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Throughout our entire career, both student and work, all human beings develop certain types of skills in many areas, be they social, cognitive, etc. Which we have been able to put into practice either when solving a problem situation, or how to proceed when working under pressure, when we work with a team, when we face a decision-making, among many other common scenarios. In these, are those that will be the main center of research and analysis during this report, which are employability skills.
And it is that, on many occasions, during our daily routine, we acquire knowledge in imperceptible ways, a clear example is the empirical learning method, which explains that, as well as research, reading or any analysis You can acquire new knowledge, it can also be obtained from the experience that each person lives due to different situations of common and daily life.
This is why when a citizen begins in the work world, all the experience that he has managed to acquire during his professional preparation and his daily life are useful and become in a way a method of how to act at the moment to be working and how to efficiently and correctly perform said work, thus improving their current and new skills that will be useful within the labor field.
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This Article titled as “Students, this is how you can stand out from the crowd in a very competitive job market”
The article raises the situation that currently most companies are facing with respect to their admissions system, the mentality that their managers maintain when selecting new workers for their business and how recent graduates can achieve stand out to be accepted by these companies. Among the different recommendations present in the article, it is mentioned that maintaining good grades and an attractive graduate degree, of course, it is also a very favorable point to contribute with extra skills acquired either through extracurricular activities, internships, assistance to a professional, volunteer programs and last but not least, present a good CV which is where everything mentioned inside will merge and will serve as a cover letter.
And, the article mentions everything previously said as a response to the "skills gap" that employers according to their reports have mentioned. It is for this very reason that maintaining a learning that is achieved based on and nurtured from previous work experiences, whether in internships or extracurricular activities, as I already mentioned, serves as a relief to the bosses, presenting them with much more prepared and hiring students. 
For this reason, to conclude, they give us to understand that a very good academic preparation added to a good extra-academic activity shows a great weight in terms of work performance. (Irwin, A. and Lipan, G.  The Conversation UK, 2019)
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This Article titled as “How universities can make graduates employable with connections to industry” 
The following article shows the problem that most recent graduates really have to face when looking for their first job, and the whole problem of this search is developed around the lack of experience on the part of new graduates and the adaptation of companies to no longer being able to provide training to all their new workers.
It is for this reason that universities and in this specific case the Australian universities that are given as an example in the article which are, the Curtin University of Technology, the Bond University and the Swinburne University of Technology, have developed programs that help their students to deal with and solve this problem that every day becomes more a reality. These programs have a similar and common idea, since they directly affect the development and study plan of their students, creating alliances between companies whose purpose is the same area in which the students study, that is, they managed to combine real cases so that They can be analyzed and in turn resolved and completed, each one guided and supervised by their position, by professionals who, while contributing their experience, also maintain an efficient rhythm in each of their projects without loss of any kind on the part of the company or university.
In conclusion, the idea is clear that little by little in the future most universities and companies in the market will be able to create a network that could put an end to the problem of lack of experience on the part of the applicants and in turn achieve a better performance by companies. (Bentley, D.  The Conversation UK, 2018)
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This Article titled as “Demand for people skills is growing faster than demand for STEM skills”
The following article focuses on a point quite different from what we could see in the two previously mentioned articles, since this gives us a point of view based on different reports and studies about how skills in the communicative and social fields They add quite a heavy value when entering the world of work. All this is based on the fact that it is now popular knowledge that, in the future, the workforce could be in a serious fall due to the rise of technology in various work areas, causing this replacement of man by machine.
All of the above mentioned, implies that, as well as several of the services that can be considered as everyday or ordinary level of academic preparation could be replaced by modern technology, the areas of social interaction or facing the public within companies are would see booming. This would cause many employers to value less workers with only STEM skills, which is how people with traditional knowledge and skills in the fields of mathematics, technology, science and engineering are called in the article, and would turn for employees with STEM skills combined with communicational, social and any other skills in relation to human interaction.
This is why as a conclusion to this article, it is made clear to us that, as automation increases in normal jobs, it becomes even more necessary for new professionals to have a very good human interaction, both to be able to communicate in a way correct, promote healthy relationships between co-workers, solve any problem with a client, achieve good teamwork and mark a level of empathy in the group and the society that surrounds it, thus marking the difference between a human employee and the machine that could replace it.
