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In recent decades, many researchers have studied the importance of group level cognition. Indeed, to my mind, there is now convincing evidence that group activities improve the Intelligence of individuals. This report is going to represent importance of group working and suggestions, recommendations that student need to develop for effective and enhanced group working.
To begin with, collaborating with others allows us to pool our ideas and look at the problem from different perspectives. Group situations allow us to combine different skills and expertise to tackle larger, more complex problems, tackling tasks that we could not accomplish individually. Group work allows for deeper and broader analysis than individual work. Working in groups also gives you the opportunity to learn from each other. 
Student Benefits
 Group projects help students develop a range of skills that are becoming increasingly important in the professional world. In addition, positive experience in groups have been shown to contribute to learning, retention, and overall college success . A well-structured group project can enhance skills related to both group and individual work, including the ability to: Performance Feedback Challenge Assumptions Develop stronger communication skills. Group projects also help students develop skills specific to working together, enabling students to... tackle more complex problems than they could do alone. Delegate roles and responsibilities. Share different perspectives. pool knowledge and skills. Hold each other accountable (and be held accountable). Get social support and encouragement to take risks. Develop new approaches for resolving disagreements. Establish a common identity with other group members. Find an effective peer to emulate. Develops own voice and perspective in peer relationships. While the potential learning benefits of group work are important, simply assigning group work is no guarantee that these goals will be achieved. In fact, group projects can, and often do, backfire if they are not designed, monitored, and evaluated in a way that fosters meaningful teamwork and close collaboration.


Benefits for Instructors
 Instructors can often assign more complex and authentic problems to groups of students than to individuals. Group work also increases unpredictability in the classroom. Groups can work on tasks and solve problems in new and interesting ways. This is new to instructors. Additionally, group assignments are useful when you have a limited number of actionable project topics that can be shared among students. It also reduces the number of final products trainers need to evaluate. Regardless of their benefits in the classroom, teachers should be careful to assign only group work assignments that truly meet the learning objectives of the course and encourage collaboration. Faculty should also be aware that group her projects at various points in the semester add to the faculty's work and can complicate their own grading.
Monitor Group Task Monitor the group, but do not hover over it. As students work, move between groups and answer the questions that arise. Also, keep an eye out for trends emerging from the discussion so that you can refer to them in subsequent plenary sessions. Don't interfere with the functionality of the group. Give students time to work out their own problems before participating. You can leave the room for a while. Your absence can increase students' willingness to share uncertainties and disagreements (Jaques, 2000). Expect a lot from your students. Assume that they do know, and can do, a great deal (Brookfield & Preskill, 1999). Express your confidence in them as you circulate the room. Be slow to share what you know. If you come across a group experiencing uncertainty or disagreement, avoid your natural tendency to provide answers or resolve disagreements. Clarify instructions where necessary but allow students to reasonably struggle to complete the task (Race, 2000). Clarify your role as moderator. If students criticize you for not contributing enough to their work, consider whether you have adequately communicated your role as a facilitator.
Complete group task Complete a group activity. Students typically want to see how working in small groups has helped them and/or contributed to the development of the topic. It can end with a plenary session where students report in groups. Effective group reporting "can mean the difference between feeling that students are taking their own steps and engaging in a powerful exchange of ideas.
 Oral Report: Have each group present their ideas and rotate groups until no new ideas come out. Or ask each group to share they’re most surprising or insightful insight or their most difficult question. Record ideas as they are expressed and validate their value. Written Report: Have each group record their ideas and either present them themselves or have a group member present them. A variation of this is for the group to record their conclusions on a section of board or flipchart paper and hang it on the wall. Students then wander around the room reading each other's answers. Alternatively, you can have students move around the room in small groups, moving from one comment to the next, adding their own comments accordingly. Another variation of report writing is for students to write short comments on sticky notes or index cards. Collect them, spend a few minutes processing or organizing them, then summarize. Model how students should participate. When responding to student responses, model the respect and sensitivity you want students to show toward their classmates. Be willing to acknowledge and respect opinions other than your own. Be willing to tell your story, critique your work, and summarize what has been said. Relate the ideas presented to the course content and objectives. Note that the group may not come up with the intended idea. So be prepared to be flexible with your lesson plans. Whenever possible, look for relevance between group results and course topics. Please note, however, that any misunderstandings or inaccurate answers must be clarified and corrected by you or another student. Don't give too many degrees. You should finish your group work at the plenary session, but leave some questions unanswered for further investigation or the next lesson. This openness reflects the nature of knowledge. Invite students to think about the process of group work. This can be done orally or in writing. This reflection helps them identify what they learned and how they performed within the group. It also gives me a feel for how they react to group work.
Emphasize the importance of teamwork - Before forming groups and setting tasks, teachers should clarify why this particular task is being done in groups. Students regularly report in survey data that teachers use groups so they don't have to teach or grade. Most of us use groups because, in many fields, employers can work with people they don't know, people they don't like, people who have different opinions, and who have different skills and abilities. Because we want employees who can Teach Teamwork Skills—Most students do not participate in group work because they know how to work effectively in groups. Whether in handouts, online resources, or classroom discussions, teachers should be aware of the responsibilities members have to the group (for example, they may have to sacrifice personal goals and priorities in favour of group goals). what is there) and what members have the right to expect from their goals. group. Students need strategies for dealing with members who are not doing their fair share. They need ideas for constructively resolving their disagreements. Need advice on time management. Build cohesive groups using team building exercises. Members should have the opportunity to get to know each other and be encouraged to discuss how they would like to work together. 
Conclusion – When the team distributes the workload evenly across everyone, they get work done faster and more efficiently. This makes everyone feel proud and confident in their role. Effective teams influence strong working relationships, resulting in better results.
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