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Written essay- Part Three
Introduction:

A professionalis typically known as a structured individual who presents themselves in
away that shows their professional knowledge and skills. They are commonly
recognised from their research, education and training at a high advanced level. These
individuals are prepared to input their knowledge and skills into practice. Being a
member of a profession is known to be someone who is a indicator of integrity, uses
their own ethics, trust and expertise, Australian Council of Professions (2003). Chalke,
(2003) agrees, Chalke states that professionalism shows a professionalin a middle
class nation as being someone who is a ‘distinguished, and learned individual with
significant expertise’ Chalke also states professionalism as someone who ‘values
knowledge over skills, and also possibly the privileging of the mind over physical work’.

WIJEC (2019) states that continuing professional development also known a CPD is a
term commonly associated to role/responsibility of someone in which improves their
knowledge and skills through their career in order to keep knowledge fresh and
relevant, this in turn will help to improve your professional duties and responsibilities.
CPD caninvolve changes in the way you perform in your profession, this could consist
of note taking/ watching a colleague at work to implement different skills and
techniques into your own workload or practice, professionals can always develop their
skills and knowledge through researching, this may be through books or websites and
then using the relevant research in order to develop/ reflect on a professional role.

What values are important for a professional practitioner and why are values
important to professional practise?

Social Work England (2024) believes that reflecting on core values is paramount as
each owns personal values effects your personal judgement in situations. This may
lead to incorrect assumptions which then can influence a person’s actions. Applying
values is most commonly seen when making important decisions. Itis extremely
important to apply your values into professional practice before using judgement to
influence decisions and actions. During one’s time reflecting it is important to notice
that other people may have different values and beliefs from yourself, it is essential to
understand other people’s beliefs and values and not allow these values to affect your
work. A professional should reflect on this and find ways to improve ones personal
practice.

University of Bradford (2024) states that professional practice consists of core values
these may include strategies a professional already uses during practice or some to
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reflect on and incorporate during their time as a professional. Some examples of
professional values include how someone presents their work. Making sure work is well
presented and submitted on time is a key factor whilst retaining a professional title. In
order to achieve a professional status it important to consider the different factors
included in professional values. Some values include-

« Accountability

« Time management
« Professionalism

o Integrity

« Customer service

« Team working

e Honesty

« Respect

« Confidentiality

« Communication and presentation

Why is communication and relationships important to professional practice and
meeting the needs of children?

WIJEC (2019) states that a very large part of reflection as a professional in early years
includes the ability to communicate wide a wide range of people. This includes listening
to their values and not judging based on your own beliefs. It is important for parents,
caregivers, colleagues and other professionals to feel comfortable in talking to you and
not feel judged when doing so. It is paramount for childcare professionals to develop
crucial communication skills in order to communicate effectively and professionally to
provide the best support for children and parents. Communication is vital during time
as a early years practice as it builds strong relationships between parents, staff and
children. For anyone to be encouraged to listen, it’s important to cater your
performance to suit the needs of whom you are communicating with. Professionals
should aim to ensure they help whoever it may be their talking to to feel at ease. Body
language plays a huge part in communication, standing to close to someone could
make them uncomfortable but standing to far away may make the listener think that
they are not heard or listened to. Childcare professionals should respond appropriately
to this and alter the way they communicate as they see fit, in most cases people
respond better to communication when sat down at eye level (this is essential when
communicating with children) this is because it makes the body feel at ease .
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Why is having an in-depth knowledge and understanding important to professional
practice, including aspects of safeguarding?

