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1. [bookmark: _Toc37890086][bookmark: _Toc531378124]Introduction
The contribution of small-medium enterprises in the economic growth of the region is the most effective input from society to economic growth. Small-medium enterprises are developed to support the GDP of the country. There are several important indicators of the economy which are also regulated by the implication of entrepreneurial activities in the small-medium industries. These economic indicators include unemployment, inflation rate, interest rate, and exchange rate. The increase in entrepreneurial activities leads to stabilizing the economic perspective of the region (Yoon et al., 2015; Cárcamo-Solís et al., 2017). 
Here it is important to investigate what caused the increase in the stability of the small and medium enterprises industry. According to the research conducted by (Crecente-Romero, Giménez-Baldazo, and Rivera-Galicia, 2016), entrepreneurial activities are very important for the growth of the small-medium enterprise. Due to the increase in the new start-ups in small-medium enterprises, it provides lots of opportunities for the individual to start their business. 
Previously, the entrepreneurship is associated with the launch of the venture by the males in the society. But now in this dynamic world, the overall scenario of entrepreneurship has been changed. It shows that there are several important and considerable females entrepreneur who has to make a valuable mark in entrepreneurship (Goby and Erogul, 2011; Mustapha and Subramaniam, 2016). 
To understand the concept of the female, entrepreneurship it is important to mention the definition of entrepreneurship. Schumpeter is among the most influential economists. According to Schumpeter, entrepreneurship is defined as “individuals who exploit market opportunity through technical and or organizational innovation”. In the relation to this definition with female entrepreneurship, there are several examples of the females who have to make a valuable input in the organizational innovation that lead to increasing the strength of the economy as well as small-medium enterprises (Itani, Sidani and Baalbaki, 2011). 
1. [bookmark: _Toc37890087][bookmark: _Toc531378125]Female Entrepreneurship as an Important Research Topic
	As discussed earlier in this essay that the broad scope of the topic is the main reason for the selection of this topic for the essay. Here it is also important to mention that by emphasizing the “female entrepreneurship” topic it also allows the writer to investigate the previous important literature about female entrepreneurship (Mozaheb et al., 2015; Ahmad, Ahmad, and Abu Bakar, 2018). 
This topic provides a detail investigation about the female contribution in the small-medium industries as well as also reflects their contribution to overall economic growth. This essay also includes the social perspective in which the focus is to investigate the social impact on female entrepreneurship. 
Another important characteristic of selecting this topic is the investigation of the case studies in the field of female entrepreneurship. It highlights some of the important contributions of the females in the small and medium industries. This essay also provides a detailed case study about female entrepreneurship that will be very beneficial to understand the topic in detail. 
1. [bookmark: _Toc37890088][bookmark: _Toc531378126]Emerging Importance of Female Entrepreneurship  
	As entrepreneurship is one of the broadest topics of the economy and small enterprise research. There are several important dimension of the entrepreneurship that has been researched by the previous researchers. Here in this essay, the topic of discussion is the female entrepreneurship. The main reason behind the selection of this topic is that recent researches are very focused on the investigation of female entrepreneurship. As well as the female empowerment is also under highlighted research topic. That is why to make some contribution to the research paradigm, this topic is selected to develop the essay (Beynon, Jones and Pickernell, 2017; Ghezzi and Cavallo, 2018). 

1. [bookmark: _Toc37890089][bookmark: _Toc531378127]Patriarchal Society and Female Entrepreneurship 
	The societal system all over the world is dominating by men. The jobs at the government level are also dominating by male individuals. It is evident from the detailed investigation of the previous job structures, most of the companies are preferring to allocate males at a higher position due to their increased capabilities and skills (Guercini and Cova, 2018; Lee and Eesley, 2018). But now the scenario of the jobs as well as the government positions have been changes in the patriarchal society. Now the focus of the government is to provide a valuable opportunity to the females to increase their strength as well as provide them with a chance to get recognized in the society. At the same time, it is also observed that the main socio-economic issue is that most of the women are working in unpaid jobs where it is important to consider the role of the women in the patriarchal society (Wright et al., 2007). 
