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Reflection is an exercise which consist of analysing the previous, event, experience in order to obtain the positive learning outcomes or the improvements which can be implemented in future (Colomer, 2020). The report details about the reflection on Leadership Styles and Behaviour study of prominent leaders from 20th and 21st century.
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In analysing the leadership pathways of Coco Chanel, Henry Ford, Elon Musk, and Mark Zuckerberg, tremendous advancements to the transformational and the visionary leadership theory frameworks have been realised. Such theories not only describe their significant contributions but also provide advice for the future leaders. 
From the study, I realised that transformational leadership that focuses on how the leaders help others to go beyond their self-interest in pursuit of the organizational and societal good (Alshihabat, 2020). The theory is perfectly illustrated by Henry Ford who revolutionized the way cars were built by bringing in the assembly line and, in the process, making cars cheap enough to be bought by almost anyone. He revolutionised not only Ford Motor Company but also the automobile industry as a whole, making efficiency the new norm and actively including innovations into the company’s operations. 
In the same manner, Elon Musk demonstrates transformational as well as visionary leadership considering his escapades at Tesla and SpaceX. Elon Musk’s organizational objectives of being able to establish a habitation on Mars and developing electric vehicles are not only motivating to his employees but they also ignite global progress with technological innovation. His visionary foresight in exploring out space frontiers and in harnessing renewable energy, it stands to reason that visionary leadership brings radical change. 
Looking at these leaders’ pathways, I find it pertinent to note that transformational and visionary theories are not just essences of a theoretical nature, but real-world strategies that can help leaders in dealing with challenges and mobilizing others. Coco Chanel with her revolutionising of fashion and branding techniques; Mark Zuckerberg who has helped to shape Facebook through various approaches, which are based on such theories, show the potential of leaders in applying such theories to create new markets and transform industries. 
Reflecting on my leadership goals, I realize the need of building a mutual vision and creating ideas to spur employees to deliver exceptional performances (Kasımoğlu, 2020). Living in accordance with the principles of transformational and visionary leadership, I envision a creative work environment and implementation of strategic initiatives leading to the organization’s success. 
From the leadership traits of Coco Chanel, Henry Ford, Elon Musk, and Mark Zuckerberg it is ascertain that the transformational and visionary theories are far perspective. As role models they provide a light towards realizing that leadership is not the act of a single person, but hope is empowered to light a positive change that will last a lifetime.
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The report detailed about the reflective learning experience. The report discussed about the learnings from study of high calibre leaders who have transformed their respective industry with the assistance of transformational and visionary leadership theories.
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