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Journal Article Summary:
A focus on fathers in child mental health interventions

Tully, D. L. A., Hawes, P. D. J., & Dadds, P. M. R. (2022, June 14). A focus on fathers in child mental health interventions. BPS. Retrieved December 30, 2022, from https://www.bps.org.uk/psychologist/focus-fathers-child-mental-health-interventions

In this journal article it explores the importance of a father care giver in the development of children growing up. The focus is on a father figure being present and the positive effects it has on family’s and young children compared too, if the child’s father or a male care giver are not present and the negative traits it may hold. Research within this article suggests that the involvement of both mother and a father care giver can be critical to the success of the child’s mental health interventions. The overall matter of this journal is the importance of a father playing an active role in attending appointments and caring about the development or their own child’s mental health however, fathers are not just missing from clinical services focused on child mental health- they are also missing from research on child development, parenting, child mental health (Panter-Brick et al., 2014). Many barriers may sit in the way of a father attending appointments and mental health intervention, such as lack of time, work commitments versus attending appointments and transport. Other engagement issues may rise such as parent’s separation, divorce, or due to the locational distance between the child’s home and other co parent’s home. Furthermore, exploring how practitioner’s get more fathers to attend more appointments regardless of opinion that it is a ‘mother duty’ to attend their children’s appointments. The importance of both parents supporting their children’s development and mental health is crucial in minimising the cause for concern, it is suggested that half of mental health problems emerge in childhood (Kessler et al., 2015). This article also explores the lack of confidence of fathers attending appointments and how some practitioners are automatically more forward with the mother or female care giver. Some structures of policies and the lack of father-inclusive policy’s which look at the mother being the main aspect of the child’s development.
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Link for Video:

https://uowtsd-my.sharepoint.com/:f:/g/personal/2209269_student_uwtsd_ac_uk/Eu1UhefAyOxPk18aB_Xw9noB9Vy3evLa3RuDoy660J_pEA?e=9XQVzl
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Poster Reflection:

As a team we chose to make a poster on Collaborating as a team player within the psychology team and how learning in the digital era set us up with transferable skills to help stabilise the rest of our journey in education and future careers. After completing the tiles on LIDE module I established I am more of a natural leader and with previous management experience, it was natural of me to set deadlines, goals and bringing the group together. I completed the sections ‘values and beliefs’ and the ‘top 5 tips for working as a team’ and I found this relatively easy to complete, however trying to get certain peers to complete working towards a deadline or working together as a group was proving a struggle. With regular WhatsApp messages, all sections had been completed by the given deadline. The sources I had used for my poster section were mainly books of working in a team within a psychological setting. 

Evidence of team communication:
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ORATING AS A TEAM PLAYER WITHIN
THE PSYCHOLOGY TEAM

How learning in the digital era set us up with transferable
skills to help stabilise the rest of our journey in education
and future careers

VALUES AND BELIEFS

Regardless of our personal beliefs and attitudes, its is important to come together
and contribute to reach a common goal, we all have ways to achieve whilst
working in a team but it is crucial to remember to stay focused on goals and
results. Find a natural leader within a team and get communicating, what can you
bring which potentially hasn’t been added to the multifunctioning team?

Hospital patient-care teams, found significant differences in members' beliefs about the social consequences of reporting medication
errors; in some teams, members openly acknowledged them and discussed ways to avoid their recurrence (Edmondson, 1999)

ITS ALL ABOUT THE PEOPLE

what does it mean, t0 WE ARE CHALLENGERS WITH MANY

m?
work as atea AND LEARNING IS IN OUR DNA

& WE ARE ABOUT OUR WORK
% WE BIG AND START SMALL

EFFECTIVE RESEARCH AND COMMUNICATION

Effective communication is vital to the success of a team. Carrying out research in a strategic and organised way will enable
the team members to achieve the end result in a timely manner. Discussion on what is required of the each team member
and the way the information needs to be presented to the team will ensure the best results. Research results can be shared
with the team members electronically using Microsoft Teams chats or applications like WhatsApp. These apps allow users to
share links, screenshots and voice notes and options to do an audio/video call to share information instantly. Additionally
team members can set up a suitable time and date to collaborate face to face. Microsoft OneDrive can be utilised to store

information on the project and accessed by the team members easily.

COFMUMCATION 15 THE ART AND PROCESS OF CREATING AND SHARNG DEAS (HCPHEAT 2010)

Life is a team sport!

Regardless of the relationships with your colleagues/coworkers, you will be
required to work together at some points in your work life, therefore it is important
to understand that everyone is entitled to their own views/opinions, however they
all need to be treated with respect, whether you agree with them or not!You should
also look after your collegues outside the work place.

A simple "how are you?" can mean a lot.

RELA "THE WORLD IS SO COMPLEX, NO ONE PERSON HAS THE SKILLS OR KNOWLEDGE TO ACCOMPLISH
ALL THAT WE WANT TO ACCOMPLISH,” (MCDANIEL, 2016)

References
Edmondson, A (1999). Psychological safety and learning behavior in work teams. Administrative Science
Quarterly, 44(2), 350~
teams work? Monitor on

Effective communication skils. (2012). MTD Training & Ventus Publishing Aps.
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