Interim submission (draft) chapter one and chapter four 


1.0 [bookmark: _Toc101296423]Chapter 1 – Introduction

[bookmark: _Toc101296424]1.1 Aim

The aim of the project is to establish if Apprenticeship Schemes are helping construction companies amid skill shortages within the UK construction industry. 

[bookmark: _Toc101296425]1.2 Objectives 

To be able to answer the Aim, the following objectives will be to completed 
· To review all background literature on the topic surrounding Apprenticeship schemes and available funding 
·  To Fully understand the views of senior figures in control of local construction companies about the research topic
· Development of a questionnaire to capture the views 
· Prove statistically differing of opinions and views on the subject
· Analyse data received to generate a conclusion to satisfy the Hypothesis proving apprenticeship schemes help with the skills shortage.

[bookmark: _Toc101296426]1.3 Hypothesis

Apprenticeship schemes help with the skills shortage within the UK construction sector

Chapter 4 Continued from last submission 

4.2 Data analysis 
4.2.1 Skills shortage 

The first part of the questionnaire was constructed to gain the senior figure participants general opinion on the well documented situation within the UK construction industry regarding the skills gap and thus the shortage of skilled labour within the UK construction industry. The use of Closed-ended questions was adopted with their opinions following with part two of the question. The graph below Illustrates the response. It is clear to see that the majority or participants (85%) are in agreement that there is a shortage of skilled labour within the construction industry.

Figure 4.2.1
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4.2.2 Apprenticeship schemes 

Participants where asked whether or not If they would continue to use schemes such as the apprenticeship schemes to build their workforce. The majority said yes (76%), with (14%) saying no, and (10%) being undecided. The second part of the question asked the participant to explain their answers. The positive feedback was encouraging to read with the common denominator being that they all believed the schemes benefited the company. However, this answer can be read as a bias answer towards the companies own objectives and needs rather than the Construction industry as a whole.
 Figure 4.2.2
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4.2.3 Government funding 

Participants were asked if they had used Funding available to obtain apprentices. Additionally, if they believed there was enough support from the government in relation to the ease of obtaining the funding. The results clearly show most participants (95%) all used funding while obtaining apprentices, with only the remaining (5%) not. This shows the Government are being proactive and funding is available, however it is alarming to see the majority (35%) of participants said trying to obtain the funding was Very complicated and (30%) stating it was complicated.

Figures 4.2.3
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4.2.4 Alternative resources 

Construction directors were also asked within the questionnaire whether they had employed alternative resources for expanding their business or to fulfil the needs of the company. Accompanying this question, participants were asked for their reasoning behind their decision. From a list of closed answers given to choose from, the data obtained showed that and older experienced workforce (40%) was used as short-term employment instead of apprentices (20%), Agency workers (30%) or others (10%). The overriding conclusion obtained from the reasonings was the need for instant results in pressure situations being the preferred option taken by company hierarchy, rather than employing apprentices to bridge the gap. This would indicate that Senior figures do not believe apprentices have the skills needed to give companies the desired level of output for short term employment and putting trust in experienced workers is the majority decision.

Figure 4.2.4
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