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[bookmark: _Toc184033994]Introduction
This presentation I will discuss three key tasks related to my academic development. First, I present here task 1, in which I uses Gibbs’ Reflective model to conduct a self-evaluation. Then, I have done Task 2, which basically focuses on my Professional development plan outlining my goal, skills , and strategies for future  growth. Finally I examine three essential concepts that support  Unit 4 topic Learning to learn summery.
[bookmark: _Toc184033995]Main Body
Here, down the below I have attached the link for my presentation video on YouTube.
Video Link: https://youtu.be/aZTnzrprfiM.
Slide 1   Cover page
[image: ]
Slide 2   Contents
[image: ]
Slide 3   Introduction
               [image: ]

[image: ]

Slide 4 	Main Body [image: ]
   



Slide 5 	Gibb’s Reflective Model[image: ]

Gibbs’ Reflective model provides a structured reflection of my learning experience through description, feelings, evaluation, analysis, conclusion, and action plan. I have identified gaps in this self-evaluation thus prioritizing the need for improvement while still highlighting the importance of drawing feedback from a mentor. The strategy made things much clearer to me notwithstanding high anxiety; it helped me understand well the patterns of my conduct.


Slide 6 		TASK 1: SELF EVALUATION[image: ]


My self- evaluation highlights key strengths such as being a good listener, a quick learner and organised team player with strong problem solving skills. However, I also  recognise weaknesses including overthinking, public speaking anxiety, difficulty adapting to change , and being overly critical. Identifying these areas support my personal and academic growth.
Slide 7 	TRAITS GAINED FROM THE SELF-EVALUATION[image: ]

  Through this self-reflection, I developed stronger adaptability, Improved my ability to set realistic goals, gained greater confidence. These traits supports my personal growth and enhance my overall effectiveness in both academic and practical task.

Slide 8            PROFESSIONAL DEVELOPMENT PLAN[image: ]  
This professional development plan outlines SMART goals in three key areas: Improving technical skills, communication, and confidence in professional setting. The plan includes specific actions , needed resources, and measurable outcomes. For technical skills, enrolling in online courses and earning a certificate in computing highlighted. Communication skills are targeted through attending classes and workshops with peer feedback. Building workplace confidence involves mock interviews and career services alongside  professional short courses . Each goal sets a clear timeline and outcome to track progress effectively.

Slide 9                 UNIT 4 TOPIC SUMMERY	
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[image: ][image: ][image: ]

It comprises the active management of one’s learning through setting goals, planning, time management, and self-reflection. This makes abilities seem better through effort, feedback, and strategies hence more resilient and motivated. It describes learning by the plan, monitor, and evaluate cognitive processes which can be used to optimize academic performance. These put together build up learners’ power to commandeer their own development.

Slide 10 	CONCLUSION[image: ]


This conclusion summarize self-reflection, Lessons learned in planning and monitoring and personal commitment to continuous improvement.


Slide 11
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Conclusion
[bookmark: _Toc184033997]This Presentation reflects a comprehensive journey of self-evaluation, professional development planning, and understanding key concept such as self-regulated learning, growth mindset , metacognition. The insights gained have enhanced skills in planning, monitoring , and reflecting. Moving forward , I aim to apply effective strategies for continuous improvement and achieving academic and personal growth. 
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                      FIGURE: GIBBS Reflective Model [1] .                                    During my self evaluation I reflected my personal behaviour. I how my weakness and strengths improved my personal development used Gibbs model to analyze. I felt unsure and nervous about the process, but as go deeper, I realised it was opportunity to grow and improve. The good part is gaining clarity on areas I need to improve. However, it was challenging to confront my weakness. This process helped me analyzing pattern in my behavior & identify for improvement. I could have sought feedback from mentors to gain more comprehensive perspective. If I encounter a similar situation again, I will seek advice from others and monitor my progress to ensure I am improving.
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                      Traits gained from the self - reflection       Improved adaptability Better goal - setting ability Increased confidence
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                    Expected Completion Date Performance Measuremen t Development Opportunity with Professional Qualification Resources and Support required Personal Action Plan Goal to Achieve 6 - 12 months. Completion certificate/Imp roved assignment. Certificate course in compute. Online learning platform. Enroll in online course. Improved technical skill 3 - 4 weeks.  Peer feedback, improved confidence CPD - Certificate course in English Feedback from peers Attend communication class and workshop. Communication and prestation skill 4 - 5 weeks Improved confidence Professional short course. Mock interviews, Career service support Practice mock interviews. Building confidence in academic and professional workplace Task 2: Professional Development Plan with SMART Goals
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               Viewing abilities as developed through effort, feedback, and effective strategies, which strengthens resilience and motivation to learn. GROWTH MINDSET
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               SELF - REGULATED LEARNING Actively managing my own learning through goal - setting, strategic planning, time management, and reflation [3].
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                           Conclusion Overall summery This presentation covered key areas of self - reflection, the professional Development plan, and important concepts such as self regulate learning. Lessons learn from this assignment I developed better understanding of how reflection strength learning. I also improved skills in planning, monitoring progress, creating academic presentation. Personals Evaluation I plan to apply reflective strategies more regularly and continue improving my studies,.
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