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[bookmark: _ar5g9o9z8qe4][bookmark: _bujlb6eewkuq][bookmark: _Toc140685365]Reflective statement
Reflective practice is significantly effective for reflecting on past experiences. It equally benefits enhancing self-awareness (Rodham et al., 2020). It will be beneficial for completing a reflective practice concerning identifying the lacks in the earlier situation which can be overcome for facing a similar situation involved with lacks. It will also help to portray individual opinions and the situation experienced along with the learning and development that has taken in self. A theoretical approach is efficient as it will support systematically presenting the information. It is the reason Gibb's reflective cycle will be used for presenting a reflective practice on the completion of work with the team members. Gibb’s reflective cycle is divided into 6 categories involving Description, Feelings, Evaluation, Analysis, Conclusion and Action plan (Pieper et al., 2021). A detailed representation of each stage relating to self-reflection is as follows:
Description: I participated in a group activity which has supported me to gain wider knowledge and ability towards working with a group. I was not able to interact with otters as everyone had their significant abilities and skill set. Some group members were easily go engaged in the work and started the distinguish the particular activities or tasks which will be assigned to every group member. As I noticed that the group leader was having the responsibility of deciding the final judgement and dividing the work accordingly. I observed that the leaders assigned the work based on individual capability. It is beneficial to distribute the work depending on individuals' ability to generate efficient performance and results (Kramer and Kramer, 2020). Although I recognised completing this group activity will leverage for developing beneficial skills and competency which will enhance my academic career. 
Feelings:  I was feeling nervous at first as I was not sure about effectively completing my assigned activity or not. As I had to research and gather the most relevant information for increasing the effectiveness of the information. Before the situation, I was excited to complete the group activity and currently, I am satisfied that I fulfilled my part in the group activity with sufficient contribution for making it more enriched. I felt that other group members also steadily got engaged with everyone and started to exchange information and insights about the overall group activity. It is identified that higher engagement is important in a group activity to be more effective and bring positive outcomes by fulfilling the set goal (Redmond et al., 2018). I also felt that my contribution has made positive results as I was appreciated by the group leader regarding my task. I felt that the particular situation was going well for me as my work progress was increasing with time.
Evaluation: The specific situation of doing my activities has both positive and negative aspects which I realised now. As I recognised that contributing positively with the required information and materials to the group project was the most positive thing I experience. Although, group leader appreciation was also a positive situation I experienced. However, there were some situations I was not able to perform evidently which are the negative situation I experience during the group project. Apart from this, I observed that other group members were doing good relating to their respective tasks for the completion of the group project. Moreover, other group members were seen to be getting more enhanced with their ability to perform the particular task or activity as compared to the beginning state. It is one of the positive aspects of group activity which help to uplift or develop the skills and ability for performing effectively (Kao, 2019). As a result, I realised that at the end of this group, I will also be liable to gain high ability and develop skills which will positively leverage my academic career. Following by enhancing my competency towards developing an adequate and brighten professional future. 

Analysis: The group continues to get completed I started to realise why I lack in some situations regarding the group activity. I understood that I lacked communication skills due to which I was unable to interact with the group member regarding to portray my point of view. Equally, my time management skills were poor as I was unable to provide the information which was required for my particular activity. Similarly, I witness a lack of problem-solving skills in me as I was not having an idea how to resolve my lack during the group activity. However, there were positive aspects I also recognised I have efficient research skills which allowed me to present appropriate information for my portion of the tasks. Furthermore, I have demonstrated an efficient role involving active listening skills. Due to this, I was able to perform well as I listened to the group leader positively and noted every detail required to complete the work. Overall it was a knowledgeable and worth learning practice of taking part and completing the group activity. Similarly, my performance has supported both positively along with lacking in areas which have been noted for developing the skills. Considering not experiencing a similar situation and providing complete competency with my performance.



Conclusion: In conclusion, I state that I had an effective experience completing the group activity. I acknowledge that various positive aspects I have in me in the form of my strength along with different weaknesses I also observed which reduced my performance competency in some situations of the group activity. As a result, I take effective measures concerning developing my lack of skills to gain an overall positive performance.

Action Plan: Considering developing my lack of skills I will take online classes to gain a way of developing communication skills. I will also take part in more group activities for developing communication skills. Apart from this, I will take guidance from experts regarding getting help to develop my time management and problem-solving skills. All these skills will be developed within 1 year.
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