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Professional career development is an ongoing process of education and training that helps individuals advance their careers and acquire new skills once they enter the workforce. It encourages individuals to set goals that focus on personal growth and the creation of a path for their future success. Throughout this journey, I have worked to develop my own strengths and overcome weaknesses in order to become the best version of myself, both professionally and personally. This has been a challenging yet eye-opening experience that has helped me understand my potential and limitations more clearly.
In the process of my self-discovery, I have employed several tools and techniques to better understand my personality and learning preferences. These tools include the SWOT analysis, RIASEC personality types, Mumford learning styles, the Johari window, and SMART objectives. Each of these techniques has provided valuable insights into my own development, both in terms of how I learn and how I can apply my skills and knowledge to my career. Throughout this essay, I will explain how each of these methods has contributed to my understanding of myself and my professional journey.

SMART objectives
A SMART goal is a way to set goals that are Specific, Measurable, Achievable, Relevant, and Time-bound. It helps you make sure your goals are clear, realistic, and you have a plan to reach them. The SMART technique was first made for work goals, but it works just as well for personal ones. It was created to help businesses set goals that are easier to understand and actually reach. Specific means that the goal needs to be clear and precise. Measureable means it needs to be able to be tracked to see if it is improving or not. Achievable means it needs to be possible and realistic. Relevant means it needs to be in line with your end goal. Time bound means it needs to have a clear start and finish to be able to exactly when you need to start working on your goal and when you plan on reaching it (Miroslava, 2023)
I created my own SMART goals below.
S- i plan on making a 6-figure clothing brand within the next 3 years.
M- i plan on measuring my success by keeping records of the inventory to see if my stock is up or down in relation to my goal.
A- i believe this is achievable as i have sold clothes before and have connections and the ability to get customers to purchase.
R- this is in line with my end goal of creating a multi million pound clothing brand.
T- i am setting myself a timeframe of 3 years to reach my goal.

SWOT
A SWOT analysis is a tool used to identify and define your Strengths, Weaknesses, Opportunities, and Threats. It can be applied to an entire company or to specific projects within a department. While it’s often used at the organizational level to assess how a business is performing in relation to its goals, it can also help evaluate the success of individual projects, like an online ad campaign. A SWOT analysis is presented as a grid with four sections, each representing one of the elements. This format is useful because it clearly shows which factors are internal (like strengths and weaknesses) versus external (like opportunities and threats), and it presents a lot of information in an easy-to-read visual way (Shewan,2024) 
I created my own swot analysis and discovered my strengths are that i am a confident, intelligent and hardworking individual while my weaknesses are that i am impatient and argumentative.
RIASEC
The RIASEC personality types are based on the Holland Code of Occupational Interest (HCOI), developed by psychologist John Holland. This system helps people understand their work preferences by categorizing jobs into six types: Realistic, Investigative, Artistic, Social, Enterprising, and Conventional. Each type corresponds to different interests and skills, so identifying your personality type can help you choose a career that aligns with your strengths and preferences (Wei, 2024; Holland, 1997).
I took a RIASEC personality test with 48 statements, where I rated each one on a scale from 1 to 5 (1 being dislike, 5 being enjoy). This test helped me figure out my personality type and how it fits into the six categories (Open-Source Psychometrics Project, 2019). My results showed that i am a realistic individual focusing on facts and how i can see what i am shown work in the real world.

Johari Window
The Johari Window is a visual tool used to improve communication and relationships while fostering personal growth. It’s divided into four quadrants: open area, blind area, hidden area, and unknown area. These quadrants help people categorize personal traits and understand how they see themselves versus how others see them. The Johari Window encourages feedback and discussion, which can strengthen group dynamics and promote better self-awareness (The decision lab,2024)
I created my own Johari Window by selecting a list of describing words that I feel represent me and asking others to choose from the same list. This allowed me to build a Johari Window that highlights different aspects of my personality. The quadrants showed what is shared knowledge, such as traits that both I and others recognize in me, as well as areas like my blind spot, which are traits others see in me but I might not be aware of, my hidden area, which includes qualities I know about myself but keep private, and my unknown area, which are traits that neither I nor others are aware of. This process helped me gain a deeper understanding of myself and how others perceive me.
My arena traits were brave.
My facade traits were dependable, dignified, friendly, mature and trustworthy.
My blind spot traits were adaptable, confident, happy, intelligent, knowledgeable.
Mumford learning style
Peter Honey and Alan Mumford are British psychologists known for their work in learning theory and development, especially in management learning. In the 1980s, they created their Learning Styles model based on David Kolb’s Experiential Learning Theory. Kolb’s theory says that learning is a cycle with four stages: concrete experience, reflective observation, abstract conceptualization, and active experimentation. While Honey and Mumford agreed with this cycle, they believed that people tend to prefer one specific stage. As a result, they developed four learning styles that align with each stage.
The main idea of their model is that people learn better when they understand their preferred learning style and reflect on their learning process. The model suggests that we each have a preferred way of learning from these four styles (Rusconi,2024).
I learned that my learning style was pragmatic which matches my personality in other aspects of life, as a doer a pragmatist learns best when they are using there hands and learning physically instead of sitting and listening to a lecture.
In conclusion, professional career development is a continuous process that involves education, self-reflection, and goal-setting to help individuals grow both personally and professionally. By using tools like SMART objectives, SWOT analysis, RIASEC personality tests, the Johari Window, and Mumford learning styles, I have gained a deeper understanding of my strengths, weaknesses, and learning preferences. Each of these tools has provided valuable insights into how I can develop my skills, improve my self-awareness, and align my career goals with my personal values.
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