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EXECUTIVE SUMMARY 
The purpose of this report is to analyze the varios methods of learning and abilities of growth in order to achive certain professional goals.
Benefits will be more substantial and will make us sustainable on the market in the longer term and secure our future. Therefore we will be motivated by oir own advantages and be able to spend time in our private and professional development. If we have certain abilities and qualification, we will be more confident and seize all the opportunities on the market. Confidence is one of the best ways to be motivated to learn new things . 
By implementing methods as SWOT and SMART, lifelong learning will also help. This report analyses our shortcomings and improvements and we will enhance and apply our strengths and possibilities available on the market so we need to creat short-term and long-term growth plans.




INTRODUCTION
From the moment we are born, we embark on the most intense search to learn, discover and build ourselves, create practices and thoughts that define who we are as individual. This journey of self-growth and improvement will never fail to make us better with every step we take.
Lifelong learning is essential for our professional life as it provides a map for achieving significant career objectives, enhancing and understanding by inspiring the thoughts and experiences of others. (Roberta L. , 1999)
By constantly analyzing our strengths, weaknesses, threats and possibilities (SWOT) and by self-reflective learning, we can enhance our private and professional development. One way of taking this study into practice is to ask others for feedback, to discuss and look  for alternatives with someone who might have encountered the kind of issues we are facing.
According to (Davies, 2005), through self-reflection we have the opportunity to put everything through our professional and personal view, to highlight what we have accomplished and what areas we need to improve. It is very essential to keep a private log of reflection on our work practice by maintaining track of certain fields of professional development that we plan to improve in the future.

















CONTENTS
The aim of this report is to get me closer to my dream goal : having my own beauty salon by the end of 2019. The salon will be based in Swansea , city center . The main activity of the salon will be nails extensions, but appart from this, there will also be facial treatments, permanent hair removal sessions, beauty and relaxing massage. By studying and putting in practice everything I have learned, by training myself to think academically and by implementing methods such as SWOT and SMART, I will soon be able to overcome all the barriers that are on my path to success. 
As I am the manager of the salon, it is anticipated that I will have the necessary abilities to inspire and guide my employees of my salon to achieve our goals and aspirations. A key part in management is well structured planning, organising and leading staff to success.
There is a series of abilities that are essential to achieve the company’s objectives and consist of:
     * Communication, which includes being able to listen effectively, questioning and put ideas into words that can be easily understood.
     * Technical competences, including specialized data such as computer, engineering, social science, accounting or manufacturing (Beaty, et al. , 2007)
     *Conceptual, requiring an experienced and positive attitude towards to solving an industrial, economical or social problem, identifying opportunities for the company framework progress.
By putting on point self-managing learning, one can be in  total control of their content, methods and speed if development of their personal learning. (Cross, 2006).
There are two approaches to self-learning : firstly, an open mindset that acquires special abilities and capabilities. Competences would be inefficient if executive  management had fixed ideas and concepts about how things work. As the head of the company/beauty salon flexibility is crucial in order to solving internal or external conflicts and issues. Creating a time management plan is effective for us , it relies on the skill to self discipline and motivate oneself. (Weeks, 2008)
Keeping data records and delegating duties and responsabilities to someone else by bseparating and dividing workers equally are excellent skills and practices for managing time mamagement policies and working effectiveness. 
The definition of learning is the acquisition of expertise and the internalization of understanding so that it can be maintained for a long time. Long term learning science has identified four preferences that learners tend to gravitate to. When a learning process is adapted, learners are more likely to keep the new infprmation for longer. Modern learning is efficient, effective and personalized and stays with the learner for long time.
The process of qualification of learning and getting skills has been proven to be a difficult one, as we are all different and not all teaching styles suits one in person.
V isual
A ural
R ead/write
K inestethic 
Vark is an acronym for visual, aural, read/write and kinesthetic. Such questionnaires have been created for learners/students and educators to change their teaching conduct without affecting their teaching and learning qualities. 
This information found that using the right approach corresponds to the students preferences in terms of modality and understanding, knowing their weakest preferences it can motivate them to be more concentrated with a greater achievement rate. (Fleming N. , et al. , 2006)
Creativity is a great skill. Many people are creative and can discover easily a solution to an issue, but the hardest choice is to defeat and mute the instinct that inspires a fast solution. By taking a step backwards, having a better loo and evaluating the scenario more thoroughly, better solutions can be found and applied. Making compromises, evaluating and mentoring a problem can show the best solutions. 
Learning styles are personal and part of an individual method of collecting and recalling information in distinct circumstances. Individuals who are visual learners, use patterns, pictures and items, objects  to build pathways in their minds. (Sweitzer and King, 2008)





