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The content page includes a check list of evidence to be collected with columns to help correspond the continents.

Contents Pages Appendix
1. Log of supporting documents from mentor: @ Thukial o, OTS
B -5 T kv
a. Log of assessments and goal setting. \_/

o fVohost, Reis. feisure |

\1/@ :o - E\O TFrvdetesr checugist

b. Log of a wide range of assessments. vedichens fefenal

c. Log of clinical interventions within scope of practice. 0 r., -1 ;Wmﬁmm F@Ww%%%ﬁww ,
d. Log of risk a risk assessment and how it informs practice. @ LES Iy Pisk disoussion e
e. Report on learner’s time and workload management. @ \_@ 1%%&%ﬁywam
f. Log of compliance with mandatory training. r\.__wj To- &0 + %;%%&%ME
2. Copy of arecent Personal Development Appraisal Review (PDAR). M@ W, - Q:.T 1?0UZN
7 95- 105 Mg%z&%@.sg

295@%9
) 106- 108 —F Ber Do

¢

3. Copy of recent supervision records (at least two).

G:_-'}

4. Completed peer review sheet.

Cohort two: Module two Moule Code PJ14CY01: CDN188 / BMAC4020 Document completed: November 2023 @
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OTTI Observations:

@@Pappears friendly in nature and approached me several times on my visit to the
home. Asking me my name and if I had been to local areas such as London, Cardiff
Qﬁ"él"Pengam. @@ s independently Mobile around the home however; she appears
to require some support and reassurance from staff for her Activities of Daily Living
skills.

‘“a_" LT F T
i‘h T

Decision: & -
The decision of this referral will be made by the O&ﬁb"‘g’tional Therapist.
Ecréening and gathering of information were completed by OTTI Angela Winter

Name of OTTI: Angela Winter OT Technician

Sig n«e*d= .
Bate: 6t April 2023 e
“ gfﬁ* kS
[ o - £ &
o
$ e
.ﬂ 4
Qa6
& e
'S ®
L &
L4
.ﬁi b
é . i 9’:”;;»
wiaeT
o & &

LD OT referral screening tool 2017 DRAFT
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There is access to the front and side of the property to outside garden with a threshold step.
| Sl reported to not access the back garden as there are steep steps up to patio area.

Social Environment:

Family+ social networks/ Impact of situation on others/ who they contact in an
emergency/factor that facilitate or hinder their social environment:

@@L attends day servieer3.days a ‘week for 3 hours a day.

Professional support network:

Dr ST nd Community Nurse JEEISENMISINE" in Caerphilly CLDT.
No social worker involvement.

A
L

JEEBWPlives with his sister GEE® and brother-in-law (Neil) ina two-bedroom property.

ADL’s / Self Maintenance
Domestic Tasks

<@ is supported with all his ADL/Self maintenance and Domestic Tasks.

Habits and Routines- Past and Present: ™ "
(Patterhs of occupation- self maintenance, productivity and leigure/ freq uencx),

Leisure-

‘dason previS'u’st attended day centre 4 times a day, however, due to covid pandmeic this has
reduced significantly and Siiille now. attends day services for 3 days a week (3 hours only).

@ERis reported to like structure to his'week. Sl is able to transer in and out of the car
lndependantlv'aﬂd is supervised wherever he goes.

0‘-"-'UI-7atlonaI Performance:
Mobility and traféfers- y

to be lndependent on and off the toilet and two seat sofa and his bed. although sometimes
requires some support which is minimal.

G 2
nail-care)

changed, and-contlnues to require support.

Eating and drinking~- Not formally assessed but no issues reported by family.

Medication- Not formally assessed

P \vas observed-to be independent with his transfers on and off the dining room and reports

Personal care (Washln%{ bathmg/dressmg/ continence/ Make-up/ shaving/ hair care/

requires support with all h|s personal care needs, ie-washing dressing, shaving. This has nq

Meaningful Roles- Past and Present:
Son, Brother and brother-in-law.

Learning Disability OT Service/ Assessment/ Final June 2015;/"
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@R continues to access the community on a regular basis. He attends
YMCA group on Tuesdays 11-3pm where he does a variety of activities such as
gardening, arts, and craft. He goes out every Wednesday to the bank with
support staff and goes shoppifig-on a Friday and cinem@-on a Saturday. He also
goes out the beadhitbowlingsand goes swimming on an ad-hoc basis. SjiliEE
evening routine in the home appears quite limited though and is reported to
be normally medication, having his tea, putting on his pyjamas and watching
TV before bed.

Discussion around the use of activities/ visual schedule for in-house activities.
S cports that there is a board up on the wall, but he does not look at it
(Would Activities/ visual schedule be appropriate?) Sygilllliijliis offered
opportunities to participate in activities in-house such as meal prep, laundry,
and offered activities such as arts and craft, cooking but refuses all offers.

-ikes Music, Animals, and Reptiles, and has photos and certificates in
his room. oo Bhaisiuse

In summary

The Occupational Therapy Technical instructor has worked alongside staff to
set up a visual schedule for Wil The board has now been set up in the
kitchen area and this prowdes-and his staff team information and
structure in the visual féFimat of how Ris day will look. OTTI has also provided
activity sugestlons for in-house activities and in the commuryty and has

provided recording forms for staff to record and document daily activities. As
there is no furth&*OTTIWork | will be dischargind Sl from my caseload.

.ﬁiﬁ“"i sl “-vh
Angela winter- Occupational Therapy Technical Instructor
Caerphilly Community Learning Disability Team

Telephone: (01495) 235532
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Setting up the visual schedule Board, please see below diagram below:

Monday
Morning
+ Pic | + Pic

Afternoon | Activity Activity
;: + Pic + Pic

Activity | Activity
+ Pic + Pic

Please encourage Yl to take responsibility as much as possible. Involving
him to making decisions about what they want to do. Ensure staff are adding
and removing the photo/symbols from the schedyle whep completed.
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Goal Formulation Qutcome

1. | Staff report that Gl does not like having his teeth brushed. Staff report
that they have struggled to get his teeth cleaned. A basic active support plan
was devised to trial and recommendations were made regarding trialling the
use of a soft toothbrush to use instead of a normal toothbrush.

2. | Staff report thaiilEEWer does have an IPad, suggestions were made
regarding appropriate Cause and effect games for Sl to play. This
activity has been initiated and supported by ijigipie®s staff team, using
hand on hand support.

3. | Devised a basic active support plan for staff to facilitate a switching blender
session with chocolate theme (chocolate Nes-quik). This activity has been left
with staff to trial. The purpose of this is to offer Gl SlE@®an in -house activity
within his weekly schedule. Staff report that this activity is going well and he is
domg this regularly on a ‘weekly basis.

4. | OT Tech provided a couple of sensory stories and some guidelines to support
:§taff to facilitate this. Staff have also been using the local litrary and accessing
story bags on a weekly/ fortnightly basis. These books are particularly enjoyed
by on a one-to-one basis and with other male services users
within the home in a group session format.

5. |{Discussed sensory garden, staff have already created a sensory corner in the
‘gardén area with flower boxes and sensory decorations and hope to expand
this more in the summer months.

6. | Staff report th aa supported to use his IPad for watching videos,
music and games. Staff support GiilSaPwith hand on hand support

7.| OT Téch worked advised the staff team to set up weekly/fortnightly activity
planner foqiiSIBPNEE This will enable QIS have choice of in-
house activities Staff have set this activity plannerup and feel thatitis working
well.

W . 5
gz g

In summary all of @SENINERS formulation goals have been met by ElISEENENs
staff team supported by myself (OT Technician). Therefore, | will be discharging

SIS from my OTTI Caseload. However, i @ISR requires Occupational

Therapy in the future; please feel free to contact the Monmouthshire Learning
Disability Team on (01873) 735412.

%

Angela Winter - OT Technician
Monmouthshire Learning Disabilities Team

Telephone 01873 735412
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MOTIVATION FOR OCCUPATION

SKILL
Exploring ] Consistently notices or reaches towards objects, visually tracks task-related movement
Visual. tactile. or oral Shows some interest, willing to try new activities with prompts, curiosify fluctuates y
isual, ile, .
exploration of objects, people, | [¥] Occasionally responds supported by caregiver, ongoing encouragement to try new things,
environment, turning towards Does not respond despite caregiver support, withdraws, self isolatesﬁéjé(ﬁts‘ support
things, driven by curiosity &mEmSEW s registered blind,and relies on staff for
L_1 Comments: ks s R, fm s I RS TR 7 IO LR 7 RN
Engaging Shows enjoyment of tasks, asks to repeat an activity, persists ¥en if not succegsful at first
Positive emotional response Usually participates - sometimes needs prompting, half-hearted, encouragement to continue €
accompanying intentional H ~ || Needs frequent encouragement to keep going, giygs up quickly but gan re-engagg -
i?]?/t:aosr;rsr;:r:![gomg Smatienal Shows no enthusiasm, no effort to sustain/compld¥e activityzno effort even with support
gilamismmgclies on staff for support and requires frequen
- Comments. "~ L. [P Y UPY S JPUN SGRPTIN P JRPRR SO
Choosin g Chooses consistent with known preferences, recognises different choices, asserts choice
Shows inclination towards Needs prompts or cues to assert choice, preferences not always clear to others
certain actions, shows P{ v || Needs 1-3 choices only, asserts choices only with caregiver support, fluctuates
f;ﬁfeereo?%is(;iz:'seds from Unaware of choices, choices put selfiothers at risk, doesn#understafd yes/no choices
g Staff offergiimmmizmm a variety of activities, some choice
1| Comments: . _.uzm .. PN PR Y SRR T P T I VI P
SKILL PATTERN OF OCCUPATION
- 4 g
Maintaining Habits support doing preferred activities, achieves a regular block of sleep, eats regularly
Wellleamed pattems of Habits reduce doing preferred activities, needs encouragement to sleep, reminders to eat
behaviour, habits Hi v | Habits interrupt doing preferred activities, ongoing encouragement to sleep, monitor eati%;
ﬁ;’maﬁ?mn:?\ttg‘g for underlying Habits prevent doing preferred activities, no regular sleep, nutrition poor eyen with suppo_ri;
5 Day service Staff providediamisem oppurtunities to
L1 Comments: . atwsmiom.~ [P P SIS SV Y TP S NPT ST OTORTOTIoN
Ad apting Manages daily transitions, anticipates changes, generates new strategieg"for chané‘e
Learning new ways of doing Anxious during transitions, needs cues about chgﬁées, acc'gpts suggestions for strategies
things, develop new habits H v | Needs a high level of reassurance & reminders about changes, role modelling required
when old habits not effective Distressed even with support, can't anticipate changes, not accepting of coping strategies
Day service staff who are faamilar toGBFEISE® adapt and
L COMMENtS: ot e et e e e B s el B A e . IV LT 17 S
Belongin Aware of role-related responsibilities, participates in home and community roles
ging
Identification with values Needs prompts to assume roles, participates in home-based roles daily & community intermittently
roles, patterns of behaviour P|~| Needs ongoing role support, participates in home-based roles intermittently & community rarely
that helps maintain roles . .
Does not assume roles despite maximum support.
@EmNsEmis supported by his staff team to maintain his
L1 Comments: .omte. e e e e e e ettt rteeatraertateestessessserereecnteninienennns
SKILL COMMUNICATION AND INTERACTION SKILLS
Indicating Gains attention, communicates verbally/non-verbally, percists in trying to communicate
Conveying to others what Is Needs some prompting to gain others’ attention when communicating, repeats if prompted
meant, wanted or intended H v | Relies on others to notice when attempting communication, gives up quickly
X::;L%cr;?g:erbal Does not gain attention or communicate needs even with ongoing support
SEmmshas limtted communitcation skills and relies on
_ Comments: .mu—tt ate s o Ut mahe L . . L
Relating Irl',tiates social contact, takes turns, makes new friends, enthusiasm for meeting people
B S enicationifiat bullds Needs cues b Il soatl contact, reminders to take tums, slow to make friends (with prompts)
rapport & - * H ~{ Requires structured support to initiate social contact, few friends unless actively supported
Egr:?\t;llzstitggg\’/v?t:%rt‘r?:rgf Does not make social contact even with support, does not make friends even with support
@iEsismm ppears to enjoy interaction with staff who are
L COMMENES. st mm 2l Sl B S e B s o EF e« B+ ermens Lo w e B+ et e+ 0+ e 0

