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-ANALYSIS OF THE CONCLUSION:
WHAT THE AUTHOR THINK THE RESULTS MEAN? ,DO THEY LINK IT WITH THE RESEARCH QUESTION? DO THE AUTHORS IDENTIFY LIMITATION OF THE STUDY?, DO YOU SEE ANY POINTS THAT THE AUTHORS MISSED?WHAT SO THEY  PROPOSE TO DO AS  A NEXT STEPS? DO YOU AGREE WITH THAT ?

-In the article's conclusion, the authors emphasize how important their research is to bridging the theoretical gap and offering a methodical understanding of 5G's potential applications in operations management and digital supply chains.

 -Based on their findings, further research on the implications of 5G on both short- and long-term time horizons will gain insight from understanding how to enhance supply chain operations' intelligence, visibility, transparency, dynamic networking, and connectivity.

-The authors do make a connection between their findings and the research issue by highlighting how their discussion aligns with the promise of 5G technology in smart operations and the digital supply chain, as stated in the introduction. 

-Additionally, they highlight the study's flaws, pointing out that process design and layout planning were overlooked, which they think leads thought to be promising directions for more research.
-The authors may have missed some important details in their more in-depth analysis of the challenges and barriers that might arise from incorporating 5G technology into supply chain operations. Understanding these difficulties might help one grasp the practical implications and real-world uses of 5G deployment more thoroughly.

-Afterwards, the authors recommend conducting additional research to determine the benefits and drawbacks of 5G in supply chains, develop recommendations regarding product and process characteristics suitable for 5G implementation, and explore novel research opportunities in the domain of supply chain and operations management knowledge. 

-This proactive approach to research in the future is consistent with the ways that supply chain operations are impacted by technology and how it is evolving.

-In light of everything, the writers' recommended next actions make sense and are necessary to increase our comprehension of 5G technology's applications in operations and supply chain management. 

-Further study in the areas they have identified might make a significant contribution to the sector and help organizations realize the full potential of 5G for supply chain process optimization.   
-The study's findings, according to the authors, suggest that there may be room for major developments in the field of digital supply chain and operations management with 5G. The significance of comprehending the effects of 5G on both short- and long-term time horizons is emphasized, along with the necessity of more investigation into the advantages and disadvantages of 5G in supply chains. The writers also discuss the possibility of developing fresh business plans and tactics, how data-driven planning may help make better decisions, and how greater efficiency, flexibility, and resilience will have an impact on operations. In supply chain and operations management, the authors believe that 5G will play a revolutionary role, based on the overall findings.

NEXT STEP OF AUTHOR 
-The authors of the paper talk about how 5G would affect operations management and digital supply chains, emphasizing how the internet-of-everything will promote flexibility, end-to-end connection, and real-time visibility. Their goal is to provide guidance on how to bridge the knowledge gap on the theoretical foundation and organized conceptualization of application domains, the difficulties associated with their implementation and use, and the potential impact of 5G on value creation in the future. The study's shortcomings, such as the omission of process design and layout planning, are pointed out by the authors, who also suggest worthwhile avenues for future investigation.
-The authors outline potential avenues for future 5G research in supply chain and operations management, covering both tactical and strategic viewpoints and operational procedures. They talk about the information, visibility, connection, and dynamic networking that 5G may provide to supply chain and operations management. Additionally, they draw attention to possible hurdles and obstacles with the deployment of 5G in supply chain and operations management, including issues with management usage and technical implementation. They also stress the need of weighing costs and benefits when using 5G technology in operations and supply chains.
-Future study objectives suggested by the authors include mapping virtual and physical supply chain footprints, investigating new business prospects arising from supply chain reconfigurability, and entwined supply networks. In addition, they emphasize the necessity of practical use cases to promote comprehension of the advantages and disadvantages of 5G in addition to the developments in technology and standards. The authors want to add to the body of literature by suggesting potential 5G-related research topics for the future in various supply chain and operations management domains.
In conclusion, the authors point out the limits of their research and suggest future avenues for investigation. They also present a thorough analysis of the possible effects of 5G on supply chain and operations management. Their suggested course of action included investigating new business prospects, improving technology and standards, and comprehending the costs and advantages of 5G through practical use cases. All things considered, their methodology is thorough and organized, offering a strong basis for further study in this field.
-AUTHOR MISSED THE POINTS 
- The authors suggest that future research areas might be based on the limitations of their study. Additionally, they advocate that significant efforts be made to identify the costs and advantages of 5G in supply chains as well as to create suggestions for the kinds of processes and products where this new technology may be particularly helpful. They also intend to investigate the effects of 5G on both short- and long-term time horizons.
- The study's acknowledged shortcomings include the authors' suggestion that process design and layout planning be explored further, since these areas might be interesting avenues for future research. They add that although the research may have overlooked certain details pertaining to process design and layout planning, it does cover both operational processes and strategic viewpoints.