	In this global economy, the societal structure has been changed at a rapid pace. Most of the people in society are emphasizing to provide more opportunities for the women to play a better role rather than only perform the maternity duty. Here it is also observed that most of the women in society are seeking better opportunities as well as also developed a strong emphasis on the career developed. Due to globalization, cultural diversity has been increased. Due to this diversity, the chances for women have also been increased at a rapid pace. It is also important to consider that most of the women are at the top management position in the multinational companies as well as the female entrepreneurship is also very common nowadays. The dominant role in the society provided played by the female allows them to start their ventures where the society is previously dominating by the male. It also increases the job opportunities for the female because the female entrepreneur is providing new job opportunities to the females. 


1. [bookmark: _Toc37890090]Motivation for Female Entrepreneur 
	The concept of motivation is one of the most researched concepts in the area of employee management. This word has been originated from the Latin word “Mover” which means movement. That is the reason that motivation is the movement of the individual on a certain pathway to achieve success and to attain certain goals (Steers et al., 2004). According to the study conducted by Campbell & Pritchard (1976) the motivation is defined as “a strong relationship between the intended and dependent variable which provides the information about the amplitude, direction and resistance for the behaviour of the individual as well as the effect of skills, understating of the activity is constant and operating in a constrained environment is called motivation. At the same, the work motivation is defined as “a set of energetic forces that originate both within as well as beyond an individual being, to initiate work-related Behaviour and to determine its form, direction, intensity and duration” (Pander, 1998, p. 11)
	At the same time, some of the researchers also explore the concept of motivation in more depth where the study conducted by Christensen (1999) further divided the concept of the motivation into two different parts that include “Distal and Proximal” Constructs. The study provides detail information about the relationship with the contextual factors that is task characters. It is also observed that motivation is positively related to cognitive choices. On the other side, the distal constructs are the factors that indirectly regulate employee performance and behaviour. It is important for the service-oriented organizations that employee must be motivated to achieve their target goals because it is observed that the employees of the service organisation have the capability but did not have the inspiration to deliver (Oosterbeek, van Praag and Ijsselstein, 2010; Kaminakis, Karantinou and Boukis, 2014). 



1. [bookmark: _Toc37890091][bookmark: _Toc532099302]Theories in Literature for Employee Motivation 
2. [bookmark: _Toc37890092][bookmark: _Toc532099303]Maslow’s Hierarchy of Needs
[image: Image result for maslow theory]	One of the great management researcher, phosphor and writer of management named as “Abraham Maslow” demonstrate five basic needs of human which are also known as the “Hierarchy of The Needs Theory”. This theory is among the famous theories of motivation. Maslow demonstrates that the individual can express their needs in accordance with personal preferences. The needs identified by the Maslow is also expressed in a hierarchical order which is “Physiological, safety, belonging, esteem and self-actualization” (Freitas and Leonard, 2011; Noltemeyer et al., 2012).
The needs which are presented by the Maslow in the hierarchy is described as follows
Physiological Needs
	It is considered the minimum requirement for living and survival. These include necessities like clothing, food and shelter. An individual can satisfy these needs within their normal wages (Noltemeyer et al., 2012). 
Safety Needs
	These needs reflect the provision of emotional and physical security. The security needs of the individual can be satisfied by health security, job security, safe working environment, insurance and workplace condition (Noltemeyer et al., 2012). 
Social Needs
	Maslow demonstrates that social needs are the desired that originate for getting the affection, love and belonging. These are also the common requirement of all human. It also reflects the social contract of all employees in the organization (Barker, 2011). 
Esteem Needs
	The demand for the aspiration and recognition from other or the peer group is known as the esteem needs. These needs can be fulfilled by providing the promotion, Honours and other recognition (Loi et al., 2015). 
Self-Actualization 
	This is the last level of needs according to Maslow Hierarchy. These needs are very difficult to attain. In order to achieve these needs, it is important for the person to attain a certain level at the job as well as in the social circle. 
The main reason for the inclusion of this theory in the literature review that it facilitates the management of the fast food business to understand the need of the employees. It helps the manager to develop strong prediction that what are the major needs that must be satisfied in order to motivate the employees. 
