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Trait theory can be seen a strong framework in the study of personality which starts from the idea of personality being split and established into different traits which influences behaviour. (Ahmadi et al., 2023). Human behaviour in psychology can be explained as the collection of actions or reactions that are exhibited by human beings in relation to an environment and it has been learnt that personality traits can determine how and why humans may behave in certain ways. (Molteni M., 2010). The big five model that was developed through the 1980s by Costa and McCrae gives great understanding to how personality traits affect behaviour. Following this research on there was an early development of a new model known as the HEXACO model during the 2000’s by Ashton and Lee. This model could also be referred to as the ‘Big six’. These assumptions and measuring models of personality traits will be a prominent focus throughout this essay. 
Costa and McCrae who developed the ‘Big five’ model assumes that personality can be explained using five different dimensions known as openness, conscientiousness, extraversion, agreeableness and neuroticism. These (McCrae & John, 1992). Openness is about how open you are to new ideas and experiences. Conscientious is about being organised, responsible and a reliable person. Extraversion refers to someone being outgoing, sociable and bubbly. Agreeableness is about being considerate and kind to others. Neuroticism is how often a person experiences negative emotions such as anxiety and worry. It is known that every person has these traits but with different levels which gives every person a unique personality and can help to explain why people may behave in different ways. Understanding your big five profile can be insightful as it helps to identify tendencies that influence your habits, choice and even relationships. (works & works, 2025). 
A key idea of this model is that these levels stay relatively stable over time, although personality and behaviour can change, traits tend to stay the same for example, those who scores higher in extroversion are more likely to always be extroverted. These traits of personality can be measured in different ways using the big five framework with many using short surveys that focus on accessibility and short-sentenced question structure for example the international personality item pool. This survey measures the five traits by utilizing over 3000 items that have been organised into different scales to assess these factors. It asks questions to do with describing yourself and gauge where the individual falls on the spectrum for each trait. (Goldberg, 2019). This test is beneficial for researchers as once personality traits are identified and measured well, they can relate them to behaviour and beneficial to understanding mental health, work performance, coping with stress and relationships. An advantage of this test is that it is widely used and can be accessed openly online. It recognises individual differences by providing standardised quantitative scores on key personality traits rather than a categoric type such as just classifying someone as an introvert or extrovert. It provides a detailed profile of your personality using the big five framework with each trait scoring with a low, average or high score. The scores are determined on how the questions were answered. For instance, if someone said that they enjoyed talking and meeting new people, their extroversion score is most likely going to be higher suggesting that they are a lively outgoing person. (The Kingsley Clinic, 2025).
Other informative longer methods have been developed such as the Big Five Aspect Scales (BFAS) and measures two aspects of each of the big five traits. This was developed by De Young Quilty et al. 2007. The assumption was that the traits could be divided further into two. Neuroticism was divided into volatility and withdrawal. Extraversion was divided into enthusiasm and assertiveness. Openness was divided into openness and intellect. Agreeableness into compassion and politeness. Conscientiousness divided into industriousness and orderliness. This assumption was expanding the existing research of the Big Five to allow the traits to be looked at closer in more detail. This allows for greater depth into individuals uniqueness and individual differences. For example, within extroversion, two individuals might score high overall, but using BFAS one could be higher in assertiveness meaning that they are more dominant and leadership-orientated while the other may be high in enthusiasm which can be described as sociable and friendly. BFAS recognises the subtle differences between people's traits who can appear similar but at a broader trait level. Instead of measuring five whole traits it measures ten aspects. This allows for variation and helps explain why some people with the same personality traits may behave differently in social situations. (Haehner et al., 2025).
 A third way to measure personality traits is by using the NEO-PI-R model which offers researchers even more precision.it is a 240-item psychometric questionnaire that measures six dimensions of each of the big five traits (neuroticism, extraversion, openness to experience, agreeableness and conscientiousness). These five traits are divided into 30 specific facets of adult personality which represents more specific components of each of the traits. For instance, neuroticism can be broken down into six facets such as anxiety, angry hostility, depression, self-consciousness, impulsiveness and vulnerability. Extraversion can be broken down into warmth, gregariousness, assertiveness, activity, excitement seeking and positive emotions. Openness to experience is broken down into fantasy, aesthetics, feelings, actions, ideas and values. Agreeableness is broken into trust, straightforwardness, altruism, compliance, modesty and tender mindedness. Finally, conscientiousness is broken into competence, order, dutifulness, achievement striving, self-discipline and deliberation. This benefits individual differences as it shows how broad traits can be broken down into small facets that make up our traits. It notices the subtle differences in people who may score similarly with overall traits.  The structure of this model allows researchers to examine personality in detailed organised way rather than looking at solely the broad traits. This measure is one of the most common measures of the big five model and helps with understanding mental health. For example, understanding neuroticism facets like anxiety and depression can help detect those who are more prone to stress.  (Vassend & Skrondal, 2011). 
The HEXACO model that was created by Ashton and Lee is an extension to the Five Factor model. It provides a comprehensive framework for understanding individual differences in behaviour. This model expands the original model by adding a sixth dimension known as honesty to humility. This allows for researchers to explain variations in behaviour that the big five model might not fully capture. The model is composed of honesty, emotionality, extraversion, agreeableness, conscientiousness and openness to experience. Each of these traits are also divided further into detailed facets. This allows for finer individual differences to be recognised. (Lee & Ashton, 2009)
Honesty-humility is to do with sincerity, fairness, modesty, and avoidance of greed. Those who are high in the dimension of personality tend to avoid exploiting others for personal gain whereas those who score low are more likely to engage in manipulative behaviour. This dimension is useful in explaining ethical behaviour. (Lee & Ashton, 2009)
 Emotionality in this model is like neuroticism, but it emphasises vulnerability and fear. Individuals that score high in this dimension are more sensitive to stress. While those who score low are more likely to be more resistant to stress. This can help explain individual differences in coping strategies and stress response. (Lee & Ashton, 2009)
 Extraversion, agreeableness, openness to experience and conscientiousness remain similar to the big five personality traits with slight adjustments. For example, HEXACO’s agreeableness will recognise more forgiveness and tolerance rather than just general warmth. (Lee & Ashton, 2009)
 By combining all six traits to one model it accounts to broad explanations and detailed individual differences. It helps explain why individuals with similar overall trait levels may behave differently due to their individual facet levels. (Lee & Ashton, 2009) 
 