FINDINGS
There are numerous activities that are required to set up my business development plan. While reading books, journals and articles and taking part in every university course accesible, I plan to review it alone in a quiet environment, set goals and keep track of my results at periodic intervals to enhance my achievements level and recognition.
 I am going to build a path between the abilities and skills I already have and the freshly gained knowledge,  abilities and information to compare and understand the differences and similarities between things. This process will include a large variety of training sessions , to extendend my performances towards beauty, conferences about skin care, seminars and I will also bring up in my discussions with my close and trust worthy friends , family and colleagues , asspects that I find chalenging and taking into consideration their experiences and oppinion alongside with participating in group projects and presentations , taking responsabilities , organising events , and managing people, so I can improve my leadership skills.
My development plan has to be achieved in 6 months time. 
The first  month I will alocate it to a very strict analysing of my weaknesses and looking for reliable, real and achievable solutions so I can overcome my barriers and obstacles. 
Second month  I will alocate it for getting constructive feedback, accepting criticism, from the people I want to involve in my development plan, colleagues, friends and family members, they will help me to highlight the way I've been improving, the areas that have to be improved and the areas that need further action and practice. the next months of the period will be a time of hard work,  improvement and persevering into turning my weaknesses in strengths. Time management activities involved an early involved an early start of  the tasksand breaking my assignments into ‘bite size’ pieces, to achive tasks and performances each with its deadline. My  priorities will be activities according to their level of importance and urgency , while also reviwed my level of performance, my skills during there times and analyzing improvements.


The SWOT analysis I have performed on myself, showed that my strengths are accurate and efficiecy when following a given task and completing with succes . Creativity is one of my strengths, always have an opinion when looking for solutions to a problem, trying to look at an issue from different angles,  comapre it with similar experiences I have been throu. Im a strng believer that no problem comes without a solution, I just need to keep my mind open and focused, being persistent and alert. Connections I have made with time management , makes me feel proud and more confident it helped me improve my caracter while interacting with different people, from various backgrounds.
Anxiety is my weakness and my worst enemy. Talking in front of a large group of people makes me feel even more anxious, just by thinking of it. This determined me to seek medical help and attend group meetings with other people that face the same problem as me. Planning a big event has always been an issue to me, this flaw makes me have the tendency of being very cautios whitout taking any risks.
Methods of learning can be categorized as interferences, but their main function is to assist the learning process, build coaching skills, combine learning and development through exercise. (Sangster, 2010)
The Honey and Mumford questionnaire showed that my style of learning is catogorized as ‘pragmatist’, including case study and time to think about what I have learned. (Honey and Mumford, 1992)
The purpose of this thesis is to use inquiry-based methods in primary school science. The aim is to explore the objectives and purposes of the curriculum and the teachers’ interviews and teaching in the classroom. ( Annie-Maj J. , Per-Olof W. , Verlog B. , 2011) 
Opportunities in the field of beauty in which is work, always arise as it is part of an ever growing industry, many new techniques are always being created, such as new ordering systems, internet appointments, and inventory quantification. 
The salon I am actually working in, requires better advertising which I believe I can improve by giving our fresh costumers  gift vouchers, flyers and brochures and more graphic advertise in shopping malls.





















CONCLUSION
There are many abillities requiired to have a prosperous private and proffesional life, such as time management, clear communication, team work and organizational abilities. The skill set varies from one person to another, so it is essential to be creative in thinking and ready to enhance and work on weaknesses.
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