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Academic and Employability Skills
Employability skills, also known as generic skills, are sought by companies throughout the recruiting process to ensure that a graduate has a diverse set of abilities (Rehman and Mehmood, 2014). Applicants should possess various talents, abilities and interests while also possessing a strong set of personal characteristics and beliefs. The majority of these abilities are transferable across various employment fields. Employability is a term that relates to a graduate’s accomplishments and their potential to acquire a graduation position (Yorke, 2006). The understanding, skills, and proficiencies that workers require to enhance their performance to have and maintain employment, adapt to changes, find other employments, and gain entry more conveniently into the labour market at various stages of their lifespan cycle are referred to as employability skills (Fajaryati and Akhyar, 2020). 
Students’ employability has become a goal that governments throughout the globe have placed on their own national higher education institutions, although to varying degrees of success. This focus on employability shows a belief in the validity of the concept of human capital (Yorke, 2006). The government has a responsibility to create circumstances that stimulate the growth of the human capital stock, which is considered critical to the success of knowledge-based enterprises in a globalised world. One kind of government direction for higher education is to focus on improving the employability of fresh graduates. Employability is a lifetime problem, and no one is ever completely employable at any point in their lives. There will always be parts of a person’s employability that might be improved, no matter how hard they work (Pool and Sewell, 2007). 
Companies are searching for employees who have certain qualities in communication, teamwork and logical reasoning, in addition to technical talents. The high unemployment rate is often attributed to the educational system’s inability to produce graduates fitted with employability abilities and effective levels of competitiveness. The lack of competence among job searchers is one of the factors contributing to rising unemployment. The employment seeker’s skill shortage is tied to the educational world, which means that the problem of quality education is linked to this issue (Osmani et al., 2015). In light of the issues, educational institutions need to train students who also possess technical skills and employability skills in addition to those capabilities. The most difficult task facing higher education today is producing graduates with strong academic talents, the capacity to grasp technical skills, and a balanced set of employability skills (Fajaryati and Akhyar, 2020). People who have substantial education and training, excellent talents, the aptitude to work in a group, solve issues, and effective communication will find it easier to get a job. They can adapt to changes in the workplace because of this mix of abilities and knowledge.
People must maximise their potential to build employable skills. Employability skills are vital for landing a job and developing one’s capacity to contribute to a firm’s success. To succeed in the job market, individuals must possess the following abilities: the capacity to communicate, problem-solving abilities, teamwork abilities, and the aptitude to become familiar with new environments (Fajaryati and Akhyar, 2020). Employability skills may be divided into communication expertise, technical abilities, and personal qualities. Communication abilities are the most significant of these. Even though the personal qualities skills are the most essential, they can only be judged in comparative terms via the interviewer’s psychometric analytic capabilities. When it comes to communication skills and professional capabilities, they are the ones that may be readily assessed throughout the recruiting procedure. To be competitive in the job market, companies want a combination of personal traits, core talents, and topic knowledge (Fajaryati and Akhyar, 2020). Noncognitive abilities such as communication, timeliness, solving problems, and flexibility are more crucial than basic cognitive and technical skills. 
Additionally, businesses want employees capable of adapting to a changing workplace environment (Misra and Khurana, 2017). Individual talents are vital, but work market conditions are as important, as they have a substantial influence on a person’s capacity to get any job and perform effectively in that position in the long run, based on the labour force need and the attitude of employers toward their employees (Brown et al., 2003). As a result, the individual’s skills-based approach was motivated to take a more holistic perspective of employability skills and abilities. Communication skills, numerical skills, consumption of information systems and understanding how to study, cognitive skills, and topic-specific abilities are all included in the following list. Because of the digital change of the industrial era, it is not sufficient to possess technical skills; it is also important to have formal and collective abilities (Fajaryati and Akhyar, 2020). Another perspective suggested that the top three talents that would be greatly required in the future are cognitive abilities and system skills, with cognitive abilities being the most important. Also, to hard talents and formal credentials, businesses put a high value on the practical abilities and competencies of new potential workers, which enable them to effectively complete a variety of job duties. Workplace skills applicable to todays and tomorrow’s work are divided into three categories: reasoning capacities, fundamental abilities, and cross-functional expertise. Cognitive abilities are the aptitude to reason critically and imaginatively in a fast-paced situation (World Economic Forum, 2016).