1. [bookmark: _Toc37890093]Factors that Motivate the Female Entrepreneur
3. [bookmark: _Toc37890094]Non-monetary motivational Factor 
[bookmark: _Toc37890095]Teamwork 
	Development of the team is another form of the motivation for the employees. The study of (Hyland, Davison and Sloan, 2003; Water, Ahaus and Rozier, 2008; Zander et al., 2015) highlight that the teams are formulated by the companies in order to allow the team member to schedule their task by themselves in order to determine the pathway toward success. It motivates the employees as the company is providing an opportunity to be their own boss, but goal attainment is for the company. 

[bookmark: _Toc37890096][bookmark: _Toc532099309]Fringe Benefits 
	According to (Stikeleather, 2016; Verdejo-Román et al., 2017) the benefits of the employees and they're earning along with the compensation packages are different from a different level of the occupations. As well as the fringe benefits are also differentiated based on the labour markets. According to the theory presented by “Herzberg” which is also known as two-factor theory demonstrate that the program for the benefits of the employees is necessary for the working condition. The hygiene factor demonstrates in the theory directly affects employee motivation and ultimately the productivity. 
[bookmark: _Toc37890097][bookmark: _Toc532099310]Recognition, Title and Status 
	According to (McAfee, Quarstein and Ardalan, 1995; Alias, Noor and Hassan, 2014; Authors, 2018) organizations are very keen to provide a rank to their employee which is one of the deliberate forms of the motivation. Here the cognitive style of the employee thinking influence the decision-making capability and tends to generate new ideas, operate effectively in the course situation and take the risk. Companies regulate the decision of the recognition title and status of the employees based on these determinants. 
1. [bookmark: _Toc37890098][bookmark: _Toc531378128]Female Entrepreneurship Role in Economy 
	Entrepreneurial process and activities are very important for the development of the economy. It is very important for the stability of the economy that every individual has played a considerable role in the development of the country's economy. Previously only males have contributed to the development of the economy where the female is responsible for domestic activity. Due to this way of living the overall contribution per capita is not that much which stimulates growth. But with the passage of time and valuable globalization, the trend has been changing. no, the female is equally taking part in every aspect of life. There are several examples of successful entrepreneurs who have made success in their field and consider to be successful entrepreneurship. With the development of female entrepreneurship, the overall growth of the economy is very effective. Now the females who are previously only participating in the domestic duties are extensively doing business and building their business expertise. This inclusion in the GDP of the country upholds the economy of the region. It is also important to demonstrate that due to the increase in female entrepreneurship the overall rate of unemployment has been decreased (Wright et al., 2007; Halvarsson, Korpi and Wennberg, 2018). 
	It is also evident from the investigation that previously due to male dominating society the economies are facing the issue of the income distribution. Due to the increase in female entrepreneurship activities, the earning hands of the household have been increasing. It helps them to raise their income level as well as also decrease the issue of income inequality  (Heydari, Madani and Rostami, 2013; Halvarsson, Korpi and Wennberg, 2018). 
	Due to the increase in female entrepreneurship, the contribution to the overall economic productivity is also very evident. Now with the participation of the female, the production of the economy has been increased. It is also evident that many valuable industries are developed with the entrepreneurial step of females. 
2. [bookmark: _Toc37890099][bookmark: _Toc531378129]Economic Independence for Female
The main reason for the male dominant society is the dependence of the female for the money on the male. The earning for the household has only been done by the male. Due to this issue, the rights of females are also neglected. It is very important for the development of the society that females have got all their rights. It is also important to ensure that most of the economies that have been dependent on the male are now moving toward the female entrepreneurship concept. 
The governments are providing interest-free loans and other benefits to the society where it helps the female to start their own business. It is also evident from the investigation that the female entrepreneurship process has been very effective to solve lots of important issues that have been emerged in the economy due to the male business. The major issue is harassment for female workers. Now due to the increase in the female entrepreneurship activities, there are several job opportunities have been emerged for the female (Zehir, Can and Karaboga, 2015). 
0. [bookmark: _Toc37890100][bookmark: _Toc532099304]Expectancy Theory
	The theory of the Expectancy has been presented by Vroom. In this theory, the researcher explains that motivation is the process by which the individual selects the activities to perform to attain their goals (Carasco-Saul, Kim and Kim, 2015). The theory of Vroom is based on three steps that include the “Expectancy, Instrumentality and Valence”. The main outcome of the theory is that the actions of the people are the outcome of their beliefs. If someone exerts efforts on their task it is the expectation for the outcome that ultimately leads to the valance of the outcome. Hence the increase in the Valence has to lead to an increase in the overall efforts of the individual. The theory provides in-depth information about the individual work and the behavior that has been recognized or important for the performance at the job (Isaac, Zerbe and Pitt, 2016). 
