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This guide is intended to sit alongside your Programme of Study Handbook which covers the academic content of your course. It address topics specific to apprenticeships that have been raised by previous students. If you have any concerns that are not covered, please contact the team or the teaching staff.
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[bookmark: _Toc54940566]Apprenticeships in Higher Education 
Traditional apprenticeships provided training in vocational skills alongside work.  In modern apprenticeships, responsibility for delivering the training element is often outsourced to training providers.  The scope of apprenticeships has broadened developed to include university-level qualifications (HNC, HND, Foundation Degrees, Bachelor’s degrees and Masters).  There remains an emphasis on providing skills and knowledge that are relevant to current and future work roles.
In the UK, apprenticeships are usually government-funded.  Arrangements are devolved and so will vary depending on your normal place of work.  Currently UWTSD operates courses for apprentices in England and Wales.  Because of the funding regimes, there are legal and administrative regulations that training providers, employers and apprentices need to follow.
[bookmark: _Toc54940567]Apprenticeships in Wales
Apprenticeships in Wales are defined as Frameworks, devised by Sector Skills Councils and employers.  These specify the entry criteria, job roles, and a list a qualifications that cover the necessary knowledge elements.   
Higher Apprenticeships (those ending a level 4 or 5 qualification) are delivered through the Welsh Government’s Work-Based Learning contract with consortia of Further Education colleges.  UWTSD is commissioned by FE Colleges to deliver the training element of the apprenticeship, while the college deals with the employer liaison and administration. At the end of the course and the issue of a UWTSD certificate, the consortium confirms completion to the Apprenticeship Certification Wales and an apprentice certificate is issued.
Degree Apprenticeships (ending in a Bachelor’s of Master’s degree) are delivered by universities, funded by the Higher Education Funding Council for Wales (HEFCW). UWTSD is responsible for running the apprenticeship.  At the end of the course the UWTSD issues the degree certificate. There is no separate apprenticeship certificate.
[bookmark: _Toc54940568]Apprenticeships in England
In England, standards are developed by employer bodies (Trailblazer Groups) defining the Knowledge, Skills and Behaviours (KSB) required for a job role, and are published by the Institute For Apprentices And Technical Education (IFATE).  Training Providers deliver qualifications to cover the KSBs. Towards the end of the course, there is a gateway review where the employer confirms that the candidate has achieved the KSBs and met the requirements; there is then an End Point Assessment (usually a work-based project) and a final assessment. England employees’ apprenticeships are funded by the Education and Skills Funding Agency (EFSA) through the employer’s Apprenticeship Levy contributions, sometimes topped up by the employer.
[bookmark: _Toc54940569]Progression and Prior Learning
Apprenticeships are intended to allow progression onto additional higher qualifications, so that a candidate with an HNC or HND will be able to enter a degree programme at a higher level.  The university looks at each case individually, and maps the content covered by previous courses to ensure that all aspects have been covered.  In some cases, bridging modules may be needed as preparation for joining the course. There is also scope for credit to be awarded for substantial experience at the appropriate level.  If you have started your programme without applying for Recognition of Prior Learning and feel you may be eligible, contact your tutor.

[bookmark: _Toc54940570]Funding and grants
The costs of student tuition fees for apprenticeship programmes are met by the Welsh Government (if employed in Wales) and the Education and Skills Funding Agency (if employed in England).  In some cases, the employer also contributes to the cost.  
Students do not have to pay a contribution; if your employer asks you to, contact your Apprenticeship Liaison Officer so that we can clarify the rules. 
As an employee on an apprenticeship programme, you are not eligible to access student loans, Assembly Learning Grants or the Educational Maintenance Allowance.  
UWTSD has bursary schemes in cases of need, and apprentices are eligible to apply for many of these. (Some bursaries are means tested, or restricted to full-time students or those receiving Student Finance).  For details see the Hwb’s Financial Support tile under ‘Bursaries and Grants’ or the full list at https://www.uwtsd.ac.uk/bursaries/undergraduate/
[bookmark: _Toc52239025][bookmark: _Toc54940571]Apprentice Journey
	Apprenticeship Journey

	Initial Assessment
	Application to UWTSD
Consideration of prior certification and experiential learning
Skills scan
Essential skills testing where appropriate

	Induction
	Create a commitment statement/Individual Learning Plan
Check your starting points for learning
Plan the development opportunities that will be created by your employer

