Essay one:
How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities.
Your answer must be based on academic research.
Word limit: 1000 words. 

In this essay I am going to analyse and evaluate the effectivity of the police service in regard to adapting and accommodating diversity within the UK. The oxford dictionary defines diversity as “a range of many people or things that are very different from each other”(Oxford Learner’s Dictionaries, 2025). In a 2021 Census, 81.7% of people in England and Wales described themselves as being white. When referring to the 2011 Census this is at a decrease, where 86% of people from England and Wales described themselves as being white (Garlick, S. 2022), therefore evidencing that the UK is becoming a more diverse society. Moreover, emphasising the need for Police to accommodate the diversity changing. 

In the UK, the police abide by a “police by consent” principle, meaning that the British public want the Police to be present and serve them and their communities (Andrews, T. 2025, page 5). 

However, this relies heavily upon trust and confidence in the Police Force (College of Policing, 2015). This trust and confidence derives from an understanding from the police, themselves. In order to obtain a greater understanding of their communities’ diverse needs, and to maintain this responsibility, the police must evolve alongside the rapidly changing diverse population within the UK. 

There are a number reasons as to why members of the community in the past have not trusted or engaged with the Police. This could be gauged from their age, ethnicity, sexuality or their religion. The Police have been described as being “institutionally racist” (Bullock, K, & Johnson, P., 2018, page 8) and … reported that “the police are racist, I can’t possibly go to them for help, because they’re racist”. 

After the death of Stephen Lawerence in 1993, a black male from London whom was killed by white male’s the trust in Police - especially in diverse communities - had declined dramatically (The Crown Prosecution Service, 2022). It took eighteen years for prosecution, however, this was down to vigorous campaigning by the family and the local community, ultimately, losing faith in the Police. As a result of this, an inquiry by Sir William Macpherson of Cluny (1999, pg. 26) was conducted, which concluded that the investigation was “flawed by racism”, and therefore breaking down the relationship between the diverse community and the Police. It has been paramount for the Police to rebuild that relationship and trust. 

South Wales Police have recently launched “South Wales Listens” (2025), with its purpose to understand and respond to what each individual in a community desire and need. Persons’ contact details are collected and they receive live updates from their local policing team. Questions can be asked and answered allowing everyone to know what is going on. Persons who would not usually have contact with the Police, now have access to useful information at their fingertips, therefore building trust once again with the Police. However, in 2024 the South Wales police and crime commissioners published their annual report, documenting that persons still having lack of faith in the Police due to racism (Police and Crime Commissioners – South Wales, Page 8). Despite South Wales Police putting in place more ways to stay open and transparent with communities, it is clear there is still an issue surrounding public perception of racism in the Police.

Stop and Search is a common and effective Police Power when used correctly (DEFINE STOP AND SEARCH). Contrary to this believe, it is often scrutinised, with Police officers being accused of not using it fairly and being racist through numerous targeting. Her Majesty’s Inspectorate of Constabulary and Fire and Rescue Services documented in a report about stop and search that “For some, particularly Black, Asian and Minority Ethnic people, it can reinforce the perception that there is a culture of discrimination within the police”. (Her Majesty’s Inspectorate of Constabulary and Fire & Rescue Service (2021). Statistics show that stop and search on ethnic minorities are starting to decrease, however, they still represent a large proportion of who is stop and searched (GET STATISTICS). One reason to this may be due to the introduction of Body Worn Video (BWV) present on all officers when conducting a stop and search. Whilst the BWV is there to protect the person being searched, it is also able to protect the Police officer against complaints. Officers refer to BWV as a “safety blanket” (Harrison, K. et al, 2021, p. 369) against complaints, thus encouraging officers to conduct stop and search when necessary and within legality, without the fear of a complaint. Despite all of this it is still extremely common for …..

To Police a community successfully it is important that the Police force reflects the community it is serving. As society becomes more diverse, South Wales Police has adapted by creating a Positive Action team within recruitment, whose primary goal is to aid persons from underrepresented groups apply for a career in the Police. … conducted a study into Positive Action schemes in the United Kingdom and found that they “represent distributive unfairness” (Stubbs, G., 2021) with more resources only being given to candidates from underrepresented background. However, when speaking to serving Police Officers they have “criticised the current representation levels within forces”. Therefore, 


CONCLUSION

To conclude this essay, it can be clearly noted that the Police force is taking forward strides to follow the trend of diversity within the UK. Through new strategies such as ‘South Wales Listens’ and ‘Positive Action’, and improving tactics to policing on the streets, the force endeavours to establish a positive approach to serving their community. However, with so much negativity and correlation to the policing of the past, the Police Force must maintain a proactive approach to improve relations with the community. 
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ARTICLE ABOUT POLICE ADAPTING



Response policing – Why is it important to manage mental wellbeing in policing? What can be the consequences if mental wellbeing is not managed appropriately?