[image: Image result for expectancy theory]
The reason for the selection of this theory in this literature review that Vroom in this theory emphasizes the development of individual performance after leading through different stages. (Barker, 2011) emphasized that motivation is mainly concern with the behavior of the human and the task that has been assigned in the workplace environment. Further, Vroom also demonstrates that these factors are directly related to the “Expectancy, Instrumentality and Valence”. Another reason for the selection of the theory is that this can be applied in all work environment that is why the employee motivation of the restaurant employees can also determine by applying this theory. 

1. [bookmark: _Toc37890101][bookmark: _Toc531378130]Business Education and Female Entrepreneurship
Previously the business education sector is also domination by the male. But with the increasing trend of female entrepreneurship and the change in the societal stricture, the females are now dominating in business education as well. Several important business schools have witnessed an increasing number of female students in business education. It is also important to mention here that due to the increase in the interest of the female in the business education now in future the number of the female entrepreneurship will be increased with the rapid pace (Ben Youssef, Boubaker and Omri, 2018; Olokundun et al., 2018).
1. [bookmark: _Toc37890102][bookmark: _Toc531378131]Policy and Action to Support the Female Entrepreneurship 
The policy and actions for the development of the entrepreneurial activities are different from region to region. It is very important to focus on the development of entrepreneurial activities in the economy to support steady growth. That is why it is very important to ensure credible policies and cation. Globally the government is very keen to provide all kinds of facilitation of the female entrepreneur where they provide lots of financial support as well. 
	It is also important for governments to provide all kind of training for the female to improve their entrepreneurial skills. It is also evident from the investigation that the most common entrepreneurial support for the female area based on the three stages. First, the general population where the participation of the labor market and the family responsibilities have emerged. Secondly, the establishment of the new firm is also very facilitated by the local government. The government provides lots of benefits to females to develop their new firm. Thirdly, the government also supports the development of the firm. They provide lots of consultancy services to the female to make their entrepreneurial activity successful. 
1. [bookmark: _Toc37890103][bookmark: _Toc531378132]Case Study for Female Entrepreneurship
5. [bookmark: _Toc37890104][bookmark: _Toc531378133]introduction to Case 
The strength of this essay based on a case study about female entrepreneurship. This case study is related to the female entrepreneurship success study in small-medium enterprises. The focus of the development of this case study is to demonstrate the theories and concepts of entrepreneurship with the example of real life. 
There are lots of successful female entrepreneurs all over the world. But for this case study, one of the dynamic female entrepreneurs is selected to develop the case study. Gabriela Hersham who is 35 years old dynamic lady and founder of “State of the Art Shared workspace”. The main reason for the selection of this female entrepreneurship is that she turned to entrepreneurship from the successful actress carrier. The main motivation for her to be an entrepreneur is the team management skills which she has learned during her actress career. She is also considered to be the first woman who brought the co-working concept in London. That is the reason she is considered among the top female entrepreneurship in small-medium Enterprises. 
5. [bookmark: _Toc37890105][bookmark: _Toc531378134]State of the Art Shared workspace
Several entrepreneurial activities have been emerged in the surrounding that is based on the manufacturing, providing services or the conventional way of business. But the entrepreneurial idea of proving a workplace to the individual who is going to start their entrepreneurial activity is one of the unique business ideas. Gabriela Hersham starts a state-of-the-art workplace and provides a valuable environment for the people to conduct their business. The main concept behind this idea is to increase the social interaction between the small business as well as support the business of each other to have a steady growth pathway for all the companies working in the same workplace. This idea is highly acceptable in society and soon the “state of the art shared workplace” by Gabriela Hersham has been dominating in the business world. Nowadays, there is many companies that are utilizing this shared workplace to commence their business which is also considered to be successful for Gabriela Hersham. 
