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THE VARK QUESTIONNAIRE
The vark learning style questionnaire (2023) developed by Fleming 1987 was to help students to adapt and understand their learning preferences independently. Aural learner will prefer discussion and lectures. Read/write learner will prefer printed information and Kinaesthetic learner prefers multiple perceptual modes such has, sound, sight and touch. Fleming 1987.
VISUAL=4
AURAL=5
READ/WRITE=5
KINESTHETIC=9

Visual Strategies.
People with a visual preference prefer: 
. To draw things down 
. Work with plans and maybe diagrams
. Written information that is with graphs and charts 
. Tasks where they can see pattens. 

Aural Strategies 
People with an aural preference prefer:
. Talk things over even if things haven’t been sorted out.
. Explain things. 
 . Putting their point of view across 
. To learn from others 

Read/ Write Strategies 
People with a read/write preference prefer:
. To write and read 
. Correcting mistakes 
. People who write or speak out.
. To arrange words into points in anything presented 
. Learn best from reading and writing. 
My outcome of the vark questionnaire shows I can use multiple strategies of learning this means am in with the majority with most people in the group.
My results shown above = V=7 A=5 R=5 
I think this learning style is correct for me because as a young person reading and writing was never my strong point, I have always found myself a hands-on person with jobs or courses rather than read/write office-based jobs. When I must learn something new, I would rather receive oral instruction, I would get on better with task in hand. Which the kinaesthetic approach ties in quite well with my honey and Mumford outcome of being a active learner will go head first into anything that I am faced with. 

Anisa 
The vark questionnaire 
Your vark Result shows people with your preference like different formats such has, notes, text, diagrams, space and handouts.
Your scores were. 
. Visual=6
. Aural=4
. Read/write=5
. Kinaesthetic=10 
Kinaesthetic Strategies 
People with a kinaesthetic preference prefer:
. Demonstrations followed applying what have been learned.
. Talking about real things in life 
. Their own experiences over the experiences of others 
. Doing things with others, making things happen 
. Physicality
. Practical problems and problems solving techniques. 
. Finishing tasks 
. Being part of a team 
. Being valued for their experiences 
. People who are concrete, relevant, down to earth. 

Honey and Mumford 
Peter honey and Alan Mumford learned there was four types of learning styles based on the work of Kolb which are identified has a Activist, Theorist, Pragmatist and a reflector.
Peter honey said using their learning style questionnaire would help you understand your particular learning style and would put you in a far better position to do three things become better at learning different opportunities of the way you learn best, which would make my learning easier and more enjoyable, to save you tackling any hit or miss basis, By becoming an all around learner which will you learn from a wide range of different experiences ,such as formal, informal and planned  learning and it will help you improve your learning skills, make you aware of how you learn. to learn is the most important capability to open a gateway to everything else you want to develop. (Honey 1986)  
Honey and Mumford learning styles 
Having read though honey and Mumford four learning styles, I’ve come to the concludes that am a activist learner, I recognises this is my outcome because I’m a hands on person and will try anything once and likes to keep myself busy plus loves a challenge, so this course could work out to be a perfect example for my, after speaking to a friend about it I thought I wouldn’t mind giving it ago to give myself a goal, which I intent on having my own business in a courier services of a courier company and think it could help me achieve this. And my secondary outcome shows am also a reflector learner Aswell because they like to be reserved, likes to test & try things out and are happy to learn new things and wanting to reach their goals.
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SWOT Person 1


	
                  STRENGTHS 

 I pay attention to detail
 Honest
 Hardworking 
Good time keeping 
 
 




	
WEAKNESSES
 
Presenting to a room full of people makes me nervous. 
Low in confidents and self esteem 






	
OPPORTUNITIES

After the completion of this course I will be more employable 
Develop new skills. 



	
THREATS

Work life balance 
My lack of writing and it skills might hold me back 
My confidents and self-doubt 







	
SWOT Person 2


	
STRENGTHS

Honest 
Hardworking 
Good time keeping 



	
WEAKNESSES

Despite what people think I am low in confidents and self esteem 
I have limited professional writing skills. 
I have limited it skills.





	
OPPORTUNITIES

After completion of this course, I will be more employable. 

Develop new skills. 







	
THREATS
Financial barriers 
Lack of writing and it skills that might hold me back 









Gap Analysis person 1 
How can I turn a weakness into a strength or a threat into opportunity. 
I have limited it skills which I could go and do IT skill course, I could also ask friends and family for some help to show me the basics, this could also help with my confidents. And help me along on this course with some hard work so I can achieve my goals in life that I would like to achieve and I hoping it will all help with my self-confidents.    

