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[bookmark: _Toc120716185]Introduction 
While working in a team a person can learn several of things from the team activities. In this case, a particular person can understand the way to work under different situations and the way to communicate and interact with other team members. Similarly, I have obtained certain experiences while working within a team (Glass, 2018). All the experience that I have obtained while working within the team will be reflected in this reflective report. 


[bookmark: _Toc120716186][bookmark: _Toc101999047]Reflective 
To deliver my experience of working with a team I will use the reflective model Gibb’s. This model of reflection will help me to describe my experience of working in a team. 
[image: ]
Figure 1: Gibb's Reflection Cycle
Source: (Nilson, 2018)
Description: For working purposes within the workplace, I had to work in a team with several members. There I had to interact with the team members. All the necessary activities of the workplace were done with the help of the team members. All the issues that have been found while working was also solved with the help of the team members (Sanyal & Gray, 2019). Moreover, I along with other teammates also attempt all the group activities so that the desired outcome of the group was possible. There were many positive insights while working with the team and there were some negative insights too that I witnessed while working the team. 

Feelings: I did not have a lot of experience working in a team. Therefore, when I started working under the team, it was very much exciting for me to participate in the team activities. From my excitement, I participated in all the team activities willingly. At the same time, I was a bit of nervous too as all the members of the team were unknown to me. This mixed feeling was also different for me in this case. Here, I had never experienced this type of nervousness and excitement at the same time before (Glass, 2018). Therefore, this feeling was solely new to me. While working on some steps within the team, I also felt afraid to participate. Sometimes, it was difficult for me to participate in all the activities of the team due to the fear I carried while working with the team. Therefore, all the feelings that I gathered from the team activities were mixed for me. 

Evaluation: The good thing about this team activity was that I came to know different personalities within the team. Here, I had to experience different people which lead me to know about the characteristics of different people within the team. Not all the members of the team have the same level of characteristics. Some are enthusiastic to work and some are not. This also led me to distinguish between these two groups (Byrne, 2019). Further, I also obtained different interpersonal skills while working in a team. The team activities have helped me to understand different communication and interaction skills. This means that I can successfully understand their opinion and conduct different activities with them. The bad thing that happened while working within the team was, I faced issues while communicating any command to other members of the team. 

Analysis: One thing that could be achieved from working within the team is improving soft skills. These soft skills could be improved only if I had some team members who have software-related skills. Only having the softer related skills will not ensure the soft skills rather the team needs to undertake certain activities that will require soft skills (Tjosvold, 2018). When the team will be working with some soft skills, as a member of the team I would also improve these skills. Since the team did not partake in any sort of software-related activities, I could not participate in any software-related activities and therefore, I could not develop my skills in this field. Another thing that could happen to ensure better skills is using visualise activities within the teamwork. If I had used the visualised activities within the teamwork, my presentation skills would develop in this case. Since I could not participate in any visualised activities this skill had not improved too. 

Conclusion: It is not possible to obtain certain skills if a particular person does not participate in group activities. Some skills require interactions with other members of the team. Therefore, it is necessary for the team members to interact with each other and obtain those skills. Here, I participated in all the group activities willingly (Stringer & Cassidy, 2019). This willing participation in the group activity has helped me obtain different interpersonal skills. Moreover, my communication skill has also improved through this. 

Action Plan
	Required Skills
	Way to Obtain Skill
	Resources
	Time

	Presentation Skill 
	To obtain presentation skills, I have to participate in different professional pieces training. Further, professional skills can be also obtained from watching the videos available in online media. 
	Online videos, professional training 
	3 months 

	IT Skill 
	IT skills also require training programs from professionals. If appropriate training programs are obtained, it will be difficult for me to obtain the required IT skills. Further, if I get any team members who have IT skills, I can use those members to obtain the require skills. 
	Online videos, professional training
	6 months 

	Leadership Skill 
	For obtaining leadership skills I have to participate in different group activities and interaction is also necessary in this case (Turk & Stoss, 2020). Moreover, I need to convey all the required commands to the members of the team. 
	Team participation, team interactions and online materials. 
	3 months 





[bookmark: _Toc120716187]Conclusion 
Since a person can develop different soft and interpersonal skills while working within a team, it is necessary for the person to make sure that he or she is appropriately participating in the team activities. In this case, all the relevant activities must be carried out by the team members (Aseh & Kenny, 2020). A team leader, it also helps a person to grow the leadership skill within the team. While working within the team as a team leader, I have obtained certain skills that have been reflected in this reflective report. 
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