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Introduction
Nowadays, people are always looking for better opportunities and career development. Therefore, the ability to adapt and work in different sectors is essential to be successful (Skills you need, 2020). Target jobs (2020) explains that employers strictly look for applicants that fulfil the job criteria and have the relevant skills to the position. This can be resumed on having work experience in the sector that you wish to work to increase the chance of employment. Adding to this, it is also stated that there are core skills that complement the specific skills needed by the employer. This report will focus on the core skills known as employability skills by analysing  and resuming 4 articles. The report will also discuss my own employability skills.
Article 1 (Skills you need, 2020)
According to Skills you need (2020) to successful achieve better employment opportunities applicants have to demonstrate a range of skills that are useful to the different organizations. These skills are called employability skills or transferrable skills that are not directly related to the position applied, but are needed in every working sector. Employability skills are different from educational qualifications because the employability skills are developed in a longer period and also gained from previous experience such as work and voluntary. While, academic qualification refers to a gained knowledge of certain academic level, but it does not mean the applicant has the necessary employability skills. To support the importance of employability skills, the article outline that employers often offers specific training to the role, for example, online trainings regarding to the role or how to operate certain machines at work. However, the employability skills are expected to be already acquired as they take longer to be taught.
Skills you need (2020) demonstrates some of the employability skills and how important they are for the work place, this include ‘Working Well with Other People’, ‘Being Reliable and Dependable’. It is explained that to get on well in the work environment employability skills such as interpersonal skills are very important, as it allows the worker to build a professional relationship with colleagues and costumers, make decisions and solve conflicts. Interpersonal skills is discussed in the article as an umbrella that covers other skills such as communication skills, and intelligence emotional. Communication skills is necessary to distribute information from one to another source without misunderstandings. There are different types of communication known as verbal communication, which consist of the words speaking to transmit messages. Non-verbal communication is the transmission of messages in writing form, gesture, body language and facial expression. Listening is also part of communication skills, it relates to the information assimilated from other sources. Intelligence emotional is the capability to control emotions in way that the best outcome can be achieved. Being a reliable worker is a employability skill needed in any job. Being reliable means that the worker respond to the expectations created by the organization, along with other skills such as being organised and trustworthy to effectively complete the tasks.
Article 2 (Target jobs, 2020)
Target jobs (2020) starts from explaining that employers always seek for candidates who meet the job criteria and have the appropriate skills for the position. To reinforce the specific skills needed in different job roles, it is also referred that employability skills are what make the worker successful. Employability skills are also called transferrable skills because they are developed in a long period of time and they are portable to different areas of work. 
[bookmark: _Hlk49513021]Based on Target jobs (2020) the top ten transferrable skills include, commercial awareness, which is the understanding of the goals and values of the company, and how the business is manage to keep a higher position in the market. Communication is the key transferrable skill to transmit messages in a clear and concise manner, in the same way listen to other opinions. Team work is a skill that workers need to demonstrate the ability to work with others in a professional way, and when necessary motivate and lead the team to achieve the desirable goals. Negotiation and persuasion enable the worker to reach an agreement within the workplace either with colleagues or costumers that satisfy both parts. Problem solving is about taking a reasonable decision or attitude to solve problems, it is also the ability to understand and solve conflicts from different views. Leadership is an important employability skill that is not only concerned to higher positions like, managers, but it also concerns to any staff who is able to motivate their colleagues to do the best performance at work. Ability to work under pressure is also considered an essential transferrable skill as the worker may often be under pressure to achieve the best outcomes.
[bookmark: _Hlk49510911][bookmark: _Hlk49340277]Article 3 (Lowden et al, 2011)
A research (Lowden et al, 2011) conducted in 2010 demonstrates that 73% of students undertake a higher education courses to improve their employability opportunities. Lowden et al (2011) examine the perception of graduates and employers regards to the level of employability skills that students develop during their graduate studies. And how these perceptions have impacted the way educational organizations support students to acquired employability skills. It is also analysed the framework that employers use to check the employability skills of the students. 
The authors discuss that some courses are aiming to develop analytical, synoptic, and presentational skills. However, the employers believe that this is insufficient and post-graduates students do not have the necessary employability skills. The article discuss the views of employers, students and universities in creating strategies to improve the employability skills such as team-working, communication, leadership, critical thinking, and problem solving. Overall, it is suggested that students should have more placements to gain experience and develop employability skills. Secondly, employability programmes are created to support students enhancing their skills for future employment. However, this rely on the staff services and there is no strategies in place to evaluate the effectiveness of the programme.
