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TASK A – (Reflective Learning Log 1 - 500 words – First Experience of Placement)
Recommend to link the reflective experience to two different key themes.
	At the beginning of my time at Glamorgan County Cricket Club, I got told from the very beginning that I was not aloud in the cricket ground as the ICC Cricket World Cup 2019 was being held inside the ground, instead I was inside the Welsh Institute of Sport in the first 2 weeks. At the beginning, I was not very confident as I didn’t know the people around me and the surroundings. On my first day on placement, I went to Barry with a fellow staff member, Paul. We both drove to Barry to give a presentation to the children about cricket. The presentation consisted of the history of cricket, how to properly play cricket, the equipment’s of cricket and Glamorgan County Cricket Club. But, most importantly, the presentation consists of the dangers of cricket and how you can easily get hurt while playing it. The school I visited was St Helens Catholic School. In the first 
week of my placement, I would meet up with fellow community department staff members, Paul and Shaun. We would go over presentation slides for the schools that would come in. After the presentation is finished, half of the school group would go and play cricket while the other half would dress up in cricket jerseys and have stadium tour. After they finish, the groups would then swap. After doing that for the whole week, my confidence started to grow as I knew what I had to do, my confidence grew as I started to pick up a routine. In the first week of placement, I found out that not only Welsh and English schools I was going to be coaching, I would also be coaching French groups. At times, coaching the kids were very challenging. For example, when coaching the French kids, it was difficult to give out instructions as they did not speak English, only French. This lowered my confidence as I then had to ask for help from fellow staff members for them to explain to them as they had experience of coaching French groups in the past. The first experience of placement was enjoyable, I started to pick up a routine and started to get to know more staff members around me. Confidence growing throughout the week helped me a lot when getting to know more people and the surroundings. Being confident was very crucial for me if I wanted to do a good job on placement and giving a good first impression. By being confident, fellow staff members had the confidence in me to teach a whole group on my own in the first few days on placement, the session was a success. It is known that being confident often makes the coaching a lot easier, makes it more enjoyable and makes it feel better. When being confident, you don’t have to hold yourself back, you are freely shouting out instructions in the middle of the session rather than keeping information to yourself. 
In my first week of placement, it was important for me to be consistent. For example, to show a good impression, I had to be consistently on time, consistently showing a lot of effort into the coaching aspects and much more. By showing consistency in the first week of placement, it would already give them the trust that I am more than capable of doing what I’m being told to do without any help. Also, as I was a new member of staff for a brief time, it was important for me to listen to the fellow staff as they are far more experienced than me, I would listen to every feedback they would give me and take it into consideration and improve on it next time. 





TASK A – (Reflective Learning Log 2 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	When the mid-point of the placement came around, I got to know the surroundings much better, I got to know the staff members better and what they are doing on a day to day basis. Things had change from the mid-point, from the beginning of the placement where I would be helping out with the tours and presentation, I now started to coach full on rather than helping out with the presentations. For example, instead of meeting up with the staff in the power point presentation room, I would meet up with the coaching staff instead. When it came to coaching, instead of using the Welsh Institute Of Sport’s building, we were now back inside the stadium as the cricket games of the ICC World Cup in the Glamorgan Ground were now finished. Glamorgan had 3 World Cup games behind else inside of the ground, after the games were finished, preparations of replacing everything in the ground was underway and the staff members were now aloud back in. Because the ICC World Cup was now finished, I was allowed to coach the children inside the building where the Glamorgan players are usually practising before games. The area itself is large and has enough space in there for 5/6 groups to play. As it is a cricket practise arena, there are nets that can be drawn from one end of the practise area to the other. As I was now coaching full time, I would arrive at the ground at 9:45 to get ready for a 10:45 start. The school would arrive at 10, have a power point presentation for 45 minutes and then after that, they would meet me and fellow staff members at the practise area to play some cricket and have fun. 
Getting to know the staff was very important at this point, I got to know the type of coaches they were. Some coaches were different to others, some were very vocal and some were more laid back and quiet, and because I knew of what coach that person was, I was able to capitalise on the situation on try to improve the session as much as I can. I felt that the staff members had confidence in me after watching me coach a few sessions. Due to some of the staff members being busy in the days, I got told if I was able to go to a school in Barry and to coach a cricket session all by myself, I agreed to this. I got myself all the equipment’s that were needed, drove to Barry and did the session. From the overall reaction of the children and parents, the session was success, and everyone looked like they had fun. After hearing the participants had fun, the staff members asked if I was able to go to Barry again the following week, I accepted. 
While it was in the midpoint of my experience within the placement, I continued to learn and improve different coaching skills. Problem solving was key to making the cricket sessions in Barry a success. Confidence was a must as I was not only coaching in front of children, but also their parents, which resulted to 40/45 people in a single session. In the second week of coaching at the school, I wanted to change the session up, rather than keeping it the same as the following week, I wanted to bring in fun games that the participants would enjoy before playing a cricket game. I was able to solve this problem by thinking on my feet as the session went on, I was able to think about different games I could bring in and it turned out to be a success as everyone enjoyed and had fun. When being confident, you are no afraid to get it wrong. For example, when a task doesn’t go to plan and nobody understands what to do, it doesn’t matter if it fails as you already have another task ready just in case it doesn’t go to plan. By being confident, the coach would put themselves out there and go for it, without worrying about it being a failure. 