(Mason, C. Reeson, A. and Sanderson, T. The Conversation UK, 2017)
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This Article titled as “Six Ways to Improve Your Employability While Studying”
What the following article raises us, are different recommendations and tips to be able to have a greater possibility at the moment of finding and being accepted in a job and in this way increase our work skills and that will be useful during our stage academic, as well as when we find ourselves within a corporate environment.
In the first instance, we are advised to obtain and not miss any opportunity that can offer us any type of work experience, and as I was able to analyze in several of the previous articles, having any type of work experience for very little I mean, I can make a big difference when it comes to being in front of a job interview. And it is that not only for the mere fact of having a point in favor at the time of presenting a CV to a company, having this type of previous knowledge and experiences are very useful for growth and personal understanding as well, since this way we can have a much clearer idea of ​​what awaits us out there when we finish our higher education.
For this reason, the article also mentions that not only do we have to take advantage of every opportunity for new experiences in the workplace, but also volunteer for different campaigns or charitable organizations, they are also a very good option if it is not possible. give the option of a job, as well as additional support, you can make use of the facilities that today are quite common within our universities and that they offer us such as extracurricular activities, groups, clubs or even societies apart from another as guides by professionals whether they are teachers, engineers or other workers who can advise us and grant us various strategies on any subject of our interest.
For this reason and to continue concluding with this article, you can reach the main idea that a fairly good and recommended guide to follow is to take advantage of each and every one of the opportunities that we have at hand and with this, social networks are not ruled out, which are also a very good tool as a presentation to the world and as a network to spread our skills, whether social or professional. (Hart, R. n.d)
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Regarding my Employability Skills, I can say that taking into account all the research carried out during the writing of this report, I have concluded that they are very good. And not for nothing, but this result is due to the fact that apart from having successfully completed my higher studies, I have also obtained a lot of work experience thanks to my two previous jobs, in which apart from learning how a work team works and how it is structured so that everyone can work in harmony and at the same pace, I was also given the opportunity to work in the face of a very diverse public and from many cultures, with different customs and very own ways of thinking, which learning is of great value and from where I could improve and learn more about my social skills and interaction with the people around me.
And as additional data and supporting my conclusion, I also had the opportunity to participate as a volunteer for an organization that helped families with few economic resources or who were going through unfortunate situations as well as with unstructured families, an experience that helped me a lot to grow as a person. and to understand how even little any type of help matters, forming a base of feelings of empathy, tolerance, respect and above all companionship that can be applied to any type of area or situation, both daily and work.
And to conclude I only want to attach a SWOT analysis made in class to me:
STRENGTHS
My strengths are quite focused on social aspects, such as good communication within a work group, I am charismatic, and in general I always get along very well with everyone around me or with whom I have contact, also has always been very respectful and I transmit an air of confidence towards others.
WEAKNESSES
My weaknesses are similarly related to a social sphere, but towards the public, that is, I am very shy when speaking in front of many unknown    people or towards a group of which I have no confidence.
OPPORTUNITIES
The opportunities that I have are many, the ones that I can highlight the most is that thanks to this course I am acquiring a lot of useful knowledge at the time of entering the work environment within any company, as well as when having social contact. It should also be noted that the business field in our current time is very strong and has many options to succeed either as an employee or as a manager, creator of a company.
THREATS
The most important threats to highlight in my opinion are basically the competition for employment that exists and has always existed, either with other people or companies, as well as some type of crisis at the national, global level or some pandemic incident such as the one we currently live.
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Concluding with the writing of this report, we have been able to learn that currently, our society is progressing more and more in every sense, this means that we have to adapt to new trends and developments that in this case either in a work environment or during our academic career they will continue to emerge.
And it is that at the time of talking about Employability Skills, we have been able to learn that the experience, the understanding of the society in which we live, that is, learning to relate, to offer and receive support, to create empathy, all this accompanied by a very good Academic training is the key to ensuring entry into the world of work without any complications.
This is why the useful skills employed during our process or already within our employment are so important, but in turn this also drives us to develop new skills and abilities that will help us grow, form a good future, be excellent. professionals, workers and help the world with its development.
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