In this essay I am going to discuss the importance of managing your mental wellbeing in Policing and discuss the consequences if it is not managed. Mental wellbeing allows individuals to cope with stressful situations in life as well as allowing them to work to their full potential. (Mental health). One skill you must have when working a job within the Police is to be calm in situations that are stressful (Police officer | Explore Careers | National Careers Service). Therefore in order to achieve positive outcomes, it can be argued that having a good mental health, and having the ability to manage your mental wellbeing whilst working in the Police is paramount.

Moreover, poor mental wellbeing leads to Police Officers going on long term sick. March 2025 statistics show that throughout all 43 Police forces in England and Wales 4.3% officers were on long term sick, which is an increase from 4.0% from 2024 (Police workforce, England and Wales: 31 March 2025 - GOV.UK). The financial year of 2024-2025 shows that across the UK more than 17,700 police officers were on the sick for mental health reasons, this has been an increase from previous years. (2,000 Met Officers Signed Off For Mental Ill Health | MetFed)

With Police officers going off on the sick due to poor mental wellbeing, this leads to less persons being out in the community making it a risk to not only the public but to other officers. Police officers having to go out single crewed due to staffing levels being so low. The federation released… stating that the level of injury sustained on officers who are single crewed could be greater (Title (long), page 8). If an officer must go on long term sick from being assaulted as a result of being single crewed this could lead to an going “vicious cycle”. 

“ In addition, research has also shown that assaults in the line of duty are related to increased psychological distress due to a fear of being assaulted again in the future (Leino, 2013).” (Frontiers | “I don’t want to be a victim again”: the impact of repeat assault on police officers) 


Due to the sheer amount of risk that is involved with the role of policing, repeat victimisation can be easily identified. Surrey Police federation published in February 2025 that in the UK in the past year 55,954 assaults on Police took place (Over 55,000 Assaults Against UK Police Officers In Past Year). With this statistic, you can clearly see that officers upon duty are vulnerable to assaults at any situation. However, Davidson, L. et al. (2023). state that although there has been minimal research into the impact of repeat assaults to our police officer’s wellbeing, “…one study demonstrated that the frequency of work-related violence among police officers is associated with greater psychological distress and fear of future assaults (Leino, 2013).” Even though, there is little research into the wellbeing of policing staff, Davidson, L. et al (2023) conducted their own study, speaking to 12 policing frontline staff, in order to investigate more about the affects of repeat victimisation and assaults. In brief, it is mentioned that the confidence to manage conflict has decreased, “I was avoiding conflict at all costs because I wasn’t confident in my ability to handle it”. This individual’s response shows how triggering and debilitating repeat vicitimisation can be, not only in their physical ability, but also in their mental ability in order to handle decisions carefully and strategically, “it’s my confidence in me making the decisions that aren’t then influenced by my fears of being assaulted and having someone be aggressive to me”. (Davidson, L. et al, 2023). 



There are many types of incidents that front line Police officers will attend, despite the “longevity of this debate”, the role that the Police play in mental health incidents in the UK has increased. Many people call the Police as their first point of contact when they are in a mental health situation (e-Reader | Policing and Mental Health | Theory, Policy and Practice |, chapter 10). Mind the mental health charity state the importance of looking after yourself so that you can look after others (Supporting yourself while caring for someone - Mind). With one of the main duties of a Police officer being to look after others, if they are struggling and are unable to receive the help they need with their own mental wellbeing, this would ultimately lead to said officers being incapable of being able to help others. Listening to other people’s problems may take its toll on officers, as they are unable to full fill their duty to the highest standard. This is due to the inability to handle stressful situations and be able to safeguard vulnerable individuals, as these officers’ thought processes are abnormal. 

In conclusion, mental wellbeing is of a paramount importance to Police officers in order to successfully protect the public, their colleagues and themselves. Upon reflection of the negative impacts this has on individuals, it is of vital necessity to have double crewed officers attending calls. Crucially, we need to make sure that officers are given as much support possible with their wellbeing, as many as a result go on long term sick. The force needs as many members of our service to support not only our community, but our staff force. 



s Police officers are regularly exposed to threats to their, or others’, physical safety from dealing with routine criminal activity, in addition to risks which come from more extraordinary or extreme events such as natural disasters (Kerswell et al., 2019; Regehr et al., 2019). Persistent exposure to ‘violence, aggression, environmental stressors and traumatic events’ has resulted in poor physical and mental health in the police force (Liakopoulou et al., 2020: 1). Specific and pronounced concerns surrounding psychological work injuries such as PTSD, depression, anxiety and suicide have been evidenced 26 The Police Journal: Theory, Practice and Principles 95(1) recently across a variety of geographical contexts (see Clements et al., 2020; Foley and Massey, 2019; Mona et al., 2019; Sheard et al., 2019; Soomro and Yanos, 2019). (Developments in UK police wellbeing: A review of blue light wellbeing frameworks) page 3 




















Essay four: 
Outline potential links between serious and organised crime and public protection issues. What characteristics make some people more vulnerable to exploitation by serious and organised crime gangs?
Your answer must be based on academic research.
Word limit: 1000 words. 

· Definition of serious/ organised crime
· Define exploitation 
· Define vulnerability
· 







































Essay five: 
How effective is early intervention an effective means of preventing young people from offending or re-offending?
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words. 