TASK A – (Reflective Learning Log 3 - 500 words – Mid Point Experience)
Recommend to link the reflective experience to two different key themes.
	In the midpoint of the placement experience, I was able to adapt the sessions to my liking. At times, I would have to coach on my own and instead of doing the same sessions over again, I decided to change things up and see if it would turn out to be a success or not. Many times, I had to overcome barriers, for example in the sessions some of the participants did not listen to instructions and it was hard to keep everyone on track when I had to give my attention to the participants that were not listening to me. Other barriers I had to overcome were when the right equipment wasn’t with me, I had to adapt and create my own equipment’s. Other things I adapted to was the surroundings, I was able to know where to go and when, I knew exactly where to go at what time. 
Due to a lot of school groups coming in throughout the day, different staff members were taking turns on who was delivering the sessions, while the other staff members were taking a break in the staff room. I was very flexible and was more than happy to help out with every school group that came in. I was happy enough to deliver the session or stand back and let the other staff members do what they are so experienced at. By being flexible, I was able to grab the trust of the staff members as they knew I was more than happy to get involved in every session throughout the days rather than sitting the sessions out and taking unnecessary time outs. 
Adapting is very important to a successful coach, if one task doesn’t go to plan then the coach would adapt the session and make it into a fun and successful one. The ability to adapt can change a coaching session from a bad session to a great session just by thinking on your feet. Also, by adapting, you would need confidence in yourself to change the session, especially when you are working with another member of staff. At times, when the session was in progress, I went up to the staff member and told him/her that the session needs to change as I felt like the participants were doing the same things for too long. For example, in one session, the participants were throwing the ball in the air and back down to catch for far too long, I decided to stop the session, bring everyone in and told them all to pick a partner. By doing that, I changed the session from doing the same thing for 5 minutes into something different and new. 

	








TASK A – (Reflective Learning Log 4 - 500 words – Near end of Experience)
Recommend to link the reflective experience to two different key themes.
	When it came towards the near end of the placement experience, I had grow a lot as a coach and a person. For example, from the day I started placement to the near end, my confidence grew a lot. At the start of the placement, I didn’t use much of my voice as I did not to the coaching aspect, instead, I was watching other staff members do the presentation while I sat back and watched them. Towards the end, my confidence grew a lot as I was coaching the sessions with other staff members and at times on my own. The more and more sessions I did, the more my voice grew, louder and clearer. As my confidence grew, so did my intelligence as I started doing some sessions with a little bit of French in them. When the French groups came, I decided to say some sayings in French, such as numbers. I was comfortable doing this because my confidence grew and I decided to change things up in my sessions. Rather than letting other staff members control the session, I stepped in and decided to explain and demonstrate the sessions myself rather than the other staff member take control over me. 
During the end of my time on placement, Glamorgan started playing a lot more home games. This was a good opportunity to me to get to see the action in person. Also, with certain school groups that come in, with the primary schools, they would have the opportunity to give a guard of honour to the Glamorgan players when they were going out to the field. After playing cricket inside the practise arena, I would then lead them to the entrance of the changing rooms, they would all have a Glamorgan flat to wave around and cheer on the players as they walk past them. This would give the children the opportunity to get up and close to the players before they go out to play in the SWALEC stadium. Also, when the cricket game went to half time, the children would have another opportunity to play cricket, but this time they would allow to go on the cricket field itself and play. Another member of staff and I would help out with the children, usually around 25 participants. After the children finished playing cricket, I would then lead them to the family section of the ground so that they can watch the game finish before going on the bus and back to school. 
A lot had changed from when I started the placement and when it came to the end. At the beginning, for the first few days, I sat back and watched everyone do their day to day jobs, I didn’t have much voice and wasn’t very confident. Towards the end, I was hands on with everything, I did much of the coaching, I went to different schools around Cardiff, I lead the participants to different locations, I demonstrated and explained what to do when coaching and much more. 




