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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:



This task will look to discuss the methods that I have used in order to reduce stress and develop resilience since being attested as a Police Constable. I will focus on my first six months of learning during my time in training. I will also look at how effect those methods were at reducing stress as well as some other methods that I can implement going forward for better results. 

At the start of my Police training there were many elements that contributed to increased stress, such as the new environment, the new colleagues, and a fast amount of information to digest. This meant that I needed to implement a number of coping strategies in order to reduce the amount of stress I was experiencing and increase my mental resilience. The first coping strategy I implemented was to look back at all I had achieved to start training, I took time to appreciate that it was a difficult task to complete all the steps of the Police recruitment process and out of a vast number of applicants that initially applied for the role I was able to progress all the way through to training. Due to the number of new information to digest about my new role, which seemed like an almost impossible task at the start of training, focusing on my achievements so far allowed me to appreciate that at one time just passing the recruitment stage seemed just as daunting and stressful and I had managed to rise to the task. Bravata, Madhusudha, Boroff and Cokley (2020) states that when individuals achieve objective success but fail to internally except that their accomplishments are due to their competence they can be seen as having Imposter syndrome. This runs parallel to how I viewed myself believing that my success was more down to luck rather than the work I had put in to succeed. 

Another method that I used to recuse stress was to implement a workout routine. This had a number of effects that help both reduce my stress levels and help build my mental resilience. The workout routine I implemented was a mixture of weight training and cardiovascular training. I choose to do this after conducting some research into the topic. The NHS (2021) states that increasing the amount of physical activity you do can have a number of benefits, such as reducing tension and stress. The information stated by the NHS (2021) also formed part of my decision to both improve my cardiovascular fitness and weight train in order to build strength. Cardiovascular exercise improves the health of your organs such as your heart and lungs which can reduce a person’s likely hood of developing certain medical conditions. By convincing people that are not very active to become more active has been seen to prevent 1 in 10 cases of heart disease and strokes in the UK. It has also been shown to prevent 1 in 6 deaths from any cause. Strength training on the other hand can help develop and maintain strong, muscles bones and joins. 


O’Connor, Herring and Caravalho (2010) supported the connection to strength training and a overall reduction in the number of signs of anxiety in health adults. The study does however point out that although they may be able to display a corelation between strength training and reduced anxiety they can not determine the causation from these studies. 

Improving my fitness levels had another stress relieving affect as I had found the fitness test in the recruitment stage very difficult. This caused me to feel extremely stressed and anxious in the lead up to a fitness test. Improving my overall fitness meant that when fitness tests were required during training such as before Officer Safety Training I as no longer nervous as I was confident that I would be able to far exceed the fitness requirements. This removed a large amount of the stress that I would have experienced allowing me to focus on other elements such as the National Decision Making Model and the techniques that were being taught. 

Improving my physical fitness also had a profound impact on my mental resilience as I was following a strict structured plan that required myself to push myself mentally as well as physical in order to see the most improvement. Also having to push through plateaus in both my cardiovascular and strength improvements required me to develop my mental resilience.

Another strategy I implemented in order to try and reduce my stress levels was to form a structured study plan to help develop the required knowledge to both pass the tests in training and perform my current role as a Police Constable. In the past I would fall foul of not developing a plan for revision which would result in ineffective and unstructured revision. This would leave gaps in knowledge as well as slow learning times. In order to combat this I wrote out a structured revision plan that allowed me to revise more often for sorter lengths of times. This ensured that I covered all topic areas reducing the amount of knowledge gaps as well as each revision session being high quality resulting in faster information retention. Having a structured plan also made it easier to track my ability in each topic area this allowed me to focus more on areas I was struggling with as it got closer to the exams. This resulted in me passing both of the exams in the training period, it also made me feel far more prepared going into the exams which in turn reduced the amount of stress I was experiencing at the time. 

