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Reflective blogs

The organisation that I am participating in supervision is through supervising the leader of a youth theatre group. The theatre group plays a big role in my life as being involved from young age preforming in shows, choirs and performances it encouraged me to carry on the love for it and help and teach the young people of the community the skills and talents that I was taught and how this has helped gained my confidence. The local youth theatre group is situated in the town of Burry Port. The organisation has been adopted by the town council name which gives a greater opportunity for the children of the area as well as the opportunities that are there for the town council in having a group such as this. 

Throughout the reflective blogs I shall be reflecting critically on the work and role of the youth leader and seeing how things can be changed according to the youth work strategy guidelines and the youth work in wales principles and purpose’s

Supervisors are people that have a greater power to practise impartial discretion while discharging, disciplining, promoting and recruiting workers, as well as certain acts in the same type. Supervision is an important part of social work and an essential aspect of reflective practise (Fook, 1996). Against the backdrop of accelerated structural and organisational reform in Ireland, social workers are continually faced with the need to look for new solutions to their work with clients every day. Over the years oversight has offered various incentives for social workers to comment on their own profession and offered the appropriate platform for analysing, debating, assessing and creating new approaches (Kadushin, 1992). For example, a properly trained supervisor is someone who is open to listening, providing feedback and contributing to good supervision through a balanced supervision session (Munsen 2002)

Throughout this reflection I shall be using the reflective theory as designed by Gibb in 1988. The reflective cycle of Gibbs is a theoretical framework of six stages,and can be used to guide reflection during structured debriefing. The article aimed to provide an overview of Gibbs ' reflective cycle and its application during SBE to debriefing (Husebø, O'Regan, and Nestel 2012)
Blog 1 

The initial start-up for the organisation was an idea that was brought to mind when the area won the town of culture for 2020 and how they could involve the local children into more of the activities and how they could see the future generations having an impact on their local community. This was an idea that was designed and planned by the community development officer of the area who is also the leader and organisational main contact. This was a good idea however, the advertising and the means and focuses of the group weren’t initially thought out the advertising was done in a way where you needed to really draw the attention of all the children of the area and that wasn’t the case in this moment in time. According to Mishna et al (2016) in order to get the attention of children as well as their parents you need to invite them with something that will make them want to come and stay. Through this you’ll need tools and an action plan to help engage their attention making them think this is where you can explore a whole new world in a matter of hours. The benefits of having children and young people mix will be a greater experience for those who have not been exposed and mixed with other children from a young age and through a youth theatre the learning ability of people’s strength and weaknesses help and balance out others

The Trial run
The first trial in showing the children of the area in what we are going to be doing, was a workshop in February half term where we encouraged the children to join into what they felt most comfortable at. They could sing, dance play games that made them feel welcomed. The games where there as an initial break up point this meant that the children could get involved with each other. Through doing exercises and activities like this they encourage children to express them self’s in a way that would be different to an educational setting where there is rules and more of a disciplined environment (Flook et all 2014).      The leader I found took a step back and left the children to their own ways where they could be freer. This I found could have done with a structure and having a structure the children would have had more of a benefit from it rather than exploring their own natures. One of the major downfalls to this trial run was that there was no one over the age of 9. The advertising wasn’t the best success and having no one in the youth age range it made it harder to build up from. 
In this trail run the leader introduced everyone who will be involved in the week to week running of the youth theatre. As not everyone could make the trail run it was very hard to get the children to understand that there will be more volunteers as well as other young people. 
As supervising for the first time it was an anxious time as I was unsure what I could have done in any situation and therefore, took a step back and observed what was going on rather than being involved. 

Blog 2
“Child X said to me I remember you” 
As the youth theatre took it’s first steps into opening it was an easy way to get the children that had already been back into it and to show the others what it was really like.  Many of the children had already met us as leaders of the group and remembered our faces but had to be reminded of our names. The children where excited to be doing what they enjoyed doing last time and showing the others what they had learnt. One little girl was a very confident little one had decided. That it was her turn to show everyone what it was like to be in the centre of the stage, she made sure that the children all knew who she was and that her confidence was passed through the other children. At this point the leader stepped in and encouraged the child not to take over and to step back into the circle Miller and Effron (2012) suggests that if a child is comfortable and willing to express themselves in a way that makes them comfortable and openly then they should be allowed to do so, this could be singing and expressing themselves in any way that they find comfortable. 

The employer who I was supervising engaged with the youth age a lot better than the younger age however, their way of talking to them wasn’t the same as what you’d use talking to someone of the youth age. I suggested that instead of using the terminology that the younger age group would use and address them more in an adult manor and encourage them to express them self’s more. Being someone who’s in the youth age category I found it quite hard to supervise someone who is a lot older than however, it was also a challenge I could overcome for future uses. Another reason why I could suggest better ways was being in the youth age it allows me to connect to the other youth members easy. 
There was a dilemma in how the supervisee responded to my actions as I was confident that being more forward towards the youth would help them come out of their comfort zone and help them be more confident on their own performances, this wasn’t the case as the young people were not able to engage with us on the same level. Ref encourages youth works to talk to the younger youth children as if you would talk to an older young person as this pushes the young people to explore the world. 