Cooper, J.R., Parkinson, S., de las Heras de Pablo, C.G., Shute, R., Melton, J. and Forsyth, K. (2018) A User's Manual for the Model of Human
Occupation Exploratory Level Outcome Ratings (MOHO-ExpLOR). Version 1.0. Edinburgh:NHS Lothian and Queen Margaret University.
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Conforming

Acting in accordance with
social rules
Transgresses social norms

Oty

&.;}, R &

Shows respect for others, finds new socially appropriate strategies, consistent with norms

Usually shows respect for others (with cues), sometimes resorts to anti-social behaviour
Needs ongoing guidance to maintain social norms, touches/hits others unless supervised

Touches/hits others even with support, offends, frightens or disgusts others

appears to enjoy interaction with staff who are
COMMENES. £mean2hmian b b Znm

Py S [RSSERPY TT NONPI N JOpOpY SUp ey P

SKILL PROCESS SKILLS
Attending _| Appears alert, concentrates, able to focus, regains attention following interruption
S Needs assistance to attend and reminders to concentrate, needs prompts to refocus
Maintaining focus on task,
Sustaining concentration P Structured support to concentrate, needs frequent reminders to concentrate
Lack of distractibility Unabie to concentrate even with support, cannot regain attention even with support
lies on staff for all his support needs as heis
| 1l Comments: cn —smtme e a. R e L ) [T R,
Knowing How | Readies self for next step in tasks, remembers instructions, handles objects carefully
. . | Predicts next steps and retains instructions with prompts, handles objects with cues
Knowing what to do in an
activity, knowing what to use  |P Ongoing assistance to do next step, limit instructions to 1 or 2, hand over hand with object
objects for, knowing how to Does not anticipate next step even with help, cannot use instructions, ineffective handling
handle objects safely
Staff support¢iimmismmmvhen carrying out any activity and
| COMMENES: tem . comimss i lm B i ot ol i ok B BBt N
Timing- Initiates steps, sequences task, completes steps, maintains speed of doing
Initiating, sequencing; Slow to initiate needing prompts, sequencing leading to duplication, prompts adjust speed
completing actions, pacing P Structured support to initiate steps, ongoing support to sequence & pace activity
and tempo — awareness of Does not initiate with support, sequencing causes breakdown, unable to pace activity
timeframes for activity
| diammism/oes not initiate activities, sequencing and
= Comments: ..*ﬁ........ [P SPUIPREPT PRI SRR IN WPY 1Y JN Sy ey
SKILL MOTOR SKILLS
Enduring Consistent physical effort during task, physical stamina, has sufficient energy
Physical effort fluctuates, tires towards end of activity, limited energy needing rests/breaks
Stamina — persisting without yst MEates; § a activity, limite ay g re
obvious fatigue or need for - Support required due to fatigue, tires & gives up unless assisted, activity timeslots limited
e phy3|_cal fatigue (not Unsafe level of physical stamina, physical activity risky even with support, exhaustion
mental fatigue)
staff support and encourag_wth a variety of
| Comments: . az. .tammms o ot S bl ) [ Y NRGY ST NOPPPIIN
Moving Self Walks/crawls/self-propels between spaces, shuffles, rolls, slides/transfers within spaces
Physical movement which Uncontrolled movements/risk of harm, help to position body, prompting needed to transfer
actively contributes to H Ongoing support to move within and between spaces, regular assistance to position self
&eors%r:nn:&cgﬁ:::grv:)?irt}ihal o | Does not contribute to moving self, no attempt to move self, movements impede tasks
" @SS pends his time at day service sat
communication acts LI Comments: ..........4,.......‘5.‘:., PP ...;.w,.x..n...{ ..............................................
Moving Objects Grips/moves objects securely, lifts/hold objects safely, transports objects safely
Gripping, manipulating, Objects slip/ get crushed, struggles to transport objects safely, uses one hand not two
coordinating objects securely, H Needs help to grip objects, hand-over-hand to manipulate objects, assistance with bilateral

lifting or transporting objects
safely

Depends on others, doesn’t contribute to lifting/holding objects even with support
equires some support from staff (hand on hand

i s 1l Eari i - am om L

Comments:

Cooper, J.R., Parkinson, S., de las Heras de Pablo, C.G., Shute, R., Melton, J. and Forsyth, K. (2018}-A User's Manual for the Model of Human
Occupation Exploratory Level Outcome Ratings (MOHO-ExpLORY). Version 1.0. Edinburgh:NHS Lothian aiid Queen Margaret University.




Advocacy

Negotiation on a person’s
behalf, supports others to
understand the person’s
needs, recognises conflict of
interest

Oy

Excellent spaces for advocacy. Excellent objects/resources to support caregiver advocacy.
Some spaces allow advocacy. Some objects/resources to support caregiver advocacy.
Spaces poorly located for advocacy. Resources limited. Caregivers struggle to advocate.
Spaces and resources unsuitable for advocacy. Caregiver advocacy is ineffective.

COMIMIENES. ...ttt e et e e s ettt et n e et et eae e e e e eae e ranennens ceene

ENVIRONMENT

Structure

Preparation of activities,

PROCESS

_Optimal spaces/objects. Caregivers prepare logical well-graded activities.
Adequate spaces/relevant objects. Some caregivers prepare predictable/appropriate tasks.

home or in the community,
wheelchairs, walking aids,
handling belts, hoists, slings,
ramps, vehicles

appropriateness of space, S |v Inappropriate spaces or objects. Inconsistent caregiver approach to organising tasks.
?absjﬁ:ts and sequencing of Spaces/objects inappropriate or unsafe. Caregivers do not prepare appropriate tasks.
||| comments: Staff appear to support and organise activities and ADLs.
Flexibility [ ] Spaces are easy to modify. Caregivers provide carefully graded support during activities.
ified. i i iat rt duri tivities.
Ongoing facilitation during Spaces can be modified. Caregivers usually provide appropriate support during aciiviti
activity, assistance to solve S e Limited flexibility of spaces. Limited opportunities for caregiver to facilitate.
problems as they arise No flexibility of space. Caregivers are unavailable to support or unable to solve problems.
|| comments: There appeared to be a variety of space oppurtunities ........
Modulation —| Spaces/objects/activities are well-matched to sensory preferences/sensitivities/needs.
Sensory inputs are optimised || Some spaces/objects/activities are appropriately matched to sensory preferences/needs.
to facilitate participation, S |w]| The sensory attributes of some spaces/objects/activities create distraction/discomfort.
sensory sensitivities are The sensory attributes of some spaces/objects/activities prevent participation in tasks.
identified and accommodated s es . =
Staff appear to select activities for Harrsion according to
Il Comments: a.e.s2scanoee.. LT T Y
ENVIRONMENT MOTOR
Spatial Arrangement Optimal room layouts. Objects situated for efficient movement. Caregivers optimise space.
Adequat . Objects situate e im . i ise.
Layout of spaces fo faciliats : equate room layouts. Objects situated for adequate ﬂqvement Caregivers organise
activity, relationship of objects | v || Room layouts or object placement limits movement. Caregivers resist changes to layouts.
;;:ere:c::] other and to the Room layouts or objects prevent movement. Caregivers do not allow changes to layout,
L_1| COmments: .............couoeviiinieeiiiiiiiiiiiiiisiiiie T
Static Posture Spaces enable equipment use. Postural support equipment facilitates tasks (as needed).
Support for posture to Spaces allow equipment use. Postural support equipment allows some participation.
facilitate activity, specialist S |~ Spaces limit equipment use. Incorrect or missing postural support equipment limits tasks.
?Sesit;nsgr";er“fg”: dag gealth Spaces prevent equipment use. Needed equipment is absent or used unsafely.

i e dismisamsits in his wheelchair thr the day whil
pain, pressure) L_1| COMMENES! vt etk oo s s s et sa s _.t.u%?.'.'.ef’t_ “e“?]{ w ﬁ!s f. ..
Travel Spaces & Objects are optimised for movement. Caregivers provide graded assistance..
Support for movement within Spaces & Objects are adequate for movement. Caregivers allow safe movement.
or between spaces, access at S |+ Spaces limit access. Equipment is unsuitable. Caregivers limit opportunities for movement.

Spaces are inaccessible. Equipment is broken/missing. Caregiver support is unsafe.

Comments: wheelchair user and travels in his

(LY XAREN) L P LT R R L SRR I AL RF RV 2 RERET Y TP ST T 2y e erh)

Cooper, J.R., Parkinson, S., de las Heras de Pablo, C.G., Shute, R., Melton, J. and Forsyth, K. (2018) A User's Manual for the Model of Human

Occupation Exploratory Level Outcome Ratings (MOHO-ExpLORY). Version 1.0. Edinburgh:NHS Lothian and Queen Margaret University.
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possibly with her favourite’s colours or the door to be made with personal
effects such as colouring, drawings, crafts and pom-poms that she may
recognise her bedroom.

5. "Brightly coloured signs on all the communal door areas around the home
such as bathroom, toilet, bedroom, dining room and lounge may be helpful
so that Paula can recognise these areas. Does @&uiapgecognise words or
Sictures?

6. Jf @@Ems slouching when sitting in the lounge armchairs she is to be
offered a cushion placed behind her back to support her positioning.

