 
Assignment

Maintaining professional standards within the police department differs amongst police stations in various regions, cities, and nations around the world. It might be claimed that each employee's code of ethics and expectations for professional behaviour vary depending on their morals and the environment in which they were raised. The code of ethics is described as  “It sets and defines the exemplary standards of behaviour for everyone who works in policing.”- College of Policing (2014).To guarantee that victims and society receive justice for horrific acts, it is crucial that the laws and regulations that have been set in place are being obeyed. professional behaviour contains 10 standards such as honesty and integrity, authority , respect and courtesy, equality and diversity , use of force , orders of instructions, duties and responsibilities, fitness for work , conduct , challenging and reporting improper behaviour. Together, these standards are creating the legal framework that UK police officers must adhere to in order to guarantee that anyone who feels they have been harmed by improper behaviour can pursue legal action.  The code of ethics ensures that professional standards are being met by implementing 9 principles that are crucial to a police officers work, for example these are, accountability , integrity , openness, fairness , leadership , respect , honesty objectivity and selflessness. . The rules police officers should abide to are not significantly different than what the normal person should abide to. “ Being a police officer is much alike to being a regulated person” – Anon, (n.d.). The Code of Ethics of the UK Police: explained ,2020 . Most people will say that it is essential that professional standards are uniform throughout the service because if people must behave in this way in everyday life, why should the police force be any different? The standards of professional behaviour and the code of ethics set out regulations that ensure a fair and safe society to combat inequality and injustice towards every citizen .


However it could be argued that these are not the only factors  that play a part in professional Standards. Lancashire’s police force is being cut “ since the spending review in 2011 Lancashire constabulary has suffered 52.4 million in budget cuts”. {TinkerTaylorTV, 2015, 0:45] . “31 million more” {TinkerTaylorTV,2015, 0:50} will be taken away in the next “3 years” {TinkerTaylorTV, 2015,0:52 . }That equates to over “83 million cut”{TaylorTinkerTV, 2015, 0:55}  from Lancashire’s police budget. As we can see, the standard of professional service and behaviour will significantly drop as the working standards are not encouraging workers to work at the bet of their abilities . We can not expect police officers to work to their highest standards when the government is constantly decreasing their budget .We can see this has effected many workers as “700 police officers leaving since 2010 reducing their size to 2946  making it a 17% reduction and exceeds the national average”.{TaylorTinkerTV, 2015, 1:05} . “541 members of Lancashire’s crucial staff have gone too.”-{TaylorTInkerTV, 2015, 1:21}.  Although it is imperative that officers uphold professional standards, it is equally crucial that the organisation where they work has a successful system that benefits both the workers and the general public. Working in a system where money is being misdirected has an impact on workers' wages, the number of cases they may take on, and their ability to prioritise which crimes are more serious. We can see this has impacted society to a large extent as Burgulary increased significantly by “12%” -{TaylorTInkerTV, 2015,2:01}  and “violence against people up 5%”-{TaylorTInkerTV, 2015, 2:05}. This causes a decline in police behaviour as these offences go unattended because there aren't enough funds to deal with them. However, due to a lack of funding, police officers have left the force, leaving an unbalanced ratio of police to crime. As a result, there aren't enough policemen to deal with the degree of crime. As a result, criminals feel free to commit additional crimes since they are aware that they will never be found guilty by the justice system. This devastates the victims because they are likely to never receive justice for what they endured.

[bookmark: _Int_Hqtqin89][bookmark: _Int_J8dUoMr7][bookmark: _Int_5t7Wlf3i]It is commonly known that there is racism in the police department. In comparison to the neighbourhoods they patrol, the London Metropolitan Police is notorious for hiring fewer officers from racial and ethnic minorities. However, the London Metropolitan Police has a higher percentage of officers who are members of ethnic minorities than other police forces in England and Wales."In 2019, 15% of the mets police offers" Haves, E. (2020came from non-white backgrounds such Asian Black Mixed and others. According to this, "40%" of the people in London are from these origins. The estimated percentage of black and Asian met officers is "3.5%" Haves, E. (2020] and "5.9%," Haves, E. (2020] respectively. Data reveals that only "4% of senior officers in England and Wales" from 2019 were from other ethnic groups, demonstrating the denigration of other minorities. Since 2013, there has been no increase in this percentage. Additionally, we may observe that there are disparities in the treatment of police officers from various backgrounds, which has been brought to the notice of some people. “It has been claimed that the police constables from other minority groups are dishonestly overrepresented in misconduct and disciplinary procedures.”- Haves, E. (2020 The metropolitan conducted research to determine if there was in fact any unequal distribution of misconduct claims and cases. The research that was investigated was solely based on the “misconduct data from 2010 to 2015”- Haves, E. (2020. This was taken up by the “mayors office for policing and crime” - Haves, E. (2020] .According to research, metropolitan police officers from these ethnic groups were more likely to be the major subject of misconduct charges than white officers. A misconduct claim was also more likely to be made against them.

Considering the code of ethics and standard of professional behaviour , It is essential that the police department show compliance with the established rules. This is so that when working on a case, the workers can be trusted to conduct their jobs properly and ensure that wrongdoers are apprehended. One important aspect to take into account when hiring a worker, for instance, is their level of honesty; the position calls for complete impartiality and honesty. Failure to do so can result in the manipulation of confidential material, which might scuttle the victim's case for justice. Some would counter that it might be challenging to consistently uphold the norms since things like budget cuts, prejudice, and inequality might interfere. However, since the majority of citizens rely on the workers to provide a service to us, it is their responsibility to demonstrate to us that we may report wrongdoing to them and that they are making every effort to address these problems. Future police officers might be reluctant to join the force, particularly those from non-white backgrounds who might worry about experiencing injustice. This situation may be perceived as paradoxical because it helps combat daily hate crimes like racism and homophobia, but some employees come into the position with prejudiced opinions that they use while handling situations. It could also be argued that if a police officer has a medical condition that prevents them from performing their job duties or has mental health issues, we cannot expect them to always abide by the rules because they may find it challenging. For example, workplace inequality may cause employees to lose respect for one another, and hate speech directed at police officers by fellow employees and members of the public may cause them to harbour resentment, making it more difficult for them to be impartial. Considerable effort is put in by some police officers to ensure that our society is safe for us to live in, thus it is reasonable to say that their remuneration is insufficient given that their starting salary is merely “£21,402”- PROSPECTS.AC.UK (2015}.
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