TASK A – (Add 250 words on link to future Continued Professional Development and Reference list based on total referenced material in Task A)
	Continued Professional Development post placement (250 words - Link to pre placement module)
After finishing my time at placement, it is very important for me to further my professional development, rather than letting all of the time go to waste. Instead, I have decided to come up with some ways I am able to continue my professional development after my time in placement is finished. For starters, before I have the opportunity of further my development, I will need to get my coaching badges done, by doing this, it would give me much greater opportunities to further my development at a much higher standard. By getting my coaching badges, it would give me a better chance of working at higher stages and because of that I’ll be able to learn and improve myself quickly as a coach and a person. After placement, I will want to carry on my development for example, I will want to improve my confidence, working better with the people around me, problem solving and much more. Because placement is finished, I don’t want that time to go to a waste, instead, I will now have the opportunity to further my development and make myself into an even better coach. The opportunity of going on placement helped me within many ways and one of those was to improve my coaching skills. Lastly, and most importantly, post placement, I will go out and find myself a team for me to coach, because of that, I would be able to pass on my experience that I had from the Glamorgan County Cricket Club. 
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TASK B – (YouTube Video – 10 x 1 min integrated video) (Experience, Roles, Improvements)
NOTE – Make sure the link works correctly 
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TASK B – (Picture Board – 5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
		Picture
	Text (Paragraph)
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	This is Glamorgan County Cricket Club’s Ground. The stadium itself is called The Sophia Gardens Cricket Ground or as other people call it, The SWALEC Stadium. Everday I would enter throughout the stadium to go to the staff’s office. When entering the stadium, I would see the whole ground in front of me, typically the groundsmen would be out there cutting up the field or making sure that everything is set before the next game that will be held at the ground. Due to the World Cup being held at the stadium, getting into the stadium was very strict, everyone who would need to go in would need credentials with proof that they are working at the stadium or for Glamorgan County Cricket Club. Throughout my time at placement, I would have the opportunity to go on the field itself by playing cricket games with the school groups. 

	[image: ]




