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Introduction:

This assignment will subsequently reiterate What I have learned from the online e-learning Material which I have gained. I will be explaining each of the units which I have undertaken and completed my module which is Changemakers: Creativity and Value Creation. I will be explaining the topic from each of the units From the e-learning material. There will be explanations to identify the knowledge and critical understanding and also recognising the values and contributions Which occurs within the health and social care profession.

After I have explained each topic rigorously then I will be reflecting about my learning this will show the reader the assignment and explanations of each of the topics in the unit and how it has made me gain knowledge understanding, and the contributions which lead to the health and social care profession. Then will come the conclusion with demonstrating and summing up my learning and how it has benefited me and made me understand all different aspects of Changemakers: Creativity and Value Creation.

· I have chosen how innovation changes the world in unit 1.
· I have chosen storytelling in unit 2.
· I have chosen collaboration not competition for unit 3. 
· I have chosen measuring success in unit 4.







· Unit-1 Topic-1

· How innovation changes the world

· Introducing innovation
From the dawn of time until the twenty-first century, innovation has transformed the globe. It has enabled people to produce food and energy more effectively, allowing us to construct social order and cultural meaning. By reshaping society and our daily lives, innovation has established several critical turning points in human history.

Innovation can assist one in taking use of new technologies if they take the initiative to be innovative. In the health and social care sector, technologies such as pacemakers and artificial limbs can help patients live a normal life. Additionally, advances in modern medicine have revolutionised the world. Patients have lived longer because of medical advancements.

· Innovation and society
Technology is revolutionising the way we live our lives and interact with those around us, and this is possibly the most significant impact Innovation has on society. Technology is now integrated into virtually everything we do, from agriculture to transportation. This is particularly true when it comes to artificial intelligence (AI) and the automation of robot processes (APR).

In our daily lives, we are nearly always exposed to some form of innovation that is intended to improve our lives. Human and social economic growth have progressed significantly.
· 18th Century, the age agriculture. Farmers, settle, grow things, feed.
· 19th Century, Industry, age of machines. Factory workers, automate, make things, move.
· 20th Century, Information, age of computers, programme computers, aggregate, inform.
· 21st Century, conceptual, age of ideas, creators and empathises invent, innovate, serve, 

Digital industry
   5.0 
 


       




· Creating the future

At this point I had a clear understanding of Kondratieff wave theory is a concept that last every 40 to 60 years with intervals of high and low growth rates. The first wave occurred during.

· 1780 to 1830 this was the invention of the steam engine and cotton.
· 1830 to 1880 this was the rise of the steel industry and railroads.
· 1880 to 1930 this gave way to electrical engineering and chemistry.
· 1930 to 1970 this gave way to petrochemicals and automobiles.

· Creativity and society

Now I was learning about the role of creative people in society and how ideas and ambition have fuelled some of our society's most innovative solutions. Have identified creative passions and how they might be used to produce new ideas that will improve society today.

· Unit - 2 Topic – 2
· Storytelling and why we tell them

This section taught me about storytelling and how it can help with innovative solutions. The practise of telling stories is a social and cultural activity that we have developed as a civilization through ages, not primarily to entertain, but also to explain and establish trust. This topic illustrated how achievement stories work and what lessons we can take away from them.
In this section the story of Jamie who was a university alumnus his traits were artist, videographer, teacher, and an entrepreneur. While at UWTSD He decided to set up his own business, with hard work and perseverance Jamie Became a success story.
This segment also revealed that before humans were literate, storytelling was the only way to pass on teachings and ideas.
 According to Paul Ranson, (2020). a university lecturer, the ancient Greeks utilised amphitheatres and people attended to be taught and entertained. Shakespeare also survived via incredibly inventive tales that endured for hundreds of years.

Following that, the European Commission launched enter comp, which stands for European entrepreneurial ship competence framework. It is divided into three categories: ideas and opportunities, resources, and finally into action, with the goal of identifying entrepreneurship and innovation key competencies in purpose of offering cultural and financial societal values.

· Spotting competencies in stories

This part of my e-learning Was quite interesting, learning about competencies in stories was about Ricardo Semler a successful Brazilian businessman from Sao Paulo. He was named businessman of the year twice. the competencies he expressed whereas He also insinuated,

· VISION: a business unit can reach the optimum size and position.
· MOBILISING OTHERS: Semler's employees are encouraged to learn all the time, 
· WORKING WITH OTHERS: equality for everyone, so his employers could better work life balance.
· VALUING IDEAS: success is more important than money, passion is most important of all

· Creating our own competency stories
This section told the story of Tahira khurrana who was the writer, teacher, and a journalist, being motivated and perseverance led her to become a movie producer at the age of 33. have coping with ambiguity and uncertainty and risk while valuing ideas while expressing motivation and perseverance. I was intrigued with her storytelling and her battle with breast cancer an undertaking surgery with the results I've been even stronger than before these were her competency’s and her storytelling. 