  - The writers' extensive coverage of a wide variety of subjects on the significance of 5G in digital supply chain and operations management is evident from the text that has been retrieved. They have talked about the advantages, restrictions, and possible issues that come with the use of 5G in operations and supply chain management. Furthermore, they have delineated the fundamental aspects of 5G applications, including intelligence, dynamic networking, connection, and visibility, and they have furnished forthcoming research avenues in this domain. 
-Environment and killing forest for network because of that migration birds or other birds get injury and die because of network towers which, may cause global warming issues world over facing this main missing point in author.  
Yes, I agree with authors point there some economical sources that help to people but some where they were planning for the 6G in future which, high-tech technology like robots and flexibility cell phone or other.
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Examine the emergence of virtual organizations critically, concentrating on the strategic management challenges related to organizing, designing, and overseeing such organizations.?
INTRODUCTION OF VIRTAL ORGANIZATION 
Virtual firms are anticipated to become more significant players in the global economy as a result of the information and communication technology' quick advancements. Some industries will eventually have a large number of businesses that exclusively operate virtually. The way that traditional corporations retain information by tying personnel down over time, while the virtual enterprises of the future purchase knowledge on the open market as needed, is the primary distinction between them! The end product will be a "business without walls" those functions as an open and cooperative network of individuals working together, irrespective of their ownership or place of business. There is a widespread belief nowadays that virtual commercial organizations will be the norm in the future. However, accuracy It might be challenging to locate definitions of virtual organizations.
The origin of the term is evident. Its name derives from the phrase "virtual reality," which describes an environment where artificially produced sounds and visuals are presented as authentic. In virtual organizations, time and distance do not constrain the organizational process. Members of a virtual group are not required to meet in person and may never do so. Although the virtual organization seems like a traditional organization, it is not. In terms of its inputs and outputs, a virtual business is similar to a typical traditional business. The way it provides value on the route between is different. (ProofHub, 2023)

STRATEGIC MANAGEMENT ISSUED IN VIRTUAL ORGANISATION CRITTCALY EVALUATE: (ProofHub, 2023)
Virtual team management has particular challenges, ranging from supporting team cohesion in a digital environment to bridging communication limitations. These are a handful of the obstacles:

1.	Communication Problems: While face-to-face interaction and nonverbal clues like body language are crucial for effective communication, they might be absent in virtual teams, which can result in miscommunication and misconceptions.
2.	 Cohesion of the Team: It might be difficult to foster confidence and comradery among distant workers. It is challenging to forge a feeling of unity and common objectives among team members without consistent communication.
3.	Cooperativeness and Arrangement: It might be difficult to arrange assignments and projects for team members who are dispersed over several places and time zones. To work together efficiently, team members need to rely on digital tools and technology.
4.	Organizing Meetings: It might be difficult to plan meetings and make sure that everyone is available while working remotely in teams that are spread out across many time zones. Both adaptability and effective time management are necessary.
5.	Technology and Infrastructure: The productivity of virtual teams might be hampered by technical problems and a lack of dependable internet connections. To effectively communicate and work together, the team needs access to the required tools and technology.
6.	Diversity in Background and Culture: Members of virtual teams frequently come from a variety of cultural backgrounds. To achieve successful cooperation, it is important to bridge these cultural gaps and promote tolerance.
7.	Team Morale: Retaining a positive team atmosphere might be difficult in the absence of frequent in-person meetings and team work. Employee motivation and engagement may suffer if they feel alone and alienated from their workplace.