Inside Government (2020) states the importance of having relevant and up to date
training such as safeguarding can save a child’s life. Every individual that works closely
with children should have children’s safety as a top priority, completing safeguarding
training help to enhance practitioners knowledge on the subject in order to respond
appropriately and effectively. Although safeguarding training covers a lot of detail it’'s
very important to continue to develop understanding on the subject by attending
refresher courses, talking to a safeguarding lead and also researching yourselves.
Safeguarding can benefit you and the child in multiple ways. Safeguarding courses will
help to Identifying Vulnerable Children ,Recognise the Common Signs of Abuse,
Report Abuse Effectively, Establish Trust Between Pupils and Staff, Prepare for a
Disclosure, Feel Comfortable and Confident and Improve Team Communication.
Having a in depth knowledge and understanding of up to date relevant training can
help young people to feel heard, it is vital to ensure there is always a support
network available for these individuals when needed. If children are able to know
what support their environment can give them it enables them to feel more
confident that they'll be heard when they feel comfortable enough to speak upon
their concerns.

Why is partnership and multi-agency working important to professional practice?

Nspcgc (2023) states that in order to have a effective safeguarding and child protection
system, multi agency is key. Children and families are able to access a wide range of
services throughout a child’s life. This is why it is crucial that multi agency’s come
together in order to gain a wide understanding and relevant information based on the
child. Itis paramount to share this as one professional may know more than another so
sharing information ensures no information is lost during communication. From this
multi agency’s can put together a picture of the child’s situation and come up with a
action plan in order to support the child further.

How does the observation and planning cycle inform professional practice and
ensure practitioners are meeting the needs of children?

West Sussex Gov (2021) states that observation and planning is a basic requirement
needed to help support children with their development.Planning consists of listening
to the particular child and observing them during their play, a professional should take
into consideration a child’s interest, development stages and learning in order to plan
activities strategically to help children develop their skills. Observation includes
watching the child during their play and picking up on areas the child is strugglingin,
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taking notes / writing down key points the child says word for word will help at the
planning stage. Planning includes coming up with solutions in order to help children
achieve the best they possibly can, sometimes children need help from a professional
soitis crucial to observe the child closely to make changes and offer the appropriate
support.

How do the principles of the UNCRC inform professional practice and why is this
important?

UNICEF (2022) states that there are 4 key principles in the UNCRC these include
-Non-discrimination (Article 2)

-Best interest of the child (Article 3)

-Right to life survival and development (Article 6)

-Right to be heard (Article 12)

As we think about the rights of the child it is important to understand and remember
that no right is more important than another and all children should have the right to
this, it is also important for children to know what their rights include.

= Relax and play (Article 31)

= Freedom of expression (Article 13)

= Be safe fromviolence (Article 19)

= An education (Article 28)

= Protection of identity (Article 8)

= Sufficient standard of living (Article 27)
= Know theirrights (Article 42)

= Health and health services (Article 24)

Conclusion

In conclusion | believe that it is very important to have the knowledge and
understanding of your job role and ensure that your aware of what your job role includes
in order to help children as appropriate. | think it is highly important to ensure that
professionals continuously develop their skills and knowledge by taking correct training
courses and opportunities in order to offer best practice. | believe that the rights of a
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child should be known to all in order to ensure the best for each child.Each topic

covered in this essay plays hand in hand with children’s development and highlights the
absolute importance of the role practitioners have in a child’s development.
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What do I know already: | have a level 2 qualification in early years development and have also completed a wide range of training courses
to help develop my skills and knowledge.
What have | learnt so far: | have completed a range of courses which has furthered my knowledge in all areas, this knowledge has then been
reflected on and used during my practice.
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What is reflection and reflective practise?

According to Hepg, (2021) reflection is a method
used to help gain understanding during
professional practice, you can do this by using in
the moment thinking and continuously thinking
what you can do better next time. In order to

engage in the process of

continuous learning of

one’s self reflection of practice is critical.
According to Donald Schén (No date) reflective
practice is a way of using continuous thinking in

order to improve/reflect i
may be done during evel

n everyday events, This
ryday life by thinking on

the spot and asking yourself questions like what

went well and what can

do better next time.

This helps to keep your knowledge fresh and

relevant.

