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Task 1 – Open book assessment


Who benefits from flexible working?
Firstly, flexible work is a work where the hours, location, remuneration, day and management of performance indicators are directed primarily are precious.
Certainly the people who enjoy the flexible work are undoubtedly the companies because when it comes hiring of talent they seek the best candidates and professionals currently so that they can offer flexibility in work and meet the needs of the rest of the employees in order to build a comfort in the workplace. the flexibility currently and fundamental in a company, because any company aims to increase its productivity, but as I mentioned above needs to work with the best professionals so that their quality of work is not devalued or decreases, because normally when a company tries to increase its productivity most of them sloppy if and loses focus on quality that in a way causes prejudge in the company because customers avoid buying because they see that the quality is decreasing.
A company when it has a good organization it can make all workers have a good quality of life and health, because with a job and a flexible time, it will allow all members of the company and even the senior members of the company to enjoy time with their families, taking care of their children and those who like them most , also benefits the mental health because it will be much calmer and relaxed and distracted from the daily stress on working days, because this will improve the performance of the worker, because it greatly benefits the company because there is no better worker than a worker satisfied and happy with the conditions that the company offers, and thus gives rise to a much more healthy climate both in the company and in the personal life of each member.
After researching a little about the flexible work I was able to conclude that the works where the flexibility has to prevail and with regard to training and education, at the level of health and medicine, in trade and sales, in software developments and administration, because in these areas of work  mentioned above, flexibility such as communication and organization are fundamental for its good performance. in these branches of work companies will always hire the best professionals to occupy this position because it is a position of immense responsibility and in any case will show to society. we can give the example that if these workers do not have a flexible job and flexible hours do not have time to relax even for themselves, this will affect their work, thus hurting the charge they have and the company, because any worker has the right to have his life balanced has a good organization of his tasks so that it does not overload too much and as a consequence harm the company , but the flexibility of work in my opinion and responsibility of the company , because if they know how to do things correctly they only win either as a company, financially and in a way mentally.