Six Methods to Get Through These Obstacles
There is a solution for every problem, and these answers may also be useful in keeping other problems from developing in your company.

1 Fluency in Communication
For virtual team management to be successful, communication must be effective. In a virtual setting when in-person encounters are few, honing communication skills becomes even more important. To avoid misunderstandings or misinterpretations, team members must be able to express their ideas and views in a clear and concise manner. 
-Body Language and Facial Expressions
Perhaps the last things that spring to mind when it comes to managing a virtual workforce are body language and facial emotions. But among remote team members, these nonverbal clues are crucial for understanding team dynamics, promoting effective communication, and developing trust.
-Creating Channels of Effective Communication
Successful virtual team management requires effective communication. Members of a remote team primarily rely on communication tools to keep in touch and work together.
Teams may overcome distance obstacles and enable smooth collaboration by utilizing top-notch communication tools like Zoom, Google Hangouts, Slack, and Basecamp .
2. Building a Robust Organizational Culture
The key to managing virtual teams successfully is creating a strong corporate culture. Team members exhibit higher levels of engagement, motivation, and commitment to their job when they perceive a feeling of belonging and alignment with the organization's values. Nonetheless, creating and maintaining a corporate culture in a virtual setting may be difficult.
3. Organize Weekly Meetings of the Team
Setting up weekly team meetings is a critical component of efficient virtual team management. Team members can gather at these sessions to talk about progress, resolve issues, and coordinate their efforts toward shared objectives.
-Establish a Regular Schedule: Offering weekly meetings a certain day and time promotes stability and organization. Team members may prioritise their duties and organize their workload properly with this. The time zones of team members must be taken into account, and a mutually agreeable time must be chosen.
-Specify Your Goals: Having a clear agenda is essential to making sure that team meetings are targeted and fruitful. The subjects and objectives of the meeting, along with any pre-meeting work or documents that need to be prepared, should all be included in this agenda. When team members are aware of the agenda in advance, they may prepare ahead of time and maximize the effectiveness of the meeting.
-Encourage Active involvement: Good communication and teamwork depend on encouraging active involvement in team meetings. Everyone should feel free to share ideas, discuss progress, and voice any worries or difficulties they may be having in a secure and welcoming environment that the team leader has established. Asking open-ended questions, paying attention to what team members have to say, and giving helpful criticism are ways to do this.
4. Enhancing Meeting Engagement with Video Conferencing Tools
In order to maintain communication and facilitate productive teamwork, video conferencing has become a crucial component of virtual meetings. Nevertheless, not every tool for video conferences is made equally. Selecting a platform that makes collaboration easier and improves the meeting experience overall is crucial to increasing the engagement of meetings.
5. Team dynamics and agile teams.
The effectiveness of managing virtual teams is greatly dependent on agile teams and their dynamics. To efficiently manage and engage with their teams in an increasingly distant work environment, corporations are implementing the agile methodology. But leading agile teams at a distance has its own special set of difficulties.
6. Fostering Ingenuity and Originality Within Groups
Fostering a dynamic and forward-thinking atmosphere via the promotion of creativity and innovation is essential to virtual team management. Team leaders can fully realize the potential of virtual teams and propel them toward success by fostering innovative concepts and methods. (ProofHub, 2023)
ADVANTAGES 
Benefits of a Virtual Organization Structure
Virtual teams are considered "one of the major drivers of transformation in the workplace," according to a recent World Economic Forum projection, and with good reason. Virtual organization design has several benefits. The following are some of these benefits: 
- Reduced Expenses for Overhead: Operating expenses are significantly lower for virtual enterprises. As more people turn to virtual teams and remote work, Aetna was able to reduce its office footprint by 2.7 million square feet and save $78 million. By concentrating on employing remote workers, American Express also benefited from reduced overhead expenses of close to $15 million.