· Unit – 3 Topic – 1
· Collaboration not competition

· Establishing a supportive network
Starting with this topic, explore the relevance of personal contact networks to innovators and entrepreneurs. Family members, acquaintances, and professional networks, such as business consultants and financial providers, can all be part of a person's personal contact network. By offering access to potentially valuable resources, these personal Connexions can play an essential part in the development of ideas and the success of a new enterprise.

furthermore, this part of the topic Will show through close networks opportunities can arise. The BBC Radio programme the bottom line which discussed how people can use contacts and networks to further their business careers. Economist and journalist Evan Davis talked about how this can be ascertained.
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Description automatically generated]This portion depicted being given with opportunities while on personal Connexions. A diagram of types of networks is shown below. Being connected to others in a variety of ways, with direct ties (strong ties) to family and friends (my active network) and indirect ties (weak ties) to family and friends (my latent network). According to Willburn and Cullen (2014), there are three qualities of good network which are open diverse and deep. NETWORK
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· Stakeholders’ analysis 

This section of the unit was about stakeholders, according to (freeman, 1984), “any group or individuals who can affect or is affected by the achievement of organisation objectives” this was the most known definition. Below is diagram of stakeholder’s power interest matrix for a case study. Whereas it was created and posted on the module forum and also on the blog on unit 3.
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Description automatically generated]I also learned that stakeholders are people, groups, or organisations who are actively or passively affected by a venture, a commodity, a service, or an organization as a result, stakeholders have an impact on why and how a company operates. Below is diagram of stakeholder’s power interest matrix for a case study for improvement project and the investors in the public linked to the park development.	

















· Creating a stakeholder’s map

This part is the last topic in unit 3 and it was about creating a stakeholder's map discovering how stakeholders would feel about my project and working out how best to engage with them also communicating with outcomes of what financial or emotional interest would they have in my work would it be positive or negative?

[image: ]It's crucial to know who influences stakeholder opinions in general, and who influences their opinion of you specifically. Do some of these impacts thereby become significant stakeholders in and of themselves? Also, if stakeholders aren't likely to be enthusiastic, how will I persuade them to support my project? And, if I can't persuade them, how will I deal with the opposition? Below is a diagram which are created to show the internal and external stakeholders so it could give an understanding of who is involved Search as the government as external stakeholders and business partners or owners as the internal stakeholders this is to make it simpler as a visual effect of a stakeholder map.















· Unit – 4 Topic – 1
· Measuring success

· What is success?

In this section, I learnt about the concept of success, as well as the social and personal perspectives to consider while thinking about success, as well as the concepts and factors that contribute to success. I also had the pleasure of creating a poster to identify a successful individual, and then writing a brief paragraph about someone who is successful but not well-known in my module forum. Understanding that we often think of renowned persons or groups when we think of success, but is this merely a reflection of society's definition of success? Below is the poster I created of someone famous. Furthermore, he paid with his life for his controversial views and message he depicted.
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· The Pygmalion effects

When others indicate that you are clever or bright, you will act intellectual and strive to bring out your talent to the best of your ability. This is the Pygmalion effect, and you will try to be what others perceive of you. Whereas the Rosenthal effect is a psychological phenomenon in which high expectations lead to higher performance in each given area, it can also be a phenomenon in which others' expectations of a person affect the target person's performance. The effect is named from a Greek myth about a sculptor who was so enamoured with a flawlessly beautiful statue that he constructed it to come to life.

In my opinion, the Pygmalion effect can be positive or negative, implying that one can be a victim or a perpetrator. We are all guilty of having expectations of others and of ourselves, and sometimes restraining ourselves from having the Pygmalion effect is better for the other person involved.

· Success and wellbeing
Considering about success and what it means to me, being happy, being involved in my community, my physical health and financial stability, as well as my social life and career objectives, were all considered in the wellbeing map prepared for the module blog. 

The well-being of success relationship has numerous analytical perspectives well-being at work can always lead to potential to positively from individuals’ positive evaluations and effective reactions to the work primarily work-related experience rather than assessment of one's physical health has been indicated by overall levels of serenity, harmony, and involvement feelings. It's a significant issue since proactive behaviours are necessary for individuals to be more effective in today's uncertain surroundings. Well-being necessitates a large amount of energy, and psychological well-being appears to be a primary determinant of success.


Wellbeing       
      map         
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Conclusion:

· My learning

In this module changemakers and value creation I've learned the different topics in the units starting from how innovation changes the world then all the topics that came in that unit. whereas this has taught me the different industrial ages and what came in them ages, also the learning about the age digitalization. I've also learned about the Kondratieff wave theory and how the cycle changes every 40 to 60 years.

in this essay I also mentioned innovation and Society and how creating the future big ideas have changed the world that we live in today. I've mentioned storytelling and how we learn and teach by storytelling. I also mentioned competencies in stories and have some have made a success and move their businesses forward by vision, value in ideas and mobilizing others to make the workforce stronger and their business a success. The essay will show a lot of visual parts which I have created and put into my module blog and forum some of these are stakeholder maps an analysis and wellbeing maps.

Changemakers has taught me a lot, and the trip I've been on this term has helped me become a lot more creative and realise how cooperating with other students has given me the tools to extend my mind's visual and creative abilities. accumulating knowledge and resources, including social values, has helped me realise that changemakers and value creation is a very important subject, and that if you do more research on the themes, you will be able to become a future innovation leader
Throughout this session, he helped me grasp things I hadn't considered before, such as the change of our way of life into a sustainable, inclusive socioeconomic system fueled by digital technologies. While facing long-term societal problems such as social polarisation, population ageing, depopulation, and energy and other environmental limits. I'm fascinated since the voyage has taught me things that I'd never considered before.
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