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Introduction

In this report, I will be discussing some notable change makers who have made a considerable impact in different such as Ideas and Values Creative Solutions, the e Mobilising support and Evaluation. I will delve into stories and examine how they overcame obstacles to achieve their goals. I will also analyse the impact of their work on society and highlight key lessons that can be learned from their experiences.






















Unit 1 Ideas and values
My thoughts and beliefs are formed from different things like what we've been through, learned in school or at home, our background, faith, and rules set by society. These ideas can be good or bad, but they impact how we see ourselves and those around us.

Values on the other hand believe that what is good or bad comes from our culture, family, and experiences. They help us make decisions and decide what is most important to us.
Topic 1 How Innovation Changes the World
Innovation is the process of creating new ideas, products, or services that bring about positive change in the world. It has been responsible for some of the most significant advancements in human history, from the invention of fire and agriculture to the development of modern medicine and technology. Here are some ways innovation changes the world:
In my opinion, innovation  Improves Quality of Life: Innovation has brought about improvements in healthcare, transportation, communication, housing, and other areas that have made life easier and more comfortable for people.
 Boosts Economic Growth: Innovative products and services create new markets and jobs that help drive economic growth and improve living standards.
Enhances Efficiency: Innovations like automation and artificial intelligence have increased efficiency in production processes, resulting in lower costs and higher productivity.
Session 1 Introducing innovation.
I learn that Introducing innovation involves identifying a need or problem and developing creative solutions through research, experimentation, and collaboration. This can involve adapting existing technologies or creating entirely new ones.
To successfully introduce innovation, it's important to have an open mindset that encourages creativity and risk-taking. It's also essential to have a clear plan that outlines goals, timelines, and resources needed for implementation.
One key aspect of successful innovation is collaboration - bringing together society with diverse backgrounds and expertise to work towards a common goal. Collaboration allows for multiple perspectives, knowledge sharing, and increased creativity.
Session 2 Innovation and Society
Innovation plays a crucial role in shaping society by creating new products, services, and technologies that improve people's lives. It can drive economic growth, create jobs, increase productivity, and improve living standards.
However, I also learn that innovation has its downsides. It can disrupt traditional industries and lead to job losses for those who are unable to adapt to the changing landscape. Innovation can also exacerbate income inequality if the benefits of technological advancements are not distributed equally among all members of society (EASST, n.d.).

