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Introduction
In the role play, I applied as an assistant psychotherapist. This function entails working under the direction of a psychotherapist and working closely with clients to assist in implementing their daily tasks and achieving the aim established for them. Other duties include brief patients in pursuit of therapy and the use of mobility aids, providing counsel and stimulation with a structured healing program and preparing patients for therapy. It also includes keeping track of patients' progress and reporting to the physiotherapist, record-keeping, and administration tasks, and preserving the treatment areas clean and neat. I took this work because it would allow me to develop my talents as a future psychotherapist.
Professional Background

For the past two years, I have worked as a care assistant. Working in the realm of care can be incredibly rewarding. Unlike many jobs, it provides an opportunity to help people better their living standards daily. As a care assistant, I was on the front lines of care provision, supporting folks in overcoming the deviances they jar daily. Disabled people, the adults, the chronically ill, and people with learning inabilities were among my clientele (Laidlaw, 2018). Every day is different since the roles are so varied.

Reflection
During the interview, I realized that I have certain personality traits that can assist me in providing excellent patient care. It is crucial to remember as a care assistant that patients are frequently at their worst. I realized that I have patience, compassion, excellent communication skills, and the capacity to shift direction when necessary. These are critical in assisting clients in achieving their health objectives (Ward, 2018). During the interview, I showed sympathy. Because people who require the assistance of a healthcare assistant may be unwell, in pain, or unable to care for themselves owing to advanced age or physical handicap, this is critical.
Any healthcare practitioner must be able to empathize with a patient and envision themselves in the same circumstance. I also displayed my adaptability. Healthcare is a continually changing field. This aspect means that trainees must adjust to new settings daily, if not multiple times a day. It also necessitates the capacity to distinguish between what deserves immediate attention and what may wait a bit longer (Watkins Jr, 2010). A day in the life of a nurse is never the same. On one day, a care assistant may focus solely on patient care, whereas on another, most of the day is spent completing paperwork.
The ability to adapt is a critical skill in healthcare since the individual must never be so rigid that the quality of patient care suffers. In addition, I am a team player. One thing healthcare employee discover is that their line of work necessitates a great degree of collaboration with other specialists in the field. To provide effective patient care, they must communicate with others during shift changes and other times. Being a team player entails compromise and accepting other peoples' views because healthcare personnel often have diverse opinions about the best care for patients.
I was able to communicate well. This skill is necessary since a healthcare worker interacts with people in various positions throughout the day, including the patient, family members, doctors, nurses, administrators, and other staff members. The healthcare professional's message must be tailored to the target audience. Patients with cognitive impairments, for example, may want others to communicate in simple terms and gently, whereas doctors are frequently in a rush and rely on the nursing staff to get to the point quickly.
One of the essential healthcare assistant skills that most professionals emphasize in their day-to-day duties is communication. I also demonstrated the value of a strong work ethic. Nursing is a physically and emotionally demanding profession. Those who succeed in this field understand the importance of putting in long hours every day. They come to work ready to do whatever it takes to help the patients, even if it means skipping meals or working for more than 12 hours. A good healthcare worker understands that the job frequently necessitates self-sacrifice, yet they are willing. A care assistant's ability to pay attention to detail is essential. Up to 90% of direct patient care is provided by organizations dedicated to healthcare professionals
(Watkins Jr, 2010). This aspect necessitates an elevated level of attention to detail to detect tiny alterations in their patients. Signs of a serious health problem include growing inattention, forgetfulness, and abnormal sleeping. When reviewing and writing in patient charts, a healthcare practitioner must also pay special attention to detail.
I showed patience and emotional fortitude. Patients who are upset with their health or limits may vent their frustrations on the person closest to them, which in many situations is a nurse or care assistant. Providing excellent care necessitates the ability to be patient in the face of complaints or even hostility. These things should not be taken personally by a nurse or nursing assistant. Instead, they must empathize with their patient's fear, frustration, agony, and even anger. This is a problem with the situation, not with the care assistants. People are also emotionally attached to those they care about daily. Seeing people suffer or pass away can be emotionally draining for care assistants. Meeting the demands of all parties involved can be emotionally draining, especially if they are at odds.
Finally, it is critical for the professional care worker to leave as much work behind as feasible. To avoid care assistants' burnout, they need to have outside hobbies that provide emotional, physical, and spiritual replenishment. Those who lack these qualities or do not see themselves developing them will find working as a licensed care assistant a challenging task. It is a clever idea to take career aptitude testing or organize a job shadowing opportunity with someone already working in this field before pursuing work as a healthcare assistant, care worker, or registered nurse.

Learning style
My preferred physiotherapy learning techniques include converge and assimilator learning styles. The converge entails hands-on learning and the application of previously acquired knowledge. The assimilator entails acquiring and organizing data to make sense of it. The major learning strategy in both learning styles is abstract conceptualization and thinking. The professionals' Assimilator learning method is comparable to other scientific professionals such as engineers, physicians, and scientists. Abstract conceptualization, meaning formation, planning from previous experiences, and reflective observation on previous experience are all used in scientific professions. This aids in the synthesis of knowledge sources and their application to challenges. It is connected to a conversation, which is based on a liking for dealing with and solving problems. If psychotherapists see the patient's condition as a problem that can be solved, this may help their approach to diagnose and treat them.




