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INTRODUCTION:


          Reflective report is where I can write my very own experience in this task. How it will help me to get it better next time. On how I could have done it differently. No need for researching, just to talk about my very own experience during this assignment, and what have I learn & do after.
          It has been a long time since the last time I have done an essay. So, you could imagine how much 
I struggle. I will be using the Gibb’s Reflective cycle which was developed by Graham Gibbs in (1998).
It allows us to learn and plan from the things that went or did not go well. And it covers six (6) stages.
Description, Feelings, Evaluation, Analysis, Conclusion, and Action plan. 
          It involves deep thinking, Anticipation, and Distraction. How am I going to deal with the distraction? And what action I can do to be able to finish my task. Will distraction stop me from doing what matters to me to achieve my goal in life. During this term I had lots of distraction, from my home, job, my health, even in the class. However, distraction will not stop me on my learning goal.
         This assignment is about the challenges in retaining Nurse. There are shortages of nurses not only in UK, so is the European countries, not to mention the US. Nurse shortage is worldwide. What are the reason Nurses are leaving their job. And what will the NHS to recommend in retaining nurses. With this experience I have learn a lot in researching method, deep thinking, how to deal with distraction, and be ready for any challenges that may have come in future learning. It is a mental challenge, while the group activity is more of personal attitude towards one another. Building relationship towards others student. It makes my brain work hard.





























Let me start by giving you a description on my 1st Task. I need to write 2000 words about the Challenges of retaining Nurses. And I was given five (5) literature sources to read and on top of that I must add three (3) more Literature sources. And they are Closing the Gap on Nurse retention: Sarah. C., Janet. S., Stephen. T, (2019) elsevier.com. New law in England must resolve nursing workforce shortage that compromise patient safety. [ RCN July 17, 2021)., Leadership training to improve nurse
Retention. [ Allan. W., Kathy. K.I. (2013) Journal Nursing Management., Job satisfaction among hospital nurse [ Hong. L., Yang. Z., Alison. W. (2019). Journal homepage: www. Elsevier.com/ins.
BBC. World service (2021). Nurses on the frontline: A year on 26:30 podcast., Editorial: Recruiting and retaining nurses: The perennial challenge. [ Melanie. J. (2006). Blackwell Publishing Ltd., Nursing Now 2020: The nightingale challenge. [ Bayliss. P., Lisa., Daley. M., Bhattacharya. C., Adrita. (2020). International nursing review; and www. Longtermplan.NHS.UK. (2019). All these sources are carefully checked making sure its not fake. I used the UWTSD library with all my resources. Citation and Harvard identified.
          During the first week since I got my assignment, I also had had same 2000 words to do in the other module, digital skill, and research methods, and on top of that, we have a group presentation to make. As you could imagine, pressure is mounting already. How will I start my assignment? My mind was blank. Nothing is going to my head. I start talking to myself, believe me I did. I need to plan! I tried talking to the other students, but it seems like their mind is pre- occupied. I can see, they are also start panicking. They are also worried about the assignment. 
          I need to start something. Think, think., I thought, let me read again the assignment specification. Then my mind starts working. I need to plan. I decided to start in making structure about my assignment. Then I start reading the literature sources, One at a time. While I was reading, I was also making Notes. And started to spend lots of hours taking notes. Idea comes one after another. I also experience to rewrite what I have written before. With my busy schedule, I work two (2) nights every week. I need to manage my time and take priority to be able to do my assignment.
With some personal health matters, That I need to attend to hospital appointment made by my GP,
I am now, nearly finished with my first task, and is planning to attend the IT study skills next week to finished it. And hopefully be able to send it to Turnitin soon.







In my second task, Data collection and group presentation was a different story for me. We need to form a group, and as a group we must select a job role given from the task. We selected Healthcare
Assistant employability skills. We need to make a draft of Questionnaire, and use it to collect information, analyse it and present it to the class. This time this where I can say start with things did not go well. One of our groups has decided for me that I should do the Introduction for our presentation. I was not happy with their decision. I was not even asked. I have been told what to do. I do not mind being told what to do, it is when they already decided what they want to do, and I end up doing what they do not want to do. Do you get me where I am coming from? Did you get what I was trying to say? To make the story short, I go what they have plans. I just keep mouth shut. I know anyway I can do the Introduction presentation for our group. And our group has started collecting information for our presentation. And each one of us must create a slide using the PowerPoint for   each allocated task. We need to make sure it is in accordance with our chosen topic.
          I then begun to create a slide using PowerPoint and show it to the group. And they ask me to send it to all of them! Which I did. On our group talk, they begun criticising my prepared notes for the presentation. Telling me I should not do that and that and that, take note it was in a loud voice that everyone in the class can hear her! I tried to ignore her remark for me, and calm myself, ignore the situation. I then offered to rewrite my notes that they do not like. I started to feel upset on the way they talk to me. When the lecturer arrives, I just concentrate on the lecture for that day. And pretend nothing happens. 
          The next day, everyone in our group has their slides in order apart from me. I send a copy of my slide to each of my group. And they all send it back to me. Not once but Three times. What is going on? Ok, So, I try to get access on our templates, But, has no access. So, I message them in WhatsApp. But no one is interested to return my message. That was the time I think, I should do something. So, I decided to inform it to our lecturer. He can help. The night before the presentation, the group has decided to have a video chat and talk about our presentation. 
          On the day of presentation, I arrive an hour early for the presentation. Our group has started to practice our presentation. I notice that they decided to change my created slide that I prepare for the presentation. They forgot to mention it to me during our video call last night. Even when I was Infront of them nothing is said. Anyway, I am here to do my presentation as a group. Our group has presented our required task Infront of the class. We all did well in the presentation. 
Every Group on presentation day must give feedback in accordance with how well we think the group presented their task.      

During the presentation, I begun to realise how it feels as an audience. When the group started presenting their required task, I began to see how their performance was presented. I started to criticise the group performance [ only on my mind]. When you are in the back seat, you notice on how the group did during their presentation. We received valuable feedback from our lecturer, and he said we did well on our presentation. He is only saying it to make us happy. He is just being nice to everyone in the group. Sorry Terkimbe, just saying. Hee-hee. I thought I give feedback too. Just to make you smile. I know you must be tired now reading my essay and the rest of the student.
          Right, when we received our feedback from the class, everyone in our group was not impress in what we get. As for myself, I was upset first, but feedback is for us to make it better for the next time.
          Based on my group presentation, The experience I had encounter, Whatever difficulties it may had, with group effort, patience, and determination we deliver our task well. Even better next time.
         However, Task one (1) is incredibly challenging for me. All those sleepless nights, researching the relevant topic, making sure its reliable source. Considering this is my first (1) after a long time. If I put my mind to it, gives a lot of determination, self believe, I can now say my task is complete and is ready to be send to Turnitin. And I am ready for the next assignment.
          My aim is to be a Nurse and one day I be able to run my own care home. Now I am studying at the University of Wales Trinity Saint David base in Birmingham, Taking Level 4 in Health and Social Care. To be able to achieve my goal in life I need to pass until Level 6. I plan to arrange to have a meeting with the career adviser here in Birmingham. I would need her/he’s advice to be able to make sure I am on the right modules and find out how I can plan my future study. I am hoping to achieve this soon. With God help, and my determination, I will succeed on my goal in life.

Thank you
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