	While the World Cup was being held at the SWALEC stadium, the community staff weren’t aloud in the stadium itself as there was too many people in there and also it was very busy. Instead, the community department would then take their work to the Welsh Institute Of Sport building, which is located next door to the SWALEC Stadium. Typically, every morning a school group would arrive at the building and then would be move into a room, such as this to talk more about cricket. Usually, a school group would consist of 50 children, age range between 5 to 16. In this room, the children would have a talk on everything about cricket. They will be taught about how to play cricket, the Glamorgan Cricket Team, the management, the stadium and also they would be shown a video of how cricket is a fun sport for children to participate in the summer time. In the bottom right hand side of the picture, there are the cricket jerseys the children would be putting on. The cricket jerseys are from all different countries that played in the Cricket World Cup, such as: England, Australia, New Zealand, Sri Lanka, Pakistan and much more. After putting the jerseys on, the children would then go inside the stadium to have their pictures taken with the jerseys on. 
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	This is where the children would be entering the stadium from. They would walk from the Welsh Institute Of Sport building into the stadium from the main gate. As they walk in, they would be greeted by a sign that says, “ICC Cricket World Cup England & Wales 2019”. Also, around the whole of the stadium, there would be posters that would show that the stadium itself is hosting World Cup games. After walking past this sign, they would then go throughout a small entrance and then out to the main ground. 
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	After entering the stadium, the children would then have a view such as this. Depending on the weather, if it was a nice sunny day, the children would go out by the entrance of the field and go up close to the field itself. If it was a rainy day, the children would the find shelter at the top of the ground so that they would be able to see the whole ground from their seat. After taking their seat, the children would then find out more about the ground, the history of it and talk about the famous scoreboard. After all the talking is done, the whole class would then be able to have the opportunity to take as much photos as they’d like, also they would finish off with a whole class photo with them in their cricket jerseys. After the photo, the children would take the jerseys off and give them back to the staff members for the next school that would be visiting the ground. 
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	This is the “Tour Room” for Glamorgan County Cricket Club. After the ICC World Cup games finished at the ground, this is where the children would meet up as soon as they arrived, rather than the Welsh Institute Of Sport building. In this room, there are many different things to explore. When the children arrived, a member of staff would then give a presentation about cricket and the importance of it. They would also go through the cricket equipment’s such as the helmet and why it’s important to wear one, the cricket ball, the bat, what a bowler does, what a fielder does and the scoring rules. 
In the ‘Tour Room’, there are memorabilia from the history of Glamorgan County Cricket Club, such as cricket bats and helmets. There are also facts and stars about past players and to finish off there is a shop that sells everything about Glamorgan. They would sell baseball caps, mugs, wristbands, pens, carrier bags and much more. 











TASK B – (Picture Board Cont.–5 pics (40MB upload limit to Turnitin) (Experience, Roles, Improvements)
		Picture
	Text (Paragraph)
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	This is a school in Barry that I went to coach cricket at. Due to staff being very busy, I drove to Barry to coach a cricket session on my own to 40 children and their parents. The yard was large enough for that amount of people. When going to the school, I had to bring some cricket equipment’s, such as plastic cricket bats, tennis balls, plastic wickets and different colour cones. The session was an-after-school coaching session and the children could then decide if they would want to come or not. The school was happy for the Glamorgan staff to come once a week for 3 weeks, if the children participated in the 3 crickets session, they would be given a free family day game ticket with Glamorgan County Cricket Club, by doing that, it would motivate the children to come back and play cricket for the whole 3 weeks. 
At the beginning, I played mini games with the children and parents to get them warmed up, I then explained how to play cricket properly, how to hold the bat and how to hit the tennis ball and then after that, I would split the participants into 2 teams and play 1 big game or cricket to finish off. 
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	This is the practise arena for the Glamorgan County Cricket Club players. When the players don’t use this facility, this is where myself and the other staff members would be playing cricket with the different schools. In this building, I taught schools from different countries, such as Welsh schools, English schools, French schools and Spanish schools. 
In this picture, there are nets that are going across the building. If there was 2 different groups in the building, I would have to draw a net so that they games wouldn’t get mixed up. After getting a talk on cricket, this is the building where the children would meet up to play cricket, Usually, the children would play cricket in here for an hour. Typically, the session would start with the participants using different ball skills with the tennis balls such as catching with one hand and much more. After that, they would get split into partners and they would throw the tennis ball back and forth to each other. And to finish off, the children would have one big game of cricket before the next group comes in. 
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	When the ICC Cricket World Cup games was being held in the cricket ground, this is where I was doing my coaching sessions. This area was inside of the Welsh Institute Of Sport building and was located right at the top of the building. Unfortunately, as I didn’t have the credentials to go into the cricket ground, I had to wait around until the next session got underway, unlike the other staff members who had credentials, they were allowed to go into the staff room. 
This area wasn’t very good for school groups for a few reasons. To begin with, the area isn’t very large. At times, school groups of about 40 children would come in and it wasn’t big enough to hold that many children, it was usually cramped up with not much space to run around in. Due to the area not being big and so many children, there was more chance of somebody running into the wall and injuring themselves, health and safety wasn’t great with this area when coaching in. Also, when coaching in here, we would have to carry the cricket equipment’s up a lot of stairs to get to our destination, which was a hassle. 
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	Here is an example of a matchday being held at the SWALEC stadium. Usually, on a break from coaching, me and fellow staff members would go out to the stands and watch a few overs until the next school group would come in. On a matchday, school groups would play in the inside arena, after they finish, they would then go outside and watch the cricket with their teachers. 
Typically, on a weekday, there would be around less than a 1,000 people watching in the stands with many empty seats around the whole ground. 
After coaching is finished and every school has gone back, I would then get the chance to finish watching the whole game in the stands. 
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	Here are some examples of what’s being sold at the Glamorgan Tour Shop that’s located right next to the cricket field. As you can see in the picture, baseball hats, mugs and much more are being sold. 
Usually, these gifts are being sold to the French and Spanish groups that come in. The children from overseas would want to buy something to remember their time over here. After the presentation, and playing cricket, the children would then get an opportunity to go up to the Tour Room and purchase anything they want before they leave.  











