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[bookmark: _Int_ltxIFycM]Creating a personal brand is about establishing your identity, promoting your skills in work and education, your personality, your values, and aspirations. According to Page (2022) a personal brand is what makes us unique, demonstrates your strengths, and defines how others view you. Most successful people have an excellent personal brand, which is achieved by having a Growth Mindset (Dweck, 2017). This module has been designed to do just that, to help achieve the necessary proficiencies, along with developing our professional self. I applied Gibbs Reflective Cycle, in supporting my reflective account, it encouraged me to analyse what I thought and how I felt, during the development of my own personal brand (Gibbs, 1998).  
In total, we had four scheduled lectures for this assignment, two in person and two online. The first lecture was at the university, first one of the semester and with a new lecturer. I had read the module outline before attending, and my initial thoughts where it was straightforward enough. Additionally, I was in employment, so how much could I gain from this module. The second lecture was with the university’s careers adviser, we were shown how a fit for purpose curriculum vitae (CV) should look, and we were given links to complete a series of profiling reviews, which would assess your values, strengths, and abilities, to establish career possibilities. At this point, I realised this could be of value, as I am keen to promote myself within my current employment, to gain a more senior role. I was unable to attend the third face to face lecture, due to illness. However, I was lucky enough to be able to catch up through a team’s recording. Furthermore, lecture four was about our online presence, networking and how these affect our careers. In completing this assignment, it gave me opportunities for many cooperative learning opportunities, through engaging in discussions with experienced professionals. This highlights Bruner’s (1978) The Scaffolding of Learning theory, as it allowed me to gain a better understanding of my personal brand, skills, and attributes, that I can offer to a workplace.
This assignment is a reflective writing piece, something I do not particularly enjoy or find easy. Although, I often reflect at the time, putting it down into words is far harder. Before the first lecture I was feeling nervous, as it had been five months since I had completed any type of academic work. My anxiety levels were high, with trepidation of what was to come, would I be put on the spot with a question that I did not know the answer too. Me and another student a friend of mine, were running late, and the lecture had started. Although, I felt more confident having that support of another as we walked in, considering most situations like this, I would feel insecure. Also, when it comes to speaking aloud, I tend to blush, an unfortunate trait that I have always had, especially when I feel nervous (NHS, 2022). This time I felt even more vulnerable, as I was getting over an eye infection, and I was unable to wear eye makeup. This is something I wear daily especially in public; it is like a mask, which makes me feel more secure in myself. According to Kuyumjian (2021) this is known as the lipstick effect, it boosts confidence and self-esteem in individuals, and interestingly this can help increase your cognitive abilities.
I struggle with confidence in my abilities, yet deep down have always had the belief I was capable of more. I do possess the intelligence, it has been more about confidence, the right time, and the right opportunities (Maslow, 1943). I am older now; my children are young adults, and I am officially diagnosed dyslexic. This is the perfect time to focus on my career, professional development, and improve my existing skills to create a first-rate personal brand. I discovered I am in tune with the skills that I possess, and I have a good understanding of my strengths and weaknesses. I have been able to use these skills to my advantage in several jobs in the past. I now feel certain that I am on the right path of employment, in education, and I am eager to promote myself further. I have the necessary skills to achieve my ambition of becoming a Forest School Leader, the next role, that I would like to acquire in my employment. 
Overall, I am satisfied with the commitment I gave; I engaged in all the lectures that I was able to attend to the best of my ability. I still did not have the impact I would like, as I held back from speaking out at times, for fear of being wrong. This comes from my low self-esteem, which is still a work in progress. Additionally, I took up the offer of the one-to-one sessions with the university’s careers adviser, for guidance on developing my CV and to discuss the outcomes of my personality tests. This helped me to produce my personal development plan (PDP) and a fit for purpose CV. These examples highlight Vygotsky's (1978) Zone of Proximal Development. Having these discussions with the careers adviser, I was able to gain a better understanding of the type of employee I am, with excellent skills that I can offer. 
The several personality tests I took, included Gardener’s (1983) Multi-intelligences, The Princeton Review (2022), and The Holland Code (2022), my overall abilities showed nature, working hands on, creativity and reflection. This lends itself very well to my current profession as a teaching assistant (TA) with professional standards such as: collaboration, innovation, leadership, ability to work as a team and building strong relationships (Welsh Government, 2022a). 
[bookmark: _Int_Czlhk1zk]I followed the lecturers advice and checked my name in Google, I was surprised to see a picture of myself, a profile picture from Pinterest. Apart from links to my Facebook and Twitter account, which I have checked all privacy settings, as friends only, this was all that appeared. For potential employers looking at my online presence, this would not increase my chances for a job, but it would not deter them either. In my current role, I am well known for my creative abilities, something I would like to bring to outdoor learning. Although, my online platform does not show case this, it is something I am keen to work on. During this module I have learnt, I stand for hard work and determination, these are values I am proud that I possess. I wish to turn these values along with my capabilities and strengths, towards my passion of outdoor learning, including Montessori’s (1870-1952) theory that the environment has endless learning opportunities for children, the chance for them to be fully immersed in nature, plants and animals is a natural extension of the classroom.
