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  Lope de Vega states that ‘theatre is two human beings, a passion and a platform’. My aim, as a facilitator is to make participants aware of their passions and use creative techniques as the platform to express these passions and induce catharsis.
I approach passion from the Dualistic Model perspective, which passion is defined as a part of individual’s identity, since it constitutes a strong inclination towards an activity with high values and engagement. (Robert J. Vallerand) 
One of my intentions, is to arise stimulation to the participants to recognise their passions and use the cathartic process as a strictly moral motive force. (Vives, Jean-Miche) 
Catharsis can be risen from creative activities, which are interweaved with the psychosocial rehabilitation of people with mental health disorders. Since, creativity has the role of diversional therapy promoting interaction in a satisfying way.

  According to studies, the frequency of anxiety to young people has rapidly increased in recent years due to external factors such as: pressure, social media and the widespread of the internet. Anxiety levels because of diseases are also higher in young people to the majority of people.9-(Sögüt, Seda, Dolu, İlknur & Cangöl, Eda)
Characteristically, university students are susceptible to develop stress disorder and depression and the possibilities of this implications increase because of quarantine and social isolation, which cause intense procrastination and worthlessness feelings. 
During the pandemic, a recent report emphasises on a higher need for psychological counselling of generation z students due to the high levels of stress and moral distress. (Fawaz, Mirna & Samaha, Ali).  Generation z includes all the people who were born in 1997 and afterwards. The main characteristic of the generation is the hyper connection with technology, since they are born during the rise of the digital world. (Marshall, A.L. and Wolanskyj-Spinner, A.pg.1)
The screen produces isolation, since it is no other than a vacuum and it is very challenging for individuals to engage in digital communication.

  Personally, I am very interested with the link between Brecht’s and Boal’s ideas. Brecht uses theatre to show reality as it is, and Boal is taking this idea further by using theatre as the means to alter the rationality of people in a more therapeutic and introspective manner than a particularly theatrical one. Boal is motivated by the idea that theatre works as a mirror of society that it reflects reality not only as it is, but also as it can be. (Whittaker,J.)
The reality of the pandemic for students was challenging, since they came against with stress, anxiety, unpredictability, societal chaos and confusion. (Maria Del Duca) The screen which they tend to be familiarised with it, becomes a vacuum which produces isolation, provoking engagement in digital communication.
The aim of my workshops was to meet the ‘I-today’ and the ‘I-yesterday’. The intention is to see the participants to here and now in action. Most of the times we tend to observe other things, but in this moment instead of being an object among others the individual becomes the subject. While striving for a sense of connection in a space, where can be alienating and safe at the same time. Here is my role as a facilitator to convert this detached space into a friendly environment, improving participants mental health.

  To achieve the above aim I used the mentimeter.com, a server where you can get feedback anonymously. I set the scale question asking participants before starting the workshop how connected they were feeling: with themselves, with other people and with their environment; they were asked to answer the same question after the workshop and there was also a general question for feedback. This server was the way to scale the success of the workshop and by success, I mean having a positive impact on their mental health by increasing the sense of connection. Asking the participants in every workshop is a quantitative information, since you can detect your progress, hear their needs and adjust according to them. It is also establishing the fact that the workshop is working with the participants for the participants.(Kauffmann J., Malley,S.J. pg. 17-18) 

   The four sessions had the same structure. Starting with check-in, in which the participants must tell their names, pronounce and then a representation of their feelings for that moment. The representation can be very abstract like asking them what they would be if they were going to be a colour/a weather/ an animal/a season. By checking-in, the aim is to make people aware of how they feel, bring their attention to here and now.
Then, I have chosen simple, playful activities in order to ‘break the ice’ between the members. The reason for this, is to create a friendly environment, where they are getting to know each other a little bit better. Then, there was a main activity, which was designed to achieve each session’s intention, mainly using creative writing. Creative writing can take a form of a prose, that means writing without any metrical form in its ordinary way. During the sessions participants were encouraged to express their thoughts in their own way in diagrams, bullet points in any way they feel comfortable with. According to Pellegrini, individuals can only play with objects after they have become familiar with them. (Pellegrini, Anthony) Based on this idea, paper, pen or a pencil are objects that participants are familiar with. They can trigger memories and be an opportunity to reapproach these objects which they might remind assessment, tasks and marks. Creative writing it is used as the way to reflect and connect with oneself.

 At the first workshop, my aim was to give a general feeling of connection. Since if we were going to be in person the group would be the same, I designed the workshops with a link between them.  I used Microsoft teams and the main drawback was the connectivity; participants were freeze to my screen and my laptop overloaded. Also, some people were unmuted and that causes distraction to the process. I ran out of time because of the struggles with the technical issues. Although, I kept being responsive to the whole session, even when I could not see participants. Moreover, at the end the mentimeter link that I had sent them was only about feedback and not how they were feeling afterwards, but that helped me for the other times to double-check links. During the workshops, I learnt that as a practitioner I should be flexible to use strategies according to the available time and to the group's needs which can be met by rising questions. Nevertheless, I kept my patience and my positivity to keep a high-level energy to the group. First session’s outcome is that technical issues inevitably would happen and as a facilitator I can only be as prepared as possible to have them solved.

