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Nazma Begum  1912288

Introduction  


This assignment reflects on my learning journey throughout this module which primarily focuses on developing professional identity and employability skills that I may need within the health and social care sector.
The module is structured into four key units which are Brand You, It's a Small World, Opportunity Knocks, and The Pursuit of Happiness. Each unit introduced essential concepts that shaped my understanding of personal branding, global health connections, career opportunities as well as wellbeing.
In this assignment I will critically reflect on the knowledge gained from each unit, supported by academic literature and evidence from online activities. Screen shots will demonstrate engagement in interactive learning. To structure my reflections, I will apply Kolb's Experimental Learning Cycle and Gibbs Reflective cycle provides systemic frameworks for analysing experiences and planning improvements. These models ensure that my reflections go beyond description to include evaluation and actionable steps for growth.

Finally, the conclusion will summarise the overall impact of the module on my personal and professional development it will explore what I have learned about myself, the strength's I have discovered and the areas I need to improve on.as well to enhance my employability and confidence in the health and social care environment. This process will help me create a clear roadmap for continuous learning and career progression.



 Task 1 – Reflection on Unit 1: Brand You

Unit 1 emphasises the importance of personal branding in shaping professional identity. Personal branding refers to the strategic process of creating a unique image and reputation that differentiates an individual in the job market (Gorbatov et al, 2018) Through lectures and activities, I learned that personal branding is not limited to self-promotion but involves authenticity , consistency as well as value in creation.

Three concepts that stood out to me which were; Brand identity, Digital Footprint and Networking. Brand identity helped me articulate my strengths and align them with career aspirations (Szanto et al, 2025) Digital footprint highlighted the need for a professional and consistent online presence (Bonsu & Anim-Wright, 2024) Networking helps the individual interact with others which helps foster collaboration and knowledge can be expanded. (Gorbatov et al, 2018) 

Applying Kolb's Experiential Learning Cycle, my concreate experience involved completing the LinkedIn profile activity. Reflective observation revealed gaps in my digital footprint. 
Abstract concept occurred when I linked this to Gorbatov et al,s concept of personal branding. Active experimentation will involve updating my profile and engaging in networking opportunities. 
Kolbs Experimental cycle is highly relevant for my module because it provides a structured way to turn experiences into actionable learning. 





Heres how Kolb's model applied to this module it consists of four stages;

1. Concrete experiences- Each unit involved a practical activity such as completing a online forum and discussing what certain things are portrayed to us. These hands-on tasks gave me real life experiences to reflect on. For Unit 1 I created a LinkedIn profile which was my concreate experience in personal branding. 


2. Reflective observation- After completing these activities I analyzed what worked for me andwhat did not work. I noticed gaps in my digital footprint and reflected on inequalities in global health systems. 


3. Abstract conceptualization- I connected my observation to academic theories and concepts introduced in this module such as Gorbatov et al.’s work on personal branding and Filser et al ‘s theory on opportunity. This stage helped me understand the broader significance of my experiences. 


4. Active experimentation- Finally I planned actionable steps based on my insights such as updating my CV engaging in networking in the classroom where we had to sit with someone we normally do not sit with and engage in conversation it was something I did which was out of my comfort zone. 

By going through these stages Kolb's model ensured my reflections were not just descriptive but transformative helping me identify gaps, link theory into practice and create a road map for professional growth. 


Gibbs reflective cycle applies to my module as well because it provides a cycle supported by deeper reflection by evaluating the strengths weaknesses of my current brand and planning improvement. The models consist of six stages which are as follows;

1. Description- I describe what has happened in each unit such as completing online forum activities and quizzes. In unit two my classmates and I participated in global health discussion's. In unit four I completed wellbeing assessments.

2. Feelings- I reflected on my own feelings during these experiences for instance I felt uneasy when interacting with people I do not normally sit with realizing the importance of confodence in personal branding. 

3. Evaluation- I assesed what worked well for me and what did not work so well. I identified that I need to create a LinkedIn profile and having weaknesses like an outdated CV or gaps in my digital footprint.

