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Cover letter
I am interested in working as a health care assistant in your heartland’s hospital, as seen advertised in the Birmingham mail, to do something that I would love as a career. The work experience and my qualifications and qualities will be presented in this cover letter, which will express my passion for this job role. For this industry all the knowledge and experience that I have previously used will be used to the best of my ability.
A health care assistant's ability to perform jobs vary, but they should be able to assist you with your comfort and everyday needs.
Also known as healthcare support workers or nursing auxiliaries, healthcare assistants are supervised by staff nurses. I feel I can help to look after patients including helping them eat or wash, taking temperatures or blood pressure, or in some cases taking blood samples.
Working in social care during a time when demand was high and realising the impact you could have on someone in difficult times was one of my greatest achievements. Learning the job quickly is one of my many strengths, from going for a week's training to fast-paced social care to delivering home-based care and demanding hours,
I have built on a variety of practical experience to get a deeper understanding of strategic sales-including marketing and brand awareness, staff relations and development in training, and retail laws-after successfully completing a Level 2 and 3 NVQ in health and social care. My work experience placed me in structured workgroups, which provided me with the ideal opportunity to work and socialise with people from all ethnic backgrounds, allowing for interaction and a better understanding of client demands and requirements.
I have treasured the opportunity to expand my knowledge and talents to better myself. I believe I will achieve this by focusing on essential areas such as problem solving, organizational planning, presentational, and communication skills that I developed during my profession and that are critical in caring for patients.
 I can offer a plethora of experience earned via direct client interaction in addition to my degrees and professional experience. My ability to interact effectively with people from a wide range of ethnic backgrounds and ages, along with a thorough understanding of health and social care, has proven to be a valuable advantage in meeting the requirements of patients. (Healthcare Assistant, 2021)
My passion is in health and social care, over the years I have worked in many places such as Retail, care home, and Dom care, but I have been at my happiest when working in the care and sector Making others feel comfortable and loved makes me feel happy. I am hard working, punctual, have great customer service skills and always work to the best of my ability.
Finally, I am convinced that I will effectively meet the requirements for the position and will contribute positively to your organization.
Kind regards 
Saminah Chohan


                                                                                                      Saminah Chohan 
                                                                                              39 Ollerton road b261pp
                                                                                        EMAIL: Babysam123@hotmail.co.uk
                                                                                             Mobile:07789706695

 I am a passionate care assistant who thrives in helping others. I have much knowledge in the health and social care sector and would love to put this into practice. I have been on many training courses to better my understanding of fulfilling this position to the best of my ability. I can work alone or in a team, I am a great communicator and have patience when it comes to listening and taking time in tasks. I am punctual and great at time keeping, great communication and customer service skills and I take pleasure completing patient care to the best of my ability. I am focused and strong minded and strive to always achieve my best no matter what the situation. I am currently still completing a health and social work degree at the university Wales trinity saint David to expand, my knowledge in this sector. 


Education and Training
September 2000 – July 2005
 Ninestiles secondary school
Hartfield crescent
Birmingham 
B27 7qg
Passed 5 GCSEs in English, Maths, and IT during my time at secondary school.

September 2006- July 2008 
Solihull College and University Centre 
Blossom field Campus
B91 1SB
During my time at Solihull technology college, I achieved an NVQ level 1,2 and 3 in hairdressing.

September -2018 -July 2019
Beauty Academy
The holiday inn
Bath Road
B91 SFT
 During the courses that took place at the Birmingham beauty academy I have fully obtained qualifications in waxing, threading and eyelash lifting.

I have also obtained a certificate in NVQ level 1 for caring during my time of work with dom care. Private training was given within the company for me to achieve a health and safety certificate.

Career history 
· Care assistant – august 2015- ongoing
Providing high standards of care for elderly patients with a focus on everyday care such as personal hygiene, mental stimulation, and general wellbeing.
· 2018- ongoing studying health and social care/
· health care assistant at Dom care

· Boots- October 2012-feb 2014
Working at boots retail helped me build my customer service skills, as I was serving customers daily, dealing with difficult customers and learning to control certain situations which I feel is needed with any job.
· Stunner’s hair and beauty- august 2009-2012
During my time at stunners my role was cutting, styling, and colouring hair, alongside making sure the salon was kept clean and customers were made to feel welcome

McDonalds- august 2008-july 2009
My role in McDonalds was serving customers, I gained a lot of my communication skills during my time here which has helped me learn a lot.