  In order to, minimise the occurrence of issues and gain time I decided to create a structural start for the other ones. Firstly, instead of using teams I decided to use Zooms, where I took advantage of the waiting room and I wrote an agreement clarifying that whatever is shared in the group stays in the space and the members are treating each other with respect and kindness. 
They were also asked to put them pronounce next to their names, be on mute and having their camera on was preferable. The purpose is to prepare a warm environment, which is encouraging bonds of trust between the members whilst supporting autonomy. Human interaction has physical, emotional and touching risks that is why is necessary to share a common space, where everyone feels safe and respected.
When participants entered the space, I was ‘building in’ ensuring that everyone can see everyone (gallery view) they can hear me clearly and they are on mute. In this way, communication is established and my role for ‘having the control’ is clear. I was repeating the agreement and I was asking them to give ‘thumbs up’ if they agree. Hence, it is more likely to pursue developing self-determined or ‘authentic’ self, because of the support for intrinsic choice and autonomous behaviour. (Deci and Ryan 1990).

  At the second workshop, the idea was to bring people closer to their environment, that is why the main task was to choose an object and explain why it interests them. Even though, the plan was to describe through movements their object and the rest of the group should guess some people had already brought them to the camera. I could be more specific with the instructions and in view of that and because of the time I asked them to show their object and explain what it interests them about it. During the observation process the music changed and it got louder, although participants informed me, and I slowed it down. In the feedback that I asked them to give at the end among the others someone wrote: ‘shorter and simpler instructions. The music was a little bit loud and not so calming.’ By fact, everyone understands in different way my intention as a facilitator it is to find as many ways as I can to make sure that everything is understandable; that is why I put the instructions at the chat box so the visual learners can also see the tasks.
Technical issues occurred that time too, although I was more prepared and every time someone was disappearing and appearing to the screen I kept being welcoming every time because I could feel the lack of every’s individual’s energy in the space and I find it very important to make people feel that their presence in the space it is essential.
Furthermore, with people being on mute I was able to finalize my explanations and I found participants being more concentrated to the process.  
Nevertheless, because of the time pressure I found myself praising participants but not having time to make the praise direct and specific. For the next sessions, I was more aware that my embracement should be particular to a person or to the whole team. Confirming that I am actively listening, appreciating and encouraging every engagement.
Language is very important and at the Inclusive Practice module, we had a class for replacing some words with others. For example, instead of using the word ‘crazy’, which it can trigger someone who faces mental health disorders we are using the word ‘silly’. To this session, I used the word ‘normal’. There were two participants with the same name and the one put the initial of her surname to know who is who. There was a moment though that we do not understand who should talk, so I used the word ‘normal’, to say the one who just put the name. I let it go and I did not comment, because under that circumstance it did not sound like the meaning of the word normal as something mainstream and common. In any case that this happens again from me or anyone else I might ask ‘what do we define with the word normal’ and have an ethical discussion with the group.

  The intention of the third session, was to create connections between the members by exchanging gifts. I faced again some technical issues with the breakout rooms, although I did not spend much time worrying, I acted immediately, and the activity worked. As the workshops were passing, I was feeling more comfortable being uncomfortable. As a practitioner I am working with people, people are unpredicted, and I must be ready to respond in any unexpected thing that it might happen.

  The last session was the declaration of connection; through the mirroring participants were able to discover the bonds that had been weaved through the sessions. Additionally, considering that I had time I repeated the gift activity using the breakout rooms. Due to the number of the participants I had to join in the activities, because I wanted them to be in groups of two. That had an impact on me organising the time especially at the mirroring activity, that you have to be very focus on the movements of your partner; I struggled to watch the time, so I was just guessing the minutes and as a result the time of each person was not equal. For the next time, if I am not sure for the number of the members it is good to have a second plan, for this situation I could have two songs with the same time playing or I could put three people together. Although, being critically aware of what is according to you more effective as a facilitator is a key, since it is the critical facilitation, which is going to uncover responses and perceive the dynamics and the relations of the group.

According to the mentimeter’s results after every workshop there is an increase of the sense of connection to participants and to the three levels (connection with themselves, other people and environment).  This is how I measure the success of the workshops, and pointedly at the last one, all the participants felt completely connected to themselves after the workshop. 

  Participation cannot be forced; people can be there physically, but it is up to them if they will get involve in the participatory process and in which level. Unquestionably, their approach to the process will impact the energy of the group and the indented outcome.
It is important to understand that therapeutic art is welcoming everyone, while is embracing every individual’s autonomy and personal growth. As a community artist, I accept and embrace all the levels of participation, since they are no other than a choice; to do or not to do something, the level of engagement it mostly depends on the individual’s choice and my aim is to encourage and support every choice.

  If I had to answer if the workshops were successful, I will just refer to one participant’s feedback: ‘I thoroughly enjoyed, it. As someone who struggles with dissociation, I feel very present and aware and connected with people and with myself. Thank you!’
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