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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Yasmin Evans
1908285

	Proposed Supervisor’s name:
	Judith Marshall




	Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area).

An investigation into the lived experience of carers working in the care field and dealing with stress.





	Please state the aim and rationale of your study:

The aim of this research is to explore the lived experiences from the carers own perception of working within the care field and to find out how they define and deal with stress.   


Please state the main research question(s):

1. To find out about the lived experiences of carers working within the care field including positive and negative experiences.


2.To find out how carers define and deal with stressful issues should any arise.





 







	What theory and empirical research evidence supports your research question? (Please provide a brief review of relevant psychological literature and theory and a minimum of eight references).
 
There is lots of research regarding carers attitudes and experiences of working within care settings. 
Research by Zimmerman et al (2005) has shown evidence that care staff who have positive attitudes and experiences have better job satisfaction, which in turn makes them provide better care to the service users they care for (Robertson et al (1995). Negative experiences or attitudes can lead to care staff seeing the service user as an obstacle rather than a person and this could result in the staff just focusing on the service user’s illness (Zimmerman et al 2005). In order for employers to create positive attitudes and experiences for staff, research has shown that training staff accordingly plays a huge part (Bond, 2000).  According to Schaefer & Moos (1993) research has shown that stress in carers at work can lead to poor job performance and a decrease in well-being.

According to Maslach & Jackson (1986) burnout, can result in chronic occupational stress which is common in professionals and employees that work in jobs that provide a service to other people. Cox & Leiter (1992) agree stating that burnout is an occupational hazard especially to individuals working directly with others. 
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Methodological Details

	Please describe the intended participant group – including anticipated numbers, target population, and any specific inclusion/exclusion criteria:  

 Up to 10 participants will be used, all will be known to the researcher, and they will all be employees from two different care homes. All participants will be over the age of eighteen. They will be informed that their participation will be entirely voluntary. 

There will be no exclusion criteria. The only inclusion criteria are that they are currently employed as a carer in a care setting.










	Please describe the anticipated design (e.g., Qualitative/quantitative, between/within-subjects, mixed design, regression, focus groups, interviews, experimental, questionnaire, etc.):

The study will involve a qualitative non-experimental design. Semi-structured interviews will be carried out to gain full responses from the participants.








If relevant, include details of the…

· IV(S) and number of levels:

· DV(s): 






	What materials/measures are you planning to use for data collection? (E.g., questionnaires, tests/tasks, interview schedules, auditory/visual stimuli, computer programme, etc. Be as detailed as possible here - what specific topics/measures/scales/instruments will you be using and what will you do with this data?)

 Semi-structured interviews with open-ended questions will be used to get full responses from all participants. This is a useful technique as it will allow for follow on questions where necessary (Adams, 2015). The interviews will be maintaining the awareness of the emotional state of participants as its duty of care. 
 
Stimulus materials including newspapers and research papers may also be used.

As the interviews will be recorded and transcribed, they will be stored in a password protected computer. Transcripts will be kept in a locked draw separately from consent forms.

A debrief form will be given to participants stating that they can withdraw part or entire interviews with no penalties. 

 The participants will have different roles/ranks within the caring industry, so therefore should have different perspectives. the participants will be junior staff, keyworkers, senior staff, and management. 













	Please describe the study procedure (what will your participant have to do from start to finish? It should be clear from this how you are actually planning to carry out your study, and what will happen to participants):

Approximately 10 participants will be chosen from employees in two care homes based in St Clears.
 
Participants will firstly be given an information sheet that explains the research and why it is being carried out, then they will complete a consent form.

Interviews will be face to face and one to one, the interviews will be maintaining the awareness of the emotional state of participants as its duty of care.
 
Interviews will be arranged at suitable times at participants’ place of work It is anticipated that each interview will not last longer than 40 mins.

All interviews will be recorded and transcribed afterwards by the researcher.
Once all interviews have been completed the study will conclude and participants will be debriefed.
















	Please describe the data you will obtain and how it will be analysed (e.g., test or questionnaire scores calculated as a mean and analysed quantitatively, recorded verbal reports analysed qualitatively, etc.):
Qualitative data will be obtained by interviewing participants, then transcribed and a thematic analysis will be carried out. 





If relevant, what statistical test will you use and how will your data be analysed through this test (e.g., two-way ANOVA, Multiple Regression, Chi Square, etc.):


N/A




If relevant, what qualitative analysis will be used (e.g., IPA, Thematic analysis, etc.):  

Data collected from the interviews will be analysed using a thematic analysis approach. (Braun & Clarke, 2006).  








	Appendix (not included as part of the 1,000 words but must still be completed)
1. Attach any questionnaires/materials to the end of this proposal as an appendix. 

2. Ethics: Describe the main ethical issues of your study and explain how you will address them here (Refer to the BPS ethical guidelines and address all issues not just informed consent. Please note all students will need to complete a full ethics form, which must be approved prior to any data collection commencing).


This study will follow and adhere to all codes and guidelines of the British Psychological Society BPS code of Ethics and Conduct (2018) and UWTSD Research Ethics and Integrity Code of Practice and also UWTSD Research Management Data Policy.

All participants answers will remain confidential to a degree, as the supervisor of the study will see all transcripts and any quotes made but this will not identify any participants.
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