-Enhanced Contentment among Workers: Simply said, having the option to work from home makes employees happier. 82% of people who work remotely say they are less stressed. The study also demonstrated how a move to remote work raised morale and reduced absenteeism. 
-Enhanced Worker Productivity: Workers working remotely do more without having to deal with office politics. According to a recent poll, thirty percent of employees said they could do more tasks in less time when they worked remotely.
-Greater Potential for Growth and Scalability: By eliminating the expenses usually linked to upkeep of an office space and reducing supply purchases, businesses can increase their capacity to grow and expand. Simply put, remote teams are nimbler. 
-greater pool of talent: Employing employees remotely gives startups access to a wider talent pool. Without being restricted to a single area, you may employ talent from anywhere in the globe.
-enhanced retention of employees: More likely to stay on are those who are content with their jobs. Remote employees are less likely to quit their employment when they get competitive pay.
-Getting into New Markets. Reaching out to remote workers enables your firm to enter new markets. This is especially helpful for remote sales teams, as they will be able to connect with potential clients that your business would not have otherwise been able to. (ORGANIMI, 2018)

DISAGVANTAGE
The drawbacks of a virtual organizational structure
There are significant drawbacks to remote recruiting that outweigh its advantages. Startups that choose a virtual organizational structure without doing their homework frequently learn about these drawbacks the hard way.
Challenges Establishing Corporate Culture: Fostering team cohesion is a common challenge for remote teams. The practice of remote workers setting their own work schedules might cause a disjointed corporate culture. It might be challenging to implement the necessary adjustments to get things back on track after that culture has been established. 
-Insufficient comradery: Face-to-face communication is uncommon among remote professionals. The camaraderie that develops when coworkers work together in an office setting is difficult to entirely replicate, even for businesses that utilize video chat technologies to the fullest. The chance for spontaneous discussions is reduced. The individuals you work with teach you less about themselves. Remote teams need companies to take proactive measures to foster team cohesion and collaboration. 
-Increased Communication Focus Is Required: Your teams will not be able to share information among themselves like they would in an office setting, so you must provide them with the resources and guidelines necessary to guarantee active communication. Effective communication is essential for virtual firms to succeed, whether it means establishing a Slack channel, holding regular conversations, or just pushing people to email each other fresh information often. 
-Hazards to Reputation: Your reputation may suffer as a result of a badly managed virtual staff. Certain prospective clients might be hesitant to collaborate with a remote-working firm that operates from a virtual office and might not give your startup the respect it deserves.
-Problems with Security and Compliance: Data must be sent back and forth often when working remotely. It might be too dangerous for companies to use a virtual organizational structure in particular sectors (financial, health, etc.). (ORGANIMI, 2018)
Complex systems, complexity and chaos of virtual organisation history of changes
Clarifying what a complex system is will help us get started on our examination of complexity theories. Keep in mind that intricate and complex systems are not the same thing (Devaney, 1988). When shown as a map, a complex system with several components and sub-components and a wide variety of linear linkages might appear extremely complex. However, the patterns in these systems are static. Non-linear interactions, such as a feedback loop or learning curve, can be present in seemingly simple systems that are actually rather complicated. Because complex systems involve non-linear interactions, their patterns can change or be dynamic, even at periods when there is no obvious pattern. 
According to Devaney (1993) and Cramer (1993), a system becomes dynamic until it achieves a state of equilibrium because of the non-linear interactions between its constituents. The system does not create or utilize anything when it is in equilibrium. This indicates that the system is dead to a live thing. Since most complex systems are out of balance, they are inherently dynamic (Cramer, 1993). These systems usually maintain an ordered stability when near an attractor variable, although they are only predictable in the short term (Hunt, 1995; Cramer, 1993). (Black & Edwards, 2000)  
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Précis of the selected paper




This introductory part offers a top-level view of the importance of handling supply chains in today's economic system. Discusses how technological advancements are changing the manner supply chain operations are treated. It focuses on the effect of digitalization Industry 4.0 technology and the Internet of Everything framework, in riding deliver chain enhancements in the direction of adaptability, transparency and connectivity. Specifically, it delves into the growing ability of 5G technology as a thing in permitting connectivity and real-time visibility in virtual delivery chains. While recognizing the advantages this segment highlights a loss of literature that thoroughly explores the foundations and dependent conceptualization of 5Gs function in supply chain management. The main goal is to bridge this study's gap by outlining directions, for studies in this sector.

