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[bookmark: _Toc130852105]Chapter 1: Introduction
Although the global health consequences of the COVID-19 pandemic were less severe than initially anticipated, the economic fallout was significant. Several sectors of the economy have been severely impacted by the epidemic, notably the hospitality, tourist, and retail sectors. The unemployment rate in the United Kingdom increased from 4.0% to 5.1% between October 2020 and December 2020 (Fana and Pérez, 2020). An estimated 1.74 million individuals in the United Kingdom are currently jobless, which is a considerable rise from previous years (ONS, 2022). Examining how the pandemic has affected the job market can provide insight into the larger social and economic repercussions of the epidemic. The relationship between the COVID-19 epidemic and the labour market is an emerging field of study with much to be discovered. A dissertation on this issue has the potential to add significantly to the current body of research and address critical knowledge gaps.
[bookmark: _Toc130852106]1.1 Purpose of the Research
Between February 2020 and December 2020, the number of British workers on payroll declined by 828,000, with the biggest decline being in the lodging and food services industries, as reported by the Office for National Statistics (ONS) (Leaker, 2020). Moreover, between September and November 2020, the ONS forecasts a 218,000 rise in the number of jobless in the UK, with the highest increases occurring among young people (ONS, 2020). The data presented here emphasise the critical nature of studying the effects of the COVID-19 epidemic on the British labour market. This study aims to shed light on how the epidemic has influenced the job market and which communities have been hit hardest by it. This goal is backed by a series of measurable objectives that seek to answer important research issues and provide light on how the pandemic has affected the job market through hard data.
[bookmark: _Toc130852107]1.2 Aim
This study intends to look at how the COVID-19 epidemic affected the British labour market, specifically how it affected job losses, shifts in working hours, and sector-specific employment trends. The study's other goal is to determine which demographics will be hit hardest by the pandemic. This includes young individuals, persons from underrepresented groups, and those in high-risk occupations.
[bookmark: _Toc130852108]1.3 Objectives
· To analyze the trends in job losses in the British labour market before and after the onset of the COVID-19 pandemic, and identify the sectors and industries that have been most affected by job losses.
· To examine changes in working hours during the pandemic, and identify the groups of workers who have experienced the largest reductions in working hours.
· To investigate the changes in employment patterns that have occurred during the pandemic, and analyze the implications of these changes for the future of work in the UK.
· To identify the groups of workers who have been most affected by job losses and reduced working hours, and explore the underlying factors contributing to these effects.
[bookmark: _Toc130852109]1.4 Research Questions
· How has the COVID-19 epidemic influenced the amount of employment in the UK labour market, and which sectors have been worst hit?
· • Which employee categories have been most impacted by the COVID-19 epidemic in terms of modifications to working hours?
· How have employment patterns changed as a result of the COVID-19 pandemic, and what are the implications for the future of work in the UK?
· Which demographics have seen the greatest employment losses and work schedule reductions as a result of the epidemic, and what are the root causes of these consequences?
[bookmark: _Toc130852110]Chapter 2: Literature Review
The rapidity with which the pandemic has spread is a crucial feature that has contributed to widespread anxiety about the virus and its potential effects on the economy. The International Labor Organization (ILO) predicts 255 million job losses worldwide in 2020 as a direct result of the COVID-19 epidemic, making it the largest global labour market catastrophe since the Great Depression (ILO, 2021).
Many scholars stress the significance of studying the COVID-19 pandemic's effects on the job market. Nieuwenhuis and Yerkes (2021) state that low-paid employees and those in insecure jobs are especially sensitive to the consequences of the pandemic since it has highlighted pre-existing inequities in the labour market. They argue that identifying the root causes and consequences of these shifts is essential for designing efficient policy measures to lessen the pandemic's detrimental effects.
The impacts of the COVID-19 pandemic on the finance sector have been studied and modelled. Reveiu, Vasilescu, and Banica (2022) note that the human capital theory can help explain how the economic crisis would influence the job market since it posits that employees with higher levels of education and experience will be less vulnerable to its effects. However, writers like Su et al. (2021) and Radulescu et al. (2019) have highlighted the labour market segmentation hypothesis, which suggests that particular groups of employees, such as those in insecure work, are more vulnerable to job losses during times of economic crisis (2021).
Some scholars argue that the COVID-19 epidemic has established doors for innovative ways of thinking and doing things in the workplace. The pandemic, according to Bell and Blanchflower (2020), has hastened the use of remote working technology, which might result in major shifts in the future organisation of work. Hallaert et al. (2022) argue that the epidemic has raised awareness of workplace safety and employee well-being, which may eventually contribute to better working conditions.
Some scholars have pointed out, however, that the COVID-19 epidemic has also had some unintended negative effects on the job market. According to ILO research, many employees have had their hours cut and their financial stability weakened as a result of the epidemic. Grabner and Tsvetkova (2022) make a similar point, arguing that the epidemic has brought to light the insecure character of labour in the gig economy, where many people lack access to even the most fundamental forms of employment security, such as paid sick leave or health insurance.