	Learning 20%
	Direct on programme learning
Application of learning
Employer learning activities
Independent learning

	Competency based portfolios
	Competency based portfolio developed throughout the apprenticeship programme

	For Wales
	Completion of the programme - graduation

	For England apprentices: Gateway
	Agreement on readiness for End Point Assessment; confirmation that apprentice has completed Portfolio and holds English and Mathematics at level 2   

	For England apprentices
	Completion of the taught programme – graduation (timing may vary depending on standard)

	For England apprentices: End Point Assessment
	Preparation for EPA; assessment result ; apprenticeship certificate issued by IFATE


[bookmark: _Toc54940572]Enrolment and initial assessment
Your enrolment on the programme follows two parallel pathways: as an apprenticeship, there is information we require from you and your employer to confirm your eligibility, and as a student we require the information for enrolment onto the course.  As a result it will seem that you are being asked for a large amount of information – this is necessary for us to meet the Welsh Government and Higher Education Statistics Agency reporting requirements.
[bookmark: _Toc54940573]Pathway changes 
When you start your apprenticeship, you will be asked to select the pathway that best matches your intended current and future role. If your circumstances change later, it may be possible to change pathway to another on the same standard or framework, depending on how much of the course has been completed.  You should contact the Programme Director to discuss the options.  
[bookmark: _Toc54940574]Teaching and study arrangements
The arrangements will vary from programme to programme.  For some courses, attendance on campus one day per week is required; for others, teaching is delivered in week-long blocks spaced throughout the year. Your timetable will be shown on your Hwb page.  During the term there may be a requirement for some lectures to be delivered on-line due to circumstances relating to ease and safety of access to the university campus, this again, will be communicated through your Hwb page and therefore it is extremely important that you check your Hwb page prior to attending your designated day of study.   In addition to attending lectures and workshops you will need to undertake independent study using materials on Moodle and from the Library and Learning Resources.  
You are expected to attend as many sessions as possible.  If you are unable to attend because of an unavoidable work commitment, or other reason, we will arrange access to the relevant materials.
Your employer is asked to nominate someone as your workplace mentor to support your development- this may be your line manager, a training manager, or someone else.
[bookmark: _Toc54940575]Email and the Hwb
The university will use your student email address (student number@student.uwtsd.ac.uk) to send you information about modules, assessments, Moodle, and practical matters.  You should check your student email address regularly in Outlook from the Hwb’s Mail or O365 tiles. 
If you wish, you can automatically forward student emails to another account (your work or usual individual email address) by going to Outlook > Settings > Forwarding > Enable forwarding  https://support.microsoft.com/en-gb/office/turn-on-or-off-automatic-forwarding-in-outlook-com-6246987c-6c8f-4144-b255-14fc07007dad
[bookmark: _Toc54940576]Off the Job training commitment
Employers signing up to an apprenticeship are required to make a commitment to release staff for their training by UWTSD.  In England this is specified as a 20% Off The Job training commitment.  If your employer is not providing sufficient time from work to allow you to follow your studies, you should raise it with your Apprenticeship Liaison Officer.
For England apprentices, you should record any time spent undertaking Off The Job training that isn’t part of UWTSD delivery (for example, background reading, preparation of assessment submissions, revision and research).  ESFA will sometimes audit apprentices to ensure that they are receiving the required 20%, and evidence of these activities may be required.  You should keep a log of this time. There is a template for this available from the Apprenticeship Unit.
[bookmark: _Toc54940577]Progress Reviews
A key part of the apprenticeship is the bi-monthly Progress Review meeting between the apprentice, their employer, and the UWTSD Apprenticeship Liaison Officer.  The meeting is an opportunity for all to review progress, identify any concerns, and to map out future activity.  We wish to promote opportunities for you to apply your learning in the workplace, and to use your work experience in your studies.  
[bookmark: _Toc54940578]Resitting and retaking assessments
You may score below the pass mark for some components of assignments (40% for Level 4-6, 50% for Level 7).  If this occurs you will be given the opportunity to take the assessment again, with a new deadline.  Depending on the module, this may be the same assignment, or a new one (eg a different essay title, or a new set of exam questions).  
[bookmark: _Toc54940579]Completion and certification
Apprenticeships in England and Wales deals with the completion of the apprenticeship in different ways. 
Wales:  your degree apprenticeship is completed when you graduate at the end of your taught programme. There is no separate apprenticeship certification for degrees.  
For HNC and HND programmes, you will receive a separate Apprenticeship certificate once you have provided evidence that you met all the requirements of the Framework (typically this is the knowledge qualification, English or Welsh at level 2, and sometimes Digital Literacy Essential Skills).
England: Towards the end of the course, you will have a meeting with your employer and your Apprenticeship Liaison Officer to review your progress to see whether you have passed the requirement for Gateway, based on your work performance, course results, and your portfolio. (see p. 14 below). You will then enter the End Point Assessment stage, which will include completion of any remaining modules in the course, and preparation for a separate assessment which may include a further work-based project, a presentation with Questions and Answers, and an Interview or Professional Discussion based on your portfolio. The final assessment will usually occur a few months after graduation.  When you pass the assessment you will be issued with a separate apprenticeship certificate as well as your UWTSD certificate. 
[bookmark: _Toc54940580]Portfolio
England’s Apprenticeship Standards will usually require that you have a completed portfolio as part of the Gateway, and final assessment will include a professional discussion based on the portfolio.  In Wales there is no specific requirement for a portfolio apart from whatever the degree demands.  We recommend it as best practice in any case, since you will need a portfolio in order to apply for professional recognition (Chartered Engineer, Institute of Explosives Engineers, British Computing Society, Chartered Institute for Archaeologists).
We recommend that you use your OneDrive storage folder provided for your student account to maintain your portfolio and then download it when you graduate.  You will be given guidance by your lecturers.
[bookmark: _Toc54940581]Help and study support
The university is proud of its supportive environment for its students.  Apprentices are encouraged to take up opportunities for training, advice and support provided.  These include Study Skills sessions run by the Library and Learning Resources Centre, bite-size courses accessed through the Academic Support tile on the Hwb, and the Whiteboard mental health resources.  
If you suspect or know you have Specific Learning Disorder such as dyslexia, or a disability that affects your studies, you can contact Student Support for assessment.  You may be asked to complete the Do-It online profiler which explores which tasks you cope best with and less well with.  This may result in us agreeing Compensatory Measures like differentiated deadlines to allow more time for assignments, alternative arrangements for exams, or the provision of a note-taker or tutor.
[bookmark: _Toc54940582]Your responsibilities as an apprentice
· Provide UWTSD with the relevant information and documentation to verify that apprenticeship and programme eligibility checks are met.
· Provide evidence that you hold any mandatory qualifications required
· Comply with the policies and procedures as defined in the commitment statement/learning agreement.
· Attend all required off-the-job lectures, tutorials, seminars and workshops (or notify UWTSD/employer of non-attendance (in advance where possible).
· Complete skills assessments when requested 
· Commit to the learning activities required for each module, including any self-study and research.
· Complete all coursework, assignments, presentations, vivas and exams required to achieve the apprenticeship.
· Attend and contribute to the progress review meetings.
· Agree, with employer and UWTSD, when learning is complete, and they are ready to undertake the end-point assessment.
· Bring any issues to the attention of UWTSD/employer, including any learning support/health issues that might affect the individual learning plan.
[bookmark: _Toc54940583]Withdrawal and Interruption of Studies
If you feel that no longer wish to continue the programme, you may withdraw (if you do not intend to return) or request an Interruption of Studies (if you intend to return after a period of Parental Leave or completion of a medium-term commitment).  Please talk to your line manager, Apprenticeship Liaison Officer or the Programme Director if you are considering this.  There are forms to complete which will allow you say why you have stopped the course.
[bookmark: _Toc54940584]Work pressures and home life balance
Undertaking a course alongside your work and home life may be challenging at times.  In normal circumstances, employers are expected to allow apprentices to study in work time.  There may be times when work demands or other commitments make it more difficult to continue your studies and meet submission deadlines – the Extenuating Circumstances forms can be used to alert the university.  You may need to provide evidence (a letter from your employer, or a medical note) to accompany your application.
[bookmark: _Toc54940585]Safeguarding and PREVENT 
UWTSD is committed to upholding the rights of children, young people and vulnerable adults to protection from harm, freedom from injury and a safe and healthy environment and has adopted a Safeguarding Policy.  If you have concerns about your own or a fellow student’s circumstances, you should in the first instance contact the Safeguarding Officer for the relevant Institute or Faculty.  The Safeguarding Policy document also provides contact details for Social Services and advice lines.  UWTSD has a statutory obligation to participate in the government’s PREVENT counter-terrorism strategy.  If you have any concerns about the behaviour of a fellow student you should report them to a member of staff.  They will then pass them on to the PREVENT Lead Officer.
[bookmark: _Toc54940586]Student voice and feedback
Each group will be asked to appoint a Student Representative who will act as the contact with the teaching staff to raise issues and concerns at Staff/Student Committees and as they arise.  You are also asked to provide feedback on each module to help the university to improve its delivery.  You are also welcome to provide feedback as part of your progress review meetings.
[bookmark: _Toc54940587]Complaints
If you have any complaints you can raise them informally with the teaching staff through your Student Representative, or through the Apprenticeship Unit or Apprenticeship Liaison Officer, or formally by using the SC08 Student Complaint form (accessed from the Hwb/ Forms tile).  If you have a complaint about your employer, you should use their complaint/grievance procedure.
[bookmark: _Toc54940588]Key documents
There are three key documents for your apprenticeship:
Apprenticeship Learning Agreement   committing the employer to support the apprentice to follow a specified standard or framework, showing the expected end date
Individual Learning Plan (Wales) / Commitment Statement (England) showing the expected course programme, modules, and dates, signed by apprentice, employer and training provider
Progress Review form – notes from the regular meetings, updated by the Apprenticeship Liaison Office and confirmed by the apprentice and employer
[bookmark: _Toc54940589]WEST Assessment
For some programmes you will be asked to complete the WEST essential skills Assessment. https://www.walesessentialskills.com/?q=node/6
You will be provided with a username and password; you will then need to spend 1 hour going through the questions.  The assessment will then provide results indicating your current working level in Communication and Application of Number, and may be used by UWTSD to provide additional support or tuition.  
[bookmark: _Toc54940590]Contacts
Delivering your apprenticeship at UWTSD involves a large number of individuals and departments.  We are proud of our supportive environmental and you can approach any member of staff.  
	 
	Topic
	
	Who to contact

	Campus arrangements, finance, estates, car parking
	
	Hwb desk on campus; Hwb chat 


	Modules and assessments
	
	Module tutor

	Programme queries, marks and MyTSD
	
	Programme Director

	Documentation and apprenticeships
	
	Apprenticeship Unit

	Progress Reviews, general concerns
	
	Apprenticeship Liaison Officer




apprenticeships@uwtsd.ac.uk                                                                           prentisiaethau@pcydds.ac.uk

Rydym yn croesawu gohebiaeth yn Gymraeg a Saesneg
We welcome correspondence in Welsh and English
[bookmark: _Toc54940591]The UWTSD Apprenticeship team
[image: ]



[bookmark: _Toc52239032][bookmark: _Toc54940592]Meet the Team
	Photo
	Short Bio
	Apprenticeship Responsibility
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	Bridget Moseley (Head of Apprenticeship Unit):
I have been involved with Apprenticeships and work based learning for over 30 years. Over my career I have developed an in-depth knowledge of work-based learning having worked on a wide range of programs from the 1980’s Youth Training Scheme through Community Programmes and Apprenticeships.  I now support Higher and Degree level Apprentices as part of my role as the Head of the Apprenticeship Unit in University of Wales Trinity Saint David. I am a passionate supporter of work based learning and in particular for developing ways of securing progression opportunities for Apprentices and parity of esteem for vocational learners in all aspects of their career development.
	Liaison with University academic disciplines and departments; funding agencies; Welsh Government; sector skills councils; quality assurance agencies. Point of contact for apprentices, employers and apprenticeship provision in UWTSD
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	Martin Locock (Principal Admin Officer):
I joined UWTSD in 2011 as a project manager and since then I have supported work-based learning delivery.  I joined the Apprenticeship Unit in 2018 and am responsible for finance, compliance and documentation.  My background is in archaeology and heritage and I am a lecturer in archaeological project management.  I am a Fellow of the Higher Education Academy (Advance HE), and have completed a Masters in Professional Practice and Post Graduate Certificate in Teaching in Higher Education.
	Documentation, contracts and finance; compliance; data returns; Digital Apprenticeship Service and ILR
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	Huw Parry (Senior Apprenticeship Liaison Officer):
I joined UWTSD in 2018 as the Senior OME Liaison Officer to facilitate the development of the degree programme within the university. Prior to joining the university, I was involved in education and training at a senior management level for the last 30 years and have been the Director of Curriculum within FE colleges. 
Along with a group of senior industry specialists I led the development of the apprenticeship standards for the OME sector on behalf of the Sector Skills Strategy Group (SSSG), at level 4 - HNC (OME Technician), level 6 - degree (OME Professional) and level 7 – Masters (OME Specialist).
 
I have completed a Masters’ degree in Management of Tertiary Education and hold both a Post Graduate Certificate and Diploma in management of education.

	Apprenticeship Liaison Officer 
 
Ordnance, Munitions and Explosives Apprenticeships


	
	Dave Holley (Apprenticeship Liaison Officer):
I joined the defence industry as a Chemist in 1979 and worked in product and process development, taking novel ideas and making them safely realisable in bulk production. My main interest was in pyrotechnics, both for civil and military use and I have worked on research and development programmes nationally and internationally. Later on in my career I was appointed to the role of Design Authority, taking responsibility for both the product and manufacturing process.

I have always had a keen interest in training and education and was responsible for delivery of many of the technical training courses in my former employment.

I am a chartered chemist and have a BSc Hons in Chemistry and a Master's degree in Systems Engineering. I was recognised and a Technical Specialist and Global Engineering Fellow in BAE Systems and am a Fellow of both the Royal Society of Chemistry and the Institute of Explosives Engineers. I am also a member of the international pyrotechnic society.

	Senior Apprenticeship Liaison Officer 

Ordnance, Munitions and Explosives Apprenticeships
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	Stephen Hole (Apprenticeship Liaison Officer):
I worked as an academic at the University of Wales Trinity Saint David from January 1990 to December 2017 before retiring from full time employment. Before retirement, I was Dean of the Faculty of Architecture, Computing and Engineering that covered a range of disciplines: Architecture, Built and Natural Environments, Applied Computing, and Engineering.  Previously I was Head of the School of Applied Computing that covered the disciples of Test Range Engineering, Computer Systems and Electronics, Software Engineering, Computing and Information Systems, Business Information Technology, and Web Development. 
 
I am a Member of the British Computer Society, a Chartered IT Professional, Senior Fellow of the Higher Education Academy, and have a PhD in Computing and a Post Graduate Certificate of Education.  I externally examined at four universities during the period of December 2006 to July 2015. 

	Apprenticeship Liaison Officer 

Digital Degree Apprenticeships
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	Andrew Thorn (Apprenticeship Liaison Officer):
I started working in manufacturing industry in 1986 as a graduate management trainee with British Sugar being promoted to Shift Manager and leading the team that designed, installed and commissioned a bioethanol plant.  In 1990 I joined Dow Chemicals as process engineering manager working in the UK, France and Germany. I was also the UK lead for the Dow six sigma programme.  In 1998 I joined British Steel as Quality Manager Technical and I lead the team that developed the optimised food can.
In 2003 I joined UWTSD as a lecturer to support military and part-time manufacturing programmes before becoming manager for MSc Engineering Portfolio. I am a Chartered Engineer and hold a BSc (Hons) in Chemical Engineering, MSc Industrial Microbiology and MBA.  My interests are primarily in process improvement, supply chain resilience in manufacturing, plant and asset engineering and energy efficiency.
 
I am a member of the Society of Operational Engineers, Institute of Chemical Engineers and the Chartered Management Institute.  Since 2008 I have been an external examiner at five UK universities.  I am also a visiting fellow at the German Graduate School of Management in Stuggart.
	Apprenticeship Liaison Officer 
 
Engineering Apprenticeships


	
	Simon Jones (Apprenticeship Liaison Officer):
I joined Coleg Sir Gar as a Training Advisor for Health Informatics back in June 2018. My current role involves recruiting and supporting apprentices and FE Learners for the Levels 2, 3 and 4 in Health Informatics.  As part of this role I work as an Apprenticeship Liaison Officer for UWTSD and I am responsible for providing support to digital degree apprentices throughout their programme of study. 
Prior to my current role, I worked in the NHS for over 27 years as a Senior Manager responsible for four Acute Hospitals and numerous Primary Care establishments. During this time, having managed in excess of a thousand staff members my main focus has been on leadership, education, staff training and development.
	Apprenticeship Liaison Officer 
 
Digital Degree Apprenticeships


	
	Andrea Evans (Apprenticeship Liaison Officer):
I joined UWTSD in December 2018 on a part time basis as an Apprenticeship Liaison Officer supporting the Digital Degree Work Based Learning programme. I am also employed by Coleg Sir Gar as a Training Advisor for apprenticeship programmes.
Prior to this I worked at a major high street bank for over 23 years latterly as a customer service NVQ assessor and internal verifier for the Wales and West region. I was also responsible for co-ordinating the introduction and training of new bank standard PC software and hardware across the region.
	Apprenticeship Liaison Officer 
 
Digital Degree Apprenticeships
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	Emma Davies (Apprenticeship Liaison Officer):
I joined the UWTSD in August 2020 as an apprentice liaison officer providing support to the digital and engineering degree apprentices throughout their apprenticeship. 
Prior to this, I worked as a HR Manager for the Steel Industry for a short period of time and just prior to that for a Global Manufacturing Company which produced component parts for the Automotive Industry. I worked closely partnering the senior management team, supporting departmental managers in identifying the skills gaps within their teams and identifying individuals for development, progression and succession planning. This extended to supporting apprentices throughout their studies and liaising with learning institutions regarding individual performance and feedback. 
 
My Academic qualifications include a Law degree along with a Post Graduate Diploma in Legal Practice.  
As a mature student, I returned to education on day release from my employer to the Swansea Met University to study Chartered Institute of Personnel Development, a 4-year course where I achieved level 7 Post Graduate Diploma in Personnel and Development

	Apprenticeship Liaison Officer 

Digital Degree and Engineering Apprenticeships


	
	Mike Brown (Apprenticeship Liaison Officer):
I recently joined UWSTD in August 2020 and will provide support to the engineering degree apprentices throughout their programme of study. Originally qualified as an engineering apprentice followed on by roles in Maintenance, Plastic Extrusion, Training and Development and Leadership Development. Spent the last 20 years working with organisations across the UK on management and leadership development in the Manufacturing, Engineering, Pharmaceutical, Motor Sport sectors. I hold a degree in HR Management and a Masters’ Degree in Leadership Studies.
	Apprenticeship Liaison Officer 

Engineering Apprenticeships




[bookmark: _Toc54940593]Apprenticeship programmes (2020/2021)
	Programme
	Institute
	Eligibility
	Standard/Framework reference

	Advanced Manufacturing and Engineering
	WISA
	Wales only
	FR05034

	Archaeological Specialist
	Institution of Education and the Humanities
	England only
	ST0769

	Construction Management
	WISA
	Wales only
	FR05009

	Digital Degree
	WISA
	Wales only
	FR04381

	Electrical and Electronic Engineering
	WISA
	Wales only
	FR05034

	Ordnance, Munitions and Explosives Professional
	WISA
	England and Wales
	FR05034; ST0834

	Ordnance, Munitions and Explosives Technician
	WISA
	England
	ST0833

	Quantity Surveying
	WISA
	Wales only
	FR05009



[bookmark: _Toc54940594]End Point Assessment and Gateway Review (English apprentices only)
You will be briefed about the process as you near the end of your course.  The requirements are summarised below.  Acceptable qualifications in English and Mathematics include GCSE grade A*-C/ 6-8, A Level grade A-E, and Functional Skills Level 2.
Archaeological Specialist (ST0769)
	Gateway timing
	After completion of MA (year 3)

	Gateway requirements
	English and Mathematics at level 2; 
completed MA; 
agreed work-based project proposal form; 
portfolio completed and signed off by employer

	End Point Assessment elements
	Work-based Project report (5,000 words); 
Questions and Answers based on project report;
Professional Discussion based on Portfolio


Ordnance, Munitions and Explosives Professional (degree) (ST0574)
	Gateway timing
	After completing 320 credits of degree (halfway through Year 5)

	Gateway requirements
	English and Mathematics at level 2; 
completed 320 credits of course; 
portfolio completed and signed off by employer

	End Point Assessment elements
	Work based project Report (40 credits, 10,000 words); 
Work-based project Presentation (20 minutes) with Q and A;
Professional Discussion based on portfolio


Ordnance, Munitions and Explosives Technician (HNC) (ST0834)
	Gateway timing
	After completion of 120 credits (Year 2)

	Gateway requirements
	English and Mathematics at level 2; 
portfolio completed and signed off by employer

	End Point Assessment elements
	Practical Demonstration task with Q and A; 
Interview based on portfolio; 
Knowledge Test



	
	
	


Rydym yn croesawu gohebiaeth yn Gymraeg a Saesneg
We welcome correspondence in Welsh and English
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