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· Introduction

The Gibbs Reflective Cycle was developed by Graham Gibbs in 1988 to provide a framework for learning from experience. It provides a structure for the analysis of experiences and, given its changing nature, relates itself especially well to recurring experiences, helping you to learn and prepare things that either went well or did not go well. Gibbs' reflective cycle was initially created for nursing, but-like Rolfe's model of reflection-has become popular in a wide variety of disciplines and is commonly used as a i.e. increasing of reflective practice. Initially, Gibbs supported the use of this model for repetitive scenarios, but the stages and concepts apply as well to individual experiences. In the case of a recurring situation, the model allows for self-reflection and also suggestions that may be used in the future to strengthen the situation. 
Although it could also be beneficial for hang experiences, provided that the Action Plan may be more generic and propose changes to a particular activity or characteristic that can be implemented in other potential scenarios (Davies, 2012). The cyclical nature of the model suggests that now it applies itself especially well to repeated trials and potentially repetitive activities, and that is why the model now becomes one of the most important. (Johns, 2017). The primary reason for using Gibbs is it is a seasonal model and therefore the idea is that the individual can make recommendations that can then be carried out in an action plan and enforced in the future.
Moreover, the Reflective Cycle has been used in higher education. The cycle can be a good key to help an intern aware of his or her acts, particularly when performing internship tasks. The section about how to cope with a similar situation differently this time is explicitly aimed at focusing on one's own acts.
The Gibbs Reflective Idea is built on many levels, during which you are asked to answer a few questions in order to go as strongly as possible with the reflection. Gibbs recommends the following stages: definition, thoughts, assessment, interpretation, conclusions and action plan. The concept of this model is to systematize reflections and to separate thoughts. The various stages usually help to reduce our reasoning processes so that we don't rush to the conclusion.
This plan is a useful process of working with your experience. That could be either a hold experience or a scenario that you sometimes experience, such as conferences with a group that you have to work with. Initially, Gibbs promoted its use in repetitive cases, but the stages and concepts often apply as well to individual encounters. Once done with a hold experience, the Action Plan will be more general and focus at how the conclusions can be implemented in the future.
· Description
This explanation is the first stage of the Gibbs Reflective Period. This stage provides a detailed overview of the circumstance, behavior or occurrence of a particular situation. At this point, you should ask yourself what happened, why and when it happened, what the reaction was, what the result of the situation or incident was what the anticipated outcome was etc. In my first assessment I did I research about Primark, I collected data from the internet and tried to explain how is everything works. 
Primark has become one of the biggest retailers in Europe with even more than 200 stores in Ireland, the United Kingdom, the Netherlands, Spain, Germany, Belgium and Portugal. Primark is now member of the British Food Association. Primark is one of the biggest fashion stores in Europe to sell anything. For anyone with a wide variety of items available through women's apparel, menswear, children's clothes, home, health and beauty products and gifts.
[bookmark: _GoBack]I had the opportunity to work for a while as a consultant at this big company called Primark. This was such a nice experience for me, I learned a lot of things and every day was something different. Working for Primark was a fantastic experience and equipped me with a variety of expertise, a very good salary compared to other retail employment and overall a nice comfortable work atmosphere. I found that Primark gave to their new employers a lot of trainings and workshops that helps us to understand more easy how we need to do the daily staff and to do the work right.
· Feelings
Feeling is the second stage of the process, here I can say that much like the stage of the description, questions like what was the feeling at the time of the incident, which was the feeling before and after the incident, what was the feeling of other people about the situation, how to react when the incident was happened, how did you felt and how to respond to the situation that you experienced. Through first assessment, I did a lot of research on the internet in the modern lectures, and I tried to collect all the relevant information about this organisation. And after this research I can say that Primark is an organisation that not just give us a lot of nice clothes, gifts and beauty products, but as well this organisation helps people around the world and I showed this in my first assessment. 
Primark offers guidance on how to identify and handle health issues such as anaemia and how to take care of people's health. It provides quality education in India on a lot of topics, such as women's rights, safety in the workplace, employment law, HIV prevention and AIDs, and the role of organizations such as the ETI and the ILO. This helps me to understand what is behind Primark logo and shops and customers. 
· Evaluation
The third stage of the Gibbs Reflective Cycle is Evaluation, in this portion, we analyse the positive and negative aspects of the whole experience. Here person usually must be very truthful to get the right result at this point. For both positive and the negative aspects of a specific situation need to be concentrated on this point. By that point, you are more critically evaluating the circumstance and your reactions to make the first value judgments. In addition to your own, you should understand the experience from the viewpoint of other people.
Primark is a big organisation and my experience to work there helped me to be more open to other challenges that will appear in my life in the future. My job was to work in a store, to help customers if they had some questions about any item or goods, to arrange the clothes and to put every item on their place. It was nice experience and I had learned a lot of things like how to manage my time to success everything, how to deal with the daily problems on the job, but my main problem was that this job was really stressful. Sometimes we needed to do so many things, to run all day around and the costumers were not nice and polite every time, sometimes they were really angry and rude with us, but you anyway needed to be very calm with them and to help and explain everything. This was the hardest part in my job, sometimes I didn’t know how to react and be with people, because all of people are so different and sometimes what likes one didn’t like another and so on. But in the end, this experience made me be more confident and strong.

