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The purpose of this essay is to examine the UK government's policies on young people's resilience, health, and general well-being. It will accomplish this by analysing and comparing the Wellbeing of Future Generations act 2015 and the Equality act 2010, two specific pieces of legislation that are related to children's health and wellbeing. According to the World Health Organisation (WHO,2011) "health is a state of complete physical, mental, and social wellbeing and not merely the absence of disease or infirmity." The ability to live in harmony in a changing environment is also a requirement for such development, according to the statement that also reads, "Healthy development of the child is of basic importance." For a better understanding, a brief overview of both laws will be provided first. By referencing many academic sources, the essay will try to give the reader a thorough knowledge of what the two pieces of legislation have to say about the disparities that affect current and future generations and how they affect children's health, wellbeing, and resilience. Lastly, a summary of the findings and information presented during the research, followed by a conclusion.
The Wellbeing of Future Generations Act 2015 was given royal assent on 29th April 2015, it was an act of the National Assembly for Wales and came into force April 2016. This is a piece of legislation creating legal responsibilities of which, fall on the current generation, to safeguard the interests of future generations (2016). Being the first legislature in the world to enforce this law, the Welsh Assembly can claim this law as an enforceable legal duty which falls on a generation that are not yet here (The Future Generations Act;2015,2016). The notion of safeguarding the interests of future generations derives from the definition of sustainable development itself, with it drawing the attention of theoretical and philosophical interest in recent times. The piece of legislation gives us the permission, and legal obligation to improve our social and economic wellbeing (well-being of future generations act 2015). Although Wales has been one of the first countries to enforce a law like this, the framework created by the Welsh Government for sustainable economic, social, environmental, and cultural well-being, stand to pose risk. This potential barrier between economic and social and environmental policy raises major questions around mechanisms for the enforcement of legislation, particularly where there is a concern that economic policy in Wales is showing a negative regard to well-being requirements (Lang, 2018a). It can be argued that if Welsh Government is to successfully safeguard the well-being of future generations, as its own legislation requires, it needs to fully enact this legislation throughout its own economic policy (Lang, 2018b).
44 governmental entities, including local governments, the NHS (National Health Service), fire and rescue services, and many others, are obligated to work together to achieve seven wellness goals under the wellness of Future Generations Act. The statute makes it unambiguous that the mentioned public bodies must collaborate with each other to try and accomplish not just one but all the aims to prevent existing problems such as poverty and climate change (Wellbeing of future generations act 2015, 2023). The act promotes better decision-making by requiring public bodies to consider the long-term effects on future generations, contribute to the prevention of problems from occurring or from getting worse, adopt a cooperative working style, and consider and involve people of all ages and diversity (Gov.UK 2023a). The seven wellbeing goals are: A prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, a Wales of more cohesive communities, a Wales of vibrant culture and thriving Welsh language, a globally responsible Wales. The aim of these listed goals is to ensure that future generations have at least the same quality of life as individuals do now (Gov.UK 2023b).
A prosperous Wales involves an innovative and low carbon society which recognises the limits of the global environment and therefor uses resources efficiently and proportionately. While the term ‘prosperous’ is referenced frequently in public body and public services board’s wellbeing objectives, its use broadly relates to education, employment, poverty, or Gross domestic product (GDP). As city deals and other economic project developments progress across Wales, the Commissioner has recommended that the Welsh government and the local authorities involved must themselves demonstrate how they are applying the Well-being of Future Generations act. Part of The Commissioner role would be to guide said public bodies as to how they can best meet the goals required, alongside encourage, and give recommendations to the public bodies involved. In reflecting the statutory definition of a prosperous Wales, as well as making the case to the UK (United Kingdom) government for this more progressive framework to be implemented (Wellbeing of future generations Act). Although the legislature and other branches of government have the power to make decisions that can have a serious impact on the quality of life of succeeding generations to come, future individuals do not have the opportunity to influence future political decision-making by political and legal means (Skagen,2007). No legislation in the UK is thought to be more significant than any other, and political agencies can easily repeal any statute. A longer, more comprehensive perspective has been introduced through a few pieces of legislation with great success, such as The Human Rights Act of 1998 (Jones, 2018). 	Comment by Stacey Last (2004423): This is all very relevant, however, very descriptive, you need to compare and contrast and then evaluate what your research is saying 
The What Works centre for wellbeing was established, the UK has a minister for loneliness, and educational institutions have added wellbeing to their curricula since the commission on wellbeing and policy's report from 2014, which recommended that wellbeing be made the government's objective when designing the policy (wellbeing off future generations act 2015). Since that report, there have been positive steps being made going forward in improving wellbeing. To enable decision makers looking to influence policy and practises in the UK, the What Works for Early Intervention and Children's Social Care initiative was developed. Its goal is to discover and communicate the evidence of what has been shown to increase the welfare of participants and the support given during early intervention. It may be asserted that there has been a global movement in the recognition of the importance of wellness and the fact that all individuals deserve to live a full life and to prosper in general as of (2019, Stevens). Mental and emotional health is the top driver off wellbeing from childhood through to adulthood (Bradshaw, 2016). Whatever the intended outcome of a policy is, if it leaves people struggling and decreases their wellbeing in their daily lives, it is said to not be a success. It is not to say that all policy initiatives would lead to an instant rise in wellbeing. However, it does mean that we cannot evaluate a policy without considering its consequences on national, local, and individual wellbeing. 