4.  Analysis- I linked my experiences to theory and literature For example I connected personal branding to Gorbatov et al’s research and opportunity recognition to Filsers et al ‘s theory, showing how academic concepts explain my observation's,
5.

5. Conclusion- I summarize what I have learned about myself such as the importance of confidence, resilience, and proactive career planning. I also recognised areas I need to improve on like speaking more in class discissions and maintaining cultural competence at all times.

6. Action plan- Finally I was able to plan actionable steps which I could take that were realistic and easily achievable such as updating CV engaging in networking, seeking mentorship, and implementing wellbeing strategies to enhance my overall ability to have employability skills and to have growth in my personality. 

Gibbs model complements Kolb's cycle by adding emotional and evaluative dimensions making my reflections more holistic and something to strive and look forward to.

 I know where I was lacking such as having an up-to-date CV. I also plan on telling friends and family of what job I am looking for so that they may help me be in touch with those who are working in the field I wish to pursue. I know now that me as a person is very important as I ar am my own brand I need to sell myself essentially when looking for work or building a business. Confidence plays a huge role in being the best to your full potential. 
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TASK 2- It's a small World

Unit 2 explored globalization and its impact on health and social care. I learned that health systems are interconnected, and global challenges such as the pandemics, aging populations, and workforce shortages require international cooperation
 (Comas-Herrera, 2024).

Key topics include global Workforce Mobility, Social, Determinants of Health and Social and International Collaboration. These raised awareness of ethical recruitment and cultural competence (Ayalon, 2021). Reflecting on these topics, I realised that global health is not an abstract concept but a practical reality influencing local care and delivery. 

Kolb's cycle applied here as my concrete experience involved participating in global health discussions. Reflective observation highlighted inequalities in health systems. Obstruct conceptualisation linked these observations to WHO’s emphasis on social connection for global health resilience. (WHO, 2025) Active experimentation will involve adopting culturally sensitive practices. 
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Task 3 – Reflection on Unit 3: Opportunity Knocks 

Unit 3 focused on recognising and leveraging opportunities for personal growth. I learned that opportunities for personal and professional growth. I learned that opportunity recognition is a dynamic process involving awareness, evaluation and action (Filser et al, 2020)

Three concepts influenced my development: opportunity, Recognition, Professional learning and Career Development Strategies. 
Activities such as career mapping and skills audits helped me identify areas for improvement and plan actionable steps.

Kolb’s cycle applied as my concrete experience involved completing a career mapping tool. Reflective observation revealed gaps in my skills, I noticed that and put a plan into place. Abstract conceptualisation connected this to Filser et al’s theory on opportunity recognition. Active experimentation will involve seeking mentorship and continuous learning. Gibbs cycle structured my reflection by evaluating what worked and what did not work so that I can plan how to improve.

SCREENSHOTS OF CAREER MAPPING TOOL SKILLS AUDIT RESULTS OPPORTUNITY IDENTIFICATION




 Task 4 – The Pursuit of Happiness 


Unit 4 examined wellbeing and happiness in health and social care. I learned that happiness is not merely an emotional state but a determinant of health and social productivity (Kubzanksy & Viswanatgh, 2019). 

Key insights included Positive Psychology, Social Model of Health, and Global Wellbeing trends. Maslow's Hierarchy of needs (1943) highlights that self-actualization is merely achieved through one's own growth. And fulfilment. Unit four reinforced that wellbeing strategies such as resilience exercises help meet psychological and self-esteem needs, enabling me to thrive to my full potential professionally. 
Kolb's Cycle applied as my concrete experience involved completing wellbeing self-assessments. Reflective observation revealed the importance of resilience. 
When you reflect on what you may have done that did not produce the outcome that you desired you will effectively find ways to improve your performance so that you can achieve what you wish to in the work environment. 

