Event Risk Assessment:

Title:
Date:24 th October 2019
Only complete the following where relevant:
	Event Description
	A Healthier Wales

	Department:
	

	Event Location:
	Brangwyn Hall

	Event Organiser (Module Lead) Name
	[bookmark: _GoBack]Dr Jayne Griffith- Parry

	Student Event Manager 
	Kathryn Baker

	Student Treasurer
	

	Numbers of students attending
	8

	Students with additional needs (please describe)
	

	Numbers of staff attending
	

	Number of first aiders attending
	 1 -Donna Evans

	Start Date:
	24/ 10/ 19

	Return Date:
	24/ 10/ 19

	Event Details:
	







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	Health and Safety regulates and puts in place procedures to help prevent accidents or injuries in the workplace or public places. The Health and Safety Executive (HSE) are accountable for enforcing workplace health and safety legislation which is appointed by the United Kingdom (UK) government. The responsibility of enforcement is divided between HSE and an applicable local authority. An employer will be breaking the law if they do not follow the regulations from HSE or a local authority and can be taken to court. The person affected can make a compensation claim under civil law against you. HSE and local authorities have no enforcement in dealing with civil law or set rules of conduct in civil cases. Health and Safety law in the UK contain Acts of Parliament and Statutory instruments (Regulations)
 The Health and Safety at Work Act 1974 is primary legislation for workplace health and Safety in the UK. There are also other legislations which are integral to maintaining health and safety.
 The Health and Safety at Work Act 1974 known also as HSW, HSWA ,HASAW 1974 or HASAWA is an act of parliament that gives a structure of guidelines for managing workplace health and safety in the UK .The Act outlines the overall duties of everyone from employers ,employees, owners, managers and maintainers of work premises to  uphold health and safety within the workplace.
Summary of the Health and Safety Act. Duties of employer to employees. They must provide a safe place of work with a safe access and exit in addition a safe working environment. A written health and safety policy with organising arrangements when five or more people are involved in the organisation. Safe equipment and systems of work. Handling, storage and transportation of substances to be safe. Provide clear instruction, training and supervision.  Persons should not remove or hinder with anything that has been provided for health and safety for everyone. This is usually known as the Horse play act.
Duties of employees, they must take reasonable care of themselves and colleagues who could be possibly affected by their acts. Employees must unite with the colleagues and employers to reach their legal responsibilities.
 Another important legislation is The Regulatory Reform (Fire safety)2005. In England and Wales, the regulatory reform covers the overall fire safety, however in Scotland general Fire Safety needs are included in part 3 of the fire (Scotland) act 2005 reinforced by the Fire Safety (Scotland) Regulations 2006. In England and Wales, it is the responsibility of the local fire and rescue authorities for enforcing the fire safety legislation in many premises. In places such as construction, nuclear premises and ships under construction or undergoing repairs it is the responsibility of HSE to enforce the legislation (HSE 2019). The important duties under the order are; you must carry out a fire risk assessment outlining possible dangers and risks, reflect on who is particularly at risk, try to avoid or minimise the risk as reasonable as possible and have general fire precautions to alleviate any possible risk left. Measures must be taken to protect flammable or explosive materials if used or stored. (the Dangerous Substances and Explosive Atmosphere Regulations )2002. (DSEAR) would be used here. Construct a plan to deal with any emergency. If over five people are involved, keep a record of the conclusions then keep reviewing your plan. (Gov.uk (2019).

The Reporting of Injuries Diseases and Dangerous Occurrences Regulations 2013 (RIDDOR) is the legislation that necessitates employers, self-employed and people in charge of premises to keep records and report workplace incidents this is required by law. In the HSE booklet on RIDDOR it states that “work-related accidents which cause death, work-related accidents of certain industrial diseases; and certain ‘dangerous occurrences’ (incidents with the potential to cause harm)” are to be reported. The aim of RIDDOR regulations is to enable HSE and local authorities to observe accident trends, recognise how risks arise and scrutinise serious accidents. The accident book is a vital document for employers and employees that are obliged by law to record and report details of specified work-related injuries and accidents.
Health and Safety is a vital legislation. HSE statistics tell us that over a million workers are injured or made ill by their work. Not only does this have a major effect on individuals and their families, but also has a detrimental effect on businesses and healthcare costs. The total costs in 2017/2018 were £15billion (HSE 2019). That is made up with individual costs at £8.6 billion, costs to employers £3 billion and costs to the government £3.4 billion. (HSE 2019) Without Health and Safety the effects would be catastrophic.
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Wet floor 
	everyone
	none
	Signage to beware of wet floor
	staff
	immediately

	
2
	Hot beverages near wet floor
	everyone
	None 
	Diversion / signage
	staff
	immediately

	
3
	Fire exits blocked 
	everyone
	none
	Clear exits
	Staff 
	immediately

	
4
	Fire doors kept open with chair 
	everyone
	none
	Remove chairs, keep door shut
	staff
	immediately

	
5
	Boxes on stairwells
	everyone
	none
	Remove boxes, keep stairwells clear
	staff
	Immediantly
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Review of Risk Assessment Process (250 words)
	Review Date:
	24th October

	On the 24th October 2019, an assessment was carried at the Brangwyn hall during an event on ‘Healthier Wales’. At this event several risks where noted. As we walked in, we were aware of a wet floor, there was no signage to warn people to be careful of slipping. According to Unison (2017) slips trips and falls account for 43% of injuries reported to the HSE. This a breach of the Health and Safety at Work Act 1974, The Management of Health and Safety at Work Regulations 1999 and The Workplace (Health, Safety, Welfare) Regulations1992. In the same area of the wet floor, staff were serving hot beverages, a slip or trip could lead to burn or scolding. Any injury that would occur should be recorded in the accident book complying to RIDDOR.  Next, we observed potential fire exits being blocked this in non-compliant with Regulatory Reform (Fire Safety) Order 2005. These would need to clear for an escape route.  The overall principles for escape routes are two exits for 60 people. This number can be higher with a lower risk or lower with a heightened risk. (Gov. UK. 2006). Looking around the room it was apparent that fire doors were held open with chairs not left to automatically close which is the advice of South Wales Fire service (2019).  As we were leaving the building it was spotted that boxes of paperwork were on the stairwells. This fire risk would also breach Health and Safety at work act.
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FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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