· Analysis
The analysis stage is where the consumer is now trying to understand what is happening and why it went the way it did. The following measures concentrated on the specifics of what happened in the case. At this point, the emphasis is to derive meaning from the circumstance (Howatson-Jones, 2016). Here's where the consumer can also recognize academic theory in order to analyse the relationship between decisions and actions. At this stage I can say that I evaluated my research and in the first assessment, I tried to collect relevant data from the websites and to reflect on the informations I found there to be useful for me, for exemple that Primark partners with numerous non - governmental organisations and labor unions around the world. These organizations share the shared purpose of defending employees' rights.
Primark's participation includes listening to the diverse viewpoints of the individuals concerned, learning about the problems facing these communities and setting out approaches. As well, Primark advocates and promotes progress for workers in its manufacturers' factories. This supports people who understand local market dynamics and have global experience. This make me very happy, because I never thought that this organisation is that big that she no just provide nice clothes, beauty products, home décor and gifts, but as well it helps people worldwide and I think that this is just awesome.

· Conclusion
The stage of the conclusion tries to sum up the problems. It helps to summarize both one's learning and to reflect on the improvements that one should make in particular areas if he/she wants a better result from the same experience in the future. The conclusion should always be the normal reaction of the stage of study. So, here I want to say that I had a nice experience due I worked at Primark, it was a good opportunity for me to meet people, to challenge myself, to learn new things, to become more confident and strong. Even sometimes was very stressful to deal with the whole problems, to understand the customers requirements, to be a good worker and to be in a nice and friendly team with your co-workers, but even of this, I always will remember this experience.

· Action Plan
The Action Plan is its final stage of the Gibbs Reflective Cycle. At this point, individuals think about what they might do differently in the same scenario in the future that would lead to improved results. In this final phase, reflect on what would be achieved better in a similar or different problem described in the future (Bulman & Schutz, 2013). It can also be incredibly useful to think about how you're going to help yourself behave better – so that you're not only planning what you're going to do differently, but how you're going to make sure it happens. Often only realization is enough but other updates might be useful. In addition to the plan of action, it is also prudent to make a plan for how to motivate you to adhere to these commitments. Speaking about one's own past will help you do better or do things differently in the future. Next time this problem happens, you will know that it is easier to handle the situation in a different way.
It helps you to think very carefully on how to do everything differently next time. That's what the Gibbs Reflective Cycle is all about. Not only can people learn to better understand those circumstances, but they also learn to judge how to cope with the same issues in different ways around the world.
Conclusion
Reflective reports are those that enable students to step up and develop their critical thinking abilities in the event of realistic success. It also allows students to represent their learning in a written way (Zulfikar and Mujiburrahman, 2017). The benefits of the Gibbs cycle include the emphasis on the structured assessment of various stages of learning experience. While it is more established than the key three questions of Rolfe's model, Gibbs' headline elements are still concise and usable, so that they can promote a direct reflection that can be made relevant to others. I have explained the stages of the Gibbs Reflective Cycle, such as explanation, feeling, evaluation, interpretation and conclusion. I researched every stage, I explained them and tried to make them clear and logical.
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