Session 3 Creativity and Society
Creativity plays a crucial role in shaping and advancing societies. It is the source of innovation, progress, and development. Creative individuals and groups generate new ideas, products, services, and solutions that improve people's lives and meet their needs.
The impact of creativity on society can be seen in various fields such as art, technology, science, education, business, and politics. In the arts, creativity gives rise to new forms of expression that reflect cultural diversity and enrich the human experience. In technology and science, it drives research and development that leads to breakthroughs in medicine, communication, transportation, energy production, and environmental sustainability (Kaufman and Sternberg, 2010).
Unit 2 Creative solutions
Being creative helps us see problems in new ways and find innovative solutions. It makes our minds more open, so it's not good if a society doesn't have creativity because people become close-minded. Creativity also helps us understand different perspectives better and overcome prejudices we may have. On this topic I have learned that for something that you love, you must be creative for example you want to exercise more but don't enjoy traditional workouts. you must find activities that feel like play rather than exercise - try dancing, hiking, swimming, or playing sports. There are always solutions for everything.
Topic 2 Storytelling 
Many years ago, people have been telling stories to share their beliefs and values with others. Some of the tales we hear nowadays were passed down from our ancestors. Storytelling uses words to make new worlds and experiences in people's minds. It can affect how we feel, accept fresh and creative thoughts, or prompts us into action.
Session 1 Stories and why we tell them
Stories have been a fundamental part of human culture for thousands of years. From ancient myths and legends to modern-day novels and movies, stories have always played a crucial role in shaping our beliefs, values, and understanding of the world. For example, I tell stories to help me understand complicated things. By telling events in a story, I can see how they are related and why they matter. Stories also let me look at things from different angles and feel for characters who may not be like me.
Session 2 Spotting competency in stories 
Competency means being good at different things like solving problems, leading others, communicating well and having technical skills. When someone writes a story with characters who show their abilities in these areas through what they do or how they act, it's important to think about whether the author is showing them accurately. This depends on factors like where and when the story takes place as well as personal beliefs or expectations of readers. To really see if people are competent in stories you have to look carefully at the details of what happens, and judge based on your own standards for what counts as competence.
Session 3 Creating our own competency story
Once upon a time, there was a team of talented professionals working in a hair Salon and challenging environment. Despite our strengths and expertise, we struggled to work together effectively and efficiently towards achieving the goals set by our organization.
One day, I decided to take matters into my own hands and develop my own competency story and my colleagues. We identified the key skills and competencies that were necessary for us to succeed as a team and began to focus on developing those areas.
We worked on communication, both verbal and written, to ensure that everyone was clear on expectations and deadlines. We also practised active listening, allowing each member to feel heard and valued. We honed our problem-solving skills by taking an analytical approach when faced with challenges, using data-driven insights to inform decisions. We also embraced creativity when exploring potential solutions, encouraging each other to think outside of the box.
Unit 3 Mobilising support
The mobilisation period lets everyone make sure everything is ready for the start date of full service. This means checking that all systems, procedures and resources are in place to help deliver services properly.
To make things work well, the FM provider and client organization should keep talking nicely to each other. They need to team up and quickly fix any problems that come up along the way (Change the Game Academy, n.d.).
 Topic 1 Collaboration, not competition
In today's world, collaboration is becoming increasingly important. The complex problems we face require diverse perspectives and expertise from different fields. Collaboration also promotes innovation by encouraging new ideas and approaches.
Competition, on the other hand, focuses on winning at all costs. People compete against each other for resources, recognition, and success. While competition can be motivating in some cases, it often leads to negative emotions like jealousy, resentment, and stress.
Session 1 Establishing a supportive network.
For me to have a supportive network I must talk to my neighbours, people I know a little bit or friends of friends to find new connections. Attending events in town or places where groups of people hang out who like the same things as I do. Meeting more people helps increase your chances of getting support when needed.
Session 2 Stakeholder Analysis
Everyone involved in your project will see it differently and have their own ideas about what changes it should bring.
Stakeholder analysis helps you figure out what your project's supporters and critics want. It also shows which people are important to your project.
Stakeholder analysis is when we figure out who cares about a healthcare project. We look at all the people involved, like patients and doctors, and decide which ones are most important. This helps us make good decisions for everyone involved in the project.
Session 3 Creating a stakeholder map
Stakeholder mapping means figuring out who the important people are when it comes to making your organization's goals happen. By doing this, you can plan how best to interact with these people based on their level of importance. This is very important for talking and working well with stakeholders in general (2021, n.d.).
Unit 4 Evaluation
I have learned that Evaluation is when you figure out if a program or policy was useful by looking at its goals, how well it was designed and carried out, how resources were used efficiently, and whether the results will last. 
Evaluation is performed in various domains such as education, healthcare, and business to gauge the effectiveness of policies, services, products, or programs. The information attained from evaluations assists decision-makers in making well-informed decisions on how best to enhance their tactics and accomplish objectives more efficiently.
Evaluation is crucial in improving outcomes and ensuring accountability across various aspects of life (Anon, n.d.).
Topic 1 Measuring Success 
I have learned that success can take many forms depending on the type of project that you are submitting. Success can be measured in different ways depending on the goals and objectives of an individual, organization or project. Here are some common ways success is measured:
Session 1 What is success.
In my opinion Success in health and social care means making people feel better physically, emotionally, and socially. This is done by providing safe services that are of great quality and meet the needs of patients. It also involves helping them to be more independent while treating them with respect for their dignity and giving them choices about how they receive support or care. Success can also mean working closely with family members or caregivers so that they too have access to important information needed to help loved ones stay healthy and happy. Ultimately success comes from achieving positive outcomes through compassionate person-centred service delivery (Christian, 2019).
Session 2 The Pygmalion effects
I believe that When people expect us to do well, we usually perform better. This is the Pygmalion effect. On the other hand, when they don't have high expectations of us, our performance might get worse instead. At first, seen in classrooms, this phenomenon has also been noticed in management and sports psychology too (Nikolopoulos, 2022).
Session 3 Success and wellbeing 
in my understanding success and well-being is when people achieve success, they often feel good overall. Success can make them proud, happy, and financially stable which all help with their mental health.



Conclusion 

In this report, I learned a change maker is bringing positive changes in society. They identify problems and come up with innovative solutions to address them. Changemakers are passionate, committed, and persistent in their efforts to make a difference. Their actions inspire others and create a ripple effect that can lead to significant transformations in health and social care and beyond. It is essential for us all to be change makers and contribute towards building a better world for ourselves and future generations.
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