EDI Reflection Assignment 2


This assignment will look at the benefits and advantages of reflection of a previously finished piece of work. This tool has a huge part to play in learning and can help learners understand their experience, which could enhance their learning capabilities in the future. (Tarrant, 2013) states that ‘the person doing the reflecting should get most of the experience. To manage this, they should have some ownership of the process, they should see and understand its purpose and feel that is not something imposed upon them by others.’ Thus, learners can take ownership of their own learning. Many models of reflection can be utilised, the 1984 model developed by David Kolb is a four-stage model that uses experience, reflection, conceptualisation, and experimentation (Kolb, 2014). This assignment will use the 1988 Gibbs model of reflection which had been adapted from the Kolb model of 1988, this model has a six-step approach, description, feelings, evaluation, analysis, conclusion, and action plan (Gibbs, 2001).

Description                                                                                                                                                      Health and Care students were tasked with producing a PowerPoint document on an education setting of their choice and required to research the equality policies and procedures within the setting. They were required to research the United Nations Conventions on the Rights of the Child (UNCRC) created by the United Nations Children’s Fund (UNICEF) in 1989 (Swan, 2016). Students were then required to deliver a fifteen-minute presentation. The purpose of the presentation was to demonstrate how the policies chosen were related to the UNCRC articles and how they were used to promote equality and inclusion throughout the educational setting. When the PowerPoint document had been produced and presented, students then were tasked with a reflection on how they felt about their experience through the activity. The setting I chose was Clase Primary School which is my current place of employment.

Feelings											       My initial thoughts when tasked with this assignment were a little apprehensive, however being proud of my school, I found myself very excited to promote my place of employment. I felt that my knowledge of PowerPoint would help me, as it would not be the first one, I’d ever assembled or presented. I knew my job role would help me as being part of the Pastoral Care team and Safeguarding team in school I receive ongoing and up-to-date training. Policies were readily available to me and had been uploaded to my work computer, so I knew I was lucky to have access whenever I needed.  The day of the presentation came and the nerves started to kick in, I began to question if I knew what I was talking about, I felt that if I looked at my presentation and read through my notes it would put my mind at rest because nerves to a certain degree are a good thing (Carmichael, 2021). During the presentation although nervous, pride was at the forefront, as promoting my school and the practices we encourage are very close to my heart. Finally, after the presentation was delivered and questions were asked, once pride shone through as knowing the answers to the questions given made me feel an integral cog that is Clase Primary. 

Evaluation											          On completing the task I found myself a little disappointed on the assignment I had undertaken. I felt that I could have looked at the presentation a little more and was annoyed at myself for not following my notes as I had rehearsed. (Brown, 2014). However, I did feel that I delivered a professional, informative presentation which offered good information and provided relevant evidence and procedures. The feedback I received was very positive, informative, and very helpful, this will be utilised in all future tasks and assignments (Gertler, 2016).


Analysis											    Analysing the feedback given and reflecting on the task I compiled and presented, I now realise that I must proofread all work created. Although I was happy with my work at that time and confident that I has covered all the points required, hindsight proved that going over the produced work will always enhance the final product. Practice is a vital tool that can be under-used and is invaluable in the success of projects. Rehearsing for presentations is a very important instrument I can use (Doug Lemov, 2018). I must use my strengths and focus on my weaknesses in future tasks so that I can achieve the best outcome possible to reach achieve my full potential. I feel very fortunate to have had a tutor that believed in me, as this helped me with my self-confidence and belief that I could complete the activity which promoting my learning experience during this subject. According to Carol Dweck our mindset shapes our goals, our attitude to work, in the long-term foretelling whether we fulfil our potential (Dweck, 2006).

Conclusion											     Overall I was pleased with the piece of work I produced and presented, however on reflection I understand that there are still many aspects of higher education I need to improve upon. Sending drafts are a tool that I can use more successfully and listening to feedback is essential to succeed in education. I will now work on my weaknesses and use my strengths to improve and produce better quality work, so future tasks can be achieved and my full potential can be attained.


Action Plan											          I will take a positive approach to any given feedback in my learning from this experience, as this will only enhance the skills I already possess. I now understand that feedback is always a positive practice that can benefit my learning capabilities. I will apply my strengths and aim to try and improve my weaknesses. Going forward, I plan to use every resource available and make use of all opportunities given to me, to enable myself to achieve success in the future.
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