7. ®amiais bedroom has a spacious airy room with a profiling bed. and her own
comfortablg:armghair. However, there is also a TV fixed on the wall which
appears to be at an awkward angle and too high. Could this be lowered
and positioned in a more comfortable position to enable Raulagio watch and
enjoy her musical programme'§,zandv§@howsgmore comfortably.

8. «mmE@vEm reports to at times struggle to engagedi@uiann 1-1 and group
activities. Would more dementia specific activities be appropriate and
offered tol@@I@such as reminiscence, picture to share, pom-poms, life
stories, musical films and DVDs? OTTl to provide information regarding
this.

9. @R was observed to have her colouring books in front of her at the
dining table, however@@amie’'s bag of colouring pencils and books were not
always in@Ellids reach. Can staff please ensure that her bag and items
are close by her at all times?

10. Could @&Emil@he offered opportunities to access the wider community such
as local shops, cafes, pubs, hairdressers and parks 2g@amias may require a
wheelchair access taxi if accessing these areas.

11. The door-bell at the front door was loud and was heard frequently
throughout my visits. Could the door-bell be changed to a more subtle
sound?

12. The call bells were extremely loud and piercing and were also prolonged
(until nursing staff answered the calls). Could these bells be changed and
be more subtle in sound?

13. OTTI to research and provide information of a list of local wheelchair
accessible taxis to enablc@®®®@ to access the community.

_H

In summary:

Throughout my observations | felt that there was a nice homely feel atmosphere
within the home, Staff appeared to be always arousid the communal areas and
appeared friendly, kind and caring towards the residents.

Observing the types of support provided to residents, how suppor#is profided, whethe®.the
level of support is appropriate and desired is to be noted on this form. Mativation ahdf
engagement of residents and staff is also relevant to note.

& & EY
His B oy

|Signed: Angela Winter _Designation: OT Technician

wtsiaii el EREIEE 22 BN e

Dy

Version 2.2 April 2011 Adapted by Derbyshire Healthcare NHS Foundation Trust in collaboration with the Model of Human

20ccupation Clearinghouse, University of lllinois at Chicago, Department of Occupational Therapy
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RESOURCES
: B
3
: Comment on domestic equipment, availability of personal belongings including clothing and
ADL ObjeCts 2 O grooming supplies
The extent to which objects )1( O | Not formally assessed.
;?/;?raté\;glgss%fs;%:‘g\% bk na O | Access to drinks were provided on a table in the dining room, however,
for their use is appropriate D thIS was mainly accessed by Stafféo*was a|WayS Offered a
choice of drinks and snacks by various staff members on my visits.
;I:here id not appear to be any evidence of active support on my
observations. §agilemis reported to not access the laundry. Observed thaf]
@EEESnails were recently painted with nail varnish.
a = 4 Comment on access to e.g., books, movies, television, computer, exercise and creafive|
Leisure objects 3 facilities
i gt’gea';;tgvgifl‘;g?e'ng“fe 2 O | dmmimsss(Activities co-ordinater) works Monday-Friday 9-3pm for 23
suéport providedfortheiruse| 1 O | residents qiiigime= normally carries out 1-1 sessions in the moming and
is appropriate X [0 | group sessions in the afternoon,
nA O | Observed 1-1 time with other residents, staff appeared friendly and
engaging with residents on all of my visits.
;b
3
- Comment on mobility and sensory aids; appropriatefurniture; dressing, eating, bathing aidg
Ada_ptlve ? =] plus cognitive supports e.g., notice boards, schedules, checklists, photos, signs efc
equipment % O | Dining chair and tables appear to be a little high. R&lil@ may benefit from|
and supports N/A O | a cushion placed behind her back when sitting to enable a more upright
The extent to  which O | comfortable positioning.it is reported thateR&@E will not use the bath but
”ec?ssa'yt. . aéiapg\_/g has used the shower but reports she doesn't like using it.
Kejggli;;rra\?)r;rlgg:%;e andt Toilet seats all white, a coloured contrasted seat may also make it easiel
for to notice. Signage and mirrors need to be at level.
Contrast tablemat to plate recommended.
SOCIAL SUPPORT
4 Comment on availability and nature of interaction with staff/carers, and staff/carer roles,
3 ! behaviours, attitudes and emotions (inc. support for indgpendence/empowerment,
Worker/Carer 2 O problem resolutlon., goal-setting process, training, co-ordination}
s teraction 1 o On my observations | observed a busy atmosphere and staff appeared
The extent to which interagion. X to be friendly and engaging with residents. There were visitors in the
with stafflcarers is positive and| N/A = quiet room with their family members and there were residents in the
appropriate O | lounge and dining room and bedroom areas. Staff appeared to be
always walking around/past and interacting regularly with the residents.
S reports to at times to engag<@EiEgiain both 1-1 or group
activities. .
. . Commenton nature and quality ofinteraction, behaviours, attitudes and emotions of fellow]
Peer |nt.eract|_on / : Q residents/family members, opportunities for interaction, problem resolution
Interaction with 2 O | Calm, relaxed, content residents, small groups in main areas such as the
others _ 1 O | lounge area, quiet room and dining room. Nobody appeared lonely.
The extentto which others | . 7 | Some residents were observed to be chatting to both staff and other
who share or visitthe home residents
offer appropriate support nA O :
SR . Comment oninvolvement in household and financial management, planning future activities
Declsmn-maklng 4 g or influencing policies in residential settings
The extent to which there are| 3 O | Not formally assessed
opportunities to participate in 2 C
decisionsthatimpacton lifein | 1
the home X C
N7
4

[]

Version 2.2 April 2011 Adapted by Derbyshire Healthcare NHS Foundation Trust in collaboration with the Model of Human

40ccupation Clearinghouse, University of lllinois at Chicago, Department of Occupational Therapy
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Is your client already registered with our service?

No O Yes ® Don't know (O Our reference number

ol

if known r

Preferred language and
communication needs

|Non verbal communication

] NHS number _

]

Client's details

Date of birth

Title

If the title you want doesn’t ‘afpear in the list you can type in
your own.

Surname

Forename

No ® Yes O

known by any other
name?

If 'Yes’, please complete question 4.
If 'No’, go to question 5.

If the title you want doesn’t appear in the list you can type in
your own.

I Surname

I Forename

| Middie name(s)

|

| sufix

|

|

| Known as

PR T AT No ® Yes O

o cumon aines | O]

e
T e

Number Street

[am——————=

L

‘ Line 3

Town

County

_ i

|
- |

7

Telephone | 91485223804

l This is the number we will use to contact the client

Telephone 2 | |

Email

|

Is this the client's

No O Yes @®

usual day time
address?

If ‘Yes’, then this is the address we will use for delivery. Now go to 14.
If ‘No’, then please complete 11-13.
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(11 I |

‘ 1'2J| Usual address ”House Name/Site | r

Number Street

[ine 1 | —

[ Line 2 |

|Line 3 I

lTown ] |

\ County | l

[Postcode ‘ l

";3 H“I’eiephone ‘ |

14 | 1s client currently in If ‘Yes’, please complete 15-17.
14 hospital? X Mo @ Yes O If ‘No’, then go to section B - Other Contacts.

15 || Hospital name & ward |
l |
I

. 17 ‘ Expected discharge I

Other contacts Please use this section to let us know of any other contacts for this client. If none then go
to Section C

Contact number Contact name Relationship to client Next of kin
i3 |Eontact 1

| | | o] ]
[i?y Contact 2 | ] l | i | |:|
Primary reason for
referral

FEY) | Hospital telephone

20 [ Please can@®be assessed by your clinical team for a pressure relieving cushion as he
IERNCEERURTIREIEN [currently has some potential redness and skin breakdown on his coccyx.His current
CIEGIERDIERS CUREIE |\ heelchair also needs reviewing by the clinical team to check it meets his needs,

a wheelchair (i.e.
What need will the
wheelchair and seating
address?)
Please read the Limited walking - part time wheelchair user

descriptions and select
the ng that best (O Regular need for wheelchair for outdoor use

describes the client

(® Consistent need for wheelchair indoors and outdoors

Unable to walk - full time wheelchair user
(O Low activity - limited ability to self propel
(O Restricted activity - unable to self propel
O

n Contraindications

IR ARG No O Yes (@ If (Yes', please complete 23.
epilepsy or other If ‘No’, then go to 24.
seizures?

Please provide date of I J
last seizure or select
the box to confirm
seizure-free for more Seizure-free for more than 12 |:|
than 12 months months

Does client wish to No O VYes (® |If ‘Yes', please complete 25. .
push themselves (self If ‘No’, then go to 56 - Medical History.

3 Self- Il
propelling wheels)?  Whedlsy 8

High activity - independent lifestyle able to self propel indoors and
outdoors or uses a powered wheelchair

PMSRef - V4.0 - 2nd August 2022 Page 3 of 10
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39 || Please describe any
limiting factors about
your client’s
environment that we
would need to consider

(e.g. type of accommodation, step/lift to access, narrow doors, minimum turning circle, etc.)

n Type of wheelchair We will screen every referral to decide what equipment we feel is most suitable for your client's
needs and environment. However to give us some indication of the type of wheelchair that, in your
professional opinion, your client would benefit from the most, please select from the options below.

i Non-powered Bu Criteria - Provided only for postural support
m Type of wheelchair P O Powered @ g8y O Buggies may be issued to children as an alternative to a

wheelchair, where it best meets clinical and mobility needs

dinigr and the following applies: Child is unable to walk distances
- and it is envisaged it will be required for 2 years and a shop
bought buggy is not available for the child's weight or size.

Ability to travel

41 || 1t may be necessary for| No O Yes (®
our assessment team
to see the client (see
front page: How we
process your referral).
If so, is your client able
to travel to aone of our
clinic locations?

If 'No’, please explain why not

42 ||1f we do need to see Please arrange any asssesment by your clinical team of the wheelchair via jacks mum Julia

the client, please use | |\itchell on home landline number 01495 223304. Many Thanks.
this space to let us

know if there is anyone
we shiould invite?

14

Bl

n Transportation and IMPORTANT - In the interest of your client’s safety we advise, if it is possible, to avoid
transferring sitting in a wheelchair in a vehicle. The standard seating in any vehicle should be used.
Will your client need No O Yes @®
to travel in their

wheelchair in a
vehicle?

Will your client need No O Yes O
to transport their Aitsy,

wheelchair folded in
the boot of a vehicle?

Howfclog,s your client Independently (O Assisted (O Hoisted ® Sliding Board O
transter
- Tissue viability

Please read the No identified risk/low risk - Part or full time user with ability to change position and
descriptions and select transfer independently. Good general health, no past or current problems with skin in-
the box that best tegrity and able to comply with advice - Go to 56 .

describes the client (® Medium Risk - less able to transfer and is at risk of tissue breakdown due to a number
of factors such as extended periods of sitting, variable health or a condition that would
put client at risk - Complete parts 47 - 55

(O High Risk - Immobile, unable to change position. Has a history of or present with cur-
rent pressure ulcers - Complete parts 47 - 55

PMSRef - V4.0 - 2nd August 2022 Page 6 of 10
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m Other details

56 || For example, fit of
current chair, problems
with communication,
special arrangements
for delivery, any
standard accessories
etc.