Lowden et al (2011) report that employers look for graduates who possess specific skills from their degrees that relate to the role, and also have a range of employability skills. It is mentioned that the main focus is the approach used to develop employability skills such as team-working, problem solving, leadership, and communication in order to prepare students for successful employment. The researchers outline that previous work experience, and extra-curricular activities in simultaneous with university are very useful in improving employability skills.
[bookmark: _Hlk49511621]Article 4 ( Doyle, 2020)
Doyle (2020) explains the importance of employability skills in the workplace. It is stated that the soft skills are the principal skills that employers seek in candidates because these skills are the key component for success at work, for example, a promotion.
Doyle (2020) describes employability skills as qualities needed in any work setting. These skills also known as general skills or foundation skills that make the candidate suitable for the job, because it permits the individual to get on well with colleagues. There also other benefits from having the soft skills including be able to solve problems by using previous experience, the general skills always come along with professional skills that are vital for any career. Lastly, they are transferrable which means they can be applied in any type of work settings. 
The author listed and described some of the employability skills, these include, communication, team work, critical thinking and ethics. Communication is a skill that is required in every job description and it consists of pass clear information to others. A strong communicator is needed in any industry for different reasons such as communicate with costumers or create reports. Communication is composed by many types like verbal, non-verbal, written and listening, so it is important that all areas of communication are dominated by the worker to communicate effectively at work. Work as team is important, specially if the work requires a number of people and it needs to be shared among them. In this case, get on with colleagues is important to achieve the best outcome possible. Although, some jobs need a lone worker a professional relationship between managers and the worker is needed. Critical thinking requires some skills such as assimilate, interpret, analysis, and conclusion together to enable the person to take reasonable conclusions and decisions. Ethics is a vast term that is related to individual’s values and principles. Any company seek for someone that is honest, reliable and works according to the policies of the company.
Analysis of student’s own employability skills
[bookmark: _Hlk49504121]My own employability skills still developing as I gain more experience at work and now studying at university. Sometimes, as an immigrant I feel that my employability skills are not well demonstrated due to culture and language differences. Looking at communication skill, in generally I communicate effectively at work as I listen to my superiors and costumers to understand them, I speak my views and ideas, and also I am able to report concerns in a written form. According to Doyle (2020) to communicate effectively a worker needs to dominate the different areas of communication at work. In addition, in my daily activities including at work or university I am able to understand and follow instructions given to me. And in situations that I do not understand I can also ask for more clarification. Kashyap (2019) supports that in all aspects of life, good communication is done when a information is passed and received correctly. It is said that effective communication is important to avoid assumptions, create objectives and accountability for actions.
[bookmark: _Hlk49508055]I understand that work as team is important to achieve goals, and I always enjoy working as team. The reason why I enjoy to work as team is because we can learn from each other and also have the best work performance by combining each other strengths to overcome our weakness. Wehbe (2017) agrees that a good team encourages the members to think collectively, resulting in best outcomes such as problem solving, innovated ideas, and share experiences that allow appropriate decisions. However, I still need to develop more emotional intelligence to control the pressure that sometimes emerge during stressful situations at work, and to work smoothly with my colleagues. Based on Wehbe (2020) emotional intelligence is important in keeping the level of emotions or stress down to cooperate with colleagues.
Conclusion
This report has given some definitions of employability skills and explained their importance for the workplace. The discussion about employability skills was done by resuming 4 articles that mainly describe and give examples of employability skills. The article 1 by Skills you need (2020) shows the difference between educational qualification and employability skills. It is also mentioned interpersonal skills as an umbrella of many others soft skills. The article 2 written by Target jobs (2020) discuss how the employability skills are important in complementing the specific skills need for any job and why these can be called transferrable skills. The article 3 by Lowden et al (2011) has demonstrated the views of students and employers about the level of employability skills that are developed during degree studies. Article 4 by Doyle (2020) has given some examples of employability skills  and explained how these skills lead to success at work. Following this, a brief section of the report was focused on two of my employability skills, which they were analysed and evaluated for further development. 
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