TASK C Evidence – Employer Report (Signed), 


NOTE – This will be compared against the report sent to the University. 
NOTE – You will need to complete additional copies if you have more than one provider.
	





TASK C Continued Evidence – Employer Report (Signed), 
NOTE – This will be compared against the report sent to the University. 
	





TASK C Evidence – Ethics Form – Signed by Organisation and Lecturer 
NOTE – You will need to complete additional copies if you have more than one provider. 
	APPLICATION for Sports Placement ETHICAL APPROVAL


This form must be completed and approved prior to undertaking any activity with the organisation. It will need to be signed by the student, placement organisation and a sports lecturer.

SECTION A: About You (Student)

	Full Name:
	

	Faculty/School/Centre:
	Sport, Health and Outdoor Education

	Campus:
	Swansea Business Campus

	E-mail address:
	

	Contact Telephone Number:
	

	Student Number:
	
	Undergraduate
	☐
	Programme of Study:
	
	Taught Postgraduate
	☐
	Director of Studies/Supervisor:
	
	Research
	☐



SECTION B: Placement Activity Organisation (Employer)

	Does the activity involve collaborators outside of the University?
	YES
	☒
	NO
	☐

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person:


	Organisation
	Glamorgan County Cricket Club

	Contact person name
	Dr. Andrew Hignell

	Contact person e-mail address
	higgers@glamorgancricket.co.uk

	Contact telephone number
	02920 419383

	Number of agreed contractual hours
	Approx. 200



	Location of activities
Identify all locations where activities will take place.

	Glamorgan CCC’s headquarters in Cardiff and various local schools.





	The placement student will work within the companies ethical framework  

	Organization representative name
	Dr.Andrew Hignell

	Signature
	[image: ]
	Date
	30/6/19









TASK C Evidence – Ethics Form Continued 
	SECTION C: Scope of Activity (Student)

	Will the activities include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☐
	☒

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of picture, video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	If you have answered yes to any of the above then please explain below:











NOTE – PICTURE and VIDEO for assessment - make sure you have approval from organisation

SECTION D: Intended Participants (Student)

	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children under 18?
	☒
	☐

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify):

	☐
	☐

	If you have answered yes to any of the above then please explain below:



Mathew is helping to deliver our community engagement programme with local schools. 












TASK C Evidence – Ethics Form Continued 
	SECTION E: Anticipated Risks (Student)

	
Outline any anticipated risks that may adversely affect any of the participants, the student and/or the University, and the steps that will be taken to address them.

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
None



	Risks to student
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
None



	University/institutional risks
For example: adverse publicity, financial loss, data protection

	



	Control measures
List measures put in place to limit and manage any of the risks identified above

	






	Disclosure and Barring Service

	If the activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate may be obtained before any contact with such participants.
	


YES
	


NO
	


N/A

	Do you need a DBS certificate for this role?
	☒
	☐
	☐

	Has a DBS certificate been obtained?
	☒
	☐
	☐

	If yes, add picture copy below 
























TASK C Evidence – Ethics Form Continued 
	SECTION F: Declaration (Student and Staff)


For Students:
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the employment activity.

	Name of applicant:
	

	Signature of student:
	
	Date:
	




For Staff:
	Placement Coordinator:
	Dr AK Hignell

	Signature:
	[image: ]


	Date:
	30/6/19





Staff Checklist: The students completed/ submitted the following:

	☐
	Completed all sections of the form in full.