Several academics agree that the COVID-19 epidemic has created a number of difficulties in the labour sector. Some authors, notably David and Pienknagura, have stressed the need of striking a balance between worker health and safety and the maintenance of economic activity (2020). Authors like Krumel, Goodrich, and Fiala (2021) and Radulescu et al. (2001) have highlighted the need for government actions to aid both workers and companies during economic downturns (2021).
[bookmark: _Toc130852111]Chapter 3: Research Methods and Methodology
[bookmark: _Toc130852112]3.1 Research Philosophy
Knowledge acquisition and the nature of reliable information are essential topics in a researcher's underlying research philosophy. The positivist approach to research will be used in this study. A central tenet of positivism is the use of hard scientific procedures to gather and analyse empirical evidence in order to put current ideas and hypotheses to the test (Frydrych, 2022). The purpose of this research is to collect statistical evidence on the impacts of the COVID-19 epidemic on the British market and put that evidence to the test against current ideas and hypotheses.
[bookmark: _Toc130852113]3.2 Research Paradigm
To conduct research inside a certain theoretical and methodological framework is to operate within a particular research paradigm. A deductive research methodology will be used for this investigation. To do deductive research, one must first gather and analyse empirical data to test existing ideas and assumptions (Petersen and Christensen, 2019). The purpose of this research is to see how well-established ideas and theories about the pandemic's effect on the UK labour market hold up.
[bookmark: _Toc130852114]3.3 Research Approach
The study methodology describes the overarching plan that guided the investigation. This investigation will employ a quantitative methodology. To draw broad conclusions about a population, quantitative researchers collect and analyse numerical data with statistical tools (Lee, 2022). The purpose of this research is to collect numeric data on vital labour market variables and apply statistical methods to deduce how these indicators were affected by the epidemic.
[bookmark: _Toc130852115]3.4 Research Methodology
The methodology of a study is its approach to data collection and analysis. Survey research will be used as the approach for this project. Using a standardised questionnaire, survey researchers collect data from a broad group of people (Richter et al., 2020). The purpose of this research is to gather information from people in the British labour market in order to comprehend how the epidemic has affected their work.
[bookmark: _Toc130852116]3.5 Research Strategy
The research strategy is the overarching approach taken to complete the study. A cross-sectional survey approach will be used for this investigation. To analyse how the pandemic affected the labour market during a given time period, researchers used a cross-sectional survey approach, which included gathering data at a single moment in time. The purpose of this research is to collect information about how the pandemic affected the labour market in the United Kingdom over a certain time frame. Using this method, we may evaluate how the pandemic affected various measures of the labour market during a given period.
[bookmark: _Toc130852117]3.6 Sampling Methods
The sampling strategy for this investigation will be stratified random sampling. This is so that data from a wide range of people in the British labour market, including those in various industries, occupations, and geographies, may be gathered. Via the division of the population into strata and the subsequent random selection of samples from each stratum, stratified random sampling makes sure that the sample is representative of the population. This technique boosts the generalizability of the results and ensures that the sample is typical of the population.
[bookmark: _Toc130852118]3.7 Data Collection Methods/Tools
An online survey will be used to collect information for this project. In order to gather both qualitative and quantitative information, the survey will include both open-ended and closed-ended questions. Participants will be able to access the survey instrument via a safe online platform, at their convenience, and in their own time. The survey will enquire as to whether or not they are employed, how much money they make, how secure their jobs are, how bad the working conditions are, and how much of an influence the epidemic has had on their careers.
[bookmark: _Toc130852119]3.8 Ways of Interpreting Data
The information obtained from the survey will be evaluated with statistical techniques in order to uncover patterns, trends, and correlations between the various variables. In order to summarise the data, descriptive statistics like means, medians, and standard deviations will be utilised. On the other hand, inferential statistics like regression analysis will be utilised in order to test hypotheses and determine the existence of significant relationships between variables. In order to facilitate understanding and better visualisation of the data, charts, tables, and graphs will be included in the presentation of the findings.
[bookmark: _Toc130852120]3.9 Time Prospects of the Research (Gantt chart)
The research will be conducted for 11 weeks. The following is a Gantt chart outlining the key activities and timeline for the research:
[image: ]
[bookmark: _Toc130852121]3.10 Ethical Considerations of the Research
The study will adhere to the standards of conduct set out by the British Psychological Society. Before asking someone to take part in the study, we will make sure they understand what it's for and get their consent. Participants' personal information will be kept private throughout the survey process and afterwards in a secure database that will be accessed only by the study's developers. At any time, and for any reason, participants may discontinue participation in the research.
[bookmark: _Toc130852122]Chapter 4: Conclusion
Investigating how the COVID-19 pandemic has impacted the British labour market is fundamental to this research. The study's goals include learning how the epidemic has affected people's ability to work and earn a living, as well as their sense of job security and the quality of their working environment. The research will use an online survey instrument to gather data, and a stratified random sampling technique will be used to guarantee the sample is representative. Findings will be provided in the form of charts, tables, and graphs once the data has been assessed statistically. Ethical concerns will guide the research, and the study should be finished in 11 weeks.
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