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Mental Health Disclosure during Employment
Mental health illness is a disease that affects an individual’s mood, behaviour, feelings and thinking. These conditions have a significant impact on a person’s day to day activities. Again, it may affect their ability to relate with others. Nonetheless, different individuals are affected in different ways. Mental illnesses are more common that most employers imagine. However, people are afraid or simply do not want to talk about it. It has been suggested that people with mental health problems should be forced to disclose their status when applying for roles that put them in contact with the public; however, mental health is a private thing, and employment candidates have the right to keep it to themselves. 
According to UK Law Care (2020), a job candidate or employee is not required by law to disclose their mental health conditions to their employer. Mental health is a disease that is considered private, and it is often difficult for many people to talk about it even to people that are close to them. Therefore, opening up to an employer concerning the issue is most difficult. Although there are various benefits of opening up to an employer about illness, deciding whether to do so or not is something that must come from an individual willingly and not be forced. 
Furthermore, if a person has a mental health history and it is not presently affecting them, they do not need telling their employer. However, if the disease keeps reoccurring, a candidate should not lie when asked about medical conditions that might affect their work, especially when working with people. If the employer later discovers that the illness is affecting their performance, it might be considered a breach if confidence leading to dismissal (UK Law Care. 2020). This way, the employer can defend themselves, saying the person was not fired due to their disability. However, the discloser should willingly come from a job candidate with full knowledge of the possible consequences of nondisclosure. 
Moreover, it is not illegal for an employer to question potential employees on their mental health condition. Employers tend to avoid such questions during an interview because that if a candidate admits that they have a problem, then there is a high chance that they are rejected for the role, the candidate will think that it was because of their mental health condition. This way, they can make claims for discrimination (Lloyd, 2018). Moreover, potential candidates are not obliged to disclose their condition even when they have been offered the position. However, employers may provide health questionnaires after making the job offer. The questionnaire is intended by the employer to find out if the new employee has medical health conditions that could affect their performance in the role given (Lloyd, 2018). Therefore, though not a must, employers expect employees, especially those that will be working with people, to be honest. If there is a reasonable chance that the mental health condition will affect their ability at work, then they should open up.
Additionally, people with mental health disabilities must always weigh the risks and benefits of disclosing their conditions before making a decision of disclosure based in the circumstances of their employment and if they will be working with people that might trigger negative consequences of the disease. Also, current employment services and programs offer supported employment where employees are aware that they have other employees with mental health issues hence they assist potential candidates on how to handle disclosure, though nit forcefully (MacDonald-Wilson et al., 2011). The employers are often aware of government policies concerning employing people with disability in the face of social misunderstandings, personal experiences and stereotyping of people with mental health diseases. Consequently, they should trend with causing on disclosure issues.
In summary, if potential employees are willing to disclose their mental health illness, the employers must carry out a risk assessment and discuss with the individual if they can work with people. But if the employees choose not to open up, they should not be forced.  However, a potential employee should first seek advice before going through a medical capacity test to ensure that everything will be done fairly and correctly. 
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