	☐
	Attached a copy of the DBS (where appropriate)

	☐
	I can confirm that the activities has been approved providing they stay within the scope specified by the student. 








TASK C Evidence – Post Placement Review and Feedback 
	Dear Participant

Many thanks for your involvement in the work placement. I hope that you had a positive experience. The University of Wales Trinity Saint David reviews the provision annually for enhancement purposes and so we would be pleased to hear your feedback on any aspect of the placement.  

Yours sincerely 

Andrew Thomas, Placement Coordinator Sports Management Portfolio

	Name of provider’s organisation:
	
Glamorgan County Cricket Club


	Name of student:
	Thomas Mathew Lloyd


	What were the positive aspects?

	Gaining more experience of coaching children and people with disability. Also, another positive aspect was to improve my confidence, improve how I communicate, and problem solve. Working within Glamorgan County Cricket Club was very enjoyable, and I enjoyed my time there learning new things and being able to teach children from different countries, such as Wales, England, France and Spain. I was also able to teach Welsh schools in Welsh, due to their first language being Welsh, I was comfortable doing this. 




	Were there any problems?

	Getting to and from placement. For example, as I was driving to placement, traffic was a big problem, especially in the mornings. Because of this, I was late on a few occasions missing out on improving myself as a coach. Also, as I was coaching children around Cardiff, I was assigned to drive to Barry to coach a school on how to play cricket. While getting there, I got lost a few times and the session was cut short a few minutes due to not me being able to find the location. 




	Do you have any recommendations for enhancement for the future?

	Bringing in more Welsh speaking groups. By doing this, it would be able to teach the children about cricket and the history of cricket in the Welsh language. 




	Signed:
	T.M.Lloyd


	Name in block capitals:
	THOMAS MATHEW LLOYD

	Position (please tick one):
	☐ Placement Provider
☒ Student
☐ Placement Tutor
	Date:
	








TASK C Evidence – Student Placement Induction Checklist 
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NOTE – If this is not completed please ask your supervisor on the placement to complete ASAP. However, please inform the placement coordinator at the earliest possible opportunity if this procedure does not take place.
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Prifysgol Cymru Re: PLIF Appendix Checklist for assignment

University of Wales APPENDIX PL1F
Trinity Saint David

Q Wed 31/07/2019 23:27
STUDENT PLACEMENT INDUCTION CHECKLIST Thames Liayd (1601245)

Student Name: WA LLoYD ool PLIF Thomas Mathew Lioyd.p...
=% 142KB

Name of Placement L v

Provider G)LMME6W cce

organisation:
Hi Mathew,

Placement Site

Address: CORN GARDENS, CARDIFF, CFW AXR

As a minimum, the topics listed below should be included within the induction that you provide
for the student on placement, preferably on their first day. Please check off the subjects as Best wishes,

they are covered.
Health & Safety Issues Yes | Date

Please find your PLIF attached.

Marie
Introduction to key staff members and their roles explained 5,

L:x:)amnn of welfare facillies (e.g. tollets, Kitchen, rest foom, showers, s b Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip
etc.
Emergency procedures ﬂ o Ed
Copy of saely policy received or focation known Lecturer; Placement Coordinator (Sport/Tourism);
Locefon of st &1 acifiea ard contace forfrst icers | Level 4 Manager School of Tourism and Hospitality
ire procedures and location of fire-fighting equipment =
e oo locaian of aestian bodk Coordinator — BA Leadership and Management Skills for
Uselcontrol measures for hazardous substances in the workplace (e.g. the Workplace (Cardiff)
COSHH) — if applicable ) Faculty of Business and Management
E;spplilghiueen Equipment Regulations and associated procedures — it University of Wales, Trinity St David
_ Manual handiing procedures — if applicable Swansea
~ Protective clothing/equipment arrangements — if applicable SAT NP
Instruction on equipment you will be using (st equipment)
~Specific training for tasks to be undertaken
. Specific information relating to risk assessments covering tasks to be Telephone: 01792 481000 extn 4441
undertaken E-mail: marie.pitson@uwtsd.ac.uk
Location of health and safety information and advice

Specific disability related inducti sues o
e Sy e Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip

