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It is a portfolio focusing on the first 5 elements listed below, covered by Task 1, Task 2 and Task 3. 
The nature of the your police work will no doubt have exposed you to  elements 6 to 10 so don’t be afraid to touch on these in component 1.
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https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


During my tutorship period, I have continued to utilise the coping strategies that have played a vital role in developing my resilience and minimising stress in my journey as a constable so far. However, I have faced new challenges during the tutorship period that include adjusting to shift working, joining a whole new team, and facing the pressures of meeting the high expectations set on you from members of the public. As a result of adapting to the new learning environment, I have had to develop new coping strategies and adapt my existing ones to enable me to continually benefit from using them to develop my resilience and minimise stress in a new working environment that I have not experienced before. It is important to have multiple coping strategies as “The more coping skills we obtain to deal with environmental changes, the more likely we are to maintain a healthier lifestyle and overall better mental well-being.” (Mathis, 2019)

Adjusting to shift working has been particularly difficult during the tutorship phase. I am losing on average two to four hours of sleep per day due to working unsociable hours, and I find that my sleep is often “disturbed and irregular sleep, which can lead to 'sleep debt' and fatigue”. (Healthy working lives, 2019). I am also finding that my reduced hours of sleep are having an adverse effect on my alertness and energy levels once I have returned home, often resulting in me taking naps most evenings before going to bed which has caused tensions in my home life. To combat this, I continue to use exercise as a coping mechanism. Exercise not only helps with improving my physical fitness, but it also acts as a therapeutic means of stress relief and “immediately boosts the brain’s dopamine, norepinephrine, and serotonin levels—all of which affect focus and attention.” (Robinson, Segal, and Smith, 2020), which makes me happier and alert, improving my quality of life at home. I have also convinced my partner to join the same gym as me which has positively impacted my relationship with her.

Covid restrictions have also eased during the tutorship period, meaning that indoor fitness classes can now take place inside gyms, allowing me to pursue my passion for exercise, at the same time as socialising with some of my closest friends. Being socially connected with friends not only “staves off feelings of loneliness, but also it helps sharpen memory and cognitive skills, increases your sense of happiness and well-being, and may even help you live longer” (Williams, 2019). The government changes to Covid restrictions during my tutorship period have had a substantial impact on my ability to manage stress levels and develop resilience, as I have gone from training alone in an isolated environment, to participating in CrossFit classes with friends in a social environment.

	
Another coping mechanism I have used to minimise stress and develop resilience during the tutorship phase is using music. This helps me to de-stress and unwind before and after a shift, “Music, in short, can act as a powerful stress management tool in our lives.” (Collingwood, 2016). My commute to and from work takes me roughly 45 minutes, and I utilise this time to listen to music to relax and de-stress, allowing me to reflect on the day and arrive home with a clear mind and healthy thoughts. Working as a police officer is extremely demanding, and as officers we are often exposed to volatile situations where we can be in the firing line for abuse and malice, whether intentional or not. An example of where this has happened to me was an occasion where a member of the public spat towards me, hitting me in the back of the head. This experience could have seriously affected my mental state, however by utilising my coping strategies to develop resilience and reduce stress, I was able to leave the incident in the past and become stronger mentally as a result.

	Upon reflection, the coping mechanisms I continue to use to minimise stress and develop my resilience are extremely effective and have been tailored to not only help me cope during my initial 6 months as an attested constable, but throughout the duration of my tutorship period. I will continue to use these coping mechanisms throughout my career and will no doubt develop more along the way. Without these coping mechanisms, I would be leaving myself open to an increased level of mental and emotional trauma, making it imperative that I continue to utilise exercise, friends, and music to live a healthy life and fulfil my role as a police constable to the fullest.

