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Introduction 

With a society in constant change and the level of competitiveness between companies increasing daily, employers are becoming much more demanding, they expect to find recent graduates not only with a degree, but also with skills and strong employability. To better compete and beat their competitors, employers are looking for graduates with the ability to develop new skills in a modern work environment, transforming them into employees capable of performing various functions in different areas of the company in the future.

In order to be better prepared and ready for the challenges of the future job market, recent graduates must first identify the employability skills that companies are looking for in candidates for possible job openings in their company, then carry out a personal SWOT analysis of their skills. and organize an action plan to be implemented.
Skills employers looking for and why they want these skills?
Employability skills can be defined as the necessary skills required by companies not only to obtain employment, but also to progress and grow within a company, reaching their potential and contributing to the company's strategic success.' (DEST 2002a).
With a job market in constant evolution, companies today are much more demanding, they are not only focused on academic training, they go much further than that, demanding other skills from recent graduates. These competencies do not have standardized or uniform requirements to be followed, as they have a lot to do with the actual operating conditions of companies, and different companies have different norms and rules. After a long and extensive literature search, the result is that the employability skills required by companies are almost very similar, and can be divided into three basic skills: (MONASH, nd)
· Communication skills
· Teamwork skills, 
· Problem solving skills, 
Communication skills
For most people, work is an important component of life, not only in the material sense (salary, benefits), but also in relation to the performance of activities and social coexistence. Communication is an extremely important process in the workplace, the ability to communicate effectively can provide us with a good relationship environment with colleagues and managers, creating a good working environment contributing to better performance and working more efficiently. In addition, having good communication skills can not only increase existing customers' satisfaction with the products and services provided, but also attract new customers to cooperate with the company.
In my workplace, I often try to communicate with my colleagues and managers as I do my best to try to develop the ability to communicate and interact with everyone within the company. For example, the easiest way I have found to communicate and interact with my co-workers is after a weekend or holiday, get to the workplace and say hello to everyone and try to find out how they spent the weekend, I try to share my experience of social life with them in order to spread joy and motivation in the workplace.
Communication is essential for the integration between all areas of the company, so that the transmission of information favors work efficiency and the consequent improvement of the production process at all stages of the organizational life cycle. The company and employees go through stages with unique characteristics and the ability of employees to absorb new knowledge and develop new skills is crucial for business success (GRAPEGGIA; MINUZZI, 2008).
Companies are formed by a set of human, financial, physical and information resources, organized to achieve objectives and communication is a key factor to link them, so that the organization as a whole understands the objective to be followed and that the resources are channeled in the same direction. As an example, organizations that have intellectual capital as a key factor of evolution resort to interaction tools to provide greater fluency and speed to development, through different forms of communication, usually mediated by technological resources (FONSECA, 2005).
In organizations, communication serves to transmit information, influence actions (FARIA, 2002) and to maintain the internal relationships of the elements to achieve greater dissemination of knowledge and skills for the development of functions. It seeks to ensure competitive advantage which, in the view of Keller and Kotler (2006), means quality, service, price, merchandise customization, continuous product improvement and innovation.
Teamwork skills
In modern society, just having a good individual work capacity is not enough, the market has become more and more competitive and jobs have required a group of people to successfully perform all the tasks required by the company.

With the phenomenon of globalization, the world begins to demand quality of products, processes and service provision, and the new organizational management models aim to approach the customer and members in order to increase competitiveness and profitability. Bedani (2007, p. 1)
For more than 50 years work in teams have been formally studied in organizations. With the development of managerial and organizational practices, mainly in the 70's and 80's, the basic unit of performance analysis in organizations shifts from the individual to the group. Today, more than ever, organizations believe and depend on the performance of group work to achieve their goals. This fact can be demonstrated by the emergence in recent decades of organizational structures that favored the development of project teams, cross-functional teams, focus groups, autonomous work groups, quality circles, task forces, etc. Work teams come to be seen as that specific part of the organizational context in which people effectively develop their activities.
In the pursuit of increasing production, companies begin to realize that teamwork is a positive instrument to achieve their financial development goals, through special attention to the organization of work and the management of the people involved in the company. Teamwork starts to be perceived as the solution to organizational problems due to the speed of information, improvement in the communication process, commitment and organizational learning. In most companies groups are formed according to similarities in what people do or produce. They are grouped by the tasks they perform – by role or according to workflow from start to finish – by workflow. Therefore, it is vitally important that people are prepared in advance, to the point of feeling comfortable with the topic, working and participating in multidisciplinary teams. Witter (2010, p. 2)
Problem solving skills

Problems are at the heart of almost everything we do in life and in our workplace every day. Whether solving a problem for a customer (internal or external), supporting the problem solver, or discovering new problems to solve, the problems people face can be big or small, simple or complex, easy or difficult.