O Type here to search i ) ENG 120
01/08/2019
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QO Type here to search
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2. Location of welfare facilities (e.g. tollets, Kitcnen, est foom, snowers,
etc)

3__Emergency procedures

4 Coy of safety policy received or location known

Location of first aid facilities and contact for first aiders

Fire procedures and location of fire-fighting equipment

"Accident/incident reporting and location of accident book

Uselcontrol measures for hazardous substances in the workplace (e.g.
COSHH) -~ if applicable

Display Screen Equipment Regulations and associated procedures — if
applicable

. Manual handling procedures - if applicable

. Protective clothing/equipment arrangements — if applicable

Tnstruction on equipment you will be using (ist equipment)

. Specific training for tasks to be undertaken

‘Specific information relating to risk assessments covering tasks to be
undertaken

Location of health and safety information and advice

. Specific disability related induction issues.

. Other issues covered/to be covered please state:

PLACEMENT PROVIDER CONFIRMATION
| confirm that the student h4s been d with the induction specified above:

Signed:

Print Name:

M evew

Position:

HORYTOY i el

Co-ROWMR

September 2016

Re: PL1F Appendix Checklist for assignment

Q Wed 31/07/2019 23:27

Thomas Lioyd (1601245) ¥

ool PLIF Thomas Mathew Lioyd.p...

=8 142K 0,

Hi Mathew,

Please find your PLIF attached.
Best wishes,

Marie

Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip
Ed

Lecturer; Placement Coordinator (Sport/Tourism);

Level 4 Manager School of Tourism and Hospitality
Coordinator — BA Leadership and Management Skills for
the Workplace (Cardiff)

Faculty of Business and Management

University of Wales, Trinity St David

Swansea

SAT NP

Telephone: 01792 481000 extn 4441
E-mail: marie.pitson@uwtsd.ac.uk

Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip

1203

1) ENG
01/08/2019
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Re: PL1F Appendix Checklist for assignment
APPENDIX PL1F

Q Wed 31/07/2019 23:27
STUDENT CONFIRMATION Thames Liayd (1601245)
1 confirm that | have been provided with an appropriate induction as specified above:

Signed: PL1F Thomas Mathew Lloyd.p...
T W ﬁ’_"é‘u'- 142K8

(L) Y%
PrintName: | o 0xq MATHEW LLaTD L

Position: (Xlamm ccc Date: 7_0/‘//7 Hi Mathew,

Cplascoment Please find your PLIF attached.

Thank you! Please return the completed checklist to the Placement Organiser within
one week of the student starting placement. Best wishes,

Insert Placement Organiser contact details here Marie

Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip
Ed

Lecturer; Placement Coordinator (Sport/Tourism);

Level 4 Manager School of Tourism and Hospitality
Coordinator — BA Leadership and Management Skills for
the Workplace (Cardiff)

Faculty of Business and Management

University of Wales, Trinity St David

Swansea

SAT NP

Telephone: 01792 481000 extn 4441
E-mail: marie.pitson@uwtsd.ac.uk

For offic only
or office use only Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip

1206
01/08/2019

O Type here to search i ) ENG
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Re: PL1F Appendix Checklist for assignment

Q Wed 31/07/2019 23:27

Thomas Lioyd (1601245) ¥

PL1F Thomas Mathew Lioyd.p...
== 142K8 L v

Hi Mathew,

For office use only Please find your PL1F attached.

PLACEMENT COO§D’I”ATOR RECEIPT Best wishes,
Signed: UC——

Marie

Print Name: WMARIE PITson Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip

ik Ed
Position: PACE PESTT Date of

< 2k / 06 /i Lecturer; Placement Coordinator (SportTourism);
LookDinATh fessiet Level 4 Manager School of Tourism and Hospitality

None Coordinator — BA Leadership and Management Skills for
the Workplace (Cardiff)

Faculty of Business and Management

University of Wales, Trinity St David

Swansea

SAT NP

Action
required?

Telephone: 01792 481000 extn 4441
E-mail: marie.pitson@uwtsd.ac.uk

September 2016

Marie Pitson BA (Hons) PGCE (PCET) FHEA IPDA PG Dip

1207
01/08/2019

O Type here to search i ) ENG
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