WORD COUNT 772 -

















Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

[bookmark: _Hlk73183953]In this essay I will be describing an incident where I played a significant role in locating a high-risk person who had absconded from their assisted living facility. I will be reviewing the fundamental elements of effective communication used throughout the encounter to promote the best response out of the person, as well as describing the barriers to communication that were present and how we overcame them. Finally, I will be explaining the considerations taken regarding the persons vulnerability and social situation, as well as the safeguarding procedures and steps we had to take as police officers to return this person to safety. Safeguarding “Safeguarding means protecting people’s health, wellbeing and human rights.” (Mind, Undated)


	The incident is regarding a high-risk person who absconded from their assisted living facility and left threats to take their own life. Given the information we had already received from the control room, it was established that the person had previous logs for ill mental health and suicide attempts, as well as a history of absconding from their assisted living residence and leaving threatening messages with the staff to never return. When we conducted further enquiries to check where this person had previously been found to aid our search, we discovered a marker on this person that disclosed to us that they had been extremely violent with police officers in past incidents. “The level of violence against police has increased in recent years, according to an organisation representing rank and file officers in England and Wales.” (Ratana, 2020)

	After conducting various area searches around locations that this person has been located previously, a fellow officer transmitted over the air that they had located the high-risk absconder on a nearby bridge and had subsequently stopped them. At this point we blue-lighted to the location as the threats made by the person to take their own life included jumping off a bridge, therefore we wanted to minimise any further risk or harm to the absconder and our colleague. The officer who located the person was also single crewed and given the persons previous markers for violence towards police, we wanted to get there as quickly as possible to ensure that no harm was caused to any party present. Whilst travelling to the bridge where the absconder was located, I was discussing what powers we had to utilise with my colleagues. A power we could utilise in this situation is section 136 of the mental health act to detain the person and remove them to a nearby place of safety for a mental health assessment. Section 136 “will be used if a police officer believes that you have a mental illness, and that you need immediate ‘care or control’.” (Rethink, Undated). At this moment, I felt confident in my own ability to deal with the situation and upon reflection, by discussing powers and policies with my colleagues allowed me to feel confident in how I would deal with the absconder when we arrived on scene. Whilst considering our use of section 136 powers, we requested a call back from the AMHP (approved mental health practitioner) to get the ball rolling and ensure that we followed procedures properly before proceeding. The AMHP’s role is to “exercise functions under the Mental Health Act 1983.” (Health & care professions council, 2019).

When we arrived on scene, the absconder appeared to be lacking capacity and was incapable of having a coherent conversation with us, therefore making it difficult for us to calm the situation. They appeared to be extremely confused and had very slurred speech. To effectively communicate with this person, I ensured to speak calmly and clearly, always referring to them by name and ensuring that I did not come across in a threatening manner. Effective communication means to “listen in a way that gains the full meaning of what’s being said and makes the other person feel heard and understood.” (Robinson, Segal, and Smith, 2020). My attempts seemed to be working to calm the person down, however they still seemed intent on carrying out the threats to harm themselves. As a result, myself and my colleagues restrained the absconder using force to prevent them from trying to jump from the bridge, or from running into the moving rush hour traffic that was only a few feet away from us. To reflect on our decision to use force, it was the most appropriate action to keep all parties present at the scene safe. However, we had to be very careful surrounding our use of force in this instance, as securing a person with force is a breach of their human rights and could be viewed as assault if not properly explained and justified. To ensure that we acted lawfully and in line with the code of ethics, we had our body cameras recording throughout the whole exchange and re-iterated to the person that we were only preventing them from escaping for their own safety and the safety of others. We utilised restraint powers provided to us under section 6 of the mental capacity act 2005, which states 

	“Restraint is only permitted if the person using it reasonably believes it is necessary to prevent harm to the incapacitated person, and if the restraint used is proportionate to the likelihood and seriousness of the harm.” (Tidy, 2016)
As we reasonably believed that the person was genuinely intent on harming themselves and they lacked capacity to communicate with us, our restraint was completely justified and proportionate to the situation we were faced with.