To conclude in order to try and reduce the amount of stress I experienced during the training period I primarily focused on improving my overall physical fitness. This included both cardiovascular and strength training which benefited from improving my health and the stress reducing benefits that entails and reducing the amount of stress I was experiencing with regards to the physical fitness requirements of the fitness tests. I also looked to structure the revision in order to reduce the amount of academic stress I would have experienced.
(Word Count: 1026)
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


In this task I will be discussing an incident of Domestic related common assault and Criminal Damage. My colleague and I responded to an emergency call of a female stating that her partner had assaulted her and was damaging property at her address. 

There were a number of impact factors that I was considering, firstly was whether the potential suspect was still at the scene and how would that suspect be acting, this would have drastically changed my approach to the situation. If the suspect was at the scene and continuing to commit offences such as, damaging property or assaulting the victim, I would need to act immediately to safeguard the victim by arresting the suspect for Criminal Damage and or Common Assault. As defined under Section 1 of the Act (Criminal Damage Act 1971) and Section 39 of the Act (Criminal Justice Act 1988) respectively.

During this incident the suspect was at scene however he was not in the process of committing offences. This removed the immediate need to make an arrest to safeguard the victim or protect property and allowed myself to focus on gathering information that I could then use to decide what actions were best in this case. Whilst speaking with the male suspect I was very conscious not to allow unconscious bias to impact my decision making. This was something I was conscious of when attending the scene as I had received feed back from my tutor from previous incidents where I had focused on the initial report of the incident and not the information I had gathered at the scene. Due to this I was conscious not to immediately conclude that the male was the suspect. Another consideration I had when attending was the unconscious bias that a male is likely to be the aggressor, this is supported by Ferguson and Charles (2023) who stated that after conducting a study on 503 undergraduate students response to a scenario depicting domestic violence, it was noted that the participants were more likely to see the aggressors actions as criminal if they were committed my a man than a women.

The male suspect appeared extremely distressed and agitated whilst standing outside the address he freely approached myself and my colleague and stated that he had been assaulted by his partner who was now sitting in the car. I also noted that the male had a small cut under his eye and blood dripping from his nose. I asked the male short closed ended questions to quickly determine the extent of his injuries and if he needed medical attention. The male stated that the cut was only small, and he did not want to receive medical attention from myself, my colleagues, or medical professionals. I also used my own discretion to decide that the injuries were merely superficial, and an ambulance would not be required, if the injuries had been more serious, I would have considered calling for an ambulance even if the male had refused.

I left the male with a colleague and approached the female in the vehicle. At the time due to the disclosure from the male and the injuries he had I suspected that the female was the aggressor and subsequently was going to be arrested. I considered acting upon this immediately and moving into using the five-step appeal. I started with the first step which was the simple appeal, which consists of simply asking the female to exit the vehicle. At this stage I decided not to continue with the rest of the appeal. Instead, I explained to the female that we were there to gather all the information possible and in order to do that we would need her to exit the vehicle and tell us her version of events. This resulted in deescalating the situation and the female could see that I was not wanting to jump to any conclusions and genuinely wanted to her side of the incident. 

Reflecting on the incident I believe that not continuing with the five-step appeal, which is stated by the College of Police (2020), was the correct decision. The appeal moves into a reasoned appeal which would have consisted in me explaining the law that had been broken, which in this incident at this stage I suspected that the female had assaulted the male. This would have made it clear to the female that I suspected that she was the aggressor which I believe would have resulted in her not complying. The next stage of the appeal would have been a personal appeal, at the time the female’s young son was in the vehicle with her so the personal appeal would have been around her thinking about what is best for her son. The final appeal which would have consisted of myself asking the female if there was anything that I could have reasonably said or done to make her comply. I do not believe this would have resulted in her complying as what she wated at this stage was for the male to be arrested and based on the current evidence at my disposal she appeared to be the aggressor. Finally, this appeal could have resulted in using reasonable force to remove the female from the vehicle and arresting her for Common Assault. This would have resulted in complications as it would have been very difficult to remove her from the vehicle as he had her seat belt on. This would have also caused her young son to be extremely distressed during the incident. I was also conscious that the female my attempt to drive away if she felt threatened, due to this I was prepared to use my radio to ask for additional traffic units to attended if the vehicle left the scene. 


