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INTRODUCTION 
In this assessment I am going to answer to the question why are social, mobile, analytics and cloud skills becoming more relevant compare with other skills. Below you can find the explanation of how each of the new skills works and why are they more relevant to the employers’ requirements.

MAIN BODY 

SMAC (social, mobile, analytics and cloud) skills becoming more relevant compare with other skills because now days you can find anywhere at any place of work any kind of electronic device like a computer, tablet, laptop, or anything that require internet and knowledge to use them. Technology is the future and people started to realize that, so the big companies started to invest into it, so for that they need people who know how to use it. The new skills are more relevant and more efficient with the new requirements. (van Laar, van Deursen, van Dijk and de Haan, 2017)
In almost any domain you need social skills as most of the jobs require communication, verbal or nonverbal, reassurance, even empathy towards the customers, and that is way most employees are looking for that skill when they hire someone. (Gresham, 1988)
Analytical skills have a wide range of qualities such as solve complex problems, analyze data, make difficult decisions, communication, research, and the ability to think critically. (Schleicher, 2020) For an employer, a person who have analytical skills it is perfect to find in only one employee so many qualities and it is logically and convenient to look for such skills when looking for an employee. 
As I said earlier technology is the future so what better skill for that then cloud skills which comes in the same package with several other skills like database skills, networking skills, programming skills and so on. (Jafari Navimipour, Rahmani, Habibizad Navin and Hosseinzadeh, 2015) These days you can do close to everything on the internet, so companies will always search and hire people with skills that requires knowledge in the new era.
Mobile skills are another important set of skills for the future as it is a must to have someone who knows how to effectively communicate with customers even if they only have a few questions or they are complaining about something, they need to know how to handle the situation efficiently. 

CONCLUSION 
To conclude the new skills social, mobile, analytics and cloud are more adequate for these days and for the future than the ones in the past as the new ones have more qualities and more knowledge than the others.
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