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Summary of own Learning and Development 2019-2020
This reflective summary is structured around the six areas of the author’s professional development plan and cross-references areas of practice and learning with youth work principles and national occupational standards.
1.  Work in accordance with the five pillars of youth work (YWWRG, 2018)
· I have primarily enabled young people to gain the skills, knowledge, understanding, attitudes and values needed for their personal development through working with a young person on a one to one basis (see Reflective Journal 6) and by providing learning opportunities for six young people through my heritage project, Postcards and Podcasts.
· I have encouraged all of these young people to express their understanding, knowledge, ideas and opinions together and individually and have gathered written feedback from all of them regarding their experiences and thoughts.  
· I have encouraged and supported young people to become responsible partners in decision-making by listening to their views and considering their wishes when they were involved, as a panel, in the process to interview and recruit new staff this year.
· I have sustained my inclusive Monday project for young people with anxiety or autistic spectrum conditions and running a heritage project has enabled many young people to develop new knowledge and positive attitudes towards their heritage and the older generation who run heritage groups.
· I have provided empowering opportunities for young people to volunteer and take responsibility at the centre as well as participating in community events such as our exhibition at the Town Hall and various community ‘Pembroke Soup’ events.
2. Facilitate the personal, social and educational development of young people (NOS ref. YW05 to YW16, LSIS, 2012)
· Through one to one working (Reflective Journal 6) and group work I have enabled young people to use their learning to enhance their future development (YW05), to broaden their horizons (YW07) and to identify and achieve their aims (YW08).
· I have worked with young people weekly on the Postcards and Podcasts project to plan, prepare and facilitate activities (YW11).
· I have supported a young person to develop their own communication skills and to voice their opinion and thoughts when working with a third party training provider (YW15) and have helped that young person to access and understand training related information in order for that young person to make decisions (YW16).  See Reflective Journal 6.
· During youth drop-in sessions I have worked with young people one to one or in small groups informally to learn new skills such as crochet, cooking, gardening and crafts such as card-making. 
3. Promote inclusion, equality and young people’s interests and wellbeing (NOS ref. YW17 to YW22, LSIS, 2012)
· Inclusion and equality have been promoted through our open access policy, via our Monday project and through our extensive use of social media, to which I contribute regularly.
· Young people’s interests are regularly noted and through lockdown we have adapted our approaches to suit young people’s preferences for new platforms, and I have learned to use Instagram, Kahoot and Tiktok.
· This year I have personally worked directly with two young people to explore their well-being (YW18).  First, I supported a young person to cope with the death by suicide of a close friend.  Second, I helped another young person to find somewhere to stay when they were homeless.
· I have reviewed and updated our Child Protection and Safeguarding Policy and Procedures at least once this year and have developed and agreed with trustees a new eSafety Policy (YW20).  We have also re-assessed safeguarding since lockdown and the move to online sessions with young people.  
· I have also used research this year to understand the challenges faced by young people and to identify their needs.  
4. Work with young people and others (NOS ref. YW01 to YW04, LSIS, 2012)
· This year I have developed closer relationships with young people.  I can now name at least twenty young people that I know well and can easily interact with (YW01).  The nature of my full time role limits the number of young people that I regularly come into contact with, but this is something that I am addressing by attending at least one evening drop-in session each week, albeit online in the last two months.   
· I have worked with others such as Local Authority, BBC Children in Need, PAVS, Community Connectors, Plant Dewi, PRP Training, Futureworks, South Pembrokeshire Heritage Forum and various heritage groups, the Town Council (asked me to join the Regeneration Committee), CWVYS, WCVA, WAG, Cwmbran Centre for Young People, Ethnic Youth Support Team in Swansea, various volunteers and probably more.  In all cases this was to promote the interests and contributions of young people (YW03) and to develop productive working relationships with others to support youth work (YW04).
5. Develop youth work strategy and practice (NOS ref. YW23 to YW29, LSIS, 2012)
· A key part of the development of the Pramyard project was to investigate the needs of young people and the community to see how we could use youth work to fulfil these needs (YW23).  This also involved evaluating and prioritising the needs of our organisation (e.g. staffing requirements) in order to implement the plan (YW24) and identifying and securing a source of funding for the project (YW26).  I worked in partnership with other agencies such as Community Connectors and Plant Dewi to bring the project to life and provide young parents with social development opportunities (YW28).
· The Covid-19 pandemic has led us to develop new strategies and practice for youth work and I have worked with staff and trustees to understand young people’s changing needs (YW23) and how staff roles and drop-in sessions could be adapted to meet these needs (YW24). 
6. Develop, lead and manage self and others (NOS ref. YW30 to YW31 and Signposts, LSIS, 2012)
· Throughout the year I have maintained my role as Project Manager at the Tanyard, leading and managing staff as well as focussing on my own development and managing myself in terms of priorities and commitments.
· I have done a lot of reflecting throughout the year and even more now that we look forward to a changed future (YW30).
· Much of my time is committed to supporting members of staff, both full and part time, and to ensuring that they receive sufficient direction, support, training and care, and this is especially true at present while we are all working remotely and under the cloud of the pandemic (YW31). 
Concluding Remarks
The focus of my learning and development this year has been the design and delivery of a new programme of work (Pramyard), working with a group of young people  on a heritage project (Postcards and Podcasts), the support of a young person from volunteering into formal learning and apprenticeship, building relationships with more young people and participating in a variety of youth drop-in sessions and activities.
My intended focus to work with a new group of young parents was interrupted by the Covid-19 pandemic, and I am disappointed that my supervisor was unable to observe either that or the group work that I did with the young people on the Postcards and Podcasts project.  However, I learned more about youth work strategy, policy and theory this year and continued to develop my practical youth work skills and to reflect on my progress.
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