The female opened the door to the car and explained to me that she had hit the male, but this was only done in self defence as the male had attacked her first. In order to determine who was the aggressor I and to follow golden hour principles I asked if there were any other witnesses to the assault or any CCTV. The female stated that she had recorded the incident and showed myself and my colleagues the recoding. The recording corroborated her version of events showing the male assaulting her. 

At this stage I was happy that there were enough grounds to arrest the male for common assault. I indicated to my colleague that I was going to arrest the male, I did this by stating that we would be going ‘Code 9 with him’. I made a conscious decision to say this in a manner that the male was unlikely to understand as I was not standing close enough to the male to restrain him if he became confrontational or attempted to leave the scene. My colleague was standing next to the male and needed to be made aware of my intention to arrest the male. 


 I explained to the male the grounds and stated that he was being arrested on suspicion of common assault and cautioned him. I then stated the necessity for the arrest. I utilised and complied with codes of practice such as Code G which covers an officer’s powers of arrest under section 24 of P.A.C.E 1984 by ensuring there was suspicion that the male had committed the offence and that there were no other less intrusive methods that could be used to deal with the offence.

 At this stage the male showed indicators in his body language that he was either going to pull away from us or strike myself or my colleague. He did this by blading his stance and clenching his fist. At which point myself and my colleague took control of both his arms. I considered a number of force options at this time one was the use of my parva spray however due to the fact that I was extremely close to the male I believed that I was not at the minimum range which could have resulted in long lasting damage from the sprays pressure. I was also conscious of accidentally spraying my colleague. I also considered my batten however I did not think I would be able to draw, extend and use my batten before the male could have struck me or my colleague, I was also warry of introducing a weapon to the situation that the male may have attempted to take on me. I considered the Betari’s Box model of how my attitude at scene effects my behaviour, which in turn effects their attitude affecting their behaviour. This in turn would affect my attitude instigation a circle of behaviour that could easily spiral into escalation tensions as stated by the College of Policing (2020). I believed that by using one of my appointments I would have escalated the situation which would have resulted in the male using more force to resist, possibly resulting in him harming myself or my colleague. 


 I then used my tactical communication to explain to the male that he would have an opportunity to put his version of events forward in interview. After explaining this to the male he began to comply and placed his hands behind his back where they were placed in handcuffs.

Reflecting on this incident I used a number of communication tactics to both determine what had happened, to ensure all parties were safe and to de-escalate and mange conflict. During the initial account of both parties, I made sure to utilise open questions. I did this to ensure that both parties could give a free hand account of what had happened without the risk on me using my unconscious biases to ask leading questions that may effect their answers. This also allowed both parties to feel as if they were being listened to and that I was there to try and understand what had happened and not jump to conclusions. I also utilised closed questions to address specific safeguarding concerns. These closed questions allowed me to get a clear answer about these safeguarding concerns that would have to been addressed. 



(Word Count 1685)

 


















Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


In this task I will be discussing an incident of Criminal Damage where my colleague and I responded to an emergency call where by the reporting person stated that a group of youths had attended his address and one of the youths had thrown a brick through his bedroom window. 

Whilst attending the address I was considering offences which may be applicable, in this circumstance Criminal damage, as defined under Section 1 of the Act (Criminal Damage Act 1971) appeared to be the most appropriate however I was also considering Burglary as defined under Section 9 of the Act (Theft Act 1968) if the youths had gained entry into the building.

On route to the victims address we received a description of the youths involved. This was a group of around 8 teenage males all dressed in black with one male on a push bike. At this time myself and my colleague had to consider whether it was best to perform an area search for the males or attend the address as we would be the first officers in the area. We decided that attending the victims address was the most appropriate option as we could conduct golden hour principles, which as stated by the College of Policing (2023) is a term for the time just after an offence has been committed where the best evidence can be collected, this can be physical evidence such as forensic evidence at a scene or a time where witnesses can provide the most detail. It was determined that this was more important as other officers were arriving to perform an area search for the individuals involved.

