



RESEARCH AND ANALYZING DATA

[bookmark: _GoBack] WORKING FROM HOME


Table of Contents
Introduction	2
Research informed literature	2
Understanding of concepts and underlying principles associated with the discipline	4
Evidence by providing statistics	4
Analysis of the evidence collected based on statistical data and other forms	4
Conclusion	6
Recommendation	6
Reference	7



[bookmark: _Toc519021478]Introduction
Working from home is a process in which people conduct their working function from home or other premises rather than working from the office. It has been estimated that around 300 million people are employed from home. The report evaluates the impact of work from home in the life of employers and employees. The profession is informal in nature. One of the most effective tools in creating this profession renowned is the use of modern technology such as computers and the internet. The report conducts several approach and information regarding work from home through various articles.
[bookmark: _Toc519021479]Research informed literature 
Several articles are evaluated to understand the impact of work from home in the recent era. According to Emma G Keller, Yahoo CEO Marissa Mayer thinks work from home ideology came from a bygone era. It has been stated by CEO's end that the employees can work from home without traveling much and that would save both time and money of the employees and organization. Telecommuting plays a vital role in this procedure. Telecommuting is increasing rapidly and work from home has raised 69% between the year of 2000 to 2010. The rapid growth of work from home happened in the field of science, computer, and engineering (Keller 2018). Yahoo is considered the fastest growing telecommuting industry in the recent era. It has been seen that Marissa Mayer enjoys working from home as the cost can be reduced through it. Yet, it has been found that the policy can be clunky and out of date while conducting work from home practice. On the contrary, Margaret Ryan considers work from home should not be concluded as norms. Yahoo has banned the employees to work from home. The virgin entrepreneur revolted against the decision that has been taken by Yahoo CEO and Virgin entrepreneur has stated it as a backward step in globalization era where working from home is both effective and easier. A survey was conducted where around 59% of people responded telecommuting as an effective tool that can be used while conducting work from home. In the UK, about 24% of people work from home at least for a few hours each week. Yet, about 2.5% of people worldwide consider work from home as their primary place to conduct workforce (BBC News, 2018). However, it is recommended in the article not to conduct work from home as the employees get opportunities to interact with a co-worker in the office premise and share their thought process, which will increase the organizational goals and create efficiency in the workforce. According to Heather McGregor, work from home is the future scope to attain organizational goals and conduct a flexible workforce. As technology is an effective tool that has joined the society together. Employment is considered as a matter of trust and it is important to let the employees conduct workforce in a flexible way. It is always important to keep the employees happy and that will help the organization to attain organizational goals and earn a profit for the organization. The trust is built on the basis of transparency and knowledge. The CEO of Yahoo must use the technology to communicate with both employees and customers to increase the revenue growth of the organization (Fan et al. 2015). Though, Alexandra Shulman does not consider work from home ideology as an adequate alternative process. Alexandra agreed with Yahoo CEO of banning the practice of work from home practice. Work from home seems to be flexible at some point but in reality, it emerges huge issues and no such differences (McGregor, 2018). Hence, it can be concluded that work from home has both advantages and disadvantages in the workforce that are mentioned below:
Advantages:
· One of the main positive impacts that work from home conducts is reducing commuting time. Work from home will reduce the travel cost and expenses. Hence, employees who will be working from home will spend less money on petrol and bus fares.
· The high productivity of employees who conducts workforce from home. Work from home allow employees to work at their own pace and can work peacefully.
· This leads to taking fewer sick leaves from work which rarely occurs in work from the office. This happens as the employees can take rest at home and can conduct a workforce from home (Shulman, 2018).
Disadvantages:
· Work from home conducts miscommunication in the workforce. There will be various situations where the employees will need help to understand the job and the communication issue arises at that point.  
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The working from home in the UK is trending in the country's people. The recent studies give statistics about the working of people from the home. The number of people working from home has increased by five times in the last ten years research a record of 1.5 M. According to the Trade Union Congress (TUC), the people working from in the UK has reached a quarter of million (241000) (Ellis, 2018). The TUC has also mark National Work from Home Day is the regular working from home has become 4.2 million in 2015. In the study, it has been found that men account are the majority of home workers with 912000 regularly from the year 2015 and women are 609,000 regularly (The Independent, 2018). The workers that are working from home are in the age of forties and fifties. Around 454000 are in their forties and 414000 are in their fifties prefer working from home in the UK. the study has also revealed that 160000 people working from home are a person with a disability. It has helped disabled people to access the labor market of the UK (Sedghi, 2018). According to the Office for National Statistics (ONS), the home worker has hit the highest in 2014 since the last decade. It has reached 13.9% which is comparatively highest record began in 1998 (Sedghi, 2018). In the UK, the people working from has recorded that 7% are self-employed. 34% of home workers are the employees of the organization. The recorded value of 4.2 m people who are working from in 2014 is 35.2% people works as professional or associated professional. 23.5% were working as skilled trades and 14.8% workers were working as managers or senior official in the UK. As per the ONS, almost three quarters that is 73.4% of home workers are the highest skilled roles in the economy (Ellis, 2018).  
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Fig 1: Numbers of home workers in the UK
(Source: Sedghi, 2018)
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Fig 2: Percentage of home workers
(Source: Sedghi, 2018)
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As per the given statistics which of the UK about the people who are working from home has shown the highest growth in the recent years. As from the beginning of 1998, the trend of working from is reached 13.4% in 2014 peaking the highest increase in the market of UK. The TUC and ONS both the organization have given the data about the statistics of workers from the UK, which is reached considerable very high than the last decade (The Independent, 2018). The increasing the percentage of the UK had been increasing in the recent years due to some certain reasons. The reasons which have promoted the work from the homes are:
Reduction in commuting time:
The commuting often considered stressful and unpleasant, it takes more time. The employees who are working from have to spend less money on the fares of petals, trains, buses and which will save money of the employees. In addition, the stress of traveling will be also reduced (Christie, 2018).
More productivity:
The working from help in less distraction to the employees. The Employees consider that working in the office include with distraction, noise, stress etc.  The employees feel difficult on concentration in the job. Therefore, the working from home helps in concentrating on the job, which increases productivity.
Fewer sick days:
The employees working in an office have taken an average of 3.1 days of leave every year. while the employees working from takes on the average of 1.8 days of leave due to sickness. The traveling and stress of the outer world affect the health of the people comparatively working in the home. Therefore, the sick rates are low in the working in the home (Christie, 2018).
Having time to go to appointments:
The major advantages of working from the UK gas consider of getting more time to go to an appointment. The employees can manage their personal life by working from home.
Less money spent on office space:
If the employees are working from the home provide company to spend less money in the office space which saves lots of the money of the company (Melo et al. 2018). 
The Above factors have promoted the employees of the UK to work from home. It has been benefited from the employees. Therefore, the working from home has been increased in recent years.
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From the above report, it can be concluded that work from home has both pros and cons. Different articles are presented in the report to understand the function and role of work from home in the workforce. Work from home is considered as one of the effective practice in the recent era yet has various disadvantages in the workforce. Several data and interpretations are elaborated in the report. 
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As from the study it has seems that the working from home in the UK has increased in the recent years. The working from home has benefits as well as negative impact on the employees as well as the organization. The recommendation which can be made in the context of work from home is that the employees who were disabled or sick can be allowed to work from home. The employees who fit they have to go to the office for work. Making home as a workplace is not a good option for a family person. The family person has to focus more on the family rather than work. Therefore, an employee who works in the office gives more productivity than working from home. 
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