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Group Learning
Introduction 
Lev Vygotsky, who was brought into the world in 1896 and died in 1934, was renowned as the "Father of Social Learning." In very many respects, he was an educational rebel; he believed, controversially, that teachers should examine a person's capability to solve issues instead of their information gain (Argote, L. and Miron-Spektor, E., 2011). The concept of collaborative learning is strongly linked to Vygotsky's notion of the "Zone Of Proximal Development," which analyses what a learner can achieve when supported by other learners and teachers. By studying this learning approach, you can see if cooperation raises learners' knowledge of other topics Kozlowski, (S.W. and Bell, B.S., 2013).
Lev Vygotsky developed the collaborative learning hypothesis in 1934. The notion is a process in which a group of people learn from one another through working together to solve a problem or complete a task (O'Donnell, A.M., 2006). Rather than memorising facts and statistics, the idea actively involves learners in processing and integrating knowledge and distinct concepts (Wilson, J.M., Goodman, P.S. and Cronin, M.A., 2007). The theory's foundation is built on the learners' need to collaborate in order to grasp the information offered to them. This works by challenging the learners to defend their stance and ideas while also listening to the perspectives of others, resulting in the learner getting a more in-depth knowledge than if they were working alone (Rutherford, S.M., 2014).
Advantages
The collaborative learning hypothesis works best when people collaborate with one another and grasp multiple points of view on the same piece of knowledge (Springer, L., Stanne, M.E. and Donovan, S.S., 1999). The main skills that this theory relies on and develops are critical thinking skills, which are improved by encouraging learners to express their own opinions and thoughts with the other learners they are working with, listening to why they may or may not agree with your viewpoints, and using their feedback to adapt and change your opinion upon hearing added information (Hertz-Lazarowitz, R. and Miller, N. eds., 1995). The second main skill that this approach promotes is the learner's critical thinking skills by asking each member of the group to participate accomplishing the work that has been assigned to them (Jaques, D. and Salmon, G., 2007). The third main skill that this theory promotes is the learner's communication skills by compelling the learner to convey their thoughts to the other members of the group. They must also listen to the other members' perspectives and offer feedback based on what they hear (Ashman, A. and Gillies, R. eds., 2003). The final important skill that this theory increases is the student's cultural awareness. By listening to individuals from other backgrounds and cultures, the learner is hearing from multiple perspectives, which enhances their cultural awareness (Boud, D., Cohen, R. and Walker, D., 1993). 
Disadvantages 
Although the collaborative learning theory has many advantages, it also has a number of drawbacks, making it a flawed hypothesis. One major disadvantage is that everyone learns at a different pace, which means that some people take longer to absorb information while others absorb it immediately. However, having multiple people in the group means that someone inside the group may well be able to explain the theory to the people who struggle rather than needing to ask the teacher (Brahm, C. and Kleiner, B.H., 1996). The second significant problem of this notion is that someone may seize control of the organisation and declare themselves the "leader." This implies that instead of everyone working together to achieve the assignment, one person may nominate themselves as the leader and generate group conflict by telling people what to do and what not to do, lessening the overall effect and message of the theory (Jehn, K.A. and Mannix, E.A., 2001). The third main concern that might arise from this theory is that certain groups may struggle if they do not have adequate group functioning abilities. This implies that if participants have never worked together before, the instructor may need to explain the assignment to them and begin a conversation if no one is talking in order to break the ice and stimulate conversations (Amason, A.C., 1996). The final major downside of this idea is that it may cause problems for introverts or those who like to relax and let the other members of the group work while simply signing their name on the page. Introverts may have difficulty getting their voice heard and their point of view conveyed, particularly if they do not have a good connection with other members of the group (Jehn, K.A., Northcraft, G.B. and Neale, M.A., 1999).  


Where It Would Best Be Used 
The best places for group learning to be used would be places were teamwork would be benefitting the overall outcome rather than just doing to for the sake of doing it (Burke, A., 2011). One place where group learning would be especially useful is when you need to evaluate something such as a product or training program (Toseland, R.W. and Rivas, R.F., 2009) . Group learning would be pretty useful within these sectors of the business world as you can see different people’s opinions on what should be changed and what they like as well as hearing the reasoning behind it and them justifying the means behind why they chose it, this would be also be quite useful as you can pair older employees who have been at the company for a while with the younger ones who may have recently joined so you are getting different viewpoints and seeing the bigger picture group working also relies on having little to no negativity in the group and having people give their opinion on something they both understand is vital to good group work (Roberts, T.S. ed., 2004). 
Recommendations 
Overall after researching into different ways of learning and understanding in depth what each learning style is best at. The conclusion was that group learning would be the best approach for the learners to use because of the ability to listen to other people’s perspectives and then have to potentially change your own thoughts based upon what you heard from them. Group learning is best used when you need to break the ice or are in a group of people who don’t know each other this is the best method for this because each learner can understand why each of the other learners came to their decision and then question anything along the way. Group learning is also the best method because it allows the learners to interact with each other and ask any questions if they may not understand the task given to them promoting teamwork and improving their social skills. It was made the decision that social learning would not be used because that style of learning is strongest during pairs of 2 because the theory's founders discovered that communicating thoughts and ideas, as well as mentoring one another, allows participants to understand the topic and knowledge much faster than before and retain information learned much better. This is due to the fact that each individual may monitor each other, for instance, by seeing what kinds of judgments and actions they do and making judgements and conclusions based on these activities. 
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