Upon arriving at the scene, I spoke with the victim to gain a first account of what had happened, the victim stated that he new the name of the youth that had thrown the brick through his window. I then transmitted this information to the officers performing the area search as the individual being named was known to the officers. I then secured the scene ensuring that no other persons could contaminate the scene and I photographed the damage caused. At this time, I asked the victim if there was an CCTV that may have captured the incident or was there any witnesses to the incident. The victim stated that he did not have any CCTV, but he believed his downstairs neighbour had CCTV. I considered leaving the scene to perform House to House enquiries for this CCTV however I determined that I needed to stay at the scene, whilst another officer conducted House to House. The downstairs neighbour did have CCTV however the quality was not good enough to view the incident.

I then proceeded to take a statement from the victim. I was aware that the victim was still visibly upset from the incident, so I considered not taking the statement at that time, however I believed that it was important to gather an accurate statement as soon as possible. Firstly, to ascertain what offences had been committed and who is alleged to have committed them and secondly if a suspect was to be arrested it would be important to have that statement as soon as possible to be put to the suspect in interview. Due this statement I explained that the victim could complete a Victim Personal Impact Statement, I did however explain the benefits of waiting before completing the statement as the victim could have time to understand the full effects of the incidents allowing them to better express in the statement how the incident has affected them this can show the quantitative effects such as monetary loss of the window being replaced however it can also show the qualitative impacts such as the emotional impact the offence could have had. I was careful to make it clear that the victim was entitled to make a Victim Personal Statement under the Victim Codes of Practice as stated by the Ministry of Justice (2021).

In order to comply with the Victims Code of Practice I also asked the victim whether he owned the property to discuss how to claim compensation for the window that was damaged the victim informed me that the property was privately rented. This then highlighted to be a second victim as a statement would need to be taken form the landlord on the damaged caused to the window and any compensation he would be entitled to. At first, I did not provide the landlord with enough updates as I wrongly assumed that the victim would contact him with the updates. After I identified that the information was not being passed to the landlord, I ensured that I directly provided the landlord with an update. In the future I would ensure that all parties are updated directly in order to avoid confusion.


I noticed that the victim was still visible upset from the incident therefor I asked if there was any other person, he could stay with for the night to ensure he was properly safeguarded. The victim stated that he asked a neighbour who said he could stay with him. Whilst giving the statement the victim asked some questions about what was going to happen next. I explained that process of how the investigation could progress and how a suspect could be interviewed and then potentially charged to court for the offence. I noticed that the victim seemed to be reluctant to attend court, so I asked if they had any trepidations about attending court. They stated that they were worried that court would add a hole new element of stress. I order to put the victims mind at ease I stated that we could put a request for special measures that could be granted by the court to make the process easier for vulnerable or intimidated witnesses. I also stated to him that if he wanted I could put a referral in to victim focus who provide victims with support through the process and are independent from the police. I also took the victims contact detail and informed them that I would be contacting then regularly to update them of the progress of the investigation and any notable actions that take place such as the arrest of a suspect or whether a suspect was charged. 
At this time officers had stated over the radio that males matching the suspect’s description had been seen not far from the scene of the incident. At this time, I considered going to assist officers in searching for the suspects as the scene had been secured a statement had been taken and the victim had been safeguarded. However, after some thought I concluded that there was a potential for cross contamination between the scene myself and the suspect if I was to arrest a suspect. This would have greatly reduced the impact of any forensic evidence that would be found on any suspect therefor I refrained from attended the location of the suspects and allowed other officers to attend.

After the incident took place, I continued to update the victim on the progress of the investigation in order to comply with the Victim Codes of Practice. After the incident the suspect was not arrested, and officers were not able to locate the suspect. I considered not contacting the victim until the suspect was located as I initially believed that the victim would only want an update when the suspect was arrested, however it was explained to be by another officer that victims often want contact even if there is no update just to reassure them the investigation is still being looked at and progressed. Due to this, I made sure to regularly contact the victim even when there was no update to provide them. This also had an added benefit that the victim stated that they had seen the male in the area after the incident, they stated that they would not have contacted police to state this information however because I was regularly contacting the victim, the victim passed this information on to myself. 