	A Short while later, the absconder started to communicate with us coherently, and we convinced her to take a seat in the back of a marked police car consensually. After building rapport with the person, we discovered that she had been sectioned the day prior and was given strong drugs to sedate her. She then disclosed to us that she was ‘on a comedown’ from the sedation, hence her lack of capacity to communicate with us initially. Whilst my colleagues were speaking with the female, I was on the phone with the AMHP, disclosing all the information from the incident and seeking advice on how best to proceed with the person who now appeared to be in good spirits. From this information, the AMHP advised that grounds to utilise section 136 were not met. We were advised to continually engage with the absconder and ask them about their intentions going forward, and what they were likely to do if we sent them back to their assisted living facility. We then ascertained that the person would continue to abscond if returned home, but only because they liked walking until their curfew at 23:00 hours. We were satisfied that there were no longer any thoughts of self-harm present, so we returned the person to their assisted living facility.

	When the person was returned home, we spoke with their care workers and put a safety plan in place. This included calling the police if any further threats were made to harm themselves in any way, as well to monitor the person when they left the property, which was not possible due to staffing levels. We then proceeded to submit a PPN (public protection notification) and sent social services referrals so that they were aware of the persons constant absconding, and to safeguard the person in future. We suggested moving them to a more secure residence for them to live where they are closely monitored to ensure they cannot harm themselves going forward.

Upon reflection of this incident, I handled myself very well and made decisions that ensured that no one involved was hurt or mistreated in any way. We followed the correct protocols to contact the AMHP before making any decisions which ensured that the best outcome was achieved. The levels of communication used also had a significant effect on the way the absconder spoke with us, if we spoke to them in an aggressive manner showing no patience, we would have likely struggled to get their co-operation and had a less effective outcome. To improve going forward I will continue to utilise what I learned during training to help me progress further and continue to develop my skills as a police officer.


· WORD COUNT 1369 - 






















Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

	
	In this essay, I will be discussing a suspect interview, in which I played the role of lead interviewer. I was allocated a handover by my local Sergeant which involved interviewing a suspect who had been arrested overnight, on suspicion of driving whilst unfit through drink or drugs, after being spotted driving erratically past a fellow officer whilst attending another emergency call. The male was further arrested for driving whilst over the prescribed limit of alcohol, after blowing a positive reading on a calibrated approved breath test machine which exceeded “the legal limit of 35 microgrammes of alcohol per 100 millilitres of breath” (M.A.J law, Undated). I will be describing the key considerations I had to make when planning for the interview, and how I upheld policing values whilst dealing with my suspect.


	The first consideration I had to make when planning for my suspect interview was the fact that the suspect had been arrested overnight, and the custody clock started as soon as he crossed the border into the custody unit. PACE states that “a person shall not be kept in police detention for more than 24 hours without being charged.” (Gov UK, 2017). When I established that I had plenty of time on the custody clock, I began to further plan for my interview. 

The planning and preparation phase is the most important stage of the whole process, “The aim of investigative interviewing is to obtain accurate and reliable accounts from victims, witnesses or suspects about matters under police investigation.” (College of Policing, 2013). During this phase, you gather all the information from other officers that attended the incident from the police occurrence. This grants you access to evidence such as statements, body worn video footage, and overall allows you to paint a picture in your head of what happened, to determine how you plan your interview. I did all my preparation work in a quiet room at the police station which allowed me to create an interview plan that was to a high standard, that prepared me for all eventualities in the interview room, which upon reflection, outlined that failure to prepare correctly for an interview could lead to a charge getting dropped, or the custody clock running out meaning that a suspect for a serious crime could get released from custody before even being interviewed. If this were the case then it would be viewed as a failing by police, where both the victim and the suspect would lose out. I would also consider sharing best practice with my peers going forward, utilising knowledge from my colleagues who have a plethora of knowledge when it comes to the interview process, a blog researching the benefits of knowledge sharing explains that “When expertise is shared, it boosts the standard of the workforce.” (Elium, 2021).