Gap Analysis person 2 
After analysing persons 2, strengths and weaknesses plus there threats and opportunities, it is quite clear that doing this course would help them with their confidents and their lack of writing skills by working hard and attending their classes and they could also do a IT skills course to help them with their lack of it skills which would help them develop new skills which would mean they would become more employable which would help them with their financial barriers and achieve their goals. 
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In reviewing these potential barriers to learning reveals that there is self-doubt, financial, and a lack of writing skills which all could become a problem in my learning process. But it is important to remember that these barriers can be overcome by identifying the problem before they happen, so you can put a simple plan into place to avoid them happening. 
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 By investigating these potential barriers to learning can all be overcome 
SELF-DOUBT – So having a lack of confidence and very low esteem is a barrier but it can also be a threat to my learning by having the feeling of not being good enough to past this course, so by doing this course I am hoping it will help me learn to overcome these barriers.
. Stop making excuses 
. Live for here and now 
. Figure out what causes me bouts of anxiety and self-doubt 
I could also keep a dairy which could keep me on track of all feelings therefore will help me find out what triggers that set of barriers off allowing me to work out strategies. 
Financial – I did apply for a student finances loan to help me throughout my time on the course for anything I my need to help me along which gives me peace of mind knowing I don’t have to pay the loan back until I earn over a set amount. 
. By  working out my priorities 
. Keep track of my time 
. Concentrate on one thing at a time. 
Once I find the line between work and study the rest should follow hopefully.
The lack of professional writing and it skills by overcoming these barriers I could take advantage of many resources available to all students for example. 
. Moodle 
. My tutor 
. Study skills 
. And classmates 
I could also enhance my it skills by learning how to use the right pages useful to me. 
. Online courses 
. Get help from family and friends. 
The lack of writing skills there are guides out there to assist me with my writing skills by attending course I will also improve my writing skills. 
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My long term goal is to have a little business has a courier service company which will in tail in me having a group of people working under me delivering parcel for a courier company based on a self-employed basics, I would need to provide my employs with a van, insurance plus unform, plus id have to train them all up to which way the job has to be done in the right way the courier company likes it done, the job in its self is not easy, some people take to it and some don’t so id have to find the right people for the job has it can be challenging sometimes, so for me develop this type of business I would look for help off other people such as I business advisor I would also need to fine or speak to accountant to make sure all the figures add up and it would be worth doing, it’s a very vesical job, the only problem I would have trying to achieve this goal would be myself  confidents which I am hoping this course am doing is going to help me with it, I would also have to do a health and safety course plus a manual handling course, so I would have everything in place and ready to go if the right person for the job was to apply plus be suitable after explaining what the job was all about and what would be required from them. plus, I would be there 100% all the way to help them develop and this would help me develop has a persons, I would analysis they’re process to help them along the way and just to let them know that if their doing things right or wrong.   
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My support mechanisms for my work life balance would be my employer because if I was late with my assignment, I would have to finish early has I don’t have a set finishing time has its job and finish which they are pretty good with helping there staff. Another one would be my partner to help me with my self-doubt by assuring me I can do this and would support me though the full course, if I was to struggle with course work, I would consider getting extra help from other resources out there for students. 
My support mechanism for my it skills would be my tutor at university which I could contact her at anytime via the class room we attend, emails, or our class wats app group, plus I can also consider doing a course to help me improve them.
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Person 1
	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	Management in courier service 



	Learn how to deliver parcels in the best way 
	Speak to others drivers and learn from them.
Do the job myself 
	Doing the job as best as will be ask of you 
	
Oct 2024 

	
It skills 


	Do a part course 
	Study skills 
	Ask for any feed back that could help me along 
	
Oct 2024

	
Professional writing skills 


	Use writing guides 
Attend classes 
Moodle 
	Tutor
Class mates 
University 
	Learning logs 
	
Oct 2024 




Personal Objectives

	Short Term Goals (next 12 months)

	Improve on my it skills 
Improve on my professional skills 
Do a skills for workplace course ( if got the time )


	Medium Term Goals (2-3 years)

	
Improve my confidence. 
Train people to job in hand 
Work with the depot 


	Long Term Goals (3-5 years)

	
Have a business in courier service. 
Have a little time of about 2/3 people 








Person 2
	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	IT Skills 



	A part time course 
	Study Skills 
	Ask for feedback from tutor 
	Oct 2024

	Professional 
Writing skills 



	Use moodle writing guides plus 
Attend all classes 
	Library university 
Ask tutor 
	Learning log 
	Oct 2024

	Dog grooming 



	Taking a course in dog grooming 
	University 
	Ask for more courses that would help me 
	Oct 2024




Personal Objectives

	Short Term Goals (next 12 months)

	. improve professional writing skills 
. improve it skills 
. complete skills for the workplace 
. complete course for dog grooming 


	Medium Term Goals (2-3 years)

	. gain experience on dog grooming 
. do a degree for the workplace. 
. built a client base with dog grooming. 
. improve confidence. 



	Long Term Goals (3-5 years)

	Open a dog grooming business. 
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I would make a learning log with my skills and workplace course skills to help me monitor and develop. 
 I will also ask my university tutor for any feed back that can also help me down the line, because I  was to run into the same problem down the line I would be able to solve it with what I have already done.  
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CPD 
While working as a warehouse operative in my previse job I under took several courses, manual handing, health and safety, plus I took four folk lift licenses, a counter balance, Reach, bendy and a stand on pump track which all help me with my personal development whilst employed by trojan electronics’ so I could do the job in hand so I could load and unload lorries which was part of my job. 
My job I’m in now is a self-employed job has a delivery driver which I have to load my van ready to start my run deliver parcels from one place to another and on return to the depot I have to unload my van with the parcels I haven’t been able to deliver plus all my collections so they can all get booked into the warehouse.  
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