During this incident I believe that I followed the victims code of practice in ensuring that I all aspects of the process was explained to him in a way that he could understand as well as informing him that he could receive support to help him through the process such as from other organisation like victim focus as well as from the criminal justice system with potential special messages hat could be granted to him. I also explained and allowed him to make a Victim Personal Statement as well as a general outline of how the police investigation could take place. I also informed him that he would be kept updated of advancements in the investigation as well as actions taken with offenders.


(Word Count 1464)










Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this task I will be discussing an incident of Domestic related Common Assault. Whereby myself and colleagues attended a abandoned 999 call where a male and female could be heard arguing in the background with a male saying I can’t believe you hit me and I wouldn’t call that a push.

Whilst attended the incident I was considering the offence of Common Assault as defined in Section 39 of the Act (Criminal Justice Act 1988). I was also considering Actual Bodily Harm as defined in Section 47 of the Act (Offences Against the Person Act 1861) if there were injuries consistent with Actual Bodily Harm.

The control room used a combination of the location of the call as well as open-source information for the phone book to determine who the individual that call was and where their address was. 

This provided some confusion as I was not sure who had made the call to start gathering information on who could have been the victim. This did have the added benefit of not allowing myself to become fixated on the caller being the victim without looking at all the other available evidence. When attending the address, a male and a female answered the door.

During this incident I utilised the National Decision-Making Model in order make my decision. This model consists of 6 parts firstly officers must ‘Gather Information and Intelligence’ then ‘Assess threat and risk and develop a working strategy’ followed by ‘Consider powers and policy’ and then ‘Identify Options and Contingencies’ before ‘Taking action and review what happened’. This is a continuing cycle that loops around. In the centre of this cycle underpinning, it all is the Code of Ethics as stated by the College of Policing (2014).  


The information and intelligence gathering started from the call received from the control room. At this time, we had limited information as the caller did not state who they were nor what had happened as they did not interact with the call taker at all. However, based on the conversation the caller was having at the time it did indicate that an assault may have taken place. After the potential caller was identified I asked the control from to provide any warning markers that were attached to the individuals or the address. This was extremely important as warning markers could determine the response, for example if they individuals had warning markers for carries weapons or assaults police it may have been necessary to attend with more officers or ensure at there are officers at scene that are taser trained. In this circumstance there were no warning marker given meaning that a traditional response with two officers was adequate. 

The next stage of gathering information was upon attending the address and speaking with the persons involved. I did this by asking open ended questions as I did not want to ask any leading questions. This is especially important as my biases my lead me to asking certain leading questions that could affect the accuracy of the information I receive. Both parties involved stated that they had a verbal only argument. At this time, I did consider whether this may have been a misunderstanding and not incident had taken place however due to the nature and seriousness of Domestic Incidents such as this I asked the male to come outside to talk to me, whilst my colleague entered the property and spoke with the female.

Whilst with the male I asked him to tell me what had happened to which the male reiterated that they had had a verbal argument, but he then disclosed that the female had snapped him to the face twice at which point he pushed her off him and waked away down the street. The female followed him and convinced him to return to the address at which point my colleagues and I arrived. 

The male was adamant that he did not want to have anything done and he didn’t want to make a complaint. The female stated to my colleagues that the male had not assaulted her, and she does recall slapping him.


This left me unsure of how best to proceed as both parties had disclosed that on offence had been committed, however the victim did not want to assist police and did not want any action taken. At this stage I had to use the information and intelligence that I had gathered to assist in the next stage of the National Decision-Making Model which was Assessing threat risk and developing a working strategy. I looked at the body language of the people involved. I then used this information to identify the threat and risk. The individuals involved had no warning marker on them and there was no critical register on the address. Although this does not mean that individuals can’t be violent it does mean that there aren’t previous incidents of this on our system. The playback of the 999 calls had indicated that an assault may have taken place. Both parties were noticeably intoxicated and upset however they were both calm and respectful when taking to officers. They also did not act violent or aggressive towards each other whilst we were present. I did consider if their action and deminer were to change and determined that the male and the female were both considerably smaller in size than me and my colleague meaning that we were confident on being able to restrain them if the need arose. My initial working strategy was to separate both parties in order to get an accurate account from both parties as well as to in sure that both parties were safeguarded. 