This second section of the paper delves into how 5G is concerned with dealing with delivery chains and clever operations. This section shows the uses of a framework to observe Industry 4.0 technologies in an effort to pinpoint elements of 5G applications. This includes intelligence, networking and connectivity. The benefits and downsides of 5G are included, which specialize in how it is able to improve supply chain adaptability and connectivity. The section stresses the significance of grasping the effect of 5G generation on shaping network structures in the delivery chain and attaining Industry 4.0 connectivity. Furthermore, it delves into the benefits of 5G, in delivery chain and operations management, particularly highlighting its effect on pace and data accessibility, each vital, for securing an advantage within the business landscape.

The third part of the paper focuses on future research directions that can be followed by the research community. The author pointed out that three new and important study fields include the exploration of these emerging company potentials resulting from supply chain adaptability, interwoven supply chains, and visualising virtual and physical supply chain footprints. AI powered by 5G has the potential to significantly assist operational-level choices in supply chain and operations management. The five main areas of improvement for smart operations and the digital supply chain were the focal points of the academics' debate. In order to help researchers and managers alike comprehend the effects of 5G on a variety of time frames, they also outlined potential future research issues connected to 5G in several sectors of supply chain and operations management.

Organisations and supply chains are becoming increasingly computerised. The accuracy and accessibility of information are critical to the effective application of these capabilities. One tool to improve data-driven, digital 5G is smart supply chains. End-to-end real-time connection at an extremely fine level is made possible by 5G technology. In addition to the corresponding end-to-end visibility made possible by the Internet of Everything. Numerous regional supply chain procedures can be digitalized thanks to 5G. Entirely automated supply chains might result from local digitalization's ability to facilitate network-wide digital activities. Although there have been some announced advantages of 5G for logistics and operations management, there continues to be a dearth of research into theoretical
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D}Analysis of the conclusion : what the author the results mean? Do they link it with the

research question? Do the authors identify limitation of the study? Do you see any

points that the authors missed? What do they propose to do as a next step? Do

you agree with that?

+  The authors stress in the article's conclusion the significance of their study in filling the
theoretical vacuum and providing a systematic conception of 5G's application areas in digital
supply chain and operations management

« According to their results, further study on the effects of 5G on short- and long-term time scales
will benefit from knowing how to improve intelligence, visibility, transparency, dynamic
networking, and connection in supply chain operations [T6).

+ By emphasizing how their discussion fits with 5G technology's potential in the digital supply
chain and smart operations, as mentioned in the introduction, the authors do connect their
findings to the study topic.

+ They also point out the study's shortcomings, such how process design and layout planning
were not taken into account, which they believe to be worthwhile avenues for further
investigation.
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A more thorough examination of the possible obstacles and difficulties associated with
integrating 5G technology in supply chain operations is one thing that the writers could have
overlooked. Gaining insight into these challenges may provide a more thorough understanding
of the real-world applications and practical consequences of 5G adoption.

Subsequently, the authors suggest doing more study to ascertain the advantages and
disadvantages of 5G in supply chains, formulate suggestions about product and process
attributes that are appropriate for 5G application, and investigate innovative research prospects
within the field of supply chain and operations management.

This proactive approach to future research is in line with how technology is changing and how
supply chain operations are affected by it

Al things considered, the authors' suggested next steps make sense and are required to further
our understanding of 5G technology in supply chain and operations management.

They may make a substantial contribution to the field and assist companies in realizing the full
potential of 5G for supply chain process optimization by carrying out more research in the areas
they have highlighted.
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