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This case study written by Dame Carol Black is not very relevant because it was written more than a decade ago and we are constantly moving. For example, 2 years ago we did not know that a virus would come that would completely change our lives. However, even today the situation is somewhat similar. I think that in order to have healthier employees and why not happy employees, the employer should take into account the following:- Job security: people love to feel in places where they don't feel threatened that tomorrow they may not have a job
                 - Development and diversity in the workplace: the employer or managers should have close communication with the needs and skills of an employee.
In my case, for example, I have been working in a warehouse for almost 2 years. Lifting very heavy objects (such as tents, tables, chairs) my health, namely the spine, was endangered. Motor health problems are a long-term condition. It requires long-term treatment, which means that the health system has to bear the costs of caring for and treating the disease. I also remember that at that time I received a kind of allowance from the English state.
On the other hand, the employer also had to "suffer". He could no longer rely on me as an employee and could not hire anyone else for my job, not knowing when I would be able to return to work, and thus blocking the post.
It also had a strong impact on me and my family. Even now, almost 2 years later, I can say that my body still suffers (when I make sudden movements or when I want to lift something harder). Traumas still exist physically but also mentally. Staying at home for a long time, I had the necessary time to inform myself about the employee's rights. Once back at work, I had a discussion with the shift manager and following the acquired skills he decided to give me the chance to advance and offered me a job without physical effort and in which to overcome my barriers. And I can say that a happy employee gives a higher yield when he does his job with pleasure.
We all want a healthy job. And I think that it is based on communication and information. In my opinion, if there is communication between employees and employers, we could prevent some of these diseases and at the same time we would not be part of an unpleasant health experience. At the same time, it would reduce the money that would be allocated by the state for sick people, and could be used to create campaigns to inform people about choosing a job that suits their requirements, the rights of employees to do not have to reach a limit situations.
A question always haunts me: Why should I treat when I can prevent? and so, before I chose something I think twice.