Johari Window
The Johari Window refers to a technique developed by Joseph Luft and Harry Ingham, two psychologists, who help people preferably understand their connection with themselves and others. The tool is used in individual and group counselling. After merging their initial names, Joe, and Harry, Luft and Ingham named their Johari Window model Johari. The Johari Window aids in the rating of sensible and subconscious aspects of one's existence. The Window was fluent alike a grid. It advances from the more evident and conscious aspects of life to the less obvious aspects of life. The Johari Window can benefit me to become more aware of myself, my individual development, and my interpersonal interplay.
Johari Window
	 
	Known to self
	Not Known to self 

	Known to others
	 OPEN
1. Professional
2. Adaptable
3. Values and ethics
4. Patient
	 BLINDSPOT
5. Able 
6. Confident
7. Intelligent
8. Self-assertive

	Not Known to others
	 HIDDEN
9. Sensible
10. Idealistic
	 UNKNOWN
11. Caring
12. Independent
13. Observant
14. Spontaneous 


 
What I and others see in me is my public/open self. I usually have no qualms about sharing this aspect of myself with others. Most of the time, I agree with my own and others' perceptions of me. Individual and group therapy have the goal of increasing the accessible area by reducing the blind space. This is accomplished by being open to input. The revelation of knowledge, feelings, and thoughts might also increase the open region downwards into the secret or avoided zone. Members of a group can also assist a person in expanding their accessible area and decreasing their secret area by asking them more questions about themselves.
What I see in myself, but others do not, is my hidden or secret self. This spot is where I keep items that are particularly personal to be hidden. For reasons of security, I may not want this information to be made public. It is also possible that I am ashamed of these areas since I am vulnerable, and my flaws and dysfunctions are exposed. The goal is to bring buried information, ideas, and feelings into the open. The goal is to increase the accessible area by disclosing and exposing pertinent information, thoughts, and feelings (Ugaz, 2018). We minimize the hidden area and expand the undeveloped area by telling others how we feel and other information about ourselves. This allows for better understanding and trust.
The blind self is what others know about a person, but they do not know about themselves. Individuals or groups will not be able to be effective or productive in this blind area. This blind area is also referred to as self-awareness or delusory difficulties. A blind area may also involve issues that others are withholding from a person on purpose. The goal should be to lower this region and thus expand the open space to develop self-awareness by seeking or asking feedback from others.
The undiscovered or unknown self is not the one I cannot see, nor is it someone else. There may be positive and negative things in this area that are hidden from others and me. A natural ability or aptitude that a person is unaware of; an unconscious fear or aversion; repressed or subconscious thoughts; and conditioned conduct or attitudes from childhood are all examples of unknown elements (De Brún, 2019). This information and knowledge can be discovered through various methods, including self-discovery, observation by others, or jointly through mutual discovery in a group environment. When therapeutically appropriate, counselling aids in the discovery of previously unknown concerns.
The process of self-discovery, like that of openness and requesting feedback, is delicate. The extent and depth to which an individual can search out and find their hidden feelings are entirely up to the individual. Some people are more eager and capable of doing so than others. Repressed or subconscious thoughts found informative events and painful previous experiences, which can remain undiscovered for a lifetime, could potentially be included in the unknown area.


SWOT Analysis
The tool guides me in maximizing my talents, improving my weaknesses, exploring external opportunities, and defending myself against external threats. The following is a description of my SWOT analysis.
Strengths
These are the intrinsic beneficial traits that one may influence whether they are tangible or intangible. My knowledge, skills, abilities, credentials, reputation, and network are all assets in addition to my character. Material resources and finances are two tangible aspects of my strengths.
Weaknesses
Weaknesses are intrinsic bad characteristics that impede me from attaining my full potential or achieving my goals. Weaknesses, like strengths, can be intangible, such as unhealthy habits or mental processes. Procrastination, brooding, gloomy thinking, and indecisiveness are some of my flaws. 
Opportunities
Opportunities are external conditions that I can benefit from or take advantage of to advance my aims or nurture self-growth. Opportunities, unlike strengths, are not under my control. Therapy and other self-help groups are available in my area, there are new online tools for therapists, and opportunities to increase my employment abilities through training.

Threats
Threats are uncontrollable changes in the external environment that may harm my objectives. Higher co-pays or insurance premiums for health insurance, stressful life events, and exacerbation of medical issues are all potential hazards. While it is hard to forecast risks, it is crucial to have a contingency or crisis plan to deal with them.
PERSONAL DEVELOPMENT PLAN
A personal development plan's purpose is to witness a process of self-reflection, reflection, and an honest assessment of my skills. It will enable me to evaluate the value of my practical training and prepare for my future professional development.
Areas Identified as Strengths in Professional Practice Development
	No.
	


	1
	Professionalism

	2
	Work ethic

	3
	Emotional Intelligence




Areas Identified in need of Development for Professional Practice Development


	No.
	


	1
	Indecisiveness

	2
	Procrastination,

	3
	Gloomy thinking





Professional Learning Goals and Activities


	Area
No.
	Professional Learning Goals
	Activities
	Completion
Date

	1
	Graduate as a professional physiotherapist
	Attend psychotherapist courses
	2 years

	

	

	

	


	2
	Level 1 foundations certificate
	Attend training
	1 year

	

	

	

	


	3
	Level 2 Foundations certificate
	Attend college
	2 years




Additional Areas of Focus
	No.
	


	1
	Volunteer work

	2
	Psychotherapy professional training programs

	3
	Enroll in Internship agencies



Conclusion
From the report, I was able to reflect on my professional background, learning approaches and assess my strengths, weaknesses, opportunities, and threats. The Johari window helped me categorize conscious and subconscious areas of your life. I was then able to identify potential areas of improvement to help me achieve my goal of becoming a psychotherapist. 
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