@fge

If you think we should be made aware of any other information abou' .. cuent, please
use this space

urrent chair is a Quickie powered wheelchiar,
LAS Refrence number: Qi ig"

s also sat on a blue caddy moulded cushion.

There are some issues on @@@icurrrent wheelchair, please see the issues listed below by

. Vo -
1. 9@ is leaning to the right side when sitting in the wheelchair. s

i

L L . .
2. @@ mum has put%#extra cushion in the seat part as he was getting sore on his
botiom and the skin around his coccyx was splitting, therefore he needs extra padding or a
different cushion in the seat

3. The wheelchair headrest is always coming loose and it doesn't seem to be in the correct
position since mum has put the cushion in, as it has lifted Wil up slighter higher in the chair.

4.The front part of the foot straps are broken and/or come off.

Please can someone from you clinical team assess i@ current wheelchair that it meets
his needs and provide an alternative pressure relieving cushion for i

'The ALAS engineer is reported to be visiting on Monday 25th September 2023 to address
issues with footstrap and headrest,

PMSRef ~ V4.0 - 2nd August 2022
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n Warning: If consent to this referral has not been provided, the referral will NC .
accepted. An individual under the age of 16 can consent for their own treatment if they hav
determined to be Gillick competent. If a best interest decision has been made for someone who

lacks capacity to consent for their own treatment you must provide documentation of this decision
aiong with thls referral.

Please select the The chént has capacnty/competence
statement which best

describes the method (O The client has capactty/ccﬂnpetence and consents to this referral
of consent.

(O The client has capacity/competence and does not consent to this referral
The client does not have capacity/competence

Consent was given by parent as client is under 16 and not competent
Consent was given by Lasting Power of Attorney (go to 70)

Consent was given by court appointed deputy (go to 70)

@000

Consent was given by best interests decision, documentation must be provided
70 || Name of Lasting I ]
Power of Attorney or
court appointed deputy

n Declaration Bysigning.this.form J.confirm that | am the referrer, as listed above, and the information | have
‘provided is ¢correct to the best of my knowledge, and | confirm that my client is aware of and

enfs to the information | have provided.
- Your name in BLOCK % ]
CAPITALS
Signing date _ |

Before you*rétlitn this form, please check that you have completed all the mandatory

i sections marked in B =N,

Vi ua s 3y

L4

g{ﬂ

Incomplete forms will be returned without processing.

For help in completing this form and other information
www.alas.wales.nhs.uk

Reset Form

PI\/ISRef - V4.0 - 2nd August 2022 Page 10 of 10
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@(@c

Instruments |
Painting | No 0
I'Meeting fr-i'end'_s; E_Aﬁenae__d: c_offéé

club and doesn’t
like it

Angela Winter- Occupational Therapy Technician
Date -18" November 2021

class.

In summary it was identified fromthe Leisure Interest Checklistthat John likes
activities around Reading, Television, Cooking and sports and music (Elvis).
He also like to collect trophies and photo-frames and has a wide collection of
boxing and football and Elvig.items.

It was also identified thgt U@ may also like to explore activities such as
Trampoline/ Rebound therapy, Cinema, Outdoor bowls, Member of a club,
Aromatherapy, Musical instruments, and gym or exercise

Leisure interest checklist carried out 12! {ovember 2051 at' gl home with P
and staff member Gl at 12:30pm.
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bake and reported
to be motivated by
food.

Eating out

Likem outto

local pubs, cafes,
and local pub

Church Activities

Does_ not like the

fHaren). ;
Entertaining at Likes to have her Gym/ sports clubs | Does notlike any
home friend (B over to forms of sports or

herhome. Also
visited by step
mum.

sporting clubs.

Garden Likes to be in the Feeding garden Does not like

garden (social birds

aspects)
Computer/ Good with computer | Aromatherapy Does not enjoy any
internet has Switch, Tablet, form of Hand/ feet

and Mobile phone massages.
Volunteering Would like to work | Competitive Does not like

in a café, sports

Springfield however

this is now closed.
Meeting friends Meets friends nicola | Dancing Does not like

for coffee athome
Member of Clubs/ | Attended Ystrad Games Does not like
Organisations. Mynach day service

Presegyid.
) T Crosswords, Does not like

puzzles, Jigsaw

In summary it was identified from the Leisure Interest Checklist that (il mainly
likes im activities alongside staff such as Cooking, malso enjoys online
gamlng |e Nintendo, watching TV such as Benidorm, Mrs B
gto Musmmls also reported to be technology savvy and often
uses Alexa to listen to her music, using her mobile phone and her laptop frequently.

It was also identified that Sl likes to visit the |
enjoys eating outin pubs or cafes.
another house within the same company) regularly for a coffee. She also enjoys

visits from her family and going on family home visits. On my visit @il appeared

focused on friends that she used to meet at

also like 10 meet her Triend

80ys, Matilda and

) with staff and
from

Café (Prior to covid) asking

me frequently if | knew people that she knew there, unfortunately this café has now
closed and sadly some of the friendships may have been lost.

WK appeared to lack motivation when discussing new activities that could be
trialled. WlEF(key worker) stated that WjJill8 has often declined activities in-house
and within the community setting. Staff have appeared to encourage. @il*o attend
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Burdd Jachyd Prifysgol
Aneurin Bovan
University Health Beard

Q. cIG
> NHS

for two we%%!‘time. The purpose of the walk with Riilkis to identify any issues
regarding safety and address this as we ong.

Itcome:

appeared to have a good understanding of safety within the community and
hain what to do. i and staff re#BRER that SIS currently not
#BTgBut on in his owslithgscommunity as regularly as he was and ISEEES
enjoying going outwithin the community with his support staff. OTTI has made some
recommendatio E)'Qr- to maintain safe when going out within the community,
please see bel r more information.

Recommendations:

1. Staff to apply for a plus 1 bus pass for -%(g)gﬁwt rw go out with staff or
é% L TN

his friend&family in the community

2. OTTI to provide an easy read crib sheet for'i{iilavhich reminds him of things
he needs to take prior to any community access. & e <y

3. Staff to encourage BB to use his crib sheet prior to accessing the
community. 1SN

4. Consider oiangih g R lanyard with key and possibly have key ring Ricg
can putin his pocket.

£
Mo
ks
L
[ = O3 Sk,

Angela Winter — Occupational Therapy Technician
Caerphilly Community Learning Disability Team. Tel No:01495 235532
Date-R2ISBpEMbSr2022 Qe ——
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B can visually see the different types of fruit.

Angela Winter- Occupational Therapy Technician- 30th November 2022

Monmouthshire Community Learning Disability Team- (01873) 735412

Created By Angela Winter
Created By (Job Title) Ot Tech
Activity Owner Angela Winter
Activity Key Team ABUHB - LD CLDT Monmouth
Referral Number GAS-O0LOINIITEE 1BA6T7595 L-CI3REIED
Referral Key Worker ABUHB - LD CLDT Monmouth
Referral Key Team ABUHB - LD CLDT Monmouth
#
Date 30-Nov-2022 15:00 Case Note
Regarding @aErren SHaok
Subject Home visit for observation of Smoothie Making

Carried out home visit at home and met with i@ @®and his staff team to complete observation of
smoothie making. Observation.was.carried out with {ggmme®® (support worker) who completed smoothie
making withemSNgs¥ e appeared to really enjoy the activity and OTTI will complete an observation
summary and recomendations which will be added to WCCIS on a later date.

Staff at the home have reported thaulasssm® static chair footplate has been fixed and they have recieved 2
additional All day slings fordummR.

Created By Angela Winter "
Created By (Job Title) Ot Tech

Activity Owner Angela Winter

Activity Key Team ABUHB - LD CLDT Monmouth

Referral Number CASOINOLNIY7EE 1846 75061-C93B69ES

Referral Key Worker ABUHB - LD CLDT Monmouth

Referral Key Team ABUHB - LD CLDT Monmouth

TR el ¢ e ol g

TSR B g L) R VT

Case Notes Summary for Darren Snook Page 2 of 2 26/1/2024
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b University Health Board

L

Mental Health and Learning Disability Directorate
d

Occupational Therapy

o

No adaptive equipment in place for eating and drinking.
o @M ay require some eating and drinking adaptations in the future such as
#Dysem, lipped plate or plate guard and possibly a Spork.

e He appeared to enjoy all of his food and after his lunch he was offered his beaker of
drink (” pop "pop”).

e When finished his lunch@®®! was asked to take his plate out into the kitchen area
and gave it to staff in the Kitchen he did this tentatively. Praise was given throughout
“Good man”* -

o @ was asked if he wanted to do some colouring at his colouring station (table
where he had his lunch) and he smiled and gestured yes.

o @@ Wheld in his hand his red, blue, yellow and green crayon and this appeared to be
a comfort for him,

o @@ ®only put the blue crayon to paper on two occasions.

e He appeared to enjoy going through and sorting his papers out, putting them into

piles continuously. dmmim®sat at his table for approximately an hour.

Summary:

e WM appeared to be compliant but a little restless in his presentation.

o “Staff report that@#® has some current health ailments and could possibly be in
pain?

e €olouring was the only activity offered Qi roughout my observation.
Although it was reported that he had been out into the community with staff earlier
<0n this morning. »

e @M was observed to be eating and drinking independently, however he may

benefit from some eating and drinkir¥ adaptations in the future.
.

o -

Angela Winter OT Technician P

»

Caerphilly Community Learning Disability Team —(01495) 235532

22" September 2023
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Case Notes Summary

Date Of Summary 26/1/2024 it

Person Name Person Id NHS Number Connection

Date 17-Jan-2024 14:00 Case Note

Regarding FakSheers™

Subject Carried out visit to home to measure for standard replacement wheelchair.

Carried out visit at home to measure for a standard replacement wheelchair for ¢ Met with SR (key
worker) and took measurements from his powered ‘Wheelchair which he appears to enjoy and fits
comfortably in. | felt it wasnt appropriate to take wheelchair measurement from@i today asGlssm
reported tha‘was off baseline and had displayed behaiours that challenge requiring PRN, -‘eels
that this was triggered by wanting to use the wheelchair to use when mums visits that afterncon.

| took measurements and will complete Wheelchair referral next week to send to ALAS. il eported
mum was happy with the referral for replacement standard wheelchair.