The next stage to the suspect interview phase was to contact the suspects solicitor and go through the disclosure process. This process allows you to disclose the circumstances of the arrest with the solicitor so that they can consult with their client and advise them how to best proceed during the interview. The role of the solicitor in the interview is to “ensure an offender’s legal rights are observed, and that proper legal advice is given.” (ENL legal, 2019). This ensures that all suspects that are interviewed are treated as innocent until they are proven guilty, or make a full guilty admission, and even then, they are still treated fairly under pace guidelines. Upon reflection, interview guidelines under PACE mean that suspects are treated fairly, and their basic human rights are upheld throughout the interview process. Before PACE, there were many failings by police when it came to interviewing suspects, an example of these failings occurred during the interview process of the Lynette White murder case, where:

“In 2007 three civilian witnesses were convicted of perjury, after admitting that they had complied with the police version of events under ‘extreme pressure’”. (Maynard, 2017). Failings like these cast a negative shadow over the police force, hence why is so important that as a police officer I comply with PACE regulations when planning for and conducting a suspect interview.

	After going through the disclosure process, the solicitor was ready to begin the interview so we prepared the suspect, ensuring that they were in a fit state to interview, and that they did not have any additional needs that should be fulfilled before the interview progressed. Before we began the interview recording, the solicitor had their last-minute disclosure with the suspect before we proceeded to start reading through the interview aide memoir. Reading through the aide memoir covers the engage and explain part of the PEACE process. 
	The engage and explain part of the peace model is an integral part of the interview, “the aim of this phase of the interview is to create an environment that encourages the interviewee to cooperate with the interview process.” (Bryant and Bryant, 2020, p. 566). During this phase, the suspect was cautioned and had it fully explained, he had a chance to confirm or deny any significant comments made after arrest, as well as know what offence they were interviewing for. To promote co-operation from the subject during this phase, I ensured that I treated them with respect and went through the phases slowly, going back through any parts of the interview that they may not have fully understood, which upon reflection allowed me to build rapport with the suspect, allowing the interview to run smoothly.

	The A in the PEACE model is the account clarify and challenge stage, during which the suspect should be allowed to give a “free account, without any interruption if possible, focusing on the key objective(s)” (Bryant and Bryant, 2020, p. 567). The key objective in this interview was to determine whether he was guilty of driving whilst being over the prescribed limit of alcohol, to which he replied not guilty after being given ample time to give a full, uninterrupted account of what happened. The subject’s plea of not guilty was not what I had initially planned for, and therefore I had to change my line of questioning to ensure I could continue the interview and gain as much information on the incident as possible. By tailoring my line of questioning to the not guilty claim, I continued to gain information on the incident and had continued co-operation from the suspect. Reflecting upon my performance at this stage, my quick thinking to change my line of questioning ensured the interview ran smooth and I continued to get answers to my questions, as opposed to still questioning him as if he were guilty and causing animosity in the interview room, ultimately making the investigation harder for me to pursue. 

Once I was happy with  clarification and challenging of the suspects  account, I closed the interview and discussed the circumstances with the custody sergeant, which resulted in the male being released under investigation for the offence pending further enquiries.

	The final phase of the interview was the challenge phase, where “once the complete account is established it can be compared with the evidence” (Bryant and Bryant, 2020, P. 567). As we only had the arresting officer’s statement, we could not actually place the driver behind the wheel driving at the time of the arrest, and therefore could not really challenge the account due to it being one’s word against another’s’.

The final stage of the peace model is the evaluation stage, and to reflect on my performance I feel like my preparedness allowed me to deal with all eventualities that were thrown at me during the interview, the result was the suspect being remanded under investigation, however by changing my line of questioning based on the initial account of the suspect allowed me to gain important knowledge surrounding the incident and what happened. I also felt like I acted professionally throughout the process, and followed the guidelines outlined by PACE that are mentioned in this essay. If I were to change anything about my performance going forward, I would take my time more and avoid rushing at certain points in the interview, which I am sure will come with experience. 