Blog 3 
‘Today we’ll do script work and build different characters’
Description 
When your supervisee put you in a position to perform a character when you have very little confidence is hard. The dilemma was trying to avoid the performance and gaining confidence in enough time to be able to show the young people the performance. Being a supervisor is was understanding that I had to do and show what I had but it was also hard to do it as such short notice. Reflecting on this and looking back if this was to happen again warning and practise would work better and would help build my character as a volunteer. 

Feelings 
Character building is an important part of all young people’s life. They shape how a child, young person, young adult or an adult develops in the future and through expressive. I feel that it is an important to build characters but also in a different way that the leader expressed it as.  

Evaluation
Evaluating on what has already happened I found that there could have been a different approach to building up characters and doing script work. Being this was only the second week of knowing the young people and them knowing us they found it hard opening up and being a different person when they were unsure about trusting us. 

Conclusion
Concluding on what has happened it was a beneficial idea to build characters from an early time as this brake down the barrier of being scared and uncomfortable in front of others. it showed the young people that everyone is scared and that through gaining confidence and building characters self-esteem grows and achievement comes from it. 

Actions
There weren’t any actions that where taken but evaluating on the reflection there could have many been an action that could have been taken. These could have been braking the young people up into smaller groups as Zahorik (2003) argues that having smaller groups the work that needs to be done is more effective and the outcomes are grater than larger group work. 

Blog 4
				“I can’t dance, and I don’t want to dance”
Description 
The task was to get the young people to learn part of a dance routine that had previously been used in another dance group, and therefore had worked and tested. The leader demonstrated the dance routine and went through the steps the leader didn’t explain the steps clear enough for the young people to pick up as they were a little confused. Stepping in, I stood with the young people and counted the steps to the dance moves that they could count and work through the dance. 

Feelings 
Stepping up and putting my perspective on the dance moves for the young people to understand made me feel a positive and that I could carry one. However, I was disheartened when a young person came up to me and said they could dance, and they wouldn’t dance. I encouraged the child to try and take each step slowly and soon it will come where the leader made the child feel small and told her to try and to just do it and to stop being silly. Cohen (2008) encourages adults to encourage children to try and by trying they will soon come to see that everything is fine to try, and they’ll learn to enjoy it. 

Evaluation 
Evaluating on what had happened with the young person, was that it was a sad moment that a young person didn’t and wouldn’t dance. Believing what the leader did was right to an extent by telling the young person to try but the way they approached the situation wasn’t the best way and it could have been dealt differently. I felt like I’d taken it on correctly and professionally. 

Conclusion
To conclude the evaluation the conclusion that came to was, that the correct way to approach a young person was not the way the leader dealt with it but more of how I dealt with it.  Ashbourne and Andres (2015) argue that children need encouragement and that we need to help young people grow and by being encouraging and understanding young people will trust you and be more understanding.

Actions 
The actions to take will follow onto to conclusion and to help encourage the young people in the future. 


Blog 5 
					“I want to sing Frozen”
Description
The youth theatre is a multicultural fully diverse group. The young people who attend and are the centre of attention have special needs and being the only ones who attended the group that week they wanted to sing frozen and to express them self’s in a way where they could sing and dance. The leader tried to discourage the young girls from wanting to sing and dance and try to do something more productive and more time worthy. Stinsons (1988) argues that leaving children express them self’s and to explore the freedom of movement especially if they have special educational needs.

Feelings
I felt like I had to encourage the leader to take a step back and to leave the young people express them self’s in a way that suited them and made them feel comfortable. The young people had been in a structured environment all day and being in an environed area that they could expressed them self-made them feel open and free.



Evaluation
Evaluating the situation with the young people there was a moment where the young people could be who they were and who they were comfortable to be. Allowing the young people to sing what they wanted let the leader audition them without them realising and by this they could sing and dance what they wanted to and being themselves. I found that the young people benefitted from it and expressed them self’s by being open and honest.  

Conclusion 
To conclude from what has been made the young people benefitted from doing what they wanted to do and not have a structure. However, according to Jenkins and Astington (1996) having structure even in a group such as a youth theatre children and young people and well as adults find it easier to learn and to make friends. It’s also beneficial for children who are on the autistic spectrum to have a plan and a routine that they know what is going to happen in the time they are with you. 

Actions
The actions to take will follow onto to conclusion and by this a plan will be made for every session outlining what will happen during the time that they are within our care. The plan will outline what goes on and what steps are going to be done to ensure we cover the needs and the plan is effective.

Conclusion 
To conclude over all the youth theatre is a beneficial youth group that benefits everyone, the young people, the children, the parents and the town council. This is meant that all persons who are involved enjoy seeing the local young people express them self’s and learn new skills. The leader as well as the volunteers of the youth theatre all benefit from the group as well as learning new skills and people. I find that the leader even though having many a experience working with children, babies, young people and the elderly have more of a call for working with adults and older people who are more understanding and can adapt to the surroundings easier and are more adaptable to situations. 
 	The organisation that I am volunteering in to do my reflection has benefitted me in many ways, I’ve learnt many a new skill as well as testing out things that I have learnt through working. Armstrong (2015) defines sharing new skills from different workplaces helps benefit everyone, as well as learning what yourself is capable of in different situations. 
Throughout these reflective blogs I reflected critically on the work and the role of the youth leader. There has been reflection on how the situation has been dealt with as well as how they could have been changed to adapt to the situation looking at the youth work  strategy guidelines and the youth work in wales principles and purpose’s it has been recognised that through significant developments in their lives , people with opportunities can help them understand their rights and encourage them to develop knowledge and skills.
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