[bookmark: _Toc95380591]Emotional Intelligence
Emotional intelligence can be described as the ability to think regarding one’s emotions and the capability to use emotions to advance one’s perceptivity (Pool and Sewell, 2007). It includes the capability to identify emotions properly, to understand emotional information, and to reflectively manage emotions for advancing expressive and intellectual progress. Developing emotional intelligence abilities will be critical for other graduates and my self to realise their full employment potential after graduation. According to research, individuals who have high degrees of emotional intelligence drive themselves and others to reach greater levels of success  I feel this is true as I have done this my self many times in my past academic studies, an example of this can be getting together with a friend or group of friends to work on assignments this can be done in many different settings such as a coffee shop or a library. (Pool and Sewell, 2007). People with higher emotional intelligence also have more job success, have stronger personal connections, and better health than individuals with low emotional intelligence. Learning and teaching in a tertiary educational context may help students develop their emotional intelligence, positively connected with academic accomplishment.
[bookmark: _Toc95380592]Resilience and Digital Competency
To be successful, one must learn to be resilient and persistent in pursuing goals. Knowing how to identify various stressors and manage them can increase your capacity to rebound after facing hardship. The capacity to overcome possible setbacks, the desire to seek out challenges, and the capacity to maintain risks are the three primary qualities required to be resilient in the workplace. Digitally skilled workers and workers who have better access to digital resources have higher chances, yet access to technology and the potential to gain technology capabilities are far from equal prospects for all workers. Individuals need internet access as well as basic computer literacy in order even to seek and obtain entry-level positions. Most employers to design and communicate digital capabilities from a resource’s perspective. Rather than identifying the skills they need, they define the tools company would want people to be able to utilise (Kispeter, 2018).
[bookmark: _Toc95380593]Importance of Employability Skills
Employability skills are critical for recent graduates, not just for gaining work but also for surviving on the job after graduation (Rehman and Mehmood, 2014). They will be able to react more rapidly to a crisis, propose fresh ideas, and perform more successfully as a result of this training. Increased flexibility implies that they will be able to respond more quickly and readily to technology change and organisational reorganisation. Learning ability helps one manage one’s time and work. Leadership and teamwork, which need both personal and management abilities, are useful in getting the most from groups and teams. Problem-solving assists in developing a general strategy to deal with the numerous challenges that may arise on the job. 
When it comes to integrity in the workplace, it may take various forms. Still, it is most often associated with possessing high-quality character and work principles, like trustworthiness, as well as dependability and allegiance.
For employers to recruit the most qualified candidates, employability skills must be developed. Employability skills are also important for individuals to be able to find work, maintain employment, and keep moving adaptably in the job market, and to continue learning throughout one’s life (Rehman and Mehmood, 2014). A person’s employability encompasses far more than just their ability to get their first job. 
Studies have demonstrated that well-developed talents have a significant influence on employability since recruitment teams place a high value on these abilities when evaluating fresh graduates for positions. To guarantee that students are capable of surviving in today’s competitive job market, they must possess employability skills that enable them to learn new skills on the job and adapt to changing conditions. Having broad-based education and basic and transferrable abilities, like teamwork, communications technology, and communication, makes individuals the most employable in today’s competitive environment (Rehman and Mehmood, 2014). They are able to adapt to changes in the workplace because of their unique blend of talents and abilities.
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Employability skills comprise individual qualities that make it easier for individuals to get employment and support their professional lives more effectively. The technical skills, different sorting reasoning abilities, specific attributes, people skills/social skills, and generic skills that are required to do a certain profession are all included. Other skills that are included include self-perceived employability abilities. People’s professional progress may be hampered by a lack of employability skills, leading to unemployment. Individuals must have a combination of the skills in order to be successful at their jobs in addition to technical abilities. Individuals’ ability to do certain tasks is crucial. The advancement of technology may have an impact on the necessary employability skills. Individuals must thus update their skills to meet the requirements of the workplace; alternatively, it would be challenging for them to get employment or enter a particular sector of interest. In a nutshell, employability expertise are the collection of abilities that individuals should possess in order to successfully do a certain job and become accustomed to any variations that occur in the work.
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