I think one of the reasons I blushed on the first lecture was I arrived late, missing what had been asked. When it was my turn, I jumped in and answered what I thought was right, only to find I did not answer the question correctly. During discussions I would not volunteer to speak, unless I was sure I was right, a “learning anxiety comes from being afraid to try something new for fear that it will be too difficult, that we will look stupid in the attempt” (Coutu, 2002, Online). Although, I will never be able to completely get rid of my anxiety, there are ways I could have managed this situation better. I need to improve my time management, so that I could have arrived earlier, this would have given me that extra time needed to calm, relax, and prepare.
I am still uncomfortable with my academic success, feeling like a fraud at times, preparing for the worst at any moment. Cuncic (2022) suggests imposter syndrome, is finding yourself experiencing self-doubt, even when you have done well, this can lead to anxiety or depression. My struggles have come from deep-rooted issues from past school experiences, experiencing school with an undiagnosed learning difference, I often found myself in uncomfortable and embarrassing situations with teachers and pupils. These experiences have left me lacking confidence in my own abilities, and some social anxieties, for “without confidence, it is hard for anyone to achieve” (Bateman, 2020, Online). Although, as an adult I try extremely hard to push those feelings aside, it does not always work, and unfortunately it is visible to everyone when I feel uncomfortable. I often battle with two sides of my personality, the confident, not afraid to try something new and the one who hides away in case of failure. Healthdirect (2021) suggests that confidence and self-esteem are two different things, confidence relates to a person’s abilities, while self-esteem is how you judge yourself in a negative way. Having confidence does not necessarily lead to improving your self-esteem.
Furthermore, during my one-to-one sessions with the careers adviser, I related to her well, especially when she disclosed that she was dyslexic. I feel empowered and equally impressed to discover when others have a learning difference, especially women, having successful careers in education. Did they experienced different support to me growing up, or a different mindset. Nevertheless, it gives me hope, if I put my mind to achieving, then I can succeed, indicating I am on the right path. According to Butcher (2021) dyslexics have high emotional intelligence, so they are more empathetic to others. I was interested in the profiling tests, as I have been in employment for many years, and I have a good understanding of my capabilities. I presumed that creativity would have been top of the list, as I am known for being creative in most jobs that I have had. The actual results revealed nature, then bodily movement before creativity. However, these strengths do go hand in hand with the type of  person that I am, being extremely visual and good with my hands, I enjoy movement and I am happiest when working outside. 
In conclusion, I do not think this module has told me anything about my employment skills or my personal brand that I was unaware of. However, it has been beneficial to understand the importance of creating an online presence for further career opportunities. It has been nice to put all my skills, values, and my personality down in one place, so that I am able to fully appreciate what I have to offer. This has been helpful for me to consider what the next steps are in my career. This I have been able to review in my PDP, which links to my idea of promoting myself as a Forest School Leader, this module has help me to realise that I do indeed have the right qualities for this position. Throughout this reflective piece, it has once again identified my underlying low self-esteem, which needs improvement. Before moving forwards, I need to stop comparing myself to others, and think positively about myself. This highlights Maslow's (1943) Hierarchy of Needs where an individual will never reach self-actualization without achieving confidence and self-esteem first.
Now that I have completed this module, I intend to focus on my online brand. I would be interested in learning how to create a personal website, something I did not feel confident to try in assignment one. According to Smith (2017) to build a website you need two things, to be artistic, working with technologies such as WordPress or Adobe Illustrator. Secondly, have the IT skills to make your designs work by understanding sources like JavaScript. I am keen to develop a website to highlight the creative skills I hold, and the projects that I have created. Additionally, I have a fit for purpose CV and I now aim to create a profile on LinkedIn, to assist my professional networking and career development. Finally, once I have gained my Higher Level Teaching Assistant status and completed my Inclusive Education degree, my next accredited qualification is a Level 3 Forest School Practitioner, with the hopes of establishing a forest school in my setting. This would be beneficial to my setting as this idea has strong links with The Curriculum of Wales (2022) it will provide cross-curriculum and authentic learning opportunities, for being outdoors encourages well-being, confidence, and engagement in its learners (Welsh Government, 2022b).
Having a successful personal brand is worth aiming for, being mindful of your online presence is something that needs to be taken seriously, “Everything counts. Everything that you do either creates and builds your brand or weakens and destroys your brand” (Tracy, 2022, Online). I am confident that after this module I have identified a good personal brand, not everything about me is perfect, but I do possess good skills and qualities, I am hardworking, determined, innovative, and I work well with others, in teamwork and leadership. Along with my creative and hands on approach, I am in the right employment, it is a suitable fit for my brand, along with the new career possibilities that I see in my future. 
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