5. [bookmark: _Toc37890106][bookmark: _Toc531378135]Shared Workplace in Competitive Business
Initially, the idea is to consider to be impossible to share a unique single workplace by the companies who are the competitors of each other but soon after two years most of the entrepreneurs realized that the idea provided by Gabriela Hersham is very effective for the startup. This idea also provides an opportunity for the initial entrepreneurs to reduce their business startup cost as well as also join the workplace which is very effective for their business. Gabriela Hersham launches this idea in many of the competitive cities like London with success (Pollard and Wilson, 2014; Hamdi-Kidar and Vellera, 2018). 
Gabriela Hersham launches the Bucklered which is one of the most effective additions to the working environment of London. The first branch of this business has been launched in Clerkenwell before two years. Now Gabriela Hersham opens another branch in the Shoreditch. 
The professional experience of Gabriela Hersham has been started from the business graduation from the University of London. Soon after graduation, she has started working as an actress and filmmaking in New York. During her work experience share had realized that her main call is the co-working environment. The socialization factor is very high in Gabriela Hersham which helps her to develop a place where she engages diversified cultural people to work together. In 2013, she starts his first co-working workplace and soon after her dream come true as she engages in the full-time business for providing the services of the business in the co-working environment. 


5. [bookmark: _Toc37890107][bookmark: _Toc531378136]Journey to Success as a Female Entrepreneur
Gabriela Hersham is a very successful female entrepreneur. She has learned lots of knowledge during the London School of Business where she understands the dynamics of the business. Gabriela Hersham demonstrates that the love for the co-working has been started as she understands that teamwork and coworking are very effective for the overall development of the business. 
The first coworking space has been launched in New York in 2012. At that time, she just posted a Facebook status to engage the newly started entrepreneurial activity to provide them with a shared space for the office work. After three months she realizes that this is the business she wants to build. Soon after she also start the same concept in many other cities including metropolitan city London. 
5. [bookmark: _Toc37890108][bookmark: _Toc531378137]Challenges for the Business
Several challans are associated with the implication of the students in any of the environments. It is the responsibility of the entrepreneur to investigate the challenges and make a strategic decision. Here in the case of Gabriela Hersham, several hurdles are important to overcome. The most important challenges are to find a good property dealer. To facilitate the clients who are sharing the workplace environment, it is very important to bring a workplace which provides all the facility. That is one of the biggest challenges. Secondly, it is very difficult to build up the trust of the people that this shared workplace did not spoil them begins. Another important challenge is that most of the business personnel are reluctant to trust that a new female entrepreneur can manage all the issues of the workplace. But with the strategic implication and decision-making capability of Gabriela Hersham, trust has been developed among the clients and soon many individuals have to approach Gabriela Hersham to use her workplace. To meet up these challenges, several tough decisions have been taken at the business. These decisions help Gabriela Hersham to be a successful entrepreneur. 
5. [bookmark: _Toc37890109][bookmark: _Toc531378138]Tough Decision for Female Entrepreneur in Business
	Still, the business for female entrepreneurship is a tough job. That is why Gabriela Hersham also take some of the tough decision in the business. The most difficult time for Gabriela Hersham is to hire people who understand the concept of the business and facilities Gabriela Hersham to raise the standards of the business. It is very important to hire an employee who facilities all the individuals in the workplace. The focus is to keep the environment motivated and productivity that is the reason it is very difficult to find the employees who are motivated to work in this business model. 
Moreover, Gabriela Hersham also takes some of the toughest decisions for the firing of the employee. According to Gabriela Hersham, it is very difficult to fir the employee at the start-up stage of the business where you are focusing on the facilitation of other businesses. It mainly brings the negative impact of the coworking environment. But at the same time, the policy of the business is cutthroat. If the employee is not working Gabriela Hersham and her management did not afford them to keep moving. 

1. [bookmark: _Toc37890110][bookmark: _Toc531378139]Conclusion 
It is concluded at the end that the topic of female entrepreneurship is very important in current entrepreneurship. Many researchers are focused to investigate the female entrepreneurship to highlight their contribution. It is also concluded that the role of female entrepreneurship is very effective in the development of the economy. It is very important to ensure the implications of long-term stability in the economy by the women's role in the business. That is the reason due to the increase in globalization the female entrepreneurship has been increased. It is also concluded that the case study included in this essay provides lots of information about the issues and successes of female entrepreneurship.   
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