The Great law of Iroquois, designed 100 years ago was designed to lead decision makers to consider what future generations might need to survive and thrive. Its directives are based on a specific set of moral principles or opinions on what constitutes the good life (Rokeach, 1973). More recent cross-cultural examinations of people's values and aspirations demonstrate that the Iroquois were right to be concerned about the value of tension between caring deeply for one's own interests and caring deeply for the welfare of others. For instance, the work of Shalom Schwartz and colleagues (Schartz, 1992, 2006) provides considerable evidence in favour of a model of personal values in which the ideals of self-transcendence and self-improvement are mutually exclusive (Kasser, 2011). Other correlational studies suggest that a focus on materialistic goals such as power, achievement, financial success, and popularity are associated with a variety of behaviours that diminish the wellbeing of others. Kasser says, having a strong focus on goals like money and status has been associated with showing less affection and more controlling traits towards children (Kasser, Ryan, Zax & Sameroff, 1995) expressing lower levels of empathy (Sheldon & Kasser,1995) and more levels of attitudes.

 The Equality Act 2010 went into effect in October 2010 and offers a unified legal framework with a straightforward statute to assist in more effectively addressing inequality and discrimination. England, Wales, and Scotland are included in the scope of the Act (Hepple, 2010). People are legally shielded from discrimination by the law both at work and in society at large. Previous anti-discriminatory legislation was superseded with this single Act, which made the law more easily understandable and strengthened protection in specific circumstances. Under this piece of legislation there are certain characteristics that are classed as ‘protected characteristics,’ they are set out to address long standing issues relating to problems of inequality and the diverse ways in which its unlawful to treat someone (gov.uk). Focusing on the topic area of wellbeing, this piece of legislation implements health promotion in a variety of ways protecting us from inequalities, one of the mentioned protected characteristics is disability (Gov.Uk).
According to the Equality Act of 2010, a disability is any physical or mental impairment that significantly and permanently impairs a person's capacity to carry out their regular day-to-day activities. (Source: Equal Employment Opportunity Commission. The paper Disability, Equality, and Future Generations (Mosquera, 2017) argues the case that disability presents a problem for equality and that given the new developments in reproductive and gene technologies, able people should be more forthcoming in offering a solution to how it would be best to lessen the inequality between disabled and non-disabled people of Future Generations. It states, some disabilities are worse than others and with this being the case, some disabled children will be worse off than non-disabled children (Melia, N. 2016, p4). In terms of education, individuals with disabilities are seen to be a group that cannot contribute to the labour market in adult years, therefore are classed as an underemployed group (Colella & Bruyère, 2011).
 Although many of these people can work and want to work, unemployment rates for people with disabilities are twice as high in nations with civil rights laws as they are for people without disabilities, and it can be assumed that rates are even higher in nations without such laws due to poverty (Macias, DeCarlo, Wang, Frey, & Barreira, 2001). It might be claimed that this law has to be modified to reflect the demands of the next generation and to eliminate the stigma associated with people who have disabilities working (Ki-moon, 2016). 
For children with disabilities, education is particularly important, as well as being socially isolated, it can bring other inequalities, by receiving a special kind of support to accommodate their individual needs helps them understand and interact, closing the gap between those and other children in mainstream schooling (Dhawan, 2005). Being in education can be seen as an opportunity to reduce isolation and an important part to help to reduce inequalities' (Schur, 2002). Research evidenced that education remains important and meaningful for individuals with disabilities as and keeps its health promoting effects over time (Saunders & Nedelec, 2014). However, it should be noted that education is not always inherently beneficial (Broom et al., 2006). Being in special education can also be a cause of mental ill-health, which is a disability that is not physical and is therefore not easily noticed, sometimes leading to further inequalities. People with disabilities find it challenging to perform with confidence across all aspects of life because the requirements for success in education and in a job, role are constantly changing (Organisation for Economic Co-operation and Development, 2012; Zijlstra, Van Rutenbeck, Mulders, & Van Lierop, 2017). This is because their skill sets may fall short of those needed. Although many researchers all over the world are aware and involved in these issues, this research suggests there is a gap that examines how disability may be viewed differently in diverse cultural contexts and what impact any such differences may have on adopting an international perspective on disability inequalities. The model DRE, which has been developed to evaluate inclusive education has derived from reports from various consumer organisations such as The World Institute on Disability, being developed as a direct result of lack of input from disabled people. The model draws on interdisciplinary field of disciplinary studies and is based on the approach that disability must be viewed in its entirety social dimension allowing for better development for future generations entering education (Peters,2005).gistered n En






To conclude, this essay set out to consider UK and Welsh governmental approaches to children and young people's health, wellbeing, and resilience. The essay then considered two pieces of legislation, the wellbeing of future generations Act 2015 and the equality act 2010. Both are concerned about the future and wellbeing of future generations. The wellbeing of future generations Act 2015 has taken an integrated approach to achieve the seven goals that have been set up to improve sustainability regarding the wellbeing and resilience of future generations. To achieve this sustainability, it was established that all local authorities included in the commitment of incorporating health promotion that has a regular effect on children and young people need to become successful in their goal to achieving better wellbeing for the future generations. 
There is a need for policy initiatives to be improved if future generations are to have healthy fulfilled lives. The need to include explicit pathways in governmental sectors to hold accountability to the rights and needs of future generations has been noted (Global priorities project et, al, 2014). The need also for more recognition internationally regarding inequalities and how these burden the future generations health and wellbeing.
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