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Reflection
Reflection as the technique by which an individual thinks their prior experiences and gains insight from them in order to learn from them (Boud et al., 2013). The reflection on lessons learned regarding the group presentation that we had with my other colleagues. It employs the Gibbs reflective module. Gibbs is one of the well-known modules of reflection, as per the University of Edinburgh (2020), it contains six phases (Bovill and Catherine, 2021). The description, feelings, assessment, analysis, conclusion, and action plan are the steps that are engaged in the Gibbs module. This reflect will touch on my experiences when we were handling on the organizational behavior ion M&S
Description
During the handling of the task, a group of five members was formed to handle the task. Each person in the group was tasked with handling different parts of the assignment as per the persons understanding. The criteria of choosing the group members were done by use of the Belbin theory that helps us in choosing the roles in the group according to the persons strengths and understanding of the area of choice. I was tasked with the Explain how leadership theories can be applied to this organization on M&S. The topics that I chose was so wide but due to my understanding of the task I was able to handle it well. The team members were so collaborative, and we did the task well and we team worked to ensure we completed the work on time. one of the group members displaced the tasked that was allocated to, and it was not a good sign for the group. During our meetings at four in the evening as it was requested by our group leader, every group member was given the chance to talk, and this build my confidence and also my communication skills.
Feelings
Before we were allocated to the group, I was so nervous that we cannot be able to achieve to complete our work on time as it is required. The team members that I was assigned to I had never worked together in handling a presentation. Nevertheless, with the good teamwork that we had on the group we were able to beat on the timeline and we submitted our work as needed on time. Although some of the team members didn’t not keep time as the group had earlier stated that we should meet to be able to complete the task. This made us spend a lot of time waiting for the group members. This made me on my side to be so annoyed since I know the importance of time management.
Also, during the group discussion, I was so afraid of talking in front of my group members, but with time I was able to build confidence and I was able to contribute to the group.
Evaluation
Since we split the assignment into manageable components, the group's strategic plan was excellent. Because there weren't any delays in the meetings, time management was successful. Once more, teamwork was well-presented. However, the group member who failed to complete the work was not accountable, which was not a nice sign. From the group work that we handle, I was able to learn the importance of team working to achieving a certain goal. I was able to learn the importance of collaboration from the work that were assigned and also the importance of time management. Although some of the members of the group did not adhere to the set time that had been put by our group leader, I was able to come up and know the importance why the group leader emphasized on time management.
Analysis
I took note that during the discussion session since effective time management in a group promotes quicker and more effective work. Time management includes handling of task at the right time and also through the time management techniques one is able to manage time well especially for students in higher education (Xu et al., 2020). I saw that there has to be cooperation among the participants so that work can be completed on time. Collaboration among the participants, according to Lacerenza et al. (2018), can aid in completing difficult jobs. Belbin (2012) asserts that it is crucial for a group to assign positions based on each person's skills and qualities. This was clear throughout the group, which aided in the creation of high-caliber assignments. Belbin (2012) presents a further case that assigning tasks in smaller groups encourages resourcefulness.

Conclusion
From the group work that and the task that I was assigned to, I have learnt a lot from the assignment and the task. I was able to understand more on the organizational structure and how this companies’ structures play an important role in the employee’s performance. However, from the task that I was assigned to, I was able to learn a lot from the importance of teamwork that will even help me in my future career. I was able to learn the importance of time management in any work or task that you have been assigned and also the importance of communication skills. communication skills are very important in sharing of information between your employees in future and also it played a vital role during our group work. Also, I was able to learn the importance of confidence and constructive feedback from my group members.
Action plan
From the group work that we undertook with my team members, I have been able to learn a lot from it and known the importance of collaboration, communication skills, time management and the importance of team working. Through this team working, I realized that I am not confident while speaking Infront of many people. I will be able to participate in presentation skills that will help me in my confidence and also in my communication skills.
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