Key skills
· Communication
· Teamwork
· Problem solving
· Very organised
· Punctual
· Critical thinking

Experience
Health care assistant
· Looking after elderly people
· Personal care
· Managing daily records
· Food and safety

Activities and hobbies
· Yoga
· Cleaning
· Swimming
· Activities with my children
 References 
Upon request

Documentary- the effects that covid 19 has had on the health care system.
Logline- This will look at how covid effected the care homes and hospitals in the UK.
Synopsis- This documentary will be broken down into three different sections. 
Starting with what health care in care homes and hospitals is then how covid effected this sector and finally the outcome to date. It is important for me to make this documentary as I would like to get a insight on how covid 19 has effected care homes in the UK and how changes have been made to improve this life changing situation.
Section 1
According to a study on health care in nursing homes (Davies et al., 2011) In the United Kingdom, there are about three times as many beds in care homes as there are in NHS hospitals. Access to medical treatment and specialised services is reliant on basic health care in care homes. Concerns regarding how health care works with independent providers have been expressed repeatedly in policy documents and government evaluations, as well as the need to improve the fairness, continuity, and quality of medical care for care homes. Despite a slew of programmes, it is unclear whether some service delivery models are more effective than others in fostering integrated care between the NHS and care homes.

Section 2- The effects of covid
Caregivers and individuals who receive care have been severely impacted as the Coronavirus epidemic has progressed. The ONS has conducted various studies on the impact on social care patients, caregivers, and individuals with caring duties. Furthermore, the health and social work industries, understandably, have the biggest percentage of employees who continue to work at their regular workplace rather than working remotely. People working in this business likewise had the highest share of increased working hours, according to the Business Impact of COVID-19 survey (Miller and Redden Cassar, 2021)

when compared to the rest of the industry Furthermore, it has been shown that important workers (12%) have more care obligations than non-key workers (10%). COVID-19-related deaths have accounted for roughly 30% of all care home resident deaths in England and Wales since the outbreak began. (Pollock, Clements, and Harding-Edgar, 2020)
Currently, care home resident deaths account for 40% of all COVID-19-related deaths (19,394). Nearly three-quarters (74.9%) of COVID-19-related deaths among care home patients occurred within the facility. While necessary to preventCOVID-19 transmission, social isolation measures may have had a negative impact on the well-being of care recipients and providers. People's access to paid or unpaid care was a common concern throughout the epidemic, while others voiced anxiety about their household finances as care costs increased. COVID-19 has reportedly affected some people's caring responsibilities, with the majority spending more time caring for others. One-third of caretakers (33%) said they gave more assistance during the pandemic than they had previously. Almost a third (32%) also mentioned assisting someone they had not before assisted. (Vo, 2020)
Carers have reported being unable to see someone for whom they normally offer support or needing to arrange alternative care when funded care has been curtailed in some circumstances. COVID-19 has caused over 80% of people to avoid physical contact with older and vulnerable persons, and some have had to avoid physical contact with those for whom they have caregiving duties.
Section 3- the outcome to date
Covid 19 has impacted many people in a variety of ways, and the impact on care home employees and residents has progressed significantly.

Covid 19 has affected so many people in many ways, the impact to date on care home staff and residents has come a long way. Unless they have a medical exemption, everybody working in a CQC-registered care home in England for residents requiring nursing or personal care must take two doses of the COVID-19 vaccination starting in October, subject to Parliamentary approval and a following 16-week grace period. Health and Social Care Department)
The NHS has visited all qualified care facilities in England to deliver vaccines to all personnel, and the government is continuing to collaborate with the care sector, independent healthcare providers, and local leaders to increase vaccination rates and save lives.

Conclusion
To conclude this documentary was based on the effects of covid 19 in the health care sector. From the start of covid to now there has been big change and improvement, as shown above most care home residents and staff have now been vaccinated so this should allow some sort of normality back in the health and social care sector as well as the world. The change that covid brought was managed well by professionals considering all the pressure they were put under.
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