B ow ok
&yt
Created By Angela Winter
Created By (Job fitle) Ot Tech )
Activity Owner Angela Winter P
Activity Key Tearhi 2 ABUHB - LD CLDT Monmouth % 0
Referral Number SASHRTAEEENEt0aE
Referral Key Worker ABUHB - LD CLDT Monmouth, . «
Referral Key Team ABUHB - LD CLDT Monmouth -
o
Date 2 03-Jan-2024 15:30 Case Note
Regarding ' : Zak Sheers; dw
Subject Carried out visit a—qd met With-ey worker

Carried out visit a ijjiilland met wn_l(w worker) and went through the discharge summary
report with her and made some amendments. Discussed with OWEEE= egarding a referral for a static
wheelchair to ALASWgreed that the referral to ALAS may be appropng%d will g.wak e 4
mum regarding this. | did state to Q]g‘e%sea tgdat.his hlS mum know that the wheelchair from ALAS will be
heavier as the purchased chair is very light.

| have arranged with ‘a visit again on the 17th January at 2pm to measure for‘%yvlheelchair if .
required and provide a copy of the dlscharge summary report to - -

Created By 'Angela Winter

Created By (Job Title) Ot Tech

Activity Owner Angela Winter

Activity Key Team ABUHB - LD CLDT Monmouth

Referral Number SASS1274656:NBQ00E

Case Notes Summary for Zak Sheers Page 1 of 4 26/1/2024
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Sty

another service user and that iijiill@vould be supporting Wl today with his
sandwich making. He was sat in his own comfy chair with lap tray on top. Sjjiass
placed @llnearer to the table in his chair. All preparation was done in the kitchen
area and brought into @@®in the dining room. hplaced the items onto the lap
tray such as the bread, butter bowl with butter and ham was on a small plate. The
butter board wasn’t used today as in previous practice. Sl cported that it
appears for@@8to use a large plate to butter the bread. giifilllgave some
encouragement to butter the bread on the plate.gpicked up the ham using his
little finger and thumb (pincer movements) and pIa.ced the ham onto the buttered
bread, this was done with some guidance and very little minimal support <@l was
able to use an adapted handled knife to cut the sandwich into 2 pieces
independently. When completed filjilllasked if she place his sandwich in the
fridge for later. @@@said yes and appeared happy in mood throughout the session. |
said my goodbyes tof@and arranged with SEIlIEE® contact O™ d arrange

another visit to observe sandwich making.

Created By Angela Winter

Created By (Job Title) Ot Tech

Activity Owner Angela Winter

Activity Key Team ABUHB - LD CLDT Monmouth

Referral Number EAS-1274656-N8QDAR

Referral Key Worker ABUHB - LD CLDT Monmouth

Referral Key Team ABUHB - LD CLDT Monmouth

Date 259-Nov-2023 13:00 Case Note

Regarding —

Subject Carried out visit atIJEEEN to meet wilEk andgiilllllE for Sandwich
Making

Carried out visit at{ijillii® at 1pm to meet witliBand @simsmor Sandwich Making. when i arrive Gl
was eating his lunch and chelsea reported that they had a late lunch today. | asked whether it was an
appropriate time to make a sandvgg_lg;-agd diielsiated tha@l®yas very unsettled today and quite
agitated in mood so prehaps not aijiliaavent on to say that@#nay have overheard a conversation/chat
about wheelchair and appeared focused on wheelchairs. As this is not an appropriate time to complete the

sandwich making we had a discussion in the office and reviewed sandwich making, powered wheelchair
from ALAS.

| stated that unfortunately there was no timescale for wheelchair as they are watting for chair and parts to
come in, this will then be actioned by ALAS. we also discussed that as the wheelchaair is not dual and:wiill
be attendant controlled OTTI will look at local areas of interest for Sl explore NSNS reports that the
home is hopefully looking to purchase a van/vehicle in January 2024 for Service users to access the
community. € e

4

Case Notes Summary for Zak Sheers Page 3 of 4 26/1/2024



'SJ9SN AJIAISS pue
Jye1s apisduoje 8uiano|od ‘AlAnoe ay) uiyum pasesdus paJeadde-',qels

JO SIaqUUBW OM] PUE SISSN DIIAIDS JBY10 YUIM 3|gel Y1 1. Jleyd e 01Ul Jdjsue.
&L, ponJRsqO “Woou utew 3y 0} umop FEEENuS> 21 pey SIS sy
“(wny 03 y3sAw pasnpo.iul osje |) J00p 1uod} ayy 1e TP UE WNW YHM J3W
‘921IA43s Aep 1eIEIP (T-T) 49)Jom oddnSEREEF “wnw SIYy Yyum Jleys@aym
Siy ul 30IAIBS Aep o1 awo>GEERPoNISSAO "WEQQ:TT-0T U99MISQ 943Udd

0] 8W 02 0] s1oda4EHlEE 20IAI9S Aep 1e (1a8euen 92IAISS Aeq)’qlgm 1B

T20T YOIEIN ,f — UOREAISSAO .2

'agsn’uj 9y} yum aun UI J;gqopaqm

a1 jo apisay1 Swdde) pue peay dow 1os |[ews e Yyum 3ons e Suiddel aq

0] PaAJISCO SeM BH "UO1IBAI9SgO Aw 1noy3nouyl Buiysne| pue Suljiws sem ay
pue 0dsip 3y} Aofua Ajjeau 01 pateadde 9 "WOOJ 3Y3 Ul SI3SN IIAISS PUE JJIS
JO SJ3QUIBW [BIIASS DJ9M 3J3Y) PUB PNO| SEM DISNIA| “0JSIP B 10} WOOJ 38J.| 3y}
Ul Wiy paAIasgo | pue ‘T-T Siy Yyum Jieydeaym e u gl ponIasqo | 'swoy 1e
uaym sped siea SRR J1o5wiy pa|1os sey ay se Aepoy sped Sulieam s| ‘sadaey
pUE 3ULIN JO JUBUIIUODU] U3 SeH "SaINUIA 0€ AJaAs ‘awwelsold Sunajioy

e uo S ‘6107 Ul pa13|dwo) Sgd "Woddns T-T sey sAem| e 00

3y 21| 10u SSOPEEEER 11ey> Jayloue 01 JIBYD WO PaJIdjsuel} 3Y Uaym 300y
1J3] SIY UO dA11RIUS) 3 0} PIAIDSCO SeM 3 "24nzI9s 3|qissod e 01 anp 3 p|nod
SIY1 pue 199} Siy uo Apeaisun aq 01 paiJoda. s\ SREEER u1aOU0) JO SINOIARYDY
siy pucEEIIEP SuipJeSal JaSeuew 9o1AJeS Aeq SENENIMEEIER U1M 191N

2207 Menuqad ,i -UoleA1asqo T

1sidesay] jeuoizednadQ ayi 01 papiaoad uoieulojul ayl

yoeqpasy o3 ueld pue ‘JBJ,S!S pue wny) Ajjwe) ayl paoejuod osje aney

| *Aejdsip Aew BLikJ,ELp, UJ22U0J JO JnolIA_YD(] SIY pue’amasqo pue 23s 0}
SOWI} SNOLIBA ]B SUOIBAISSCO OM] pala|dwod pue padueldie aAey | "UJIDUOD JO
smomeqaq‘ugpm%m uonewJojul Jayled 01 93IAIs Aep 1e suoleAlasqo

219|dwod 01 1sideuayy] [euonednod CiEENEINEIEERD A payse usaq aAey |

m;o SUONEAISSGQ JO Alewiwing

Adeasay] jeuonednadQ

31e4019341Q Sa13IjIgesiqd Suluiea pue YyijeaH [eIud Nl

pleog yyeaH Ausisaiufy |

uBRASE ULNBUY SH N 0&7@
g joBsAld pAyd2a| ppisng Dl D b




Q G IG Bwrdd lechyd Prifysgol

d... o Aneurin Bevan
ﬁ N H g University Health Board

Feedback réceivedjrof% _staff at §ElBEIDay services following niy visit.

It was reported from day service staff that on the day ok my 2™ observation at
sense it was felt that il ppeared to:have had had a bad morning from the
start, handover from mum was that he was not happytoday and that mum and
dad were going away, and his sister would be picking him up. The Support
Worker @iillli8also said that@gil@8sy as very compliant whilst you were there,
and he was engaged and willing to work. However, as soon as you left, he
started displaying behaviours — this is very common fo Sl he does like to
draw the attention of strangers. Also, the fact that mam and dad were going
away could have been a factor as mum said this in front of him during

handover.

Information gathered from family and day service staff members:

Type of These are reported to be Low intervention i’e. thumb in eye,

behaviours of | bite hand and will often throw things arourd him. Hits out at

concern staff and other service users. Pushing things away that are

displayed: nearby.

Self-harm Biting=hand, very angry, punching legs and chest when
excited (can cause bruising), Prodding of eye.

Physical Grabbing, scramming, headbutting, hitting out, hair pulling,
biting and Targeting others until getting attention.

Property Tipping tables over, tipping chairs over, biting car door,

damage biting and ripping of clothes and throwing objects

Sensory Ripping/shredding pad, smearing faeces, prodding eye.

Punching & tapping legs and chest, if getting a reaction from
someomEpwilldarget-that person or if caused bruising/cut to
a person in an areagwill larget tr\lst area again and

again. Refusal, refuse to move, Will cuddle into you possibly
try and bite. Ask for a kiss and try and headbutt. Ask for a
handshake or your hand and scram the palm of hand.

G,
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Kitchen step-Staff also report that @l s struggling to getinto the kitchen
area using the step‘and due to the recent falls have been taking SIS to the
kitchen area using a wheelchair gilll@# ppears nervous around the step of
the kitchen and will always ask to go into the chair. OTTl and Kayleigh trialled
a small temporary step to lead into the kitchen area {@lillEivas able to get up
on to the step and into the kitchen using left hand vertical rail. However, was
unable to come down using the step. j@illl8came back down into the corridor
using a wheelchair through: kitchen, past conservatory and back in the
hallway. So therefore a temporary step would be unsuitable for At this
time.

Snack-box-staff report tha‘t-has been trying to access the kitchen area
at night and throughout for her snacks. Staff now provide fSEEvith a small
box which contains her snacks in so that the risk of accessing the kitchen at

| Aneurin Bevan
University Health Board

e nightis minimised. Howgver, there has been occasions as the box is blue and

W ¢

dark and Wgli®ften thinks this is empty and will attempt to access the
kitchen to look for her snacks. |
Environmental- toilet and door thresholds are covered with red tape to
indicate changes in floor and room, however, these do appear worn and not
‘always visible.

Night-time routine reported to access the toilet frequently which is

THANBRESPITEME to her room independently at nighfhd through the night. Discussed

the use of a commode for a temporary basis by the bed to minimise visits in
the toilet throughout the night. However, a commode by the bed may also be
a hindrance if{ggllghis not used to the commode by the bed. OTTI has tried to

_order a static commode however, due to stock levels at TCES there is none

available currently.

