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Flexible working is representing the way you are working, both sides can have benefits from flexible working (Employers and Employee)
Refers to non-traditional working arrangements that take into account an individual’s personal needs, often involving some degree of working from home.
Is more than 1 type of flexible working as:
· Part-time
· Flexitime
· Staggered hours
· Annualised hours 

First of all employees have the most benefits of flexible working because they can plan their on life. 
If you are working under agency under flexible working hours you have the benefit to run a business in the same time , you can have the opportunity to do the school because on flexible working Agency can plan your rota/ working hours to be suitable with your needs. 
Other benefits of flexible working hours include increased employee engagement, better quality of new recruits, and increased innovation and creativity within the business. 
Flexible working hours is giving you the benefits to schedule your on time and to manage your tasks. 
Less stress:  because you can plan your own time it also reduce the  pressure and stress on your self , being granted a flexible working environment also allows your employers to better balance work demand with personal demands ensuring improved concertation on work task during work hours.
Holiday requested can be also considered unpaid work without being consider sick or absences 



Company benefits: 

By offering a flexible schedule you can make the workplace more selective in choosing employees and because of this also it allowed you to gain better environment in the workplace. 
With flexible working hours it helps the company to extend your company’s current business hours. 
As recruitments agency it will help to find the associate’s easier than usually offering flexible rota and staggered hours. 
When you have to release some one from job who is under flexible working hours/ under 0 hours contract is easier than to release someone who is under permanent contract  due to fact that they don’t sign a contract and is basically an assignment between employees and employers. 
Because of  this  type of assignment the company doesn’t have to spend money were don’t needs , you can simply call the associates at work or to cancelled they shift were needs  and it will increased the profit for the company  by saving money day by day 
Under flexible working hours the company are not forced to pay the accident work and employees will be paid based on Statutory sick pay which is on average 90 pounds a week 
The company doesn’t have to pay fully tax because you can schedule the associate when you need. 
Holiday is work on average working hours , for example if one of the associate work in average 40h a week he will be assign to 2.3 days holiday per month ,  if  he will work less than 40h a week the company have the benefit to do not give him full amount of holiday pe month.
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