Lauren Toole (2023) also agrees and describes

reflective practice as a c

ontinuous reflection that

helps practitioners to acl

nowledge their own

strengths and weaknesses, develop enhanced

skills and make importal
their practice.

nt improvements during

Cambridge Assessment states that reflection
can look different to each person, some may

require help to reflect an

d others may be able to

self reflect, there is no right or wrong way to
reflect as everyone develops differently. Some

may need extra support

whilst reflecting and ask

a colleague/ friend to observe them in order to
gain constructive feedback to develop from and

reflect this back into theil

r own practice.

Why is reflective practise important to EY practise?

Cathy Gunning (2022) states that reflective practice
is crucial during a persons time as early years
professionals. Reflecting on practice helps to gain a
better understanding and builds confidence.
Reflective practice is commonly used in early years
practice, Lauren Toole (2023) mentions that there
are multiple advantages of reflective practice in lots
of different situations/experiences. When we reflect
on our interactions with children, it allows us to gain
a bigger picture into how children learn and
develop. This insight can then be utilised to design
and execute a more impactful approach to their
learning opportunities.

Little Scholars (2023) states that reflective practice
enables child care providers to acquire a better
understanding of their own beliefs and values which
will then in turn enhance children’s learning.

College of policing (no date) states that no matter
what strategy you may use to document your
reflection it will always help to develop your
provision. If you reflect on a consistent basis you
will be able to easily identify ways to help you within
your job role.

Cambridge Assessment ( No date) States that
using a model of reflection is important but you can
also enhance your practice by asking yourself
multiple questions in order to evaluate the
effectiveness of your reflection you can also reflect
in different ways such as experimenting in different
ways and observations from others. Using different
ways to experiment will help to determine what
areas of your practice needs development.From
this you can look at what went well and even better
if questions to help you to develop and change your
approach to your practice in order to improve and
develop your skills.

The theory of reflective practise:

Open learn (No date) states that the term ‘reflective practice’ originated from the work of Dewey and
Schon. Open Library (2022) states that the main theories and models of reflective practice originated
from the work of Dewey (1933) and Schén (No date) a century ago. Dewey highlighted the importance
of including the student in each reflection process. He believed that everyone’s experiences are what
shapes them into the person they are each day.
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Hull University (2024) states that Schon built on Dewey’s theory to create his own theory of reflection.
Schon (1991) explains the concept of reflection in action and on action, which explains the difference
between reflection in practice and reflection after practice. He refers to this as reflection IN practice and
reflection ON practice.

Both Dewey and Schon both have very similar beliefs around reflective practice, although their cycles
are different processes they both share the same beliefs that all processes should be analysed and
closely reflected on in order to develop continuously in order to keep progress consistent. By reflecting
daily this helps you to gain knowledge of your strengths and difficulties, you can then use this
information to create a action plan in order to support you to achieve success in that particular area of
development.
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Analysis of models — compare/contrast/pros/cons:
Gibbs and Kolb both have different opinions on which they reflect to their practice. Gibbs highlights the
importance of feelings which is a vital component of reflecting in practice, this is important to develop
and progress further during practice. Where as Kolb’s method of practice is a more simple method in
order to collect the same reflective practice but in a more simple and effective way. Both Gibbs and
Kalhs.model highlights a action plan/ Active experimentation which is very important during reflection.
Creating a action plan helps to continuously develop during your role and keep your practice up to date
and relevant at all times.Creating a action strategy will look at What you can do better next time? And
How can | change this to develop further next time?

Conclusion
In conclusion both Kalbs. and Gibbs have very different beliefs and ideas about reflective practice which
show they both reflect in very different ways. Kalhs.theory of reflection outlines the importance of
Concrete experience, Reflective Observation, Abstract conceptualisation and active experimentation
which are set out in 4 very easy steps. Where as Gibbs has a very detailed process consisting of 6 key
concepts, feeling, evaluation, Analysis, Conclusion, Action plan and description which will help to
separate key components in order to gain a clear and effective reflection strategy.