Summary and Recommendations:

In summary OTTI has ¢ompleted 3 observations at (il home and have made
some recommettdations forstaff to try regarding the particularissues that g
staff team-were reporting.

e L
Cblousing over-and over on colouring pad- Staff to offer (gl variety of
larger colouring pads or alternative pads or alternative pens, pencils, crayons.
Staff to remove the used pages and en courage-o start a new page or
book of her choice, Trial Spirograph or other creative activities that provide
BERRith repetitive pressure.
Hair-washing — Staff to trial using dry shampoo with @&@#asn between the
hairdresser’s appointments as an easy solution. Hairspray is normally
tolerated so trialling dry shampoo hopefully will be an easy transitionilmemis
to continue to go to the hairdressers on a weekly basis. Staff to make
showering / bathing a pleasurable experience and provide a variety of
colourful or scented hair products thal‘ may like.
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4.

Caerphilly County Borough Council Adult Social Services (ASDII ) keferra

@
o

PART 2 - REFERRAL DETAILS

Has the person consent to this referral? Yes [ INo X[ |

If no, why not? : The referral has been made in his best interests.

Referral Details: Please include as much information as possible. Consider:

Q1 - What are the Q1. @smmwh as been referred to CLDT OT by his community

ms;“gggsﬁ:“;b;’r“sﬁ nurse for short term aids, ie- chair raisers. Following a home

need help with) visit to assess appropriate raisers, Sggimum reports that
there were some issues with the wet room, ie- wear and tear

and potentially an unsafe dropdown shower chair. Therefore, |

have requested an OT assessment by the COT to establish to

identify issues/ adaptations and possible reassessment of his

needs.

Q2. @™ mum reports that i could potentially injure

Q2 - How significant is the | himself when using the drop-down shower stool.
problem? (What impact is

it having)

Q3 - How long has the Q3. PEEP has previously had adaptations in the property to
person experienced the convert the downstairs bathroom into a wet room. However, this
problem/s? was reported to be approximately 20 years ago and since then
there appears to be some wear and tearin the wet room,
especiallyﬂ&ﬁﬂg flooring and that the drop-down shower stool
drops down too quick and could potentially cause harm to

L]

ELLRE FLEE % YRR AT FRTTE TR a1 YR L VO s L

Q4. OTTI within the 'CLD“FRhas ordered chair raisers to allow
Q4 - What solutions have | Egiilbto transfer in and out of his armchair Independently.
been identified? Within the wet room, shower chair appears to need replacing.
Family reports that he always requires supervision when
showering and dressing.

Q5. 4P lives with his mother and father who are his main
carers. He requires 24 hours supervision and requires support
with all ADLs.

Q5 - Does the person have

other needs or problems?

(Existing support or heI%)
« | Q6.49@@P has a severe Learning Disability and Epilepsy

Q6 - Has the person e
experienced any recent '
life events? (Decline in
health, hospital ' .
admission, bereavemedits | Q7 .¢J@Prequires support fromithe COT for an assessment of
etc.) the downstairs bathroom/wet room adaptation,

* ‘ »
Q7 - What is the
perception of carer/family
members?

PART 3 - REFERRER DETAILS
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that S Daily visual schedule is ongoing, and staff encourage SlmEw o use this daily
consistently. However, since that conversation there has been another change of staff team
and a new deputy manager 4SIINNINIEENEENSS) . \\When OTTI reviewed the daily activities
there does appear to be some changes in his daily routine. OTTI also carried out jointly with
OT (Occupational Therapy) student ssmissidiismion to implement and set up a weekly
smoothie making activity session supported by staff with the use of switching . GlEEERmgb also
encouraged to use a wheelchair armrest mount on the wheelchair to encourage range of
movement in his left hand. When discussing with staff it was unclear if this activity was
being carried out consistently.

Below i syfsmi® Current Daily Activities Schedule June 2022
Monday Tuesday Wednes- Thursday Friday Saturday | Sunday
day
Morning Attends Day | Attends Personal | Dance Blast | Out with Hydro In Home visit
service Yam Jams shop at (10:30- staff fora | Usk to see mum
(9:30- midday 12:30pm) walk (12:15- and dad
3:30pm) 1:15pm)
After- Day Service | Lunch out Drive and Lunchand | Arts and Stretch (11:15-
noon in the pub coffee out | stretch Craft 630pm)
Evening Relaxation | Relaxation In house Cleans his In house In house Relaxation
Activities bedroom Activities | Activities

Listed below are just a few examples of activities that could be trialled wit e such as:

Activities list:

Sensory Box (make a box and-fill it with all your favourite things).
Body Awareness Activities- (such as, hand shoulder knees and toes).
Baking (Making bread, cakes and biscuits) or sensory Cooking
Water-play —using water toys and using water in play

Large ball games (skittles, bowls and catch)

Smoothie Making (Healthier choices to be offered and made)
Musical Instruments ~ (singalong using instruments) 2
Wheelchair Exercises- (sitting down exercises such as Yoga, tai chi,)
Relaxation session such as relaxation Massage or Mindfulness
Indoor Gardening — (plant seedling in small pots and watch them grow)
Singalong- sing all your favourite songs.

Sensory play (using sandpit, Playdough, Plasticine)
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%qv | |
@ NHS|CSTF|Safeguarding Children -

Level 1- 3 Years|

NHS|CSTF|Safeguarding Children -

Level 2 - 3 Years|

1 - Assessed

1 - Assessed

NHS|CSTF|Violence and Aggression . |

(Wales) ~ Module A - No Specified
Renewai]

NHS|CSTF|Violence and Aggression

{Wales) - Module B - 3 Years|

NHS|KSF|Assessment and care
planning to meet Health and

Weilbeing needs HWB2|Health and

Wellbeing

NHS|KSF|Communication C1|Core

NHS|KSF|Enablement to address
Health and Wellbeing needs
HWB4|Health and Wellbeing
NHS|KSF|Equality and Diversity
Cé|Core

NHS|KSF[Health, Safety and
Security C3|Core

NHS|KSF|Information Coliection
and Analysis IK2|Information and
Knowledge

NHS|KSF|Information Processing
IK1|Information and Knowledge

NHS|KSF|Interventions and
Treatments HWB7|Health and
Wellbeing

NHS|KSF|Knowledge and
Information Resources
IK3] Information and Knowledge‘

NHS|KSF{Personal and People
‘Development C2|Core

.NHS|KSF|Promotion of Health and
Weilbeing and Prevention of
adverse effects on Health and
Wellbeing HWB1|Health and
Wellbeing
NHS|KSF|Protection of Health and
Wellbeing HWB3|Health and
Wellbeing

NHS|KSF|Quality C5|Core

NHS|KSF|Service Improvement
C4|Core

NHS|LANG]|Listening/Speaking
Welsh|

NHS|LANG|Reading Welsh|

.Dim Sgiliau

"1 - Assessed

1 - Assessed

"1-Level 1

3-Level 3
2-level2

2-level2

2-Llevel2
2-Level 2
2-Level 2

2-Level2

2-Level2

2-Level2

2-level 2

0-
‘Undefined

:3-Level 3

2-Level 2

0-No

0-No Skills/ Skills /
Dim

Sgiliau

‘0-No

0 - No Skills / .Skills /
Dim Sgiliau  |Dim
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All Wales NHS Manual Handling Training Passport
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Bwrdd lechyd Prifysgol
Aneurin Bevan
University Health Board

FOUNDATION MANUAL HANDLING TRAINING
Staff training record — Modules ABCDEF

Certificate of Completion

WMH_SQ Angelalalinder
O Teclnician.
Ward/Department

(oepully, Monmouth CLOT

Managers Name

Lewis Jones.

Course Dates

54 ™ Fhvuoy 2024

Staff Signature

K ik -

Other Practical Skills (Inc those specific to Discussed Demonstrated Practised
area)
epdylettes -
ofoc Sheefs -
Record of Equipment used. Company . Product Name/type
Passive Hoist Oxford Pressence 227 . - DI
ARJO Maxi-Move 293@ wSed w _\8%.?:.
A\
Sling type/s Oxford Comfort Disposable (Loop, Clip)
Active hoist ARJO SARA Plus
SARA 3000
SARA Encore
Stand-aid ARJO Stedy
Ro-Medic Re-Turn
Profiling bed ARJO Enterprise 5000/Contura
Minuet Community Bed
Flat slide sheets Cromptons . Red, Single use, Patient specific
mw\% SiNgle US€ -
Other Slide Sheets J
Transfer boards Daniel PAT Slide
Banana Banana Board

Notes

| confirm thatl have received instruction in the topics as indicated in this training record. | have

also been given the opportunity to discuss relevant issues and ask questions.

N.B. Any changes to this record with the intention to deceive will be considered as

fraudulent

mmoh@ Q&ﬁ@ Sde .

%@&@i 4746(5 d ,ﬁgﬁwﬁﬁ a

Manual Handling Advisor/Trainer
Name

Manual Handling Advisor/Trainer
Signature

(oo

Date of Completion

A z2lzo2y

Update due

fob ol




STAFF COURSE DETAILS

(Please ensure that you insert your initials in the boxes beside the completed topics and cross out any topic

.

not completed or covered) - = - = ,
Module A —Manual Handling Theory Discussed Module D — Movement in Bed & Lateral Transfers Discussed
Definitionof manual handling. _.mgm_mmo:. Musculoskeletal disorders — causes, effects & L e -..:o<m3man in bed :._n_cn_:m. verbal 30325@. -
prevention. Principles of safer handling. Ergonomics & Risk assessment. Communication. ></¢ MM MMMM.ﬂwmmﬂommwomqmﬁ_mﬂfﬂwnwﬂmw_m_mwm_w\o_mﬂﬂmw\ﬂmm. WMM%_W:M ww Mwwr”ﬂw__ﬂ_wmmoww__‘mw Mﬁ_m._ /7f
Team handling. isati icy, ; ! g ning . _
eam handling. Organisational polfcy, arangements & personnel bed. Smali assistive aidse.g. bed ladders, grab handles, leg raiser. Principles of using >
= - - slide sheets. Principles of using full-length transfer board. Functions & safety aspects of
Module B — Inanimate Load Handling Discussed bed frames, matiresses, trolleys etc.
Risk mwmmm.mama.ao_,imclchuo.mm. process mwm< factors to be considered. _uzz.omv_mm of “Practical Skills T Discussed ‘Demonstrated. | Practised
safer handling of inanimate loads including moving large/awkward loads & supporting loads. ; E . J
Basic safety checks of equipment. Applicationof ergonomic principles in the workplace. Insert & remove slide sheets : >¢L .\u, c\A \»A\
Posture in the workplace _:o_:a_:m <<_:_£ seated. Slide a person up / down bed using slide sheets \uﬁ\/\ \P Z
Practical Skills Discussed | Demonstrated | Practised Rolling person on their side/90° turn with / without .
Pushing, pulling wES_:m A, N Al slide sheets \/,L \Bﬁ\g A w
Lifting/lowering an inanimate load from/to flooror low level \un W _\VC?_, \P,Z_ Assist a person to get in & out of bed }Cd \P W \f\r\
o Golfers lift A Al Al Lateral supine transfer A Ao A
o  Partial squat lift .Dn.cd_ \V/Z A Use of profiling beds (including assisting a person to / NDL)\ \u:\(\
e Basic or deep squat lift A\l Aand AW sit up, lie down & stand) \bﬁ\(\ ,
o Tripod lift A AW ~ Optional: Getting a person into bed with slide sheets | A\ i~ Aol \f\f\
»  Power lift Awn) A A Other: s —
Carrying aload, JANTN AW A ‘Module E = Falling / Fallen Person: “Discussed
Other: )Q;% Sﬂ*i‘ 0 Qtjmﬂ h_\ﬁ_ J Prevention of falls & management of the ﬁm__m: person. vOmES <<:__m~ assessing &
assisting the person. DVD instruction/pictorial guidance on management of the falling </~
Im:a__:u of _umcu_o 3 "Discussed:|. Practised - person. Unsafe practices. Environmental & safety issues e.g. sufficient space, floor >