Research shows how much problem-solving skills are already valued by companies today and how critical they are to the future of work. Therefore, understanding the critical components involved in problem solving will help us to improve the skill set and use it to generate more results, grow in the career and get that promotion or even demonstrate experience in a selection process for a new opportunity to work. job.
Problem solving is a critical skill that I have particularly been working to improve, taking into account my future goals of being a leader of a company, because my company is looking for people with strong problem solving skills so that the teams work performs well. Most of the tasks of leaders and managers are to solve problems and make decisions. Decision making is a key role of a manager and leader. Some managers find this to be one of the most difficult tasks to accomplish. They are afraid of failure and mostly because they don't have a structured approach. One of two things that usually happens; either they delay the decision in the hope that someone else will solve the problem, or worse, they make a decision using automatic reaction.
Problem solving skills are an extremely valuable trait for all sectors and companies in the world. Being able to solve problems effectively is beneficial in any position within a company that can develop and evolve a person's career.

Problem-solving skills are as varied as the questions they apply to. However, all the best problem solvers use the same basic approach to identifying and solving problems, incorporating the skills mentioned here to enhance successful results. We must make sure that we keep track of our problem solving successes, measure the results, and include them on our resume so that employers and recruiters have no problem identifying us as a good problem solver.
Personal SWOT Analysis
After identifying the most sought after employability skills in the job market today, I proceed to do a personal SWOT analysis based on my own work experience and some work experiences found through online research on the internet.
Strengths:

I consider my ability to work together with other co-workers good. Based on my experience gained over the year, I can easily deal with problems and find a quick solution. I can easily adapt and work as a team, share experiences and exchange impressions with colleagues and managers.

I am flexible and can manage my tasks with ease. I deal well with pressures and stress and can make good use of my time in the workplace. I have the habit and habit of taking notes of my tasks and organizing them according to priorities and time urgency. I learn easily and have a regular habit of reading and researching online. I spend most of my time reading newspapers, online news and internet research. I also have some leisure time like listening to music and watching educational films, taking advantage of all these moments to learn anything useful and healthy. As a student, in addition to the specialization, I also like to participate in classes and interact with my colleagues.

I have technical skills. In addition to basic computer skills, I also have advanced knowledge of software and hardware. Since I learned to develop skills and make decisions in the workplace, I am now also learning to develop communication and teamwork skills.
Weaknesses
I need to improve my problem solving skills. Because, to be a good leader it is necessary to know how to manage and resolve internal and external conflicts within the company. I have been constantly practicing how to improve this quality through online studies and research. I set a goal of 6 months, and after this goal I will do an assessment for myself to know my level of evolution.
Opportunities
I work as a crew trainer at Macdonalds and I have a long way to go. Macdonalds is a company that offers many employment and career advancement opportunities for its employees. And I believe this course will be a powerful engine to help me achieve all my professional career goals. The next objective of my professional career in my company is to be Shift Manager and, in the future, Store Manager.
Threats

In recent years, and with the departure of the United Kingdom from the European Union, the “explosive” growth trend of European students and professionals abroad have chosen to return home, which has considerably increased the competition for local jobs.

Job pressure in the United Kingdom and Europe. “Not only are European graduates looking for a job with anxiety, British graduates also face the same problem. The lack of jobs was attributed to a “substantial backlog” in the number of unemployed graduates from previous years – creating additional pressure on the labor market in 2010.' (Articlesbase, 2010).
Conclusion

A degree is important, but it is not everything an employee needs to succeed in his or her professional career. Higher education will always be an excellent starting point, as a good degree helps employees to open the doors to finding a job, but employers today are much more demanding, they are looking for employees with skills and abilities capable of transforming their business, they are looking for employees who are easily able to respond quickly to any company request. Through extensive research, I have summarized three types of employability skills most needed by companies. A personal SWOT analysis was done based on my own employability skills and a few others found in internet searches. A plan was drawn up with the aim of improving my weaknesses and enriching my professional qualities. In the future this plan will be implemented and executed in my daily life and I hope to make the most of it and help me improve my employability skills and get a good job in the competitive job market when I finish my course.
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