In this incident I had to consider a number of police powers and policies. Primarily my power of arrest was considered found under section 24 of P.A.C.E (1984). I had to also consider that positive action must be taken when attending Domestic Abuse calls. This does not always mean arrest however it would allow the safeguarding of the victim whilst allowing officers to promptly investigate the offence. Also, section 32 of P.A.C.E (1984) was considered if an arrest was made however, I used discretion to determine that the assault had not occurred using an item so there was no evidence relating to the offence, also due to the female being calm and respectful to myself I did believe she posed a danger to herself or me. I also did not believe that she had an implement that could be used to escape. If the information and intelligence gathered had suggested that the assault had taken place using a weapon or item, then I would have considered searching the female to find that evidence and ensure everyone’s safety.  Section 117 of P.A.C.E (1984) had to also be considered which was the power for a constable to use reasonable force when executing their police powers. This would be used when deciding not to handcuff the female.

There were many option that I identified during this incident one was to effect the arrest as I believed it was necessary to allow a prompt and effective investigation of the offence, it would protect a vulnerable person and prevent any further injury thereby safeguarding the victim. I also considered having one or both parties stay at other addresses as a way of safeguarding allowing use to investigate the offence without the need for an arrest with the female attending a Voluntary Interview o be interviewed about the offence. In the end I used my discretion to determine that the most effective and safest way to investigate the offence and safeguard the victim was to effect the arrest. I also ensured that all of my action were in line with the Code of Ethics ensuring that my actions were accountable which I did by updating the incident with my rational for my decisions, fair which I did by treating both parties fairly and with respect. I was also honest and showed integrity throughout the incident to the people involved as showed by explaining to the female that it was my decision to arrest, and the male did not want us to. I believe this also acted in the best interest of the public. 

At this time, I was unsure how best to proceed therefor I contacted my inspector using mu radio and relay the circumstances of the incident and stated that I was considering arrest as my primary resolution however I was unsure If separating the parties and potentially having a voluntary interview would be more suitable. My Inspector agreed that arresting the female was the most suitable choice. If a similar incident was to happen in the future, I would be more confident in making my decision on whether to arrest or not, however I believe it was a good decision to consult with a supervisor to ensure that your decision is correct. 

Whilst conducting an Investigation into an offence it is important for all officers to understand their roles and responsibilities under the Criminal Procedure and Investigation Act (1996). This act sets out how all officers should record, retain, and reveal information that they gather during a police investigation. In this incident I recorded the entirety of the incident including the discloser on my Body Worn Video. I also wrote a written statement relating to the incident. This is then retained on the NICHE computer system that South Wales Police utilises where only authorised personnel can view the information and it can then be shared with the prosecution or disclosed to the defence if the case was to go to court. This would not only include the damming evidence of the discloser of assault by the view of the victim that he did not want to assist police.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
Improve Statement writing.




	Continuing to write statements. Taking my time when writing statements to focus on quality and allowing myself to become naturally faster at writing them.
	More experienced officers such as my tutor and Sgt as well as other colleagues in work.
	3 months

I will evaluate my improvement based on feed back from colleagues.

	

Becoming more confident to take the lead when at incidents.









	Making a conscious effort to take the lead at more incidents even when more experienced officers are present. When at incidents that experienced officers are dealing with actively listen to how they deal with the situation don’t just stand back and allow how they deal with incidents to help you when you need to take the lead. Ensure that my knowledge of my powers and policies is high is I have confidence in what powers I have to resolve an incident.
	More experienced officers such as my tutor and Sgt as well as other colleagues in work. 


	3 months

I will evaluate my improvement by assessing how confident I feel in taking the lead in incidents.

	

Improve my knowledge of areas of Policing that I don’t find as interesting such as Traffic.




	Spend more time actively revising road traffic laws as well as the powers officers have to deal with offenders. 

Deal with more traffic offences to become more confident. Such as issuing TORS. 
	Speak to expert officers in that field such as traffic officers and other officers that have an interest in that subject area.
	1 month

I will evaluate my improvement by comparing how many traffic related incidents I deal with.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 
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