Ap v__om»_o: of principles of safer :m:a__:n to the moving & handling of people,

AW

AW

surface, floor surface, walking aids, eyesight, etc. Resuscitation Council Guidelines — Safer

Handling a:::m_ Wmmcwo;mﬁ_o: >wc_.=w _uow» Fall Management Protocol.

including environmental & postural awareness. =
Complete a moving & handiing risk assessment & handling plan relevant to ,<L Practical Skills &. . | Discussed | Demonstrated | Practised
modules undertaken (subject to responsibility in the work area). “DA .\ Assisting fallen person to rise c:_awa [ with furniture \Pcé b\,a -
. i : Optional: Moving person from a confined space \D%L \bﬂz —

‘Module C = Sitting,: m.m:a_zm :and <<m=:=m| 25 Y Discussed’ Moving a person chair to flgor (collapse or falling out of ><L </\ —
Standing, walking, sitting & repositioning in a chair _:o_:a_zc verbal EoEE_:m chair) }
Unsafe practices. Environmental & safety issues e.g. sufficient space, floor surface etc. >/7/ Other specialist equipment: — JEEE— o
>mmmmm§mmu9.mo:.w functional ability. Principles of handling of people. Factors such as — T =
appropriate size chair, footwear etc. Posture whilst assisting the person. Module F,- Using Hoists and Slings = .=~ Discussed
‘Practical Skills Discussed :| Demonstrated. |:Practised: Legislation &its application to patient hoists & accessories Principles of hoistuse including
Move forward & back i h selection, use of accessorias & safety checks Principles of sling use including selection & :

4 dais gokinsalchal A } w }a safety checks Assessing functional ability & factors to considerwhen selecting appropriate
Stand to sit/ sit to stand A Aol Al : ; e ) ; ; .

= V) A hoist & sling Unsafe practices Environmental & m&ma\. issues e.g. wca,_o_mi space, floor
Assist sitto stand A A surfaces, under bed/chair clearance, curtain rail height etc Posture whilst
Walk Al A At inserting/removing a w__:m & cmsm _,.o_m”_zn mn_c_uam:" Documentation .
Transfer from one surface to another without equipment : i . ‘Practical Skills . Discussed : .| Demonstrated .| Practised.
(excluding walking stick or frame) >Z A o Ao A Al
Optional: Seated transfer with / without equipment e.g. v Nbﬂz ><Q . Fitting/removing sling with person - In Bed Cg E
transfer board P> ] In chair AU At A
Standing transfer with equipment - — — On floor AN A/ \y. )

Hoisting a person between bed/chair- Passive hoist
Active hoist

Ao

p— ¢

Hoisting a person from the floor

.\\\n\
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PERFORMANCE APPRAISAL & A

DEVELOPMENT REVIEW DOCUMENT
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Prepare for a PADR conversation by:
e Reviewing the postholders Job Description and last PADR, with particular attention to the previous year’s Objectives and Personal Development Plan

e Reflect on, & look for evidence & examples of issues that you want to discuss, and plan the discussions you want to have
NB: Support & guidance documents are available for both Reviewee & Reviewer on the ABUHB intranet PADR Resource Page

You must:
e Complete all sections of this form
e Record the date of this PADR on ESR
NB: If you need more space to write in any box you can add clear lines to increase size

SECTION 1: PADR DETAILS

Reviewee Name: Job Title: Department:

Angela Winter Occupational Therapy Technical Instructor Caerphilly CLDT

Reviewer Name Review Date: Review Period:

eewisdanes ynd dBannaleving June TR From: June @R  To: June TR
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SECTION 3: PERFORMANCE APPRAISAL DISCUSSION K4 mm.mh

GUIDANCE NOTES:

e An effective PADR is an essential process. Meaningful PADR discussions ensure understanding of ABUHB strategic vision and operational priorities, and
enables everyone to understand how their role contributes to orga nisational success.
e The PADR process reviews current performance, recognising what we are doing well and what we might need to improve.

SUMMARY OVERVIEW OF THE PAST YEAR

Successes - what have you enjoyed, what has made you proud? Challenges - what haven’t you enjoyed, what has been frustrating?
e | Have enjoyed pieces of work with individual likes activity sessions, e Technology issues relating to WCCIS
ie -visual schedules, promoting activities, Community access. e OTTI work varies within the two teams and with the 3 OTs.
e | have enjoyed being part of a multi-disciplinary team and having a e Time constraints — two teams — management of calendar and
support network around me if required. outlook.
e Within the past year | have felt | have learnt new skills and built e Lack of joint working with the Occupational Therapists.

confidence in my role.

e PPE Champion — | have responsible for the stock-check and levels of
PPE Equipment for myself and staff team.

e PPE Wellbeing role, facilitating in training to my colleagues within
the ABUHB.

o WCCIS — Learning to use a new system

e Feedback from OT and Nurses regarding my work, ethic.

e Supportive with my staff members, adaptable with change and
enjoys working collaboratively with my colleagues.

What work/service would you like to improve? What can you/your team/the organisation do to make this improvement?

e Time Management- use of calendar is essential to maintain my workload and work proforma focusses me on what work needs to be prioritised.
e Not to feel rush or pressured in work, try and be aware and have confidence of my own capabilities.
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SECTION 5: VALUES AND BEHAVIOURS FRAMEWORK

Framework Language - English or Welsh

GUIDANCE NOTES:

e Discuss the extent to which the postholder demonstrates the ABUHB Values in their day-to-day behaviour and interactions.
e Ensure discussion of how consistently they are demonstrated and what enables or gets in the way of the postholder demonstrating the .. g

A Sense of Belonging o None of the time
| feel that| belong here because | have a meaningful bond with my colleagues and with ABUHB. | have clarity about my role, we have astrong team identity o Rarely
& | feel connected to my team. Joy and fun are part of my experience at work o Some of the time
o Often
o Always
My Work is Valued o None of the time
What| do in workis valued. 1 am in a learning culture wherel amsupported and challenged. |amrewarded, recognisedand appreciated for the part| play o Rarely
’ ., o Some of the time
o Often
o Always
' Fairly Treated o None of the time
| | work in an environment which is fair. There is openness, transparency and honesty. o Rarely
| am treated with dignity and respect. |feel safe and secure o Some of the time
o Often
o Always

Note any actions required:

summarise how/when the ABUHB Values are demonstrated, what positive
behaviours are consistently displayed and identify any areas for improvement

PEOPLE FIRST

Treating everybody with dignity & respect. Listening to any concerns from patients,
colleagues or visitors & taking action. Giving priority to actions that will improve the service
& promote patient safety, always reporting incidents or near misses that could cause harm
to patients, colleagues or other service users. Supporting the linguistic and cultural needs of
Welsh speaking patients, colleagues or visitors (implementing the ‘active offer’ principle).

Signposting,

Aware of policy and procedures,

e Datix recording,

e Reporting and feeding back to The MDT

PERSONAL RESPONSIBILITY

Using initiative to solve problems & informing others in a timely way of issues. Challenging
unhelpful behaviour when it occurs & be willing to go the extra mile for patients, colleagues
and clients. Positively acting on feedback, leading by example, influencing & inspiring
confidence in others.

e Promotes positive role model for OT
e Works collaboratively with other members of staff/MDT

e Being accountable for my own work.
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Manager determines whether satisfactory or
unsatisfactory

Manager communicates outcome to
individual and seeks agreement

fi _:n_.Zacm_ is .:oﬁ content i.e. the pay If individual content, pay step will either
step IS 8\ 55 Wi s, mmx.ﬁo_, ﬂ:m . be paid or not paid depending on the
manager’s manager to review (within 7 DLtcamelof. thelaview

days). Their decision is final

There is no further appeal process regarding the

rating decision. If the individual feels the process

has not been followed correctly they can consider
the grievance process

End of year review/ appraisal with
Manager

Builds on in year conversations and feedback.
Agreed what needs to be built into the next
year’s objectives. Reco

NHS Wales

The Pay Progression Process
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SECTION 7: PERFORMANCE OBJECTIVES FOR NEXT 12 MONTHS

GUIDANCE NOTES:
Objectives should be established to guide the individual performance and priorities over the next 12 months.
Agree objectives on the basis of current performance, individual and team priorities, strategic direction and personal aspirations.

All objectives should be described in a way which makes them easily understood, and SMART (Specific, Measurable, Achievable, Realistic & Time-bound)

The first rows in the table below are organisation-wide objectives which should be reviewed, with a completion timescale added as appropriate to role.

The remaining blank rows should be used as required to define specific individual objectives relevant to this postholder. Use only as many rows as are required,
you may leave rows blank or add more as necessary.

g4

|

Evaluation il
What | will achieve? How I will acheve it? L Completion
My success will be measured by: Tt
1 | 100% compliance with all Ensure you are compliant and up to date with core | Compliance % as reported in ESR in my individual Compliance
mandatory and statutory training statutory and mandatory training and any other e- | Matrix report Onan
. learning training applicable to role on an ongoing R .
requirements basis ongoing basis
Statutory and Mandatory Training Intranet Page
2 Completion of Covid-19 risk Ensure that your Covid-19 risk assessment is Covid-19 risk assessment compliance in ESR Every 6
assessment on ESR completed and updated on ESR months
3 | Undertake 040 Making PADR Protect time to undertake ‘Making PADR A competence level recorded on ESR against PADR eLearning
Meaningful eLearning module on Meaningful’ eLearning module on ESR {takes
ESR approx.15 mins). To undertake at least once.
4 | Completion of Welsh Language Ensure that your Welsh Language competencies A competence level recorded in ESR against all three Welsh
competencies in ESR . are completed on ESR_with your current level of Language competencies
competence
Welsh Lanquage Department Intranet Page
5 | FOR SUPERVISORS & MANAGERS | Effectively manage your team and individual 1. Provide evidence that you consistently demonstrate relevant

Consistently demonstrate effective
people management skills on an
ongoing basis

members of staff to enable:
e High levels of team/role performance

e Workplace well-being of all team

members
e Achievement of team and ABUHB

strategic vision and priorities

NHS Wales Core Competencies for Managers & Supervisors

2. Ensure PADR processes are completed for all individuals in
your area of responsibility.

3. Monitor and manage attendance in line with the NHS Wales

Attendance at Work poli

4. Delivery of team objectives and priorities
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SECTION 8: PERSONAL DEVELOPMENT PLAN (PDP)

GUIDANCE NOTES:

Discuss & agree what development an individual needs to undertake in order to:

1. Maintain or improve their performance

2. Prepare for imminent strategic developments to their role or affecting the team
3. Develop their personal talent & career aspirations and prepare them for their next role as appropriate
4.