I have learnt alot about myself specially completing the online resilience assessment. Sometimes we are in denial with what we must do to improve our chances of success so doing these tests helps one see in plain sight what one must do to improve our chances of success. 
Abstract conceptualisation linked this to Maslow's theory and positive psychology. Active experimentation will involve implementing wellbeing strategies in my daily routine. Gibbs cycle helped me analyse the impact of these activities and plan for my future wellbeing. 
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Conclusion 

This module has taught me a lot about how I could significantly improve my employability skills in Health and social care. I now understand what is expected of me to thrive and flourish in the work environment. 
Unit 1 has taught me the value of personal branding, while unit 2 expanded my awareness of global Health connections. Unit three encouraged pro active career planning, and Unit 4 highlighted the importance of wellbeing for having long term success which can be easily attained. Asa long as I know what my goals are long term and what steps I need to take to achieve this.

Interrogating Kolb's Experiential Learning Cycle and Gibbs’ Reflective Cycle allowed me to structure my reflections and plan actionable steps which I can easily manage so that I can achieve my goals. 
Maslow's theory reinforced the importance of meeting psychological needs for professional growth. The knowledge and skills gained will enable me to present a strong professional identity engage in culturally competent practice, recognise opportunities and always maintain some form of resilience in an environment which may be challenging to me. I will also challenge myself to speak up more as I have so much to add but my self-esteem seems to always stop me in being able to do that.
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Submit Answers

Based on your answers, you may be
holding onto some limiting beliefs. Here
are areas to consider: You may doubt your
abilities and decisions more than
necessary, Which could be limiting your
potential. Your reluctance to take risks
might be hindering your personal and
professional growth. Your tendency to
doubt yourself during challenges could
be impacting your ability to overcome
them. Hesitating to explore new
opportunities could prevent you from
discovering your true potential. Preferring
your comfort zone might limit your
personal growth and the discovery of new
experiences.




image1.png
12:07 ~t = . CEB
Read JP's New Article in Harvard Business Review? Start the Last
cement + Pre-Oreder JB'a New Book

Schedule acan @D

Congratulations! You have high emotional
intel

gence. This is good news! EQ counts for
twice as much as IQ and technical skills
combined in determining who will be a star

performer. Your level of EQ likely has been and
will be a driver of your high performance under

pressure for years to come.

Areas to work on: While you are doing well, don’t
forget to take time out of your busy day-to-day
ac

es to stop and reflect on what brings you
the greatest meaning in your life. If we fail to do
th
tranquilized by the trivial; sedated by the small

on a regular basis, we risk becoming

details. Yes, deadlines need to be met and goals
achieved. But if we are working toward goals
that are not in alignment with our key values and
greater purpose, we face becoming frustrated
and cynical when we face pressure — losing

sight of the reason we are doing ‘all of this’ in
the first place!

As William James said

have no doubt
whatsoever that most people live, whether

Il (@] <




image2.jpeg
Nazma Begum

To: Nazma Begum (1912288)
Fri 24/10/2025 11:19

NB

BMHP5015_LON » Forums » Week 3 Forum »
Networking
NB  Networking
by Nazma Begum - Friday, 24 October 2025,
10:48 AM

Networking can be with family and friends and
even stranger's.

Networking is important because it opens doors
to new career opportunities, provides access to
job offers, partnerships, and mentorship, and
helps with professional growth and business
success. It facilitates the exchange of ideas and
knowledge, builds confidence and credibility, and
provides support through professional
relationships.
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Childhood obesity in Barking and Dagenham
is a pressing concern, with the borough
currently having the highest rate in London—
29.3% of Year 6 children are classified as
obese. Tackling this issue requires a mult
pronged approach that addresses both
environmental and behavioural factors.

Strategies to Tackle Childhood Obesity in
Barking and Dagenham

1. Improve Access to Healthy Food
- Subsidise fresh produce in local markets
and shops.

- Introduce healthy school meals with
nutri
mit fast food outlets near schools through
zoning regulations.

on education

2. Promote Physical Activity
- Expand after-school sports programs and
active clubs.

- Create safe play areas and walking routes to
encourage outdoor activity.

- Partner with local gyms and |
for youth discounts.

ure centres

3. Education and Awareness
- Run community workshops for parents on
nutri

n and healthy habits.
- Integrate health education into the s

curriculum