WORD COUNT 1365 -
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Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

	In this essay I will be describing an incident in which I played a vital role with an offender who was a part of a group of youths acting in an anti-social and criminal manner, which involved members of the group throwing stones at moving vehicles on an extremely busy road during a busy Friday afternoon where traffic was heavy. One of the youths also threw a house brick through the window of a stationary marked police vehicle which was parked outside a row of terraced houses close to a busy town centre, which was full of passers-by with their own young children. Another important detail that the reporting person informed us about was that they were almost certain that one member of the group was concealing a bladed article in their shoulder bag. With this new information at our disposal, the threat, risk and harm was significantly heightened and it was imperative that immediate police action was taken, to both apprehend the offenders for the criminal offences committed and keep other members of the public safe from any harm that could be brought upon them.


When the emergency call came in, there was a heavy allocation of units for this incident due to the serious threat involved to the members of the public, also the fact that as a force we need to be seen to take community issues like these seriously to prevent further community unrest, as “Anti-social behaviour can disrupt and even destroy the quality of life of individuals and can damage communities as a whole.” (SchoolBeat.Cymru, undated). We answered the emergency call immediately and located the group of youths shortly after beginning our area search thanks to a member of the public who reported the emergency, which resulted in them dispersing in different directions leading to a foot pursuit. As per the heavy allocation of units, all the youths involved were caught and dealt with, resulting in numerous ‘GO WISELY’ stop search procedures under section 1 of PACE being conducted to search for any prohibited articles that could be used in conjunction with criminal damage, as well as the bladed article that one of the youths allegedly had in his possession. Section 1 of PACE allows us to “search any person in a public place, for prohibited articles that can be used in the commission of a crime, as well as bladed articles.” (Bryant and Bryant, 2020, p. 171). The information and intelligence we had already received from the initial call fulfilled our suspicions and gave us grounds to search them.

Anti-social behaviour can come in many forms, however “Not all antisocial behaviour is classed as crime” (Victim Support, 2020). In this case, the anti-social behaviour being displayed by the group of youths was intimidating behaviour by means of being in such a large group and causing a general nuisance, as well as a more serious pattern of criminal behaviour by damaging moving vehicles in an extremely built-up area, including a stationary emergency services vehicle. This sort of behaviour can have a detrimental impact on the wider community, and as   mentioned above can ruin the quality of life of the community that live nearby. It was clear that the behaviour was having a significant impact on the local community as we received multiple duplicate calls into control from residents regarding the incident. Accurate descriptions of the youths were also given to us by members of the public when we arrived on scene which helped us locate and identify the group of youths responsible for the anti-social behaviour and crimes committed. To my delight, I was offered help by members of the public in their own personal vehicles to assist with stopping the youths after they made off, however this was not required as we had the situation under control. This offer of help from the public did not only show that they were consenting with the police response to the situation but provided reassurance to the wider community that this sort of behaviour will not be tolerated in our neighbourhoods and that police and the wider community work together to tackle anti-social behaviour.

The reporting person for these crimes was a local resident who lived close to where the damage was caused to the police vehicle. He appeared visibly shocked by what he had seen, despite it not being his vehicle that was damaged in the incident, the reality that the damage could have been caused to his own property outside of his home was enough for him to pick up the phone and request that police do something about the criminal behaviour. If the call was made to police and no action was taken in regards to this anti-social behaviour, it would not only make the group of youths think that this sort of behaviour would go un actioned, but it would slowly make the wider community lose trust in the police that protect and serve their communities, which would make our job much harder as a result because “The police service would cease to function without the active support of the communities it serves”. (College of Policing, 2013).

In this instance, effective and immediate police action would be to disperse the group of youths ensuring that they leave the area, however as criminal offences have been committed, it was necessary and appropriate for us to pursue the group of youths on foot and detain them for the purpose of a section 1 of PACE 1984 search, identify who the offenders were, and take appropriate action from there, whether it be making an arrest if there is a necessity, or inviting them in for a voluntary attendee interview with an appropriate adult. Whilst making the decision to pursue the youths on foot, I had to quickly but effectively risk assess the situation. There was a strong possibility that the male I was chasing could have had the knife in his shoulder bag and may well have chosen to use it as an offensive weapon towards myself or my colleague if compromised. I decided that the appropriate course of action was to pursue the male and apprehend him to ensure that no further anti-social behaviour or damage could be caused, and no person could be harmed as a result of being assaulted by an offensive weapon. During my risk assessment, I also factored in that I could utilise my officer safety training if necessary, as well as using my police issued PAVA spray as a last resort if violence were offered towards me. there were also several taser units at the scene which provided additional safeguarding to officers and the wider community if the situation were to turn sour and violence was offered to us. Reflecting on my decision to pursue the male, I would not have done anything differently because one of the most important core responsibilities of the police is to “Protect life and property” (College of Policing, 2013). Also, if I failed to risk assess the situation using the National Decision Model, I could have been compromised and put myself, my colleagues, and any members of the public close by in danger, which was not an option. 

Core policing values such as protecting life and property, preserving order, and bringing offenders to justice were always at the forefront of our decision-making when dealing with this situation, even though we were dealing with a group of youths under 18, we could not let bias impact our decision making because this could be viewed by the reporting person and the wider community as police not taking this anti-social matter seriously. I acted professionally throughout the whole process and dealt with the male I was searching as a person who is involved in a criminal offence, as opposed to a child under 18 who should be let off the hook, because regardless of naivety and immaturity, a mid-teen young male should know right from wrong. I then proceeded to search the male in line with PACE requirements by going through the ‘GO WISELY’ process, letting him know why and what we were searching for, identifying myself, my collar number, and the station I worked at, I notified the male that he was entitled to a copy of the search, and told him that he was detained from the offset (Bryant and Bryant, 2020, p. 169). Campaigners against the use of stop and search powers on children describe it as being “profoundly disturbing” (Flint, 2019). However, further studies investigating knife crime from children and young people now states that “More than a fifth of offences involving a knife or offensive weapon recorded last year were committed by children”. (Simpson, 2020). Having taken all the information from the call into consideration, stop and search was the most appropriate course of action to take once I had caught and contained the male. 

When taking the males details, I discovered that he was only fourteen years old, and had not had any previous involvement with police. To my delight the male did not have a knife concealed on his person, however we did find a small bag of cannabis that he admitted to holding for ‘a friend’. We seized the cannabis and disposed of it as per police procedures, but not before taking contact details for the young male’s guardian to allow us to speak with them regarding his involvement in the incident, as a proactive means to educate and discourage any further criminal involvement with his group of friends going forward. Following my stop and search procedure, it was transmitted over the radio that one of the other youths that was searched by my colleague was found with a knife in his possession and subsequently arrested for being in possession of an offensive weapon in a public place, as well as being arrested for the criminal damage caused to the Police vehicle.

To reflect on this incident, we used an evidence-based approach to identify and apprehend the offenders, whilst using information and intelligence from the members of the public, giving us grounds to stop and search the individuals which ultimately led to us removing a knife from the streets, which keeps the communities safe and helps build trust in the police as a result. This incident has had a significant influence on how I view the relationship between the community and the public and has solidified a strengthening bond between myself as a police officer and the communities that trust the police to keep them safe. If we did not have the information and co-operation from the public at our disposal, the male arrested for being in possession of an offensive weapon may have been left to walk the streets with a weapon that could cause serious injury if utilised. This incident has also opened my eyes to the fact that youths as young as 14 are carrying knives like they are accessories, without thoroughly understanding the implications they face if they are caught with one. For some youths, carrying a knife “gives you a sense of confidence” (Barnardo’s, 2019). Since attending this incident, the realisation that “the police are the public and that the public are the police.” (Law enforcement action partnership, undated) has never been more apparent, and to truly keep communities safe, we need full consent and co-operation from them.
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