Achieve the performance objectives that have been set in Section 7

Is the postholder confident that they have all the
necessary knowledge and skills to fulfii their role?

£Yes X £No

If No you must ensure to plan development activities which will enable the necessary knowledge & skills to be gained

WELSH LANGUAGE

In line with supporting the linguistic and cultural
needs of Welsh speaking patients, colleagues or
visitors (implementing the ‘active offer’ principle),
how and when can you develop/improve your
Welsh language skill and/or confidence?

Visit the Welsh Language Team’s Intranet page for information on training opportunities.

e FREE 10 hour online Working Welsh Courses
e Coleg Gwent Accredited (Taster, Entry, Foundation, Intermediate, Advanced, Proficient) Welsh

language courses (Contact: welshlanguageunit.abb@wales.nhs.uk )
e Say Something in Welsh App (Contact welshlanguageunit.abb@wales.nhs.uk )

Target Date Evaluation/Benefits
Development Activity to be Completed: to Next Steps/Action Required: (add notes after completion
Complete: of the development activity)
DR | Book i lete i
Complete Agored Active Support Next PA ook out time to complete In Aim to build my knowledge and skills.
Date outlook calendar.
Book out time to explore (read) the Completed MOHOST, REIS Assessments
Particpate and complete OT assessments: Next PADR . independantly and completed SHEA Jointly with
assessments and work with OT to . i i ) )
(MOHOST Explore, REIS and SHEA Assessments). Date OT. Built confidence in completing a wider range

complete.

of OT assessments.

11
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SECTION 9: PADR SUMMARY

REVIEWER SUMMARY COMMENTS:

Angela is a hardworking and valued member of both oyr, onn_\ﬁw:o:m_
Therapy team and the Community Learning Disability team.

Angela works across two teams, Caerphilly and Monmouth and with three
part time OT’s which she can find challenging and requires her to have
good organisational and communication skills along with developing her
autonomous work. She has discussed that she would ideally like to be
based in just one team. .

Angela has risen to the challenge of the covid um:cﬁ_ m:o_ completed valued
working supporting service users during this difficult period and
demonstrated a positive attitude to the difficulties of change of bases and
restrictions around accessing Caerphilly base.

Professionally Angela has engaged with the introduction of the WCCIS
system and the implementation of the MOHO tools and is always happy to
share her knowledge.

Angela is a key team member with a wealth of knowledge and experience.
She is very much a team player and always happy to share her skills with
other team members.

She has a very warm approach towards the individuals she works with and
always works to ensure the best outcomes for their intervention and has
positive professional relationships within the CLDT and always supportive
towards colleagues.

Angela has stated her desire to apply for the Occupational Therapy training
course and she would be a welcome addition to the profession.

REVIEWEE SUMMARY COMMENTS

Do you agree that this document is an accurate reflection of your PADR
discussion? fYes £ No (if No note reasons)

SECTION 10: CONFIRMATION SIGNATURES

For audit purposes documents must be personally signed by both parties
Electronic signatures are not acceptable unless itis a scanned copy of your handwritten signature

13
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difficulty to speak to directly, has been missing Nl and it is Ballourn
SgmEoE" il "EEEEP) managed to contact Wllto confirm he was attending
17™ April. Angela saw him and he was pleased to show how he can access
Facebook, Twitter, Angela showed @ilfhow to use Google for fire station and
hot air balloons. Arranged to see next Tues. Angela to email Social worker il
nd psych SR to pass on Wil pleased to share he has filled 10 bin bags
of papers from his room with his dad ( hoarding), also from further discussion ,
Angela to suggest NIEIEEP Support scrapbook ifdilllfinterested to reduce
papers in his room and keep his favourite, Angela to check with 88Fif ok to

sugges’r this to §iiF and -nex'r Tues?

_ Referral (m’rerven‘non) to help AENEEE" keyworker: and'staff use
multi-sensory stories format with< -

Angela has visited a few times to gather information, encouraged to use the
information on the initial assessment. Ot asking for staff to be helped to plan a
person-centred story and joint run then hand over and discharge.

Angela has chased up ALAC second set of harnesses, on order and informed
mum and AEIEER. Replacement under cushion for wheelchair also sorted by
Angela thh ALAS; they will come out, small knob has come of f wheelchair,
Angela to ask NIEHBP to ask for it to be fixed if they visit SEE® T Day
Centre not home.

Angela and @l looking forward to OT Wi starting approx. 15" May
Going To start a new referrals and allocation meeting once a week 20 mins
Template from ’Newpor‘r to manage ot referrals, caseloads, share
calendars. Once ¥ starts fo plan a regular time to meet is Tues 9am
Angela wants to do more initial assessments.

BEagreed to be one of her referees for OT Course application and to update
previous reference. Interview this Thursday 20™ April. Good Luck Angela.
Manual handling trainer Angela has volunteered to do this and work with Sunsies
WP where this is good experience W@ doesn't want Angela’s time to be
taken too much with this to protect Monmouthshire days and focus on client
contact more going forward.

Bwrdd fechyd Prifysgol Aneurin Bevan Aneurin Bevan University Health Board
Tim Anableddau Dysgu Cymunedol Sir Fynwy Monmouthshire Community Learning Disabilities Team
Uned T¢ Bryn, Ysbyty Llys Maindiff Ty Bryn Unit, Maindiff Court Hospital,,

Ffordd Ross, Y Fenni, Sir Fynwy, NP7 8NF Ross Road, Abergavenny, Monmouthshire NP7 8NF
Ffon: 01873 735213 Tel: 01873 735213

Bwrdd lechyd Prifysgol Aneurin Bevan yw enw gweithredol Bwrdd lechyd Prifysgol Lieol Aneurin Bevan
Aneurin Bevan University Health Board is the operational name of Aneurin Bevan Universty Local Health Board
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@R -P1an to discharge, written discharge summary report, sent to Sl Some

amendments to make and send to iSEJIE@®then discharge. For @il®an you look at

the timetable Wil8R&EY produced and if you agree say you have looked at it and

recommend, they plan and giv ore opportunities for active participation for him

to use and:develop his skills as opposed to passive activities e.g. watching a DVD,
s«thene’s room for these but more emphasis to be on enabling him to do things.

QEEENSNEI® Speak to GIFEIEEENN cw Manager and handover, email, send info over te

SINSOPWEPVIER_C ompleted active support plan for toothbrushing, make amendments,
visit regularly, attend Monthly MDTs and ongoing work. For [@ifiii@'and his toothbrushing,
the steps were really clear and photos great, did you look at programme being person
centered for @BIE.g. where for staff to sit/ stand to assist, his better eye, how does he
hold toothbrush, does handle need to be adapted, which hand to help him grip. His mum
could be helpful in telling you how he used to do it at school.

RIPIENIERENR complete active support plan for laying tables, ongoing work.
@SSR, - Complete observation over lunch time to assess eating skills, does he
need adaptive cutlery? How is he managing.

FUREEREERL:-C ompleting 5 session jointly witH" e looking at sensory ladders.

Action Plan:

Completed AYRESﬁSensorf;;ﬂTraining — complete Reflective Account.

Contact ALAS regarding Eligibility in Supported living, Residential and Nursing Home
(share this in OT Meeting)

Share SHEA Assessment (when completed with GiEmSREgg, ) it S

Check with Sandra if there is any preparation required for the OT Meeting next week.

Confirmed date and time of next supervision: Next Month (not Confirmed yet)

Signature of OTTI: Angela Winter date: 17" January 2023

Signature of Supervisor: TR date: 17" January 2023

ABUHB OT Service/ Supervision Template/ Jacqui Thornton/ June 2014
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Development Needs including support required:

None at present.

Issues of Concern:

None at present.

Working From Home Discussion — Workload, outputs, concerns, issues:

No concerns at present.

Other Discussion / Comments:
None at present.
Compliments / Achievements / Areas of Recognition:

Appreciation received from Local Authority from works completed with service users.

Angela successfully got on the Therapy Assistant Practitioner course and will be starting
in September 2023.

Update on Actions from Last Supervision:

None

Actions Going Forward:

None at present

Signed (Supervisee) Angela Winter
Signed (Supervisor): Vincent Bowen

Date: 10/07/2023
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Angela meets with<¥jiiffegular clinically (Monthly)

Development Needs including suppoxrt required:

Angela to share PADR to identify future training and how Monmouth can support this.

Issues of Concern:

None at present

Working From Home Discussion - Workload, outputs, concerns, issues:
2 Days Monmouth x 1 day at home
Angela is happy with these days.

Other Discussion / Comments:

None at the moment

Compliments / Achievements / Areas of Recognition:

Angela is a dedicated member of the Monmouth team. Angela goes above and beyond
her role in supporting the people we support and team members.

As Angela’s manager, I am very fortunate to have a committed team player ©

Update on Actions from Last Supervision:

Please see last supervision record.
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Demonstrating Practice Module

; Therapy Assistant Practitioner Level 4 Diplom Q%L g?
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Feedback two:

Presentation topic:

(Neignt Man&qe nenk

Congratulations

What does the presenter do well? What were the presenters' main points?

Ea&ﬂ 10 follan presentaban. \/efj Jﬂ%r{sﬁvgi

Ask for clarifying
guestions.

What aspects of the presentation were confusing or unclear? Why?

Dresentabion felt st at e end, T wias Tnferested
(n +Hhe Su@a;f ond Wotecl Hy Wnows More clogut it .

What specific suggestions (at least 2) do you have for revising the unclear parts of this
presentation?

g8 Uf ~Hre PDSA cyole.
T wanted fo hear ore ahoout —Hne next Y
and e bepe Ats for P@ﬁWS.

Request more.

What would you like to know more about the topic?

T woudd ke 1o hear aloont Hne effects of (,ueiﬁmt
Vmam&genrzenf hasof +he boo{g.

Evaluate its
value.

What specific details would you take forward into your own practice?

(ansiderabon fov pociends with e ’ i
Mavkag-@mew ISSUES. I

Summarize

What new information have you earnt? Has this influenced you to think differently?

Ermobional aad f@c&wi?m{ effects of patients
Wit & (A/e.{qw ronageiment (Ssue,

Cohort two: Module two Moule Code PJ14CY01: CDN188 / BMAC4020 Created: November 2023  Page:
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