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Academic skills
 Academic skills consist of a variety of competencies acquired by a student in order to navigate educational settings and allows students to build strategies to succeed academically. 
 In computing, problem-solving is a key academic skill. It is often developed when students work toward a goal where the method is not immediately clear. Problem -solving in academic settings also supports the development of analytical skills, which are needed to compare perspectives, evaluate findings, and interpret real -world data.
Analytical thinking and problem-solving reinforce each other ,as improvement in one typically enhances the other .
Using computers as a tool for problem- solving further strengthens students’ ability to address complex issues in professional contexts after graduation. These transferable competencies align with higher education’s role in preparing graduate students for employment and societal contribution. For example, instead of only using problem-solving to evaluate academic arguments at university, I will be able to apply it to respond to cyber incidents affecting clients. [1]


	
	





	
	

	
	













Employment skills
Graduates must also demonstrate skills valued in the workplace. A lot  of methods have been used to collect data on employability skills, yet there remains little arguments on which skills graduate actually need. This lack of consensus persists despite wide agreement on which the need for relational skills, such as interpersonal, communication and team work abilities, which are reported in almost all studies.
Higher education institutions are therefore under increasing pressure to prepare students for the labour market and contribute to economic growth through graduate employability. Teamwork and communication are frequently cited as valuabe.teamwork enables individuals to collaborate toward a common goal, while effective communication ensures that the team can coordinate and achieve that goal. These skills are developed in university group projects and directly transferable to the workplace, for example when responding to cyber incidents as a part of a security team. [2]
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[image: The image displays an assessment report for a task, listing various sources and their contributions to a research paper on the impact of transversal skills on academic performance, with publications from Heliyon and IEEE Global Engineering Education Conference.
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Self Evaluation 
My similarity index is 12%, with 5% from internet sources, 12% from publications, and 12% from student papers. I will improve by paraphrasing more and using my own words.
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Mind map of Effective Teamwork created using MindMeister 
[image: The diagram illustrates various aspects of effective teamwork, including shared vision, goal-setting, leadership, creative problem-solving, collaboration, adaptability, clear roles, and open communication.
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[image: A mind map illustrating key components for effective teamwork, emphasizing clear communication, shared objectives, motivation, leadership, roles, adaptability, and problem-solving.

AI-generated content may be incorrect.]
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Virtual collaboration in academia 
Virtual collaboration has become a big part of academic work, especially in areas such as healthcare and nursing. Because of technology, people can now work together on research, teaching, and projects without being in the same place. This creates more opportunities to share more knowledge across different countries and institutions.

One of the biggest advantages is flexibility. Working online means academics can balance work with personal life more easily and choose when they work. It also means teams are not limited by location, so someone from one country can work with an expert from another country. This opens access to more skills and ideas. For example, students can join international health projects online, and researchers can collaborate on studies without meeting them in person.

But working virtually only works if the team is organized. There needs to be clear planning from the start. Teams should agree on goals, who is doing what, deadlines, and how credit will be shared. Communication has to be strong because you cant just walk over to t someone’s desk. People need to reply on time, write clearly, and consider time differences. Personality matters too – people who are independent, reliable, and comfortable with technology tend to do better in virtual teams.

Leadership also looks different online. Instead of one person being in charge, responsibility is often shared across the team. Mentoring is important as well. A good online mentor needs to be flexible, use different tools to stay in touch ,  and be genuine so that students or team members feel supported and trust them.

There are still challenges. Cultural differences, time zones, and building trust can be harder online. However,  these problems can be reduced with good plannings and regular check-ins.

Overall, virtual collaborations can be very effective in academia if the right people are involved and the team is committed. It allows ideas and research to go beyond physical boundaries. As education becomes more and more global, it is important for universities and teachers to learn how to manage and support virtual teams properly to prepare students for working environments [1].
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Screenshots of RefWorks functionality 
step 01: sign in to RefWorks 
[image: The image displays a user interface for the RefWorks citation management software, featuring a login screen with options to log in through institutional credentials or email, and a password field.
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Step 02: find an article or more sources and complete my paragraph which is shown above 


Step 03: add referencing 
[image: The image shows an interface with various options for managing documents and references, including uploading and importing files to RefWorks.

AI-generated content may be incorrect.]
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E-portfolio has been created the link is provided in the cover page.
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I have used Wix to design my E-Portfolio for my Digital Era assignment. I included a home page and 4 other pages to upload my work. For Task 1, my paragraph by clicking on the Add button. It gave me options and I picked the text element. After that I wrote my paragraph. To add an image, I clicked on the Add button and the uploaded the photo onto Wix. 
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