[bookmark: _Int_1ow15Z63][bookmark: _Int_ha5qaOuu]To conclude, trait theory, particularly models such as the Big Five and HEXACO, accounts for individual differences by recognising that while everyone has core traits, the levels to these traits vary in every individual. Tools like the Big Five Aspect Scales (BFAS) and the NEO-PI-R break down the broad traits into smaller facets. Similarily, the HEXACO model adds a sixth trait known as honesty and humility. This allows researchers to capture behaviours like fairness and modesty. This extra dimension highlights differences in ethical behaviour that the Big Five might not fully explain. These methods all measure traits on a spectrum rather than fixed categories which provides a quantitative profile for each individual. This means that personality is not only just a label such as ‘extrovert’ it is a unique combination of multiple traits and facets that shape how a person behaves in different contexts. Using this supportive evidence it is clear that personality trait models such as HEXACO are very reliable and offer great understanding in how individual differences can play a clear part in how someone behaves. 







Reference list 
Ahmadi, M., Sahar Kavandi, Mohensen Jahed, & Salehi, J. (2023). Rereading Mulla Sadra’s Personality Theory from the Perspective of Allport’s Trait Personality Theory. Journal of Philosphical Investigations, 17(44), 21-44. https://doi.org/10.22034/jpiut.2023.54945.3454
Goldberg, L. R. (2019). Administering IPIP Measures, with a 50-item Sample Questionnaire. Ori.org. https://ipip.ori.org/new_ipip-50-item-scale.htm

Haehner, P., Kramer, M. D., Bleidorn, W., & Hopwood, C. J. (2025). Validating the Big Five Aspect Scales (BFAS) and the Short Form (BFAS-40) in German, French, and Italian. Personality Science, 6. https://doi.org/10.1177/27000710251391609

Lee, K., & Ashton, M. C. (2009). Scale Descriptions. THE HEXACO PERSONALITY INVENTORY – REVISED. https://hexaco.org/scaledescriptions

McCrae, R. R., & John, O. P. (1992). An introduction to the five-factor model and its applications,. Journal of Personalit, 60(2), 175-215. https://doi.org/10.1111/j.1467-6494.1992.tb00970.x
McGrath, M. (2020). Chapter 19, Part 2: The Five-Factor Theory of Personality. Open.baypath.edu. https://open.baypath.edu/psy321book/chapter/c19p2/
Molteni M. (2010) Behaviour, human. La Clinica terapeutica 161(1), 91-92. https://pubmed.ncbi.nlm.nih.gov/20393688/
‌Understanding the International Personality Item Pool (IPIP) - The Kingsley Clinic. (2025). The Kingsley Clinic. https://thekingsleyclinic.com/resources/understanding-the-international-personality-item-pool-ipip/
Vassend, O., & Skrondal, A. (2011). The NEO personality inventory revised (NEO-PI-R): Exploring the measurement structure and variants of the five-factor model. Personality and individual Differences, 50(8), 1300-1304. https://doi.org/10.1016/j.paid.2011.03.002
works, brain, & works, brain. (2025, August 8). The Big Five Personality Traits: What They Mean and How They Shape You. San Diego. https://brainworksbehavioralhealth.com/2025/08/08